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Chair Erickson and Members of the Committee:
Thank you for the opportunity to submit neutral testimony on Senate Bill 491.

The KBI takes no position on the creation or operation of the Office of Education Inspector General,
the educator misconduct registry, mandatory reporting requirements, whistleblower protections, civil
penalties, training mandates, or any other provisions in Senate Bill 491.

The KBI is, however, a proponent of the specific provisions in SB 491 that expand fingerprint-based
criminal history record checks for school employees, agents, licensure applicants, and renewals (New
Section 12 and the amendments to K.S.A. 22-4714).

The KBI already processes fingerprint-based criminal history record checks for licensed teacher
positions as required by law. The provisions in SB 491 would extend this existing and proven process
in a consistent manner to additional school employees and agents who have unsupervised contact
with students, as well as to licensure applicants and renewals. Fingerprint based background checks
submitted to the KBI provide the most accurate and comprehensive criminal history information
available. Unlike name-based or self-reported checks, fingerprint based background checks allow
definitive identification even when names, dates of birth, or other identifiers are incomplete,
misspelled, or deliberately altered. This is particularly important in school settings.

The KBI already maintains the infrastructure and expertise to process these checks efficiently for
numerous state and local agencies. Extending the requirement leverages our existing systems,
ensures consistency with the standardization enacted in 2024, and delivers timely, reliable results to
help educational institutions and the State Board of Education make informed hiring and licensing
decisions.

We believe these enhanced background checks represent a practical, targeted step that strengthens
student safety without creating new administrative burdens for law enforcement.

The KBI appreciates the committee’s focus on measures that protect Kansas students and stands
ready to support implementation of the fingerprint-check provisions if enacted.
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