MINUTES OF MEETING
STATE AFFATRS COMMITTEE
March 27, 1961

The meeting was called to order by the Chairman and Senator
Murray was introduced to discuss S5.B. 398, He passed out material which
had been prepared by the Public Employees Committee (see attached). He
states that this proposal will provide an "adequate" benefit program;
that it is endorsed by both parties as well as by the Governor; that
as a matter of fact the Governor provided for the proposal in his budget
message. He stated that it is his belief, and the belief of experts,
that this program will attract and retain better personnel for the
state because they will be competing with private industries in their
retirement plans.

The proposal provides for a 7-member board to administer the
program, wit: appointment by the Governor on a staggered basis, to be
confirmed by the Senate. All employees in the state, counties and
municipalities would be eligible to come under this plan, except those
already covered by the use of another plan.

This proposal allows for prior service (Section 13) and states
the basis of salary; also provides age for retirement (Section 1) and
additionally, gives the employee elective powers.

Section 25 provides an additional plan for faculty members at
colleges and universities where the Board of Regénts will contract for
non-profit (TIAA) insurance. This is on a 5 & 5 bvasis; 5% by employees
and 5% by employer.

Members of the committee inquired to some extent concerning
elective offices, and costs. It was established that some 73,000
people would probably come under this bill. Mr. Mosher of the Kansas
League of Municipalities has research statistics to be contributed if
requested.

Time being of the essence, the meeting was adjourned, with
the matter to be further discussed at another time.




Budget Pivision
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ESTIMATRS OF COST OF RET

{Mm&ﬁmmmw in Governor's Budgei
in Fiseal Year 1962)41

And Retail
anoss saszs:(? |
" Pagréll Under Cemeral State System ($65,014 g’ﬁ x 4.57%) $ 1,893,300 $ 1,142,900 $ 3,085,200
Payroll Under Board of Regents Plam (TEIi):'
Current Servise ($16,418,583 x 51) 820,900 - 820,900
Prior Service (916,418,583 x 1.26%) 208,200 208,300
Total $ 2921000 $ 4,004,000
§ET BASIS:
;11 Under General System less 10% for ineligibles times o , ,
net factor ($65,014,673 - 10% = 58,513,200 x 5.35%) $ 1,952,085 $ 1,178,398 $ 5,130,450
Payroll Under Board of Regemts Plam (TIA&):(3
Gurrent Service (516,418,583 - 20% = 13,135,000 x 5%) 656,750 - 656,750
Prior Service ($16,418,583 - 201 = $13,135,000 x 1.441) 488,150 — 82,150
Total § 2,157,995 ¢ L.178.595 ¢ 3,976,350
MAXTMOM BASIS: (® - | | ‘
Payroll Under General System ($65,014,675 x _{g,s&i} $ 2,168,950 $ 1,509,300 $ 3,478,250
Payroll Under Board of Regents Plem (TIAA):
Current Serviee {aﬁ,ﬂﬂaim x 5‘) 820,500 - 820,900
Prior Service ($16,418,583 x 1.4471) 256,425 R 236,425
Total 9 5,826,215 ¢ 1.509,300 $ 4,535,975

1) Salaries recommended less F.I.C.A. and seasonsl employees amount to $81,433,286,

2) mnmwmmr.z,e,swwmmuamrmﬁﬁ factor of 4.67L for current and prior servise
fwmﬂgxmml.%ifmmmsﬂrﬁeemmmrﬁawé#hpntam, _

5) W-WM&WM”&M% felloss: of the total of 3,412 unclassified employecs budgeted at $2¢,378,5935, 2,298
were in the "College Proper” portion of the budget. mmmmzmaishmm:maeuﬂaﬁmm&m
mm&&mﬁ.ﬁﬁmtﬂﬂmﬁidwnﬁmwmwmta,zﬁﬂs.ﬁzmiﬁw}mgmw
under TIAA would be $16,418,583,

4}fanmm£nfwmnefwnmﬂnsnmtﬂm1ﬁwrﬂlﬁmﬁzsf, ty is assumed to be imeligible for coverage.
(Bstimate for TIAL based on conversations with university of ficial.) Payroll factor of 5.351 is as contained in bills.

5)zatmtebasuéanwwmr.x.c.a,-mmmsmtmmwﬁsmmmm:awmmam. Yo re-
dmstiﬁnefwmllismudfarmmimaﬂthlmthﬁmmﬁaﬁminmymrﬁmarfwﬁnmmmBfanlef
Eegea%aglmvhohmshssmmﬂusﬁmwanmtmm.



