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MINUTES OF THE _House _ COMMITTEE ON Labor and Industry
The meeting was called to order by Representative Artﬁii;;ii:ille at
_9:00  am/BH. on February 14 19.8%1in room _526=S____ of the Capitol.

All members were present except:
Representatives Cribbs and Bideau

Committee staff present:
All present.

Conferees appearing before the committee:

Mr. Jerry Pigsley, Coffeyville

Mr. William Snell, City Manager, City of Coffeyville
Mayor Jack W. Anderson, Coffeyville

Mr. Clifford S. Griffin, KU-NEA

Mr. Jerry Powell, Dept. of Human Resources

Chairman Douville asked if anybody from out of town would like to be heard on H.B. 2013.

The first speaker to take the stand was Mr. Clifford Griffin. He spoke as an opponent
to H.B. 2013. See attachment number 1.

The next group of people to speak were from Coffeyville, Kansas. They told of having
to let go employees of the city and the problems they were having with a member of
the PEER Board. They also gave the committee members attachment number 2.

The next speaker was Mr. Jerry Powell who also spoke in reference to the problems the
City of Coffeyville was having.

Chairman Douville announced that there would be another meeting of the committee
tomorrow because several speakers hadn't addressed the committee yet.

Unless specifically noted, the individual remarks recorded herein have not
been transcribed verbatim. Individual remarks as reported herein have not
been submitted to the individuals appearing before the committee for

editing or corrections, Page ..__]‘_ Of
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KU-NEA / 623 INDIANA STREET / LAWRENCE, KANSAS 66044

AFFILIATED WITH KANSAS-NEA AND THE NATIONAL EDUCATION ASSOCIATION

HOME PHONE (913) 841-5336---OFFICE PHONE (913) 864-3569
2-1485
AL

(TESTIMONY OF CLIFPORD S. GRIFFIN TO THE KANSAS HOUSE OF REPRESENTATIVES
COMMITTEE ON LABOR AND INDUSTRY, in re H.B. 2013)

Mr. Chairman and Members of the Committee:

Thank you very much for allowing me to appear here this morning. I am
going to offer you what I regard as convincing reasons for rejecting Bill 2013.
To make those reasons plain, I have to tell you four things about myself.
Pirst, I an a professor of 4merican history at KU in Lawrence. I have been
a faculty member there for over twenty-five years. Except for two years
before I came to Kansas, I have spent my whole professional career at KU,
and I intend to stay at KU until I retire. Second, I am the University
historian. I know more about the history of XU than anyone else, dead or
alive. And I know the history of this bill. Third, I am a union organizer.
I am president of KU-NEA, which is the KU affiliate of Kansaes~-NEA. Fourth,
the reason that I am a2 union organizer is that I owe both XU and the State
of Kansas 2 debt. I intend to pay that debt with interest by trying to
improve higher education in this state to the meximum. You can tell from my
accent that I am not a native Kensan. I grew up in Rhode Island, but later
I got lucky and came here. Kansas has done a great deal for me--and also for
my wife and children. I want to give Kansas a good return.

I think that if Bill 2013 becomes law, it will have the extremely
unfortunate effect of preventing higher education in Kansas from being as
good as it should be. I am not suggesting for a mmment that this is the
intention of people who support the bill. The proponents of this bill are

surely acting in good faith. But so am I. Here is one of those cases where
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-2 -
pecple acting in good faith differ from each other and need to ¢iscuss their
differences, slso in good faith.

Bill 201% is an obstacle to excellence in Kansas higher education because
it makes eguality impossible. I mean equality between the faculties of Kansas
institutions of higher education and their employer, the Board of Regents. 4t
KU we have over 1300 regular faculty members. The ones I know, and the ones
whose remarks I hear in faculty meetings, make it clear that the KU faculty
is just as dedicated to improving higher education in Kansas as the Board of
Rezents is. It is also clear that the faculty has & greal deal of practical
knowledze about how to make KU even better than it is. I am not sayins that
the faculty agrees on everything. But in ferms of dedication to inproving
higher education, and in terms of knowins how to do it, the faculty is the
full eguzl of the Board of Regents.

I hope you will agree that when groups of people have equel concerns and
equal abilities, they ousnht to be able to talk together as equals. They cught
to be able to talk together as eguals with the sood faith desire to work out
whatever differences they have and arrive at the best agreements possible.

'nd gince both the Board of Regents and KU exist under law, the agreensnis
reached should be enforcesble in law. Bill 2013 prohibits equality under law.
Under the bill the Board of Regents is not obliged to meet and confer in good
faculty organization with affirzmative willingness to resolve
grievances and disputes relatins to conditions of employment. Under the bill
it is no longer a prohibited practice for the Regents to refuse to uesv and
confer in good faith. Under the bill the Regents nmay totally ignore requests
from a duly constituted faculty organization to meet and discuss natders
relating to conditions of employment.

T

This is not equality. This is a radical change from the PE'R sct of 19

-
Le

The PIZER Act provided for equality. Bill 2013 forbids it.



When you work against quality in Kansas higher education; you work against
the gueliity of life in Kunsas. Now, I am not a native Kansan, but I am still a

¥ansan. I want the lives of all ¥Yansans to be the best lives that can be lived

w

i

in this state. In higher education, quality requires sqguality. I asx this
Committee to consider that idez as the Committee decides the fete of Biil 2013.
Thanks azain for hearing me. I you have guestions, I will be pleased
= <] 1 ? b

to have then. I will fry tc deal with tham; Mr.

Committee, in good faith. That is, I will txry t

the way you have dealt with me.



City impasse called improper

3yBILLGRAY /o ”-5‘
City editor / / o gs
City officials this morning “eut off ‘a
scheduled meeting with the International
Association of Firefighters Local, No, 265,
and declared an impasse in current con-
bt 3" state offictal sexg}}atexm

acﬁotr‘was‘imp_rdbe:. 9 4

ive-din : re in
Kanm pubm loyeest ) “"buf ?
Bmp Rejationg-., as far

Board, said that u tong<
neitheg the union nar the city:could unilates.
eraily -deciare-an4mpasse.-He-also-6aid -
the city’s announced intention to remove
thiree lieutenants’ positions from- the:tire.
department.:bargaining..unit was . im--
proper without PERB’S. consent:as 1364

The city had given the firefighters 24-
hours to accept or.reject a final contract=
proposal, Barbara Waiton, chief negotia~
tor for the city, said today. She told Bryan: -
Mecom, the _firefighters’ prmclpal
spokesman, that at thls mommg s meet—

. ® ﬂwo commxssrone defend '
elim gnatnon of jobs, Page 12A:
ing the city would not negotiate but would

only answer quesuons about the ﬁnal city
e OB G R Y

agreerdent with the firefighters,
oottt o gm erallpackage, ,txs

L«,{,f..f e 31 ‘%

-Walton repeated. *“We can accept your re-

.Jection, and we are now at impasse:**
Mecom said‘his unibn requested that

the ‘city’ make no further changes rea-

Tes,

é"’%"”‘ o og4e of e fial peosat

*his . union - would. continue..to ‘represent

,{

‘“We're not here to negouata," Mr#s. -

had voted unanimously to re-accept into
the union three shift commanders whose
positions will be eliminated Friday from
the department by city action. He said the
union would work to seek reinstatement
of the shift commanders, and he also-said

2-14-85
A+t H

three ljeufenants which the citysaid they
Would not recognize any longer as part‘pf
thebargammg unit. . ~

A short time later Mecom and Several
members of Local No. 265 were picketing
in front of City Hall. Mecom said the ac-
tion was an “‘informational picket for the
citizens of Coffeyville,” and would con-
tinue for three days.

e Y

- “the tity reserves the’ nght to unplement

garding the fire department until impasse *
pProcedures had been completed with
PERB. But Mrs. Walton responded that further on that statement.
its final proposals.” - -
The meeting ended shortly thereafter
thlrMecom a.nnouncmg the firefighters
‘ire department contract, which”
she said lacked management
rights’ provisions. She said
under the current setup fire-
fighters were employed on 24-
hour shifts, ‘“‘of which they sleep

eight hours, and then they have -

a two-hour rest period in the
other penods they are supposed
towork. .

The cxty acted Wednesday to»_-

eliminate three shift com-.
mander positions at the fire de-
artment, which a press release

said would eliminate a cost of
o-h-neahngshy“

$$114,000. . P
tetephone—from. his- Topeka

PERB ofime,_ad.me.mmmm
take_such-action.regarding-the

shift: commandgcs_snce_.mere

‘Was-no apparent
erning them since the end of ,th‘?

remove _lieutenants-—{rem—the
bargaining -umnit, - Powell_ said;
petitioning PERB
“What they don’t seem to under-,
stand down there im that city,”
said Powell~a Coffeyville. na~
tiver—4is that once. you: come
underthe PERB Taw; 'yo\l ve got
to’tums;u'ocedume
~He_said, Mrs. - Walton con
tacted him about the.
clared impasse, and that she in-
dicated the city would contact
him in writing requesting an im-
passetobeimplemented. e

‘‘After that we’ll meet and take the big
vote,” he said.. He declined to J:omment

The city broke off negotxations‘ with
firefighters because of lack of progress,
according to Mrs. Walton. *“It was appar{ Pqwell said once he receivey
She was critical of the 19847 sueh a request, he would have to

determine “whether iu'efxghters
ais0 thoughtar Impasse exisied:
Tiemr-PERE could become i
volved in providing a fact-| _f'nder
or unless_the city
anmomshed to hire Jxelr
own:— " 7T

“If they want me to spend m.x
money (for-a fact-fmder or me-

*. diator), they’re gomgto hav.em

do whatIsay,” Powell said.
Bothr—tire-firefighters! union
and the city have unfalg_laho;
practice allegations pending be-
fore PERB. Powell_said. beth

- parties had been sent notifica-

tiors-Wednesday by mail giving
them seven days fo respand. o

__theother’s allegafions:=,. .«
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: ByBILL GRAY. — “*said ‘he 'Probably woulg pe al-
. City editor . o s

F tg‘l:: I((?olfeyvﬂle scorecard
With the Kansas pypjie Employ
ees Relations S two new+ th
e actor twoy

€3,/ FERW A

T Xt
Intemaﬂonm’{?éSSocw
ghters Loc; R
plans to file with PERB twg un--" sals. “We eal} it
fair labor practice allegations™ gaining,” Mecom
against the city
union business agi

Suspension on Jan, 15 .
. Mecozgr;ald his

said.

ent Bryan. one-way street, We're just not

Mecom said Saturday, . . ... wilingto drive down i > .
The city Previously filed with Negotiations were postponed

PERB against Loca] No. 265, al.** from

leging improper activities ' by

Mecom jn a City Commission

meeting Dec. 27. :

7 request so that an internationa]
" union representative coulg be
11985 contract agresment with © present. . .. . " ™ <
"the city as tajks continue this, . “I never requested a delay,”
;week. The operating engineers  Mecom sad. .o T
lalso did not reach a contract The firefighters’ have pre-
‘agreement O 19847 “2vvuss s g s « sgnt’ed counterproposals to
H ] = o
“ulVe-difector.* saig Tecent!®fe” sick leave and vacation accrual,:
“had: derayeuﬁction‘bﬂ;lhe'“opétw.. gecording to Mecom. The fire.
ating engineers’ fﬂl‘ngslb"é‘c’aése“ fighters originally had sought to
y - Stay with the 1984 contract levels
cated they thought temiattérs ~ that allowed from six to 12 tours
g 3 bargain. | of duty (144 to 288 hours) for va-
" cations, Mecom Said, but now

filings involving‘the'ﬁrefightei's, the department was willing to
Powell has said he did ‘not-ex-. Settle for six to nine tours. Fire-
|pect any action by PERB=for fighters recejve additional tours
Some time, particulariy because- under the plan depending upon
the city failed to properly:fileits their tenure, - o
altegations and would have todo =, Mecom said on sick leave

S At firefighters Proposed that the

50 again

/a new dispatcher in the police

} ’. " o )

plaints . -
. }

2 lowed to return to work from his

union did not’

al No, 265~ any concessfons from its propo-:
Surface bar.f

government, They're just king of offerin;g.a'-

hurber of employees 1n tne ciy z
last February to the number em-

ByBILLGRAY "/ jz.0 &5 savine
City editor //é‘ - .

A lawsuit will pe filed in
red_eral court over recept city
actions ing the fire de-

OBy g ol -
7% Bryan. ecom, égent;
4 nﬁrmed.tqday‘that,a'_la)vsiﬂt,
Would be filed, biut was {nable. 2 |
to Provide detajls; Legalcoun-

- ment by press time, [ :
# The union- hag conténdeg - 4
the ¢ity acted improperly i -
i R &

Firefighters
to hold up

on lawsuit
By BILL GRAY /“&S- &s

‘;‘City editor
The locaj firefighters’ union

as decided not to file a federal

aWSult in the current contro-

€ISy over céntract negotiations
Mith the city; the union’s attor-
‘ney said Thursday. . - ..
: Instead, the International As-
‘Sociation of Firefighters Local
No. 265 wil See if differences
with the city over contract talks
and other recent. actions can be
resolved through a. state pro-
cess, Steve Bukaty, a Kansas
City, Kan., attorney represent.
.ing the local, said. The process
will be started the flrst full week
of- February at the earliest, he
-said; by the Kansas:Pubtje Em-
‘Ployees Relationg Board, -

. > ec-
utivm&ssabm-
tixely pla; 0 offey-
ville Feb-g.to. talk to.both-sides
-aLthe labor disputér*Ftoid-beth
paﬁisumas-%:&:«?éeme-ﬂowz;
there,iwantrtogee’donewiarw

ything in one fell: swoop, ™ He
said in a telephone interview
fromms'ropekzmﬁce;' T

| Euamiimetinerdeong;t;

department,
" Since the layoffs last Feb-
ruary, four other positions have
been filled at City Hall that were
not staffed in February: Fire
Chief Dave Beisly was switched
to Chief of Safety and Inspec-
tions; Erie Baker was hired as
power plant supervisor and later
given the title of acting director
of public works; Mrs. Walton
was hired to her position; and
Richard Diveley returned from
sick leave to a City Hall job in-
stead of his former position as
power plant supervisor. o
Positions not filled since Feb-
ruary include the assistant fire
chief’s job formerly held by
now-chief Gordon Fry and the
deputy city manager’s position

nell, who was not available
comment to respond to the
vorkers, also said in the re-
t interview that he dig not
ato fill any new or additional
itions in 1985, However,
ce Buckner, Route 4, was
»d in December to a secre-
¥’s position and is under
A’s direct authority, Mrs.
lton said. s
Ms. Buckner, formerly em-
yed by Coffeyville State
ak, was put in a position that
§ created because of reorga-
ation of duties in the finance, .
lections and data processing
’artment, according to Mx:s.
dton. Ms. Buckner’s work will
nbine some secretarial duties
‘merly performed by several
ance and data processing de-

rtment employees, Mrs. Wal- borne. - oo R
1said, and also would fill in ag Mrs. Walton said because of
7T mntmntow in tha ahcones  the changes in duties of many

held by the late William Claixf- -

ployed now.” Finance Director
Dan Bryant said 204 persons
were listed on the Ccity’s payroll
in February, and at the end of
December there were 28 fewer
listed, or.176 persons.

Mrs. Walton said attrition
had kept the city’s total number
of employees low. Most recently
the city has advertjsed for fire-
fighters, and Mrs. Walton said
employees also were being
sought for the power plant. The
city followed equal opportunity
employment guidelines and al-
ways advertised openings, she
said. :

Fire Chief Fry said his de-
partment had lost two persons
recently who had taken employ-
ment in other jobs outside the
city. He said he would like to
have his department replace
those positions to reach the num-
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o atice
alfegaxions:;-beroref TTuling o
Whether- the talks-were, at ime-
Pagse.

Went-ta-seo whether thegu
(allegations of.. Urfair . Jabor.
practice)) had a direct bearing .
on.the talks,” Powery said. -

t The eity’s unfair practice aj-

mission meeting, according to
Powel], c
Woody Smith, cjty attorney, |

[was Unavailable for comment
today aboyt Wwhat roje the Nelson
and Harding firm was to take jn
the PERB action. On Nov. 12 at
2 City Commission meeting

‘1 %mwmm

used in Upcoming
labor negotiations.

City Manager William 4,
Snell said today he did not know

what role Neison and Harding
would take with the PERB ac-
tion. But Spejy noted that pre.-
viously Smith had pointeq out
that his time would be occupied
greatly with needs of the city’s
power plant and a pending law-
suit against the city’s electric

cessitating that Some other city
legal matters be delegated to
others,



‘No more action

set forem

By BILLGRAY |- ’M ‘
City editor

No further action i is expected
against Firefighter Bryan
Mecom, Acting Director of
Human Resources Barbara Wal-
ton said Thursday.

Mecom, in the midst of a five-
tour or 15-day suspension for al-
leged improper behavior at -a
City Commission meeting, could
have been subjected to additio-
nal “‘personnel action,” City At-
torney Woody Smith said last
week. However, Mrs. Walton
said she thought the city’s filing
of an unfair labor practice
against Mecom’s union, the In-
ternational Association of Fire-
fighters Local No. 265, would be
the extent of the city’s action re-
sulting from Mecom’s atten-
dance at a Dec. 27 comrmsswn
meeting.

Negotiations have been post-
poned until next week for the

- firefighters, as well as for the
only other union without a 1985

contract with the city, the Inter-

‘national Union of Operating En-
gineers Local No. 123.- Negotia-
tions with both unions may soon
end up involving the Kansas
Public Employee Relations

Board, but so far PERB Exec-
utive Dlrector Jerry Powell has -

made no plans to come to Cof-
feyville to investigate com-
plaints filed involving both bar—
gaining units.

Until contract agreements
are reached, Mrs. Walton said
members of both unions would
be working under the authority
of the city’s new personnel man-
ual, which would mean several
changes m the way the unions’

employees had’ previously re- .
ceived fringe benefits such as
sick leave, holidays and vaca-
tion time. .

The manual standardizes
those and other fringe benefit
areas for all city employees. "

- Mrs. Walton said sick leave and
vacation time were two areas
where the city and the firefight-
ers were having disagreements.

‘“They (firefighters’ rep-
resentatives) submitted some
costly counter proposals on va-
cation and sick leave,” Mrs.
Walton said. :

She said the proposals sought
compensation for firefighters
who had accrued sick leave
above a newly-imposed limit in
the personnel manual, and she
said other proposals were seek-
ing the city to pay for items ordi
narily covered by Workers
Compensation regulations.

Mecom, the union’s chief ne
gotiator, could not be reache
for comment this morning.

The firefighters and the city
did make progress in agreeing
on a safety policy, she said. The
next meeting for the bargaining
units will be Thursday, she said,
with meetings also set that day
with the three-member firefight-
ers’ shift supervisors union.

 Both employee units requested a
delay in talks, Mrs. Walton said,
to allow a representative of their
union’s national office to be pre-
sent.

Operating Engmeers talks
‘“‘are hung up again on union de-
termination,’”” Mrs. Walton said.
The union and the city have been_
unable all year to agree onwhat
See LABOR, Page 12A

Contlnued from Page 1A
employees should be considered
part of the union, with many of
the disagreements centering on
which employees should be con-
sidered supervisors or with du-
ties that areof a confldentlal na-
ture.

The city also is seeking to re-
move from the union nine em-
ployees who approached the ad-
ministration in mid-December
and asked to be able to bargain
their wages directly with the

city, Mrs. Walton said. A rep-.

resentative of those employees
said earlier this week that a peti-
tion drive seeking to dissolve the
union had not been pushed since
the initial meeting the employ-

ees had with city administra- .

tors. °

A,_third, pétition_ by. another
segment of Operating Engineers
members has been circulated,
John Thompson, a light and
power plant employee, said
today. Thompson himself tried,

2 TN

twice to petition light and power

pTant "employees out of the

union, and said a third _pO_t,Ltlon

had beeri started” by fellow em-
.ployee Boyd Carr. Carr could
not be reached for commen%
today. ’

Thompson said his first pety )
tion was improperly completec?
aceording "t6_a.ruling -he..re=
ceived from PERB He said he
had received noreply on the sec:
ond petition he sent to PERB. He
said both attempts were de=
sigried to get light and power’
plant workers into the electrical
.line workers union ‘‘because wé&
thought we’d _be more compat1~
ble”

PERB’s.. Powell _said.. Iast
,month ‘that _Thompson’. s_peti
tions” were improper because
they ~did not— ‘have “sufficient
names” to~"dissolvé the uniorx;
Powell "said " if the _ workerS‘

—warited To join a different unior;
they could seek a dlfferent type
of actlon through PERB. R
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ployees

begin new drive
to shed union

By BHLL GRAY
City editor .

Nine city employees started
a second petition drive Friday,
attempting to bypass union res-
presentation in negotiating
wages and benefits with the city.

The employees, all rep-
resented by the International
Union of Operating Engineers
Local No. 123, said that some
employees of the city’s light and
power plant were circulating an-
other petition with a similar
goal. A representative of that
group, John Thompson, could
not be reached for comment Sat-

- urday. .

Both groups of employees pe-
titioned the Kansas Public Em-
ployee Relations Board in early
July, seeking to.come out from
under union representation. But
‘peither petition was recognized
by PERB. oo

" The operating engineer em-
ployees. met for more than an
hour with Mayor Jack Ander-

_son, City Manager William A.
Snell and Acting Director of
Human Résources Barabara
Walton Friday, and during the
meeting drew up a new petition.

“This is coming out of frus-

tration — nothing has been
- done,” Jim Hayes, one of the
employees, told Snell. “We had
a talk about this yesterday. . . - 1
said, ‘We have to try something. .
Even if we make Snell mad, we
can’t be doing any worse than
lastyear.” ”’ ) ,
 snell stressed repeatedly
that he could not encourage €m-.
ployees to leave a union without
facing a labor lawsuit, but he did
arrange a teleconference be-
tween them and William Har-
ding, city labor consultant.

Harding, who called PERB’s
previous non-recognition of the
petitions “cgrious,’? told the em-

ployees théy had limited alter-
natives if they did not want to be
represented by the union.

After an impending budget
crisis was announced by Snell,
the City Commission, realizing

that layoffs might be forthcom- .

ing, -in - February - recognized -
PERB as a determiner “of em-
ployee disputes. . - B
Harding said that if employ-
ees did not want to be rep-
resented by the union they could
try to obtain dated signatures.
frofi Tnore than half of the
uniorr's-current -members on a.
petitiomrand submit it to the city.
~He-also—said"ne‘thought.’thé”
commission could at any time
withdraw recognition of the
union after verifying the signa-
tures, but could risk a lawsuit if
the action was taken before the
one-year anniversary of recog-
nition of PERB and the union, in
February. _ , .
- Snell said he was willing to
allow the city to withdraw recog-
nition before Februrary if

d
Talks progress
for four units

Barbara Walton, chief labor

negotiator for the city of Coffey-
ville; said last week that pro-
gress was being made in talks
with four of six employee bar-
gaining units. :

The exceptions were units
representing the fire depart-
ment, the International Associa-
tion of Firefighters Local No.
265, and a three-member bar-

gaining unit representing shift-

commanders, formerly called
fire captains. The other bargain-
ing units — the International
Union of Operating Engineers
Local No. 123, the International
Brotherhood of Electrical Work-
ers Local No. 1523 and a non-
union bargaining unit represent-
ing employees of the police de-
partment — have had some pro-
gress in talks on non-economic
issues, Mrs. Walton said Thurs-
day. .

However, on Friday she told
nine persons represented by the
operating engineers union that
«we’re not getting real far at the
bargaining table” with that
union. Those nine employees
had approached City Manager
William A. Snell, asking
whether he could assist them in
obtaining the authority to bar-
gain with the city independently
of the union. Snell told them dur-
ing a lengthy dicsussion that the
city was barred by law from en-
couraging them to withdraw
from umion representation.

Concerning the electrical
workers, Mrs. Walton said that
she was “hopeful’” a settlement
was near on economic issues on
1985 contract talks.  She pre-
viously said many non-economic
issues had been agreed to.

In police talks, she said, the
city and. bargaining unit rep-
resentatives are to begin Friday
talks on economic issues.

Snell and Mrs. Walton said
there were three issues they
stressed in negotiations for 1985
pacts,
wants to complete by Jan. 1. The
issues are: S

« That the city base its pay
according to a standard regional
survey of positions in similar-
sized cities. .

« That benefits be provided
as defined in the recently passed
citywide personnel manual.

« That ‘‘management Tre-

‘serves the right to direct the

work, hire, promote, demote,
transfer, schedule and assign
and retain its employees and po-
sitions.”’

s

pusiness agent Howard Barn-
hart, and seek to have their po_si—
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resented by the International
Union of Operating Engineers
Local No. 123, said that some
employees of the city’s light and
power plant were circulating an-
other petition with a similar
goal. A representative of that
group, John Thompson, could
not be reached for comment Sat-
-urday. -

Both groups of employees pe-
titioned the Kansas Public Em-
ployee Relations Board in early
July, seeking to come out from
under union representation. But
neither petition was recognized
by PERB. o

The operating engineer em-
ployees met for more than an
hour with Mayor Jack Ander-

_son, City Manager william A.
Snell and Acting Director of
Human Résources Barabara
Walton Friday, and during the
meeting drew up a new petition.

«“This is coming out of frus-
tration — nothing has been
done,”’ Jim Hayes, one of the
employees, told Snell. “We had
a talk about this yesterday. . . - 1
said, ‘We have to try something.
Even if we make Snell mad, we
can’t be doing any worse than
last year.” "’ : _

Snell stressed repeatediy
that he could not encourage em-
ployees to leave a union without
facing alabor lawsuit, but he did
arrange a teleconference be-
tween them and William Har-
ding, city labor consultant.

. Harding, who called PERB’s

previous non-recognition of the
petitions ‘“‘curious,” told the em-
ployees ttiey had limited alter-
nauves if they did not want to be
represented by the union.

After an impending budget
crisis was announced by Snell,
the City Commission, realizing .

that layoffs might be forthcom: .

ing, in - February - recognized -
PERB as a determirer of em-
ployee disputes. . )
Harding said that if employ-
ees did not want to be rep-
resented by the union they could
try to obtain dated signatures .
frofimore than half of the
uniom's-current_Tembers on a.
titionrand Submit it to the city.
‘He-atso-said-he-thought the™
commission could at any time
withdraw recognition of the
_ union after verifying the signa-
tures, but could risk a lawstit if
the action was taken before the
one-year anniversary of recog-
nition of PERB and the union, in
February. e )
- Snpell said he was willing to
allow the city to withdraw recog-
nition before Februrary if
enough employees asked for if.
“J’ye got smoke coming out
of my ears about this thing,” he
‘said during the teleconference
with Harding. ‘These people
haven't gotten pay raises for
three-years, and I'can’t do any-
_ ‘thing aboutit"”
+ Labor law prohibits the city
from encouraging employees to
dissolve unions. Harding said he
thought federal law would allow
employees in many Ccases to
withdraw from a larger union
and form a- smaller separate
union, but he said the state
PERB probably would not allow
it. .
~Harding also said the em-
ployees could approach the
union, which is represented by

ville, said last week that pro-
gress was being made in talks
with four of six employee bar-
gaining units.

The exceptions were units
representing the fire depart-
ment, the International Associa-
tion of Firefighters Local No.
265, and a three-member bar-

gaining unit representing shift-

commanders, formerly called
fire captains. The other bargain-
ing units — the International
Union of Operating Engineers
Local No. 123, the International
Brotherhood of Electrical Work-
ers Local No. 1523 and a non-
union bargaining unit represent-
ing employees of the police de-
partment — have had some pro-
gress in talks on non-economic
issues, Mrs. Walton said Thurs-
day.

However, on Friday she told
nine persons represented by the
operating engineers union that
“we’re not getting real far at the
bargaining table” with that
union. Those nine employees
had approached City Manager
william A. Snell, asking
whether he could assist them in
obtaining the authority to bar-
gain with the city independently
of the union. Snell told them dur-
ing a lengthy dicsussion that the

-city was barred by law from en-

couraging them to withdraw
from union representation.

Concerning the electrical
workers, Mrs. Walton said that
she was “hopeful” a settlement
was near on economic issues on
1985 contract talks. She pre-
viously said many non-economic
issues had been agreed to.

In police talks, she said, the
city and. bargaining unit rep-
resentatives are to begin Friday
talks on economic issues.

"Snell and Mrs. Walton said
there were three issues they
stressed in negotiations for 1985

pacts, which the city has said it .,

wants to complete by Jan. 1. The
issues are: -7

« That the city base its pay
according to a standard regional
survey of positions in similar-
sized cities.

« That benefits be provided
as defined in the recently passed
citywide personnel manual.

e That ‘‘management re-

_serves the right to direct the

work, hire, promote, demote,
transfer, schedule and assign
and retain its employees and po-

_sitions.”

business agent Howard Barn-
hart, and seek to have their posi-
tions excluded from the bargain-
ing unit. “But the probability of
that happening is like having the
pope turn J ewish,” Harding
added.

Barnhart could not be
reached Saturday for comment.

.. Strong criticism of Harding’s
advice came from PERB exec-
utive director Jerry Powell, who,
ssid-Friday from his Topeka of-
flce”that Harding’s advice was
“totally “asininé. 1 don’t Know,
what ™ hé’s thinking about.”

Poweil $aid the only way em-
ployees could get out of union
representation __was._by . peti-
tioning PERB with signatures of
30 percent-of the union mem-
bership.
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Two discriminatiaon

o

By BILLGRAY /.
City editor . * 1.

Ne‘gotiations“ resumed today **the outset, according to Woody:

with a labor union that has been ;
without a contract all year. ..

SIX representatives of the In- , city employees laid off In‘Feb-:
ternational Union of Operating " ruary in an announced cost-cut-

Engineers Local No. 123, met
with city officials for talks at 10
a.m. today. S -

Also, clty and state officlals ",
confirmed today that two of > “Y% - ‘ B ‘
three civil rights discrminiation * Ing -discrimination, the - com-

complaints filed 'by members of:
that union had been resolved, A .

third complaint remains under "

suits settled.

AR

4 3 ‘4_,)’:’;,.-". s .'.' ‘“v. ‘ T:‘ ', Y 5
;netmng peculiar comes up.”’s.
‘{Ms. Lanning has been re-em-
“ployed by the city in another ca-
';paclty,jstartmg work this past
‘summer‘as. a secretary at the
“city Light and Power Plant.:; | ¢

% Lovett declined to comment
‘ting ‘measure, but Ms. Argent "+ on specifics of the complaints in
“said at a layoff hearing in March 2 telephone interview from his
_that she chose toretire. - "~ Topeka office. - SO

: Smith, city attorney. Ms:Ar-
gent, as well as the .other’ two
rwho' filed suit," were "among 29

"Of the other two' s‘u'ltsf‘l allégj

‘plaining parties are Myrna Lan-
' 502 ,N. Buckeye, 'and
“Joanne " N. - Bromley, 502" N.

which have'been held on-again,:
ff:again since March, -4/

“we'll just see what happens’

“ning,

investigation, - according” to ..Buckeye. The complaint invelv- *“iyhen we  get In there,” said

Roger Lovett, chief counsel for :- I
the Kansag Commission on Civil Clerk, was resolved ‘with no

Rights, - “*%" ¢

The suits were filed July 17,
23 and 27 by individuals who at -

that time were former city em-
ployees. All were members of -

the International Union of Oper- -

ating Engineers Local No. 123,
but filed their suits individually.

One of the sults filed, entered

*ing Ms. Bromley, formerly a - goward Barnhart of Coffeyvillg,
union business agent, -~ !

probable cause found, according e‘ g n;‘ J

‘to Lovett and Smith. - " ...” .One.of the union’representa-’

T,

i tives, who said he was.a rep-:

0 .

~ The case involving Ms. Lan-"" ¢ jtjoiped the city's use of con-
ning, formerly a personnel clerk: /sulting labor atforneys in pre-

tntil her layoff, remains under .- .
investigation, Lovett said. ’..-,»;g)&igtteig‘?é(iiattops.Helref,usedt‘o
Under ordinary circumstances, . " o -
he said, the case would be re- LW Mayor Jack ‘Anderson said;

solved by mid-January “unless . attér a Nov. 15 City Commission

L34

“'Neither the city nor"ﬁnio‘ng"
- representatives would comment
"about the status of the talks,:

_ resentative of the union office, *

4
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+ meeting that he thought it was

G

" the commission’s consensus that
. no outside persons should be in-
volved in negotiations for 1985
contracts,’ City : Commissioner
Preston Haddan. has been an
-outspoken critic of the city’s use
;of ‘Nelson and ‘Harding, a Ne-
.:braska law firm specializing in

~labor negotiations. Haddan said

-Nelson and Harding's fees now
total approximately; $80,000 for

./ work on this year's labor talks

vand for other labor-
ters. it gt g

lated mat-

. In addition, .City.s‘. Manager
fwilliam A. Snell said this week
;he would not be a member of any
Lofthe city’s contractnegotiating

.teams, preferring instead to

Fleave the talks to Smith, Acting
#Director -of ' Human Resources
@Barbara Walton, and to
%departmeng heads.,

varjous
VA g d

E “We tho\ight this would be
'’ % something ‘for the department

#'heads to become more involved

“in,” Snell said, “‘because they’re

otiations

the ones who have to deal wit
these contracts and employee
all year.” g

The operating engineer
union employees have bee
without a contract since Jan. 1
Meanwhile, the city has entere:
the initial phases of negotiation
with bargaining units represent
ing four other departments o
the city for 1985 pacts.

Smith confirmed that com
plaints filed by the union witl
the Kansas Public Employee:
Relations Board still are pen
ding. Those complaints allege
various acts of mistreatment o}
employees by members of the
city administration.




Negotiating session canceled

A negotiating session scheduled for last Friday between the city
of Coffeyville and representatives of the International Union of Op-
erating Engineers Local No. 123 was canceled. The two sides have
been negotlatmg a1984 contract for months. "

memm%mmmm
cessfully for-two-weeks-to-eontact-the two parties tosetup-a-meeting

City starts talks

betweer the-eity and union regarding union- allegations tat the eity R {
wasguitty of unfairfaborpractices. - 0 n . C o n ra C S
Peowell added-that.-a-petition- b;asomeemnlnye&sio be allowed ta ul

negotiate their-contraets separately from the unien-would come-be:

fore PERB at its next meeting Oet. 10.
Powellsaid-thatif the board followed past pracur.a,ﬁmxﬂd TeC:

ommend that the employees; whorec
the-tmomrchancrgoﬂsald thaf the board then might give the _

union 12-months before allowing the-empleyees-a-chanee-{o-have.a t _NE
deeertificatiomretection, if the employees still wanted it. (B;Y B‘e ‘;‘;g:“fv e / D‘ ; 5
Powell also said the board-could-give- the-employees-a decertxfi ty. ST A ,

catmn election now. z o Pred .9; /7 3471

1sh, all 1984 contract negotiations
with employees, 1985 sessions
have begun for most bargammg
units. :

The Intematxonal Umon of
Operating Engineers Local No.’
123 has not come to terms with
the city of Coffeyville on a 1984
contract. Howard Barnhart,
business agent for the union,
said Wednesday that talks were
scheduled to resume Tuesday
with city representatives. But he
declined to elaborate on any pro»
gress in negotiations. -

. “I'm waiting until we get
something done, and then we’ll.
go from there,”” Barnhart said.

Barbara: Walton* actmg di-
rector of hurnian resoutce$, also -

Wd$ Close-routhed " aboud™IHe " ~~and somecity
sessions’ with ' operating" engi< -

neers representatives, only con-
firming that talks were¥ ‘tenta-
tively’’ scheduled for Tuesday.
The union’s employees have
been working for the city with-
out a contract since Jan. 1.+

:  “We’ve been working on ne-
gotiations for next year, and
we’ve put a priority on that ”
Mrs. Walton said.

The PERB director sa1d he
came to Cherryvale about two
weeks ago and met with Stan
Basler, a Cherryvale attorney
who represents the operating en-

wuth four units

e S ORETS

J - ?
8 ‘)t gmeers. Basler could not
.reached for comment.” -
: While the cxty has yet to fm- ‘

Tradltxonally negotlatn
w1th city unions will start at t
time of year in anticipation
reaching an agreement for
coming year before Jan.
which is the expiration date
contract agreements. This ye
negotiations are under way
The International Associatior
Firefighters Local No. 1526,
International Brotherhood

_Electrical Workers. Local,

newly-formed union represe
ing fire department supervis:
and the non-union bargain:
unit representating police :
partment employees. -

The operating enginee
union represents city workers
varied roles, including soi
-street:-. departmem. employe

. Bedatise thé bity was with(
a permanenff city. marager
this time 1at’ year, bargaini
units agreed tb delay: negot
tions until a- replacement‘w
found for Ray Neale, who w
fired at mid-summer of 19
Current City Manager Williz
A. Snell did not assume his ¢
ties until mid-December, a:
negotiations. were further ¢
layed when: Snell conducted
concentrated study of the city
1984 budget and declared an i:
pending financial crisis. - 3

Union talks did not start
earnest until mid-March, in t.

. wake of layoffs in February

stave off what Snell and his ste
said was a probable shortfall
revenue:to meet budgeted e

spenditures. All unions except t!

operatmg engineers settled wi
the city by mid-July, and son
wage mcreases were granted

employees of those unions bac
dated to Jan 1. The increas:
were based 'on a wage surve
completgd, by“a consultant fir:
as part qgan effort by Snell to e
tablish ti)e cxty s fxrst personn
svstem.



Deadline Iooms

on emplo
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By BILL GRAY

Caty aditor —/5:: g?i B

! Unless-a last-minute exten-
smn is granted, a request that
nurses and certain other Cofie
ville Memorial Hospital employ

ges be allowed to seek unioniza: *

tion ‘will be dropped “by“the

Kansas Public Employee Rela-

tions Board, CMH attomey Roy
Kirby said Tuesday

., Kirby said he received a copy
Monday of an order from PERB

giving the hospital until Thurs- °

day to request to come under the -
auspices of PERB. If the trust-
ees would do so, it would pave ©
the way for attempts at umon or-
ganization.

But Kirby, who declined to be
quoted directly, said the hospi-
tal’s policy adopted by the trust-

ees was to remain mdependent E

from PERB. .

Ed Orear, chairman of the
board of trustees, confirmed. ;
that the trustees’ policy was that -
“we have no desire to come’
‘under PERB.” Orear said he did
not wish to be quoted, and
|thought any comments on the -
imatter should come from Klrby
“because this is a legal matter.”

{  Art Veach, business agent for
ia Wichita union that had re-

yees

‘plea

-,"'“‘"“'3.‘,' Sz s

- R

quested union orgamzatlon for
€MH employees, said today that
he was* concerned about the
short amount of time to act after

askmg that they ‘consider. come
ing under PERB; and_ that. ‘he
had also requested from PERB
an extension of time from Thurs-
day for consxderatlon of the re:

quest.z
“I have mqmred from PERB
why it took so long to receive the
order,” Veach said in a tele-
phone interview. “We should
have recexved the order in
July ” o S ' ) 14
~y,BERB~ex&c

hbrve«dxree&oe—«: cou}d not Jae

The PERB ofder was based

" on decisions made at™a July 16
“meeting in Topeka where PERB

~zsfm§n;zz§esa;;g:xN 0 progress made-
-._vumon talks

-ing body for the CMH emp%oy. e
ees. The request for unionizatio!
filed by Veach had contende«' N Clw
the city of Coffeyville was fa«,,;,su. ek
governing body, and the city i

February had elected to co"nb
under PERB’s auspices. '

the city of Coffeyville and the In~
ternational Union of Operatmg
Engineers Local No. 123. -
Representatives of the c1ty
and the union met Wednesday to
define areas of disagreement,
Woody Smith,,, city attorney,
said. Smith said today he was
expecting to hear soon from the
Kansas Public Employee Rela-
tions Board about scheduling a

meeting between the partles in.

Coffeyville. ST
Jerrp-Bowell, PERB-exes:

utige.director,. said Friday he

had..been - unsuceessful in at-~

tempting to contact the unjon

and-the-city to set up.a meeting-
time. Topic-for the-PERB meet- -

ing will be allégations made by
Local 'No. 123 of unfair labor
practices by the eity. -
—**We filed an answen_tathose
charges and now we're waxtmg
for Mr. Powell to contacLus,
Smithsaid. -

“The most recent negotlatlons

between the city and the union
amount to a meeting where the ~

sides defined, their final posi-
tions after the breakoff of talks

=

No perceptible progress gag *
een made in the months-long
contract negotiations between.

2 ) G S .
at the énd of July,’ mlth said.
-the time of the breakoff, the ¢
stated its final position and s.

. there would be no retroact

pay granted back to the first
the year to union members
any agreement for 1984. i<
.. Two separate petitions he
been sent to PERB’s Topeka
fice signed by city employees
questing that they be allowed
bargain for their city contra:
separately from the Operati
Engineers union. PERB T
taken no action on the réequest:

*- Smith and William A. Sne
city manager, have said th
think the city has not violat
any labor practices. But Smi
said some of the allegations :
" volved the late William Cla
borne, deputy city manager, a:
the city would have no access
information about those  inr
dents because of his death..,

‘Smith said a further negm
ing session was planned with «
erating ‘engineers, but a d:
had not been set. Stan Basler,
torney for the union, and uni
business agent ‘Howard Ba:

- hart were not available for co

ment this morning. -



City employees submit seco

By 8ILL GRAY -
City editor

Another petition has been received
by the Kansas Public Employee Rela-

tions Board from Coffeyville city em-

~loyees asking that they be removed

from union representation, City Man-
- -. wages and benefits.

ager William A. Snell said Friday.
Snell said he had received a check-

Ing copy of the petition sent by employ- .

ees represented by the International

Union of Operating Engineers Local

No. 123, but declined to discuss its con-
tent or disclose the number of names
on the petition. A previous copy of the
petition — which contained 14 names —
also had been sent to Sneil this week.
The operating engineers were rec-
ognized by the City Commission as the

bargaining unit for about 75 city em-
ployees at city hall, the light and power
plant, the water filtration plant and in
the street and sewer departments. The
union is the only one of five bargaining
units yet to reach an agreement with
the city on contracts covering 1984

Willlam Harding, Lincoin, Neb.,
1abor counse! for the city, sald Friday
that he had talked to Stan Basler, attor-
ney for the union, but that no meetings
had been scheduled.. Harding said
there was no change in the city’s posi-

tion that it would not budge from its -

final offer as of June 26.

“‘(Basler) asked me if he thought ’

the City Commission would change

their stance, and I told him they had

33Tt ot

n

not,” Harding said. '

~

dp

The commission stated ihrough a - no danger that a movement would per-

release read by Mayor Jack Anderson - - severe to have the union de-certified. .
that no retroactive wage or benefit in~i. He said he had spoken to one person ...

creases would be made avallable if the . who had signed the petition.
- contract was not settied by July 1. Sy,

Basler said Friday that he and How-

ard Barnhart, business agent for the pened in the city so far,” he said. "I -
. . think that person was even having sec- -
. ditional data to the city concerning ond thoughts.” .

P Lo

uttv@.director,..apgd . Raul Dickhoff, -

union, planned to formally submit ad- |

wage levels. The city has established a |
salary grid for all employees based on

“The person expressed mainly re-,

gret and dismay with what had hap-

a regional survey of similar-sized cit- ~' laber conciliator, were.out.of the office

fes, and Basler said Barnhart was col- _ Friday and ufiavailable for comment -

lecting additional data to justify vari-

. ance from the established grid.

The union attorney said no specific
date was set for presenting the data.

Concerning the petitions by employ-

PERB recognizes trustees
governing body

as hospital’s

By BILLGRAY

. Q. 34
goneeny o= 1784

The unique status of the Cof:

.. to my

geyvme Memorial Hospital knowleglge we're up under our own statutory lan-
oard of Trustegg was clarified the On} > Clt th t guage. Other cities have built
Monday ‘;‘J’eﬁf&‘:‘{,’“ that places yeeity that  £ciciic and then leased them mi2EEE2E
some i i " - s, RDADERY 2%
employees tosormaumon. - Das its hospital O R s <Z58385Z83Z7%
The Kansas Public Employ- “Set Up under our utiwss ; o comm z=EZE2EORESES
ees Relations Board .in Topeka- ’ b SToehpéseiiy, 22 585YEowes}
also heard a report relative o OWN -Statutory - cegc5288Es:3
the stalled negotiations between - ] (A 0 : EmFBE2S2_8%
the city and its employees rep- anguage.’” .- - i R0k i : SEsoz s SOF =i
resented by the International @ .. ---Woody Smith, _ . ay. L Eg;; E282 2 §E
Union of Operating Engineers .- r= % city att - Smith said the city’s involve- m 55233883 208
Local No. 123. City and union ty 3T1ONeY nment with the hospital employ- . ¥ EB 23AT SS5ESS
representatives reported a ten- ees’ sftuation would end *pen- e 5255385082 {gE ¥
tative agreement was pending Art Veach, had filed.a petition ding a possible appeal by the m £2P£02c9 223
that would settle differences for unionization with the city in union...I asked (Veach) FE 83255 e2psE
over which employees would be  an attempt to bypass the trust- ~ whether he would appeal, and he m £ ZEDAESEZZSwab .
considered ineligible for union- ees. The City Commission in  said he would have to get back ST e T
membership because of supervi- * February elected to come under  and talk to his people.”™ _ ", . : 22588 s ragSeg s
sory or confidential records re- PERB’s auspices, while the.,  Veach could not be reached semm - S2N2393 s‘ﬁag =3
sponsibilities. i - trustees have not done so. . for comment today. ' *% - m;wg ®5 g §4 ‘gg‘é} 89223
PERB decided that the hospi- “Woody Smith, city attorney, ~ - - Rodger Johnson, CMH ad- = 8.$ BZ O a ER-d 2T 3
tal trustees — and not the City said the PERB decision was ministrator who attended the : 28 %gg S T FET S
Commls,sion — - constitute the precedent-setting, but very well PERB meeting, was also un- g :EE‘ S3 :>§;w533 .
hospital’s governing body. The could have ramificationsonly in  available for comment. Randy m SE-E3gwEga §-2-‘E B
effect of that decision is the th-  Coffeyville. He said he was not * Phelps, assistant administrator, 228, 875 9%E2
warting of an attempt to union- aware of any other municipali- *said today his understanding of EGgSss0gds@=2¢ 2
ize under PERB made by the ties that had hospitals overseen  the situation was that employees O E.-2ES52457 7283
Service Employer Union Local by bodies similar to the CMH  would now have to contact trust- sommw OEESS8E5AdEEDISma
No. 513 of Wichita. . Boardof Trustees. ' :-~ .- ees if they wished to pursue - 3’2523‘082 -g-o ?;gg
< The..union, represented by ° ¢ *I've asked around to other. formingaunion. =~ =i > SZz %3s s1=85c23
~"Roy y, attorney e AL 2R OSTELEF
trustees, said he could not com- ﬁ S.ATERILTBaIELE &
ment on the trustees’ role in the . hummmv:&gg-'gg
situation until he had seen a (Q & 2°5555-2°EG=¢2
copy of the PERB order. Art g N2I822E,8% 0T
Palmerof Topeka, special labor ' m 5 5°3 ».:.g SEZ LEE2a
counsel for the trustees, was not B iyt 2g=;zég;gu33§
available for comment. - .. ¥ ' t w233 _SSZES=ZE3Z
Smith said there was a mo- N = Sn3EPEE8H B ws E
tion pending before PERE on be- \ g E‘Eé% BEwn_zEE Se
haif of the trustees seeking dis- ; el 2 %EEEEB‘:D;Q:Q:EEE
missal of the unionization : T EZyoETTg8848¢
request, That motion was based ‘ T e 2B22Rg.88% 33
on the fact that the trustees had ‘ m 2;-_;2:3;0:-»3__3,-’-’5’:&
not elected to come under TEEs38ZEgREE PRz
ey s £ sififsitains
this peint,” the city was satis-| ; 200 SELEESEd
fied with PERB's ruling. “We w325 BEE55%%%
were prepared to take on the re-’ ' S =<8 SEEwE S ET
sponsibility for the employees if m Sl ome=F §'{:; z
it was given us,”” he added. s 275 ggdgg-:’a:
The city’s negotiations with m i weE L2 z &= § &2
operating engineers ained 28, B2 5 =
Falied, Smith said, despite the = %33 E52s282%
tentative agreement over en- m— - SF% Zc_5%%E3>
ployee positions. He said tat (C = 2.2 Z33E83<:
agreement had been worked out EyZEE SLEPI L2
prior to the breakdown of talks : S22 o CREES2EEncsy
attheendof June. --:i YT 202282852223 F%8
L BamafkesSE2E2E
“1 think basically we’re;t ;5 .g_g_g %8’;"6‘0'55?:
impasse,”” Smith said. : u . - -
hl;l: ‘flzléinomeetlngs had been

city attorneys,” Smith said.
“‘and to my knowledge we’'re the
only city that has its hospital set

Some members of the unioa
have petitioned PERB seeking
to disassociate themselves from
the bargaining unit. But Powel
has said any consideration of
those petitions would be heid uf
untii the matter of which peost

tlons belonged in the union was
resolved. - :

- certify would have questionable legal --

concerning the petitions. Earlier this
week Powell said any movement to de-

basis, because PERB had not yet de-
termined which city positions could be-

¢, Basler said he thought there was-

etition for release

jong to the union ~ and the unic

- not been offfcially certified.

Harding agreed that the City
mission had voluntarily accepte
union as a bargaining unif, bu:
that if enough city empioyees ¢
petitions asking the union to with
“the city may have to consider
drawing recognition as provide
Kansas statute.””

Harding said the law provide

-if more than haif of the employee
. resented by the union asked not
.. represented by that entity, the

commission would have to consid
tion. In that case, Harding
PERB’s involvement in the sit
wouldend. .



Hospital, employees prese

By BILLGRAY Q '//'g
City editor

TOPEKA - City officials and
representatives of Coffeyviile
Memorial Hospital and hospital
employees agreed on what they
disagreed about after a 90-min-
ute meeting this morning at the
Kansas Public Employees Rela-
tion Board (PERB) offices here.

At issue is who governs
CMH: the city of Cotfeyville or
the CMH Board of Trustees.

The answer to that question
may be some time in coming.
The PERB board will initially
consider the issue on July 16,
and may not act at that time.

“Qur main contention is the

Board of Trustees is the govern-
ing body, and as governing body

hasn’'t agreed to come under -

PERB,” said Art Palmer, an at-
torney representing CMH.

“Then if (Palmer) is right,

it's just a jurisdictional dis-
pute,” said city attorney Woody
Smith.

Also representing the city
was William Harding, a Lincoln,
Neb., labor counsel. Also rep-
resenting CMH was Rodger
Johnson, CMH administrator,
while Art Veach of Wichita,
business agent for Employees
Union Local No. 513, rep-
resented hospital employees. -

Veach, who is also on the

PERB board, said he would dis-
qualify himself from any board
action on the issue. He said his
current involvement was to de-
termine what position should
consititute @ bargaining unit at
the hospital.

Harding pointed out that less '

than 30 percent of CMH employ-
ees had petitioned PERB for or-

ganization. Veach confirmed *

that, but added that only five or
more employees needed to petfs
tion for unit determination.
Veach said he thought he
could be “‘flexible” on determin-
ing a bargaining unit, “but we
have a problem with the hospital
saying it’sthego = .1ing body.”

nt cases to PERB

In answer to a question by Palmer added that traditionally
Smith, Palmer said trustees hospital employees were divided
would not agree to joint em-
ployer status with the city. ‘cluding registered nurses; tech-
. Jerry-Powell;” exeeutivesdi-  nical, including licensed practi-
SRQUQLOL PERB, conducted-the. cal nurses; "clerical; ‘and
meeling.die-sakd-he-called the  service/maintenance. o

Pre:learing conference because Bowell said he had some_gx-
he yasnotcertain-what thepar- ctional _dis-
tigs were disputing. putes between county commis-
Powell said that to his knowl-- slons and elected. officiale—in
dege PERB had never-been-in- .county courthouses :

volved'in a hospital employge -

g “We._.contend. it —is- a—cem-
organization attempt to forma . ingut

y-—distinguishable—sttua-
Palmer said. “In the

*now - tion,”
how-smany classificationsofem-  county, somebody else controis
Dloyees CMH hed: - the purse.” B
Johnson and Palmer said Powell noted the city had the

there -were more than 100. autharity to tax for the hospital; -

into four units: professionals, in--

official
im}almgr answered tha
¢city only taxed at the pleasu
; the trustees. He added that
inaa been no levy for CMH-:
119635,

:7 " Despite disagreements,

3brief meeting had a consi:

..afr of cordiality between
', parties. They agreed to jo

;submit a copy of the ordin
; that formed the Board of T
jees.

; Powellset June2sasad
1lineto-submit briefs and-Ju
jas_a.reply deadline: —Har
fsald after the meeting th:
< could be sometime after the
116 meeting before PERB so
"t;t)g(matter.

Some workers

e SET S L

want union out

it areer

of their talks -

By BILL GRAY 7,‘2-?1_{
: City editor :
I At least 14 city employees,
and possibly several more, do
‘not want to be represented by
the International Union of Oper-
| ating Engineers Local No. 123.
Those 14 persons signed a pe-

‘tition submitted this morning to R
‘City Manager William A. Snell .

asking that they not be rep-
resented by the operating engi-

neers bargaining unit. The city;

.has not reached a 1984 contract:
,agreement wit} that bargainin,

£
tanit, wiitch, represents<about: 73,
'mloyeu in several depar}-

fents.c 1 et TEL S B
z One of the signers of the peti-

jon, who asked not to be identi-
‘fied, said the petjtion request
*was made by the employees in
city hall because they did not
want to be represented by any
‘union or bargaining unit. He
said the petitioners did not nec-
essarily want to have the operat-
ing engineers union dissolved,

‘but would rather deal directly - R

with the city administration and
commission in reaching con-
tract agreements. :

. On the advice of labor coun-
sel Willlam Harding of Lincoln,
Neb., Snell declined to release a
‘copy of the petition. Harding,
speaking by telephone {rom his
Lincoln office, said the city had

been contacted by several em-
ployees in the operating engi-
neers unit, and that it was possi-
ble that “within the next 24
hours” there could be two or
more additional petitions sub-
mitted from other departments
inthecity. =~ -

. «Until we know 'who the
‘players’ are — until we recefve
additional names, if there are
any — I don’t really think it is
_appropriate {to release the

names (oni ‘the submitted pett
tion),” Harging saittirs . 4 -
25 The ted

* tluded  $ignatures 6f employe
workjng ia city ball, Sneil saids

~ The operating engineers unit
* represents employees in the de-

partments of {inance, engi-

‘neering, community devel-

" opment, public service, traffic
(separate from police), the city
clerk’s office, water and sewer
.distribution, water and sewer
treatment, and in the City Mu-
nicipakLight and Power Plant.

eports of dissatisfaction
with the union representation of
employees surfaced late last
week. On Saturday Stan Basier

- of Cherryvale, attorney rep-
resenting the bargaining unit,
said he was not aware of any
movement to de-certify the unit.
He was not available for com,

~ment this morning. = .-

Snell and Harding both

{stressed that the city adminis---

Employees stymied
on union departure

Employees that want to get
out of a union representing some
city employees have found their
status in limbo. L

Two employees sald today
that a state official informed
thern they would not be able to
attempt any de-certification of
their union because the unijon it-
self had not been defined. The
two were among 14 city employ-
ees that signed a documnent de-
livered to the city manager’s of-
fice Monday stating that they
“*do not wish to be represented
by any union or bargaining com-
mittee.” . - s -

“It appears that you can’t de-
certify a union when it hasr’t
been certified,” Jim Hayes, city
codes inspector and a signer of
the document, said. “*But this
isn’t really an attempt to get rid
of the union — it’s not a guestion
of being for or against a union.

“It’s a matter of individual
preference.” =

Hayes and Brenda Lowrey,
an employee in the city clerk’s
office, said they and the other
signees did not think they
needed to be represented, by the
International Union of Operat-
ing Engineers Local No. 123.
That union garnered members
from City Hall early last fail for

8

tration was not taking a position
concerning the empioyees axgd
their bargaining unit. Snell said
he had been asked for advice
from individual employees
about how to proceed, and he
toid them that he could not be in-
‘volved.
i )

The city and the operating
engineers have disagreed on
defining who are supervisory of-
ficials, and therefore not eligible
for union representation. The
two parties aiso have failed to
come to terms on contracts for
employees to take effect this
year, and Harding said no fur-
ther talks were scheduled.

The City Commission issued
an uitimatum last Wednesday
that the city had made its final
contract offer, and failure to set-
tle by Sunday would mean that
no retroactive pay and benefit
increases to Jan. 1 would be
granted. -, -

1 think the city’s position
was made quite clear,” Harding
said. "1 see no need for apother
meeting.” : - .

-the- first{. ime, expanding the
existing union that covered em-
ployees at the power plant,
water and sewer system work-
ers, and street and maintenance
workers.

Lowrey also said other de-
partments were considering
passing petitions “on their
own,” asking not to be rep-
resented by the union. She and
Hayes said they were not in’
volved in an overall union de-
certification effort.

City Manager Willlam A.
Snell was in Wichita today and
unavailable for comment. He
satid Monday that he had been
contacted by other employees
who indicated other petitions
might be submitted.

*  The petition received by the
city manager’s office also was
mailed to the Kansas Public

Employee Relations Board
(PERB) and to Howard Bamn-
hart, business agent for the op-
erating engineers local. Barn-
hart was unavailable for
comment today.

- Jerry- Powell-BERBexee
utive director, said Monday-that
any. attempts-to de-certify the
union or for, employees.toleave
the bargaining unit would be in-
effective. Fhetisbecause PERB-
is-still-considering the matter of
certitying the bargaining-umit;

! and he city management ang

the-unterr carnot agree on what
emptoyees could be included in
themmon, Powell said.
. " He-said™Nhe¢ " Was waiting' to
hegrTront e tity-and the union
on-whether-they-had-resolved
thejr differences. The operating
engineers_and city negotiators:
brgEe off talks last week after
failing to reach an agreement on
employee contracts to cover
1988 -

‘Until we figure out who’s-in
the ynion, I don't know what (the
egplo ees)__can.. doy”.—Powell
s .

Hayes said he thought each

employee had his or her dwn

personal reasons for signing the

petition, but added, “I do think I

speak for the employees in say-
ing it’s a doggone shame we just
can’t come in and do a decent
day’s work and get an honest
day’s pay. - .
“That may be oversimplying
everything, but in the end, that’s
what evervone wants.” - :



Jismissed hospital employees end final shift

. '8 aldéé ‘et 1And there's fothin’ in Coffeyville." .
+ ANNE CALOVICH (9-3 . 8‘7’ clded to make the cut in employeestwo  off withoul pay when there were not  Buckner sald 38 nurse’s”aldés ‘res’ " And there's not y

atf writer
‘The Iast shift that 54 workers dis-
issed from Coffeyville Memorial
wspital coutd have worked ended at 7
m. today.
Some employces who were among
nse that caught the backlash of
ver-than-expected patlent volume at
* hospltal this year sald they were
wl they did not have to wonder any
e about whether they would work.
itnow they have no paycheck coming
and worry aboutl how fewer employ-
s will affect patient care.
‘The hospital's Board of Trustees de-

weeks ago. CMH, with other hospitals
around the country, faces a decrease In
patient volume for reasons including a
new way Medicare reimburses hospl-
tals. CMH's patient flow so far In 1984
has been 20 percent below what was
budgeted. The hospital said it could
lose $133,000 this year if it proceeded on
its course without the cutbacks.

Most of the departments affecled by
the dismissals had aiready experl-
enced work cutbacks because of the
lower number of patients, Brad
Buckner, director of human resources,
sald last week. Some workers got days

enough patients in the hospital. The
hospital calls such days "‘convenlence

days.” Dismissing employees could

eliminate those days, Buckher sald.

“We're cutting back to the point
where we’ll provide more hours for
those who are here,” he said.

Bul eliminating convenience days

will depend on how many palients are
in the hospital on any given day. The
dismissals were figured on an revised
estimate of an average of 70 patients
per day in the hospilal.

The majority of the 54 dismissed

employeces, 32, were nurse's aides,

mained al CMI1, N

Joyce Owens had worked as a

Monte Campbell worked at the hosi'2 { nurse's alde for the pas{ three years.

pital for 15 months as a nurse's alde. :

“I think it was kind of a cheap.,
shot,"” he said Saturday of the dismiss- .
als. “There's better ways lo do It. We ,
could've kept the (hospllal conve-,
ntence days) instead of gelting 1aid off.
At least 1'd still have had a check com-
Ing."”

gCampbell sald he usually ended up

* getting seven days of work out of a two:
. week pay period.

“1 don’t know what lo think,}' he
safd. *All of a sudden I'm oul of a joh,

“1 didn't like it," she sald of her no-
tice, *'I didn’t think they did us right.”

She said that when employees asked
administrators about jthe security of
their jobs, "they'd give us a differenl
story” every time.

The hospltal convenience days
mounted unbearably, she said — “a
whole lol more than | could stand. |

" couldn’t get by on what | was making.

One week I'd- workiiiwo days, and

maybe the next week three days. And
fTfien you thought you'd get a full
week, and they sent you home. "
Knowing that is over is a re-

lief, she sald: Stll, “A little. -

something is better than nothin’. %
I's hard to get fobs. If they
would've told us In advance, fl
would've been easter.- s

"*But this is belter, At least 1

know I am gone for good so 1can
find something else,” T

She sald she worked on the
north wing, and that the nurses
“really need help over on the
north wing. The nurses aren't
Roing to be able to take care of
them (patients). It takes more
than one person (o take care of
them.”

- She sald that with a cuthack
in ward clerks, nurses might
have to do more of their own pa-
‘Ie.er_work, and she thought less
zare would be rendered (he pa-
‘tenls. Many of them are elderly
anttheed more than one person’s
care, she satd.

Hospltal administrators have
sald that with the cutback pa-
ttents might not get little extras
that were present in former
care, but that noue of the essen-
tial care would be missing.

. Boing to get the care
...and deserve,”” she sald:~

I

“Mary Moris, a nurse's alde af-
fected by the cutback, does not
agree. B

"1 do not feel thg patlents are
they need

“I think people from around
here are going to 80 elsewhere
for care because ‘they’re - not
golng to get the carg; - '+

*“The administeation - has
given us — the present adminls-
tration — has given us the run-
around. Like this layotf. Word
gels around, and - you never

' know, and it hits you, "Boom !". -
“'1t’s not only unfalr to us. 1t's
‘gonna be unfafr to everybody.”

Coming to work for the past
few months has been difficut,
she said. She worked (he night
shift, but did not know when she
came home in the morning

whether she would ' be golng -

back to the hospital'in the eve. :
ning. R

“The morale up there was
terrible. We used to love to come
towork.. ., . '

“We didn't know how to plan
our days, how to sleep, Every-
body hated to come in, including
the nurses,** o :

The hospital follows the Na-

tional Labor Relations Boa
rules for dismissing employ¢
Buckner said. :

Termination hearings w.
-éonducted for city employs
when they were laid off ear}
this year. The Kansas Put
Employee Relatlons Board n.
Is looking at whether the hos
tal employees come under t
Jurisdiction of the city. The ei
appoints the hospital Board
Trustees,

PERB is to meetl with cf
and hospital officials June 11
determine an answer to W
question, which came up aftc
some hospital employees a
tempted to start a union,

I it is determined that th
hospital is under the city's juris
diction, the hospital would hav.
to follow the rules of PERB fo
employees in the fufure
Buckner said.




'City removes Captain criticizes

captain’s job
from fire unit
sratene =20 3F 1

An apparent settlement of a disputed fire de-
partment position has been clouded by the city's
. elimination of the job today.-~ .. .’ [ i
Memos sent to two current fire captains; Roc
Pursley and Ron Galindo, by City Manager Wil
liam A. Snell said their captain’s positions were
being eliminated. Instead, the city will add twe
more assistant fire chief positions, Snell said in
thememo... - . . ey
_ The change will be effective May 1. Snell said
in the memo that he would discuss the assistant
! fire chief jobs with both fire captains if they were
interested in applying. .

Snell was unavailable for comment today. ..

Attorneys representing the city and two labor
unions, including the firefighters, met for about
ene hour Thursday with two officials'of e Kan-
sas Public Employees Relations Board ¢PERB).
The meeting was to discuss differences between
the city and the union over which positions could
be included in employee bargaining units, «.s. .~

JerryProeli-Grenutivediroetor-of-BERB,;
said.the city's.attemeye-and-Stan-Basler;attor-
Dojlos thedaternational Unlenof-Operating En-
gingers Local Na..123,-agreed- to postpone-any
he;ﬂn&cmtx;oudlsuted positions in that bar-
gaining unit, Loy c ¥
as:20 positiol i it-and: that
Basler and the city counsel.did-net have time to
rexiew each-position prior to a tentative hearing
time today.; .-er. ¥ T

Rut-P 11 did-eome
X

But A2 B this-morn-
ing on the fire-captain’s position. The proceeding
lasted-only -a-few_minutes when William Har-
ding, city labor eeunsel, said thecity had-decided
to agree that the fire captain positions should be
part_oi the bargaining unit for-the-International
Unian of Rirefighters Local No. 265, "~ "+ -

! Basler, admitting he was ‘‘caught by sur-
\prise,” spoke with union representatives for a
few minutes. then agreed to end the hearing.
Contacted later today about the action to abolish
the fire captain position, Basler said he had not
been aware of the city’s move and could not com-
ment. oo be 7 AT AR
Powell, speaking after the short hearing but
without knowledge of the city’s action to termi-
nate the captain’s position, was highly compli-
mentary of the behavior of Basler and the attor-
neys for thecity. .. . . .
;. “As far as I'm concerned, both parties have
_J been very cooperative, very up
front about this,” Powell said
“This is somewhat unusual com-
pared to other cases I've hearc
throughout the state.”
If agreement was no!
- reached on positions in dispute.
: Powell said a long process coulc
j unfold involving comnpletion of z
{hearing with witnesses and doc-
juments introduced, further
briefs or arguments filed with
the PERRB board, a decision by
PERB, and then even a possible
iai%%eal o court of a PERB deci-
sion.

“What the citizens should un-
derstand is that this is a very
fac;rdn:talti:fd relationship now,
i es some time,”
ana! e, Powen'

| Thecity went under PERB in
‘February for the first time since
the board was created in 1973.
After a court suit was filed over
disputed posttions, the city and
- unions agreed to have PERB de-
termine which positions wouid
be considered supervisory or
confidential, and therefore ineli-
gible to become part of an em-
ployee bargaining unit or union.

. L

switchin
By BILL GRAY L}’Z‘B - 84

and MATTHEW SCHOFIELD
Staff writers

One possible candidate for
two newly created city assistant
fire chief’s positions today
blasted the way the city made
the announcement Friday about
thenew jobs. iz i i

But the city’s chief labor
counsel said the city acted prop-
erly in announcing Friday that
fire captains’ jobs would be
\eliminated May 1, and two more
assistant fire chief jobs would be
created. The announcements
were made in the form of
memos issued only about one
hour after the city had agreed to
-allow the captains’ jobs to be in-
cluded in a union bargaining
unit.

Two fire department employ-
ees currently filling captains’
jobs, Ren Galindo and Ron Pur-
sely, were issued memos stating
they could apply for the assis-
tant chief jobs. A third captain’s
position has been filled tempo-
rarily by F.R. Coffey after the
suspension and subsequent fire
ing of Frank Riley for an alter-
cation involving then-chie{
David Beisly. . . .

g of job

Coffey was not given a copy
of the memo.

Galindo said today that he
had not decided whether he
would apply for the assistant
fire chief position.

*1 think it's a plot,” Galindo
said. *‘And the plot is to move
me to an area where I can no
longer be in the union. The rea-
son 1 think this ts because only
minutes after the city conceded
that a captain could be on the
bargaining committee, they
handed me a memo telling me
that my captain’s position would
be eliminated.

**Therefore, I have to volun-
tarily move into the assistant
fire chief's position and be sub-
ject to exclusion from the
union.”

Galindo, president of the In-
ternational Union of Firefight-
ers Local No. 265 until two years
ago, said that the move by Snell
to eliminate the three captains’
positions and replace them with
assistant chief positions went
against the city manager’s ear-
lier stance on layof{s. -~

**His excuse for laying off in
the way that he did was that he

said there were too many chiefs

and not enough Indiars,” he
said. **Now, by title, we will be
too top heavy.”

Because only one of the city’s

two fire stations is open (the
westside station was closed Feb.
3), Galindo said that two additio-
nal assistant fire chiefs weren’t
necessary.

I could be a captain and still

do the same job,”” he said. “‘And
the job would still be done in the
same way.

“When we decided to push

this thing throu with th
PERB (Public Em%}oyees Rela:
tions Board) hearing, they real-
ized we were going to win — so
they changed their strategy.”

Pursely could not be reached

for comment today.

The city had no obligation to

inform the firefighters’ union
abo_ug changes in management
positions, William Harding, city
labor counsel, said today. Har-
ding added that he did not think
the change was relevant to
PERB hearings conducted on
the fire captain’s position be-

cBuse PERB was attempting to
dstermine what positions should
&! included in the bargaining

t, and the assistant chief posi-
thns ‘clearly” were supervi-

ry.

41 dom’t think there’s any

estion about that,”” Harding

d. “Before there was one
1¢vel between the fire chief and

captains. Now that is no

lnger there.” ’

Harding said the city was

ing to meet with the union to
discuss the impact of the change
i fire department positions.

“The city has been willing

ce (the date of the layoffs of
tirefighters) to talk about issues
that might have impact on the
thrgaining unit,”” Harding said.
: He said further meetings be-
veen the city and the firefight-
ks’ union to discuss 1984 labor
pntract matters was ‘‘totally
ppendent” on the schedule of
tan Basler, attorney for the
refighters, Basler was unavail-
&f for comment this morning,

RN AW W=d

Harding said the earliest
ler indicated he would be
I : gple to meet would be some time

next week.

william A. Snell, city man-
ager, was unavailable for com-
ment today.

William Clairborne, deputy
city manager, said that his un-
derstanding was that the assis-
tant chief's positions would have
more authority than the former
captain’s jobs. He said he
thought Snell planned to have an
assistant chief oversee each fire
department shift.

Lacidada >
1o.alis hamoap .
emyeRowoll-RERB-oxecutive.

hl. | considorthesn-

Wesmé:‘ te
“It-could. mean they get.a.
N % v id.

ice promation,” Rowell $aid.
n’m’?‘he change will give the city
three assistant fire chiefs. Gor-
don Fry, acting fire chief, had
been the city’s only assistant
chief until he was temporarily
promoted to fill the vacancy cre-
ated by Beisly’s move to the job
of director of safety and inspec-
tions. A new chief has not been
named. .
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A representative of the Kan-
sas Public Employee Relations
Board (PERB) will be in Coffey-
ville next week for pre-hearing
meetings and, if necessary,
hearings . to determine which
city employees should be consid-
ered supervisors. X

Josry-Powel-RERB's exec-
utive director.said-ieday that a
pre-hearing and hearingfer-the
International Brotherhoods-of
Electrical Workers--Local~No.
1523.would be-3:30-pmr- Aprii-11
and.9.qr.10 i
hearing confesenee-for-tire inter-
national, Association.of Operat-
ing Engineers.Loeat No~123-end
the-tntecnational Union of Fire-
fightershoent No:265 willkbe 9 or
10a:m: April 13, Powell said.

If a hearing is needed for
those two locals, it will be April
2.

Powallhas-said~he—hepe it
would-ba.passible 1o warkout
differences over PERB desig-
nadions-witheut- the-necessity of
hearings. B

A suit filed by employees’
unions in federal district court
over the disputehas been placed
on indefinite continuance after
attorneys for both parties in the
suit agreed to undergo the
PERB hearing procedure. _

PERB requests meeting Hearing set in lawsuit

with

tions Board (PERB) Is request-
ing a meeting with representa-
tives of the city of Cotfeyville,
Coffeyville Memorial Hospital's
Board of Trustees and a union |
that seeks to represent the hos- -
pital’s nurses.

ReulDiekhdft; laboreontiy.- .
tar-for-PERRB,.said-teday-icam
hig Topeka office that he sent.a
lelter.. to—representatives;—ter-
questing - to. KNow  iien. they ..
could meet with him.and. Jaws

P > N

regiar. The meeting would be to

resolve the trustees’ motion to -

intervene in a request by Serv-

ice Employees Unton Local No..

553&:‘r,epmsentéf$£¢md and
RS r_l

SRR ple pirses 2t

The union’s peétition,” filed,
with PERB in March;-names thé
city as the governing board of
the hospital. The trustees’ mo~

Decision on who
governs at CMH

may g

- Tl e
By BILLGRAK ey e

Smffwriter o D3 ¥
i sKansa¥. ~-A.t;95he‘!,;;§5nef
Robert Stephan may end up rul

ing in a,dispute over- 1 gether,' !
% T ospital; try to do with PERB is {o try to

Cofteyville Memorial

) tO

AR

Stephan

matter-as'an interested party,
but not as the governing body.

.. *The reason we do that i3 80

ARSI Lt

‘gel everybody to-

that we can get
;%‘w'en“ said. “What we

employees may organize’ a° fac’gitate‘ cormnmunicatibns be-

union, says the executive direc-
tor of the Kansas Public Em-
ployees Relations Beard
(PERB). :
Representatives of parties in

tween the parties.”

Powell has been PERB
since its creation in 1§73. In that
time, he satd the board had been

" called to monitor disputes be-

the dispute probably will meetin tween city governments, em-
Cofié;‘:/illep next week with -ployees and municipal boards,
PERB representatives, Jerry ' but not one ixgvolving a hoqpitaL
Powell, PERB executive direc-- and not a dispute-involving a
tor, said today. The representa- municipal body with the same
tives would include spokesmen type of authority situation as
for the city, the hospital boardof was present between the city of

CregrranT e T ,
%}W' upion, CMH

- - - e - -

The Public mplo/yk Reld / tion contends that they are the

governing body. .

PERB has received a re-
sponse {rom the union but not
from the city administration on
CMH’s motion to intervene.

Powell-said-PERB-protably

er-
vene as an.interested party, and
that PERB then would *‘take a:
look at,u}'e‘appropdate govern-

Dickhoff said the meeting;
could resolve the question of:
who the governing body is, de-i
pending on whether the hospital;
board continues to maintain that!
it is the. governing body. If it!
does,” a hearing probably wii]
have to be held, he said.: .- :

i Dickhoff said the  hospital

trusteeswould "have to be al-
lowed to intervene in some way.

officials and e

By BILL GRAY
Statf writer

A meeting scheduled for late
this afternoon was to determine
whether the Kansas Public Em-
ployees Reiations Board would

have to conduct hearings in a-

dispute between Coffeyville city
tattves, -~ L EEREEN

And on Wednesday afterncon
city and employee representa-
tives met in a pre-trial confer-
ence with Associate District
Judge Richard Medley on a re-
lated dispute. A court appear-
ance was set-by Medley for May
8 in Coffeyville to hear argu-
ments on that dispute.

Medley met with Woody
Smith, city attorney, and with
tSetar: Basler, Uattorney for the In-

rnational Union of Firefight-
ers Local No. 265, Smith said he

filed a brief asking for summary
judgment in favor of the city's

5o that the hospital would prd- position. and Basler was

vide information that would help

. determine theAgoveming body. -

0
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ployge represen-

granted 10 days to respond. Ar-
guments on the brief and re-
ponse are to foliow May 8.
The court case involves a dis-
agreement over the effective pe-
. Fiod of the firefighters’ most re-
cent labor contract with the city.
+ The unjon contends that its con-
tract was still in effect this past
February when the layoffs of 29
city employees took place. The
City contends that the contracts
with city employees expired at
the end of 1983 as per dates
stated within the contracts.

The unions contend that the
labor - contracts called for any
;ayoifs to be conducted accord-
Ing to seniority in a department.
But the city chose to lay off em-
ployees according to seniority
by position in classification. For
examgle, in the fire department,
the union contends that the city
should have laid off employees
bv taking the persons with the

least amount of time served in .
the department. But the city laid
off a certain number of employ-
ees frqm the positions of lieuten-
ant, driver and firefighter.

The city’s method meant, in
Some cases, that persons laid off
from certain positions had more
time in service than some em-
ployees retained in different po-
sitions within a department. -

PERB representatives were
to meet with William Harding,
city labor counsel, and with em-
ployee representatives, inciud-
ing _Stan Basler, attorney for
firefighters’ and operating engi-
neers’ unions. .-

The PERB dispute involves

positions within the firefighters’

.union and in

the International

Union of Operating Engineers

‘Local

No. 123. The unions, both

represented by Basler, contend
that certain positions should be

s{
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COFFEYVILLE AREA JerrFERoweH~executive diretIoT of

Sen. Dan Thiessen, the-Kamsas—Public Employees Relta-
R-Independence, chief sponsor of a . tians- d; >Cor-
bill to curtail the use of trending fac- ~  feyville. Journai-as-saying-tharif the
tors in taxing business property, an-  boand is unable t0-determine the
nounced he will be a candidate for ~ goveriing._body for - Coffeyville
talkitoauic bewefas.

re-election from:

the 3 senatoriais Memn 2l oo

trustees, hospital employees
and a Wichita-based union seek-

Coffeyville and the CMH trust-

ees. .
- y in-

i i . m-

mg‘ to organize the emp! oyees. A - R,
eveLbadasituation OV T Woard-of-Utilities; and we found
ity and A municipak-hospitat ~-thems to be the governing body,™
Povellsaid. We-mavweti-ond -chks&dr?“ﬂey“%%rﬂ
 having-the aitorney general. members) were. appointed by
g’;ie on this.” the city; but they (utility board)

The central issue involves
who should be defined as the
governing body for the hospital
employees. The emplovees con-
tend that body should be the
*‘city, while the hospital board of
'trustees claims that they showld
‘be recognized as the governing
body.

In February, the city elected
for the first time to come under
the auspices of PERB in dealing

with management-employee -

matters. In March, a request to
organize hospital employees
was filed with the-city by Em-
ployees Union Local No. 513 and
their business agent, Art Veach.
That request named the city as
the governing body.

Since that filing, the board of
trustees has filed a motion to in-
tervene, claiming that the city
incorrectly was named as the
governing body. Powell said

that he would ruie that the hospi- -
tal be included in the PERB.

meetings and hearings on the

had complete budgeting author-

" Prgwel andPgut -Ditkhet,
KRB labor conciliator, were in
plteyville last week 10 Conduct

neetings.and a hearing onaeity

—~employee_dispute. Powell said.

the hospital employee \micl»)niﬁi-
tion uest “dispute . probably
ey Ba ey
manner, with a pre-hearing:
meeting between the. parti€s to
define issues, to be followed by
hearings if necessary:

2 An.alternative would-be-for
an i igati ted
e-RERB-officials, Bowell said,
witbaut~-hearings - being - con-
ductedIn. either event, the
PERB-eofficials-would make 2
recammendation to. the PERE
board, which would make-a-de-
termination that may or may
not-be the sarye gs' the-recom
meretution, Powell said.

district including:parts. -of - d i« attomey. generat. - Some
:igomery and Woodson counties and. e of the hospital-have-pesi-
all of Chautauqua, Wilson, Elk and . tioned the-PERB-board to permit
\Woodson counties. Former Sen.. oOrganization-of-a-uniof. ;.

‘John Vermillion has filed as a can-
ididate to oppose Thiessen.
! City Manager William Snell of Cof-
Hfeyville fired Capt. Frank Riley of the
Fire Department during a recess of a
hearing on whether Riley should be
jterminated. s
The termination ¢ame after Glenn
Casebeer, attorney for Riley,
challenged the credentials of Keiley
Baker, a lawyer for a Nebraska firm,_
1o practice in Kansas. L.
former Fire Chief David Beisly -
testified that ‘he and Riley has fre-
quent disagreements but said that’
he, Beisley, had done nothing 1o pro-
'voke an incident last Feb. 14 in
which he said f{iley struck him, .
The Coffeyville City Commission
iwas scheduled to consider at its.
| meeting at noon Wednesday the
| ratification of a proposed contract for
" policemen.

move them

win a case

Association

Ron Galindo, a captain in
Department, criticized an offer by
the city administration to create two
new assistant chief positions and
allow captains to apply for them.
Calindo said it was an attempt to

the Eire

from the union. Galindo

added that the city created the posi-
tions and changed its strategy after it
realized firefighters were going to

with the Kansas Public

Employee Relations Board. -
Steve Kimball, chief negotiator for
Coffeyville’s National

Education
, said teachers will re-

quest salary increases greater than
six percent when negotiations
. mence on May 8, L

<Oom-

. part of the bargatning
while the city contends the
tions in question are eithe
pervisory or confidential i
ture, and therefore not eli:
for union membership u
PERB guidelines,” .

Coffeyville w Will_juclude_ J.
Powell, executive director,
g%o%ic&m&m labor .

1 - This is the {irst year
city has elected to come ur
the authority of PERB. The (
Commission decided to cc
under PERB shortly before |
offs were made.

fieials. does. not_resalve thew
Puie, hearings will be condue:
Friday, _accordipg. to_Pow:
€. unions had filed a.fede.
court TAWSWL T FebFuary o
cerning 'tl}e 1spute, but att
Ty agreed 16 SUbMmiIt their o
ferences to PERB_instead

pursuing the suit.



Official to explain

publicéréhplby'ee law.

Ciy editor P aasier.for. e to-tom
The chief of staff for the state  down and take care-of. it-irrpere~

Public Employee Relations son than to handle all these-indi-

Board will be in Coffeyville vidualinquiries.” Powellsaid.

Tuesday to explain the Kansas Poweil said that PERB gave
Public Employer-Employee Res - -Some-Tights-and obiigatiof:?to
lations Law, .~ : ne .. public workers-but did-not have
Jerry. Powell,. the “employ=- judsdiction-over-a -number of
ment relations-administrator.lor. - areas.that.empl to
the - Kansas . Department—aof.. - be concerned about. B
Human Resources. said_today “Our_job -is.io-protect sanc-
that_his_visit was spurred by Hty-ol-the bargaining process
confusion-about the law and the &and.protect.any employee that
function of-the boerd. -He-said has joined a union,’” Poweil said
that his office had received alot “EOL IStance, in most contrac-
of inquiriesrecently from peaple  tualmaters, there aretwoimain
m(;offeyvﬂle : . avenues — the grievances pro-
“There's-a-Jot-of misunder- © cedure as setin.thecontract and
standing amongst all of the par-- the district courts.
ties there,” said Powell, whoisa

come_ down.and {ry-to- clear to-ed

ot gt -=-not -adjudicate.

one. informational sessior at-1 management.”.
p.m.. Tuesday in the Commission =
Room at City Hail-and-anether’ have:
at 6 p.m--inthe-same location. over:. .- - .

Powell said.it-was not un-
usmal for-city workers and the cootractwith itsunions, ¢
public to have questions after a - .. The drefighters. have tho-
city etects 5 come under the _ . . _PN“!"" forum ' (orde‘ur‘i
mining that —~ thedistrict
courts,” Powell safd. -

Union petitions to represent
nurses at Coffeyville hospital

By MARK PITTMAN
City editor - / é '8
. Coffeyville’s municipal gov-
. emment will respond within
“ seven days to a Wichita-based
- union local’s uest to- rep-
resent Coffeyville Memorial
Hospital nurses in collective
» bargaining: o -~
Under the union's request,
the union would represent ap-
proximately 90 registered
nurses and licensed practical
nurses at CMH. The hospital
currently has no union employ-

The petition was received
Thursday at City Hall and Cof-

“We_have.always taken th
Coffeyville native. thought I'd  Position that our primary jeb ;
ucate

. Oneofour main jobs is to put
Powell said he would conduct _ Seminars  for. employeesp 333

feyville city commissioners
voted 4-1 to provide the answer
through City Attorney Woody
Smith and the city’s labor coun-
sel, Bill Harding of Lincoin,

. Neb. Commissi
Powell said PERB did not!l fssioner ATthar
ive - jurisdiction=

e Whether thé city has a valid_

;**gp% would be like-

owH. to- the Municipal Light
Plant and.trying to ramwhat-
ever they do.down there;- he

« Whether-any party has al~ - said.
legedly violated a confract. E ‘Mves;—if-e:emsp te fail
) PN e ute falls
“This: has.two-basic” excep-~ xigﬁnf%&s'ﬂmm; the”
glons." Powell said. “Fopexam- o ""::‘; ma
O L5 LR THCT ™ ring. .paret-- ectde—the
hagguet. been. enteredtnteand= Lon. DuLonly il the parties cat,
the,_SMQIOYEr Says,Ferget-ito: not agree by themselves, Powell
wartl - ; > said ’
ere thﬁmw_hmhy.—mm ’
coniract.”
i 3C'-v‘5e_ ey wh B?smmr I;:suesmat fall
magm e | J&mﬂesaﬁm, 00 within P !s-reaim are: -
at lh&-employer-dxdn—& meet t»Whemefemployees? are su-
“Weaxould alse look nto.itif . * When employers and. em-
ft!nge«hed—:gievaaeev procedure,  ployees can’t agree-on What is-
to:—iastame—aw 3 d ng-arbi-. Suesmustbebargained. - .
raticn--was-the: culmination.of. * Whether either party is bar-
that procedure:- the gaininginrgoodfaith:

penies.aemse&wgmarbitra- -

tion, we-- would-look-intothat
under- torr—that—the

nder-the.-aliegat:
greup-was deliberatety-avoiding— -

fact-finding, mediation, or-arbi-
tratien:”? .

Powellsaid PERB; for-exam-
ple;—could ‘notdetermine
whether. yoifs

preperiy.

PER

A xepresentativﬁg Qan- wpekx office~ ““But nothx:

sas Public Employees Relations
Board says he hopes to come to
Coffeyville in the next two to
three weeks in 2n attempt to re-.
solve differences over which
city employees may belong to
UROBS. - s e d

pasties .at=
ences. £ bope

asking: Pow

cityemployess should dite the
eped- isors.-and therefore - 13
nal... eligible for- union “wRem=.
Bittie added- that-he-
hoped the situation could be re-
solved-befere that step was nec-

essary. . C.tivt et

A PERB office spokesman in * Harding: '~~~
Topeka was unable to confirm
today whether a specific time
had been set for m
feyivile. ;

EE

toda
“pR-definitely have {o.come

ing:s been sched
«Fivst, Ull sit down withthe -

that we-can work
things-out.Jdfnot, we’ll probably
have to hold heard o
*. Willlam Hardin, the city's
labor-counsel; K {: he
kad flled a motion_with PERB

well gsu%lwﬂﬁ
fiedring otficer in an effort to exs
pedite roceedings. Harding
said he understood. that it.could
be as long_as.a. month. beforg
Poweil could address the Coffey:
ville situation, ™% -
| TTrWe just want_this
7 <" gver as sopn’as possibl

otberwPERB..cmployessthat
eetings in Cof- _ couid...substitite. -as~—pe- iar.

L3V i office now- was.contacting rep-
 reseptatives of~the- unions<in-

* And-. whether-anyone Is
being-discriminated against be-
cause-of-unioninvolvernent.

“What we are is-a-mini-Na-

tional-baberRelations Board for
public employees,” Powell said.

- “Wa do on a small scale for pub-

lic employees what the NLR3
dees-acress the country for'the
privatesector.”

mutallya
uled.

ing.. confer-

g

captains

_matter
ible,”” sai
e

and the

said

downsthere,” Powell -said from  volved to attempt to schedule a - _bership.

meetings here

Treece voted against the resolu-
tion without comment.

Nearly all hospital affairs
have been handled in the past by

_ the hospital’s board of trustees:
and the hospital administration.

The city normally only takes™a

‘direct hand when new trustees

must be appointed and when the
hospital requests capital im-
provement bonds, which must
be approved by the commission.

The chairman of the CMH

board, Ed Orear, said he did not -

know about the petition.
“This is something up to

(CMH . Administrator) Rodger..

Johnson,” he said. “I'd better
not answer right now.” .
Johnson said today that he
would have to discuss the issue
with the hospital’s attorney, Roy
Kirby, and the CMH board
“We will abide by the state

e date for cot

ferences and possible hearings.
“Hig~probably severa.
manths down the road before we
get-this done if we have to have
hearings,’-- Powell said.
... The city of Cofeyville’s 1984
contract proposals made to its
four employee bargaining units
_call for.-supervisors to be ex-
cluded from the units or unions.
These include such positions as
police and fire lieutenants, fire
and foremen from
other departments.

Two employee unions took
the issue to court in February.
The International Union of Oper-
ating Engineers Local No. 128
International Associa-

tion of Firefighters Local No. 265
contended in Federal District
“Court that the city was attempt-
ing to illegally coerce employees
from giving up union mem-

statutes on this,” Johnson said.
“In my opinion. this matter
should not have been sent to the
City Commission. It should have
gone to the board of trustees.

» 1 would presume that state

statates would show that the
- hospital board has complete re-
sponsibility for the running of
the hospital. including the mat-
ter of labor relations.

] would think that the pos-
ture of the city would be not to
involve the city management in
;his. They have quite enough to

[

Johnson said he wouwd sup-
port the hospital’s written policy
on union activity, which states
that: ‘‘unions are not necessary
to protect the best interests of
the employees nor those of our
patients. There is no need for a

iThird (sic) party to intervene

i

{between our employees and the
\management of the hospital.

.« .. We believe we should
make our views known to all em-
ployees and that we should dis-
cuss frankly the disadvantages
to all concerned if a union is al-
lowed to intervene in hospital af-
tairs.”

The petition was filed with
the Kansas Pubiic Employee
Relations Board (PERB) by
Service Employees Union Local
No. 513. which represents city
employees in Wichita and em-
ployees at Mount Carmel Hospi-
tal in Pittsburg.

The petition was signed by
Art Veach, business representa-
sive and financial secretary for
‘he local. Veach, who one of five
Tembers on the PERB board,
vas unavailable for comment

nday

action was di-

Board of Trustees because
city appears~io be the final
nthority over the hospital by
he Kansas PERBboard. ... ...
“We could fight it, I guess,”:
arding said. “But it looks like
'dlose.” - - .
‘Harding also said the City
smmission could delegate the
gothority for negotiations with
gxaployees over to the hospital
ward or the administration. -
However, he said there were ad-
Vantages' to_allowing only one
‘agent bargain for the city in all
{nion negotiatipns. ~ - .
Coffeyville came under the
idelines of PERB on Feb. 7.
ERB sets down ground rules
how public employers and
ployees must negotiate in col-
tive bargaining. The statute
so dictates that a public em-
oyer that elects to come under,
the law — as the city has — must
bargain in good faith with any
duly selected collective bargain-
ing agent. ) o

apwmmtm

undesthejurisdiction-of theeity:
«L.still don't-know for-sure’
he said. *Art tVeach}4s a mein-
ber-of the-PERB

and he
ard is

thiakssmecThe hospital s
Lappointed and can be removed|
by-the city: that isone of theeri

teria. It-appears to-me that:thel
eily. is the governing body ‘and]
the hospital board is a represen-
tative of the public employer.”™ !

Powell said that the hospital
employees and the city must go
through 2 determination of
which employees are in the bar-

gaining unit. Then the employ:

ees must vote on whether they

want-a union to represent them.




City supervisors
to be excluded
from labor units

"By MARK PITTMAN ™"
. City editor ., . ey 2
< City Manager
B nouﬂtezi.city union representa-
 tives today that all “‘supervisors
and confidential employees’
would be considered excluded
from the city bargaining units. -

The wnotice came mis af-
ternoon during a meeting of
Snell and the union agents.
Union response to Snell’s propo-
sal was not available at press
deadline.

In addition, the union rep-
resentatives were notified of a
proposed procedure for layoifs
~— which may or may not mplude
senjority as one ;)i the criteria
forla; off employees.

“T};::gcriteria for laying °f,f
employees is not negotiable,
Sneil sajd during an interview
today. *‘However, the impact of
those layofis is negotiable.” .-

The city intends to give no-
tice to aﬁ:gte;hemploye&s by
Friday, Snell s .

Negotiations regarding what
benefits Jaid-off employees will
receive are scheduled to begin
Saturday with written proposals
‘from the union, Snell said. One
itern to be discussed could be
severance pay, Snell said.

If an- employee requests a
hearing, he may argue his case
before the Coffeyville City Com-

misston, which will decide the
issue, according to Snell’s pro-
posal. The hearings can begin
Feb. 15, Snell said. -

. Snell also told representa-
‘ timetabie for

negotiatis

which will begin
Febx 15 with contract proposals
trom the unions. The city will re-
spond to the proposals by Feb. 22
and bargaining sessions will
startFeb.29. . . o

Under the Kansas Public

Employer-Employee Relations
Act, supervisors and conﬁg‘len-
tial empioyvees are constrained
from mermbership in organiza-
tions that represent other work-
ers. Supervisors are defined in
the law as those who have re-
sponsibility for direction of work
and“maintenance of discipiine.
Conlidential employees are de-
finel as clerical workers and
“secretaries who have frequent
access to management informa-
tion. Supervisors, however, may
join labor organizations other
than those that represent the
rank and file.

Snell’s staff was expected to
compile a list of ail personnel
that would be considered ex-
cluded from the bargaining unit.
If the city and the unions cannot
agree on the composition of the
bargaining units, the issue could
be settled by the state Public

Employees Relations Board.

" Clty commisstoners voted Mon-

day to come under the board and
adopt the rules contained in the
172 Kansas Public Employer-
Employee Relations Act. Com-
missioners adopted the goal of
eliminating supervisors from
unions during a goal-setting ses-
sion two weeks ago.

t the Kan-
n. “of"Hu
sounces, said the-intention:of . the
laweitr barring-supervisors was
{o prstect..] wand
management. -

caee D

Officials
cite pluses
of labor law

By MARK P! AN
City editor -/ 3
* City commissioners placed
Cotfeyville under the auspices of
the Kansas Employer-Em-
ployee Relations Law, formally
city unions as offi-
clal bargaining agents for the
firsttime. ... .

Mayor Jack Anderson said
Monday that the city’s «action
was in direct response to accu-
sations of “‘union busting’’ made
by the city firefighters Friday.

“We are facing tough eco-
nomic decisions,”” Anderson
safd. ““The unions feel we are
trying to *‘bust’” them because
some employees must be laid
“That is not true. To show
clearly that we are only trying to
make the best budget dectsions
for our citizens and that we are
not selecting the unions as tar-
gets, we have today elected to be
covered by the Kansas Public
Employee Relations Board pro-
cedures_anf.“;‘:'—’u s 1-ﬁ/-‘w~4o‘i’

City commissioners’ voted
unanimously to come under the
law after a 30-minute executive
session to. discuss “‘non-elected
personnel and labor legal mat-
ters.” The change was recom-
mended by City Manager Wil-
Ham Snell. ~

The law also lays down
ground rules for negotiations,
union rights, management
rights, arbritration and media-
tion. The authority for interpret-
ing the law rests with the Kan-
sas Public Employees Board, a
five-member board appointed
by the governor with one union
representative, one manage-
men( representative and three
members of the general public.

Fifteen Kansas cities — most -
of the larger cities In the state —
have elected to come under the}
act, including Topeka, Wichita
and Kansas City. -

Under the act, managemen
cannot conduct a lockout to vio-
late employees’ rights and must
“meet and confer” with regis--
tered agents of city unions.
Labor organizations are forbid--
den to strike. :

iiBeeity. uniop Tommittdes”
de%&g%"bur the” Tegotiatlogns
hatnever beerraccorded formal .
legal " status. The .city was not:
forced.by any laws to recognize -
employee organizations, -even.
though city workers have a long*
tradition of organizing. For in- g

) .
‘stance,. city- firefighters have
been organized.since ‘Bec” 8,
1924. However; the negotlations~
did not have any legal definition
before coming under the act,®
said Jerry Powell, employment !
relations administrator for the/
Kansas Department of Human *
Resources. ;
“If someone didp’t want to”
bargain, THey didn’t have to. It%s
like if the Royals and the Cardi- -
nals were going to go out on.the
the field and suddenly. there !
weren't any rules,” said Powell, |
who grew up in Coffeyville: N
“Now that would be a tremen- -
dous screw-up.”. -
Powell said that many prob-

v lems . arise in negouauons}zer-

tween cities and employees be-
cause of a lack of-rules for
discussion and bargatning: -~
“All.this does is set up &
framework and it's whatever,
the employer and the employees
want,” -Powell said. “1 can see”
nothing but advantages.” i
Many cities have elected not'
to come under the law becauss -
of misunderstandings about the
function of PERB, Powell said.

“They think that some supef~'

board from.Topeka is going to,

come in and tell them how much’ _

they’re going to have to

pay;
their employees. 2y

“But if you're going to nego~
~=r for the city, too.”

tiate, it’s better to be unde:
law.”

A fire union represent:
described the Kansas
ployee-Employer Relations
today as a two-edged sword
can cut both ways — for
unien and for the city.

“It’s got its good points
its bad points,” said B;
Mecom, president of the Ir
national Assoclation of F
fighters Local No. 265.

The chief negotiator for
police, Sgt. Phil Schiotfelt, :
today that he could see only

vantages for employees and
managermnent.

“It’li be good for us and g



Gity

By BILL GRAY A ,
City editor R v
The city may seek to have a
state labor official removed
from formal involvement in
hearings over stalled contract
talks if the official expresses
what could be considered bias in
the future, an attorney consul-
tant for the city said today. .
William Harding, the attor-
ney, said previous involvement
of Jerry Powell, executive direc-
tor of the Kansas Public Em-
ployees Relations Board, in city
labor matters “‘might lead some
to think’’ that Powell was prej-
udging matters. ‘1f we see more
of that same sort of attitude,.the
city may well seek to have Mr.
Powell removed from-a hear-
ing,” Harding, of Nelson and
Harding of Lincoln, Neb., said.
Powell said today from his

Topeka office that he was un- - _
. clared could be contingent upon
“'the status of at least three of five

aware of anything he might
have said in previous involve-
ments in Coffeyville that might
be considered prejudicial. *‘I've
been verv careful about this for

about 12 years and I doubt that
I've slipped up now,” Powell
said. *“The only thing I can think
of is that it's because I grew up
in Coffeyville.””

Powell’s current involve-

ment in city labor matters con-.

cerns the stalled 1985 contract
talks between the city and the
International Association of
Firefighters Local No. 265. He
said today that he would conduct

“a pre-hearing conference with

both sides on FFeb. 15, and at that

_time would try to determine if
. an impasse existed in the talks.

The city has requested an im-
passe be declared, but firefight-

-ers’ representatives have re-
‘jected a ““final” city offer while.
: saying they are willing to con-

tinue negotiations of specific

_items they find objectionable in
- the offer.

Whether an impasse is de-

prohibitive practice complaints

~filed by both sides of the negotia-

tions. Powell said. He said the

diseontentwith-PER
I <&

three complaints seemed to al‘ 3

lege that the parties had bar-
gained in bad faith.

““Usually the remedy in a bad
faith situation is that I'll order
the parties to get back together
to meet and confer,” Powell
said. :

~ Powell said if he decided a

. formal hearing could be sched-

uled, the city ‘“‘would have every
right” at that point to seek to

- have him removed from the pro-

ceeding.

Harding -confirmed that he
had written a letter on behalf of
the city to two leaders of the
Kansas Legislature, offering
that City Manager William A.
Snell and Mayor Jack Anderson
would testify as to the city’s ex-
periences with PERB “and with
Mr. Powell in particular.”” Har-

-ding said the city decided to,
~write such a letter because it

“was aware of ‘‘some sort of ong-

oing review process conducted

_of state agencies,” and the letter

was sent to the chairmen of the

House and Senate labor conin%it-
{ees,
Harding said city officials

~ who had contact with Powell had

observed behavior that might be
thought to be prejudicial. ‘‘Some
would say that (Powell’s behav-
jor) was,” Harding said.

In another activity related to
the negotiations with firefight-
ers, Snell released a two-page
statement on the city’s involve-
ment with PERB. The release
said “the city is prepared to de-
fend the charges brought
against it by the union and to
bring charges against the union
on behalf of the city.”” The
statement also details the city’s
position on each of the com-
plaints filed.

The release says a complaint
was filed against Bryan Mecom,
business agent of the union, for
insubordination, and “not be-
cause of union activities. Mecom
was suspended after he spoke on
behalf of the union at a Dec. 27
City Commission meeting.
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February 15, 1984

Woody Smith, City Attorney
City of Coffeyville
Cocffeyville, KS 67337

Subject: Jerry Powell's Public Meeting of February 14, 1984
Dear Mr. Smith:

On the above date, I attended the afternoon public meeting
held by Mr. Jerry Powell of PERB representing the State of
Xansas.

In spite of saying he was a neutral party between the unions
and the city, the statement was made by him to the effect
that the Fire Department management employees were being
forced out of the union illegally.

Regarding the personnel clerk, in essence, he stated that
his board would get her her job back since a personnel
clerk, in his opinion, could not be labeled "confidential";
and that she should file the necessary papers with PERB to
implement reinstatement.

Time after time the seed was planted that in many of these
areas, the union members should recourse to lawsuits tc
establish their positions.

In all fairness to Mr. Powell, the statement was made that
the City did not have to go under PERB and, not under PERR,
could have elected nct to recognize the unions as bargaining
units.



Woody Smith, City Attorney
February 15, 1984
Page 2

In summary, in my opinion, this gentleman's stance was to
establish himself as a successful, local boy returning and
being more than willing to help the union members re-
establish their rights. I seriously gquestion as to whether
or not he was trving to find himself of being in a positicen
of being declared preijudice in order not to officiate in
PERB transactions with personal friends and school chums in
Coffeyvilie.

Respectfully,

TONTN g

.t, ’/ ' l/ [l;h ,’ e ‘

RN ARV ol S VAN
/ ack W. Ancderson

i/ Mayor, City of Coffeyville

JWA:cms

cc: William A. Snell
City Manager
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To: Mr. Bill Harding
From: Commissioner Bob Jones
Subject: Mr. Jerry Powell, Executive Directocr of PERBE

Memo for the Record - Public Employee Relations Board

Date: 14 February 1984

Mr. Jerry Powell, Executive Director of PERB, made a number of
points this afternoon which, in my opinion, were misleading and to
some degree untrue. A summary follows:

1. City was incorrect in their identification of some jobs as
"supervisory' or '"'confidential''.

2. If employees thought they were layed off because they are Union
members, he, Jerry Powell, would probably put them back to work.

3. One employee whose job was identified as confidential, alleged
that she had been layed off because she would not resign from
the Union. She further alleged that she had been replaced by
two (2) people. The employee in question was the personnel
clerk and Powell flatly stated that such a job could not
possibly be called confidential. He suggested that she appeal.
Also, on the above basis, he would put her back to work.

L. His demeanor and tone implied, indeed, he stated that the City
was wrong in some cases and had acted contrary to his advice.
Bob Jones

City Commissioner

BJ:bl





