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March 2nd, 2026 

 

Chair Erickson and Esteemed Committee Members,  

Today I have submitted proponent testimony for my bill, SB 491. Last year I was with friends 

when we received text messages of news stories from recent arrests in Kansas. Within weeks 

of each other, two K-12 professionals, a teacher in Leavenworth and a speech pathologist in 

Lawrence, were arrested for sexual crimes against children. Both predators committed crimes 

against children under the age of 10 and both predators had worked in education for more than 

two decades for multiple school districts. For the purposes of public testimony, I will refrain from 

sharing the details of the cases, but let’s surmise it say these cases shook me to the core.  

As a previous school board member, I had become aware of the practice where staff suspected 

of misconduct or behaviors of concern might be given the opportunity to resign and move on 

from the district. Teacher contracts frequently contain provisions where records are kept or not 

kept, regarding “informal” discipline.  

These contracts and policies direct the keeping of employment records outside of the employee 

file, might not be documented at all, or may be purged from the record. The ramifications are 

that behaviors of concern may not be formally or fully investigated and documented, and that 

the process is at risk of bias through internal building and district politics. Beyond that, because 

of non-documentation, it is frequently more challenging to fire a staff member for cause. We ran 

into this situation when I was on the board of education, where records of supposed repeated 

disciplinary/behavioral concerns for a staff member could not be produced (or perhaps were 

refused to be produced). Although forcing a resignation helps minimize legal risk and cost 

related to the employment, the worst manifestations and outcomes of these contracts and 

practices result in predators being passed from school to school, as evidenced by the cases in 



 
Lawrence and Leavenworth. This is unacceptable to allow to continue and is an important 

contributing factor to sexual predators remaining within schools. 

SB 491 sets up a framework of oversight to protect children and the teaching profession from 

sexual predators using public schools to access their victims. Research has recently 

demonstrated that 17% of children in public schools in the United States will be the victim of 

sexual crimes or misconduct at the hands of adults within a public school. This is not an attack 

on public schools, but rather a reflection of an important problem we need to address for the 

sake of children and staff. This is a crisis the State of Kansas cannot ignore.  

 

Regards, 

 

Doug Shane 

Kansas Senator, District 37   


