February 13, 1986

Approved
PP Date

MINUTES OF THE _ HOUSE  COMMITTEE ON ___ PENSIONS, INVESTMENTS AND BENEFITS

The meeting was called to order by REPRESENTATIVE DAVID F. LOUIS, CHAIRMAN at

Chairperson

9:00 Sah:/p.m. on Thursday, February 13 19.86in room _527-S  of the Capitol.

All members were present except:

Representatives Dyck, Peterson, 0tt - excused

Committee staff present:

Richard Ryan
Alan Conroy
Gordon Self
Rosalie Black

Conferees appearing before the committee:
See attached list.

The meeting was called to order by David F. Louis, Chairman, to

hear House Bill 2362 and House Bill 2683.

HOUSE BILL 2683 - Hearing

Representative Vernon Williams indicated he wanted to hear from
various conferees on the subject of HB 2683 which would provide for
KPERS early retirement; the final average salary for computation of
retirement benefits would be the highest annual compensation paid to
the member for any three years (instead of four years) of participating
service; any member who retires on or after January 1, 1988, shall be
entitled to receive an annual retirement benefit for both participating
and prior service credits equal to 1.4 percent; increase of benefit for
funeral expenses from $1,500 to $3,000; that employees first hired after
July 1, 1986, would not have interest credited to their accounts until
they have completed ten years of credited service; and that all KPERS
members contribute .5% as a health care program assessment which would be
credited to the health care benefits program fund to pay one-half of
premium cost for retirants in the health care benefits program for state
employees.

Gerald Henderson, Executive Director, United School Administrators of
Kansas; introduced Max Wilson, Kansas Association of School Administrators;

Cecil Deel, President of Kansas Association of School Administrators:

Unless specifically noted, the individual remarks recorded herein have not
been transcribed verbatim. Individual remarks as reported herein have not
been submitted to the individuals appearing before the committee for

editing or corrections. Page 1 Of 4
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and Jim Harris, Superintendent, Sedan; to testify in favor of HB 2683
stating passage would provide greater incentive for persons to stay in
the teaching profession in the State. They emphasized the importance of

the early retirement section to avoid teacher "burn out.'" Attachments 1,

2, 3, and 4.

Representative Larry Erne told the committee that dollars funneled
into education through HB 2683 would improve the quality of education

more than any other available method.

Basil Covey, Kansas Retired Teachers Association, spoke of teacher
shortage in Kansas and noted the improved formula set forth in the bill
should encourage more young people to enter the teaching profession.

Attachment 5.

As spokesperson for 1700 classified (non certificated) employees of
the Wichita School District, Charlotte Foster, said one of the most
important proposed changes that HB 2683 would produce is the 1.4% for
all prior and participating years of service, since the group is not as

well paid as many members of KPERS. Attachment 6.

Teachers Gary Robertson and Laurene Luckeroth explained "teacher
burn out" and the necessity of such teachers leaving the profession at
an earlier date. Ms. Luckeroth described today's burn out may be partially
attributed to the fact that teachers must also act as parents during the

school day. Attachments 7 and 8.

Craig Grant said Kansas-NEA is concerned with the section of HB 2683
which negates the forward funding philosophy the Association practices,
and as present social security does, has present participants pay for
benefits of those who have retired. He added the Association believes
the KPERS syétem should move away from the policy of being‘a savings

plan for short time employees. Attachment 9.

Claudia Orton, Regent's Classified Council, indicated the group of
classified employees she represents favors HB 2683 but believes future

employees will not support a retirement program that provides that when
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new employees leave state service, they would not receive any interest
accrued by money held in KPERS accounts. The Council also disapproves
of the .5% assessment contribution by state employees for health care.

Attachment 10.

Neva Entrikin, President, Classified Senate, Kansas University,
stated if the early retirement benefits were to be in addition to
respectable salary increases, the group she represents would give an
enthusiastic endorsement. She added that if money to fund HB 2683 were
to be subtracted from funds earmarked for urgently needed salary
increases, the group has no choice but to favor compensation that is

immediately usable over that for future use. Attachment 11.

Robert Clester, Director of Kansas Sheriffs Association, indicating
that many sheriffs are still members of KPERS because of local option of
belonging to KP&F, said the Association supports the concept of HB 2683.

Richard Ryan, Kansas Legislative Research Department testified the
costs of KPERS non-school (state), KPERS non-school (local) and KPERS

school would total $41.4 million if HB 2683 is passed.

HOUSE BILL 2362 - Hearing

Representative Vernon Williams discussed HB 2362 which would provide
a medicare supplement program for retirants under KPERS, KP&F and the
Judges Retirement System.

Craig Grant, Kansas-NEA stated hope that eventually the KPERS system
would fund total payment of the medicare benefit, but the one-half cost
payment considered under HB 2362 would benefit retired members.

Attachment 12.

Neva Entrikin, KU Classified Senate, agreed with Claudia Orton,
Regent's Classified Council, that classified employees approve of the
stable approach to payment, relying on KPERS investment abilities rather
than a reduction in employees' spending power.

Richard Ryan, Kansas Legislative Research Department, indicated costs

to fund HB 2362 would be $24 million from the state general fund and
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Page



CONTINUATION SHEET

MINUTES OF THE _HOUSE COMMITTEE ON __PENSIONS, INVESTMENTS AND BENEFITS

527“§Smmhmme,m.!iﬂ%if&ghﬂanon February 13 1986

room

House Bill 2362 - con't.

$26 million from all funds.

Policy questions listed by Marshall Crowther, Executive Director of
KPERS include payment upon retirement to certain groups who accrue
large amounts of sick and annual leave, the guestion of whether or not
there should be restrictions on returning to public employment after
retirement, state payment of one-half health insurance benefits for
retirants and the question of proper age of retirement and whether there
are reasons for treating different groups of employees differently

regarding age. e ¢
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Testimony Presented to the House Committee on
Pensions, Investments, & Benefits

by

Gerald W. Henderson, Executive Director
United School Administrators of Kansas

Concerning HB 2683

Mister Chairman, members of the committee. I am Gerry
Henderson, executive director of the United School Administra-
tors of Kansas. USA is appreciative of the opportunity to
visit briefly with you about HB 2683.

Our organization has long had a resolution calling for im-
provements in the retirement system for school employees,
especially in the area of providing options for early retire-
ment, HB 2683 addresses that issue. Specific issues under
the bill will be discussed by two practicing administrators
who are here this morning. The first is Mr. Max Wilson, Su-
perintendent at Fredonia, who serves on the USA Legislative
Committee. The second is Mr. Cecil Deel, Superintendent at
Sterling, who serves as President of the Kansas Association of
School Administrators, one of the member associations under
the USA umbrella. With permission of the chairman, I would
like to turn the podium over to these gentlemen and answer
questions at the close of their testimony. '

2-13-86
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TESTIMONY FOR THE HOUSE COMMITTEE

House Committee On Pension, Investments and Benefits

Superintendent Max Wilson

Fredonia U.S.D. #484

Fredonia KS 66736

Testimony in Support of House Bill 2683
Thursday, February 13, 1986

Chairman Louis and Committee Members:

I would like to thank you for the opportunity to speak in support of House
Bill 2683. I would also like to thank you for your efforts in the past and hopefully
in the future to improve retirement benefits for school employees.

My name is Max Wilson. I am Superintendent of schools at Unified School
District #484 in Fredonia Kansas. The #484 school district is approximately
110 miles south of Topeka. It is comprised of 400 square miles with approximatley
900 students, 61 teachers, 5 administrators, and 40 classified employees. I
also serve as chairman this year of the KSA Legislative Committee (Kansas
Superintendents organization.) I am not an expert on KPERS retirement or an
expert on anything. I am sure you are well aware that Superintendents probably
know a little bit about a lot of things but not very much about any one area.

I am very interested in the retirement program and would like to see it
improved for school employees as much as the Kansas resources will allow. It
is very important to improve the retirement program if we are to keep the excellent
teachers we now have in Kgnsas, if we are to attract teachers into the profession,
and if we are to be competative in the teacher job market.

I do have some experience with retirement programs as U.S.D. #484 did have
an early retirement program for the 1981-82 and 1982-83 school years. We had seven
people involved in this program and we were able to finance the program because

we did not fill three of those seven positions. Our school district could not

Aty 2
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Testimony In Support of House Bill 2683

page 2

afford to continue the early retirement program after the staff reductions were
completed. I am not sure U.S.D.'s should have an early retirement program. To
have the 306 unified school districts and the other educational agencies in Kansas
develop their own early retirement plans may not be a very sound policy. I would
hope the state of Kansas would develop an early retirement plan and avoid the wide
variety of plans that might be developed by these different agencies.

I would encourage you to support the three year average on salaries and provide
that all service be credited at 1.4%. Under the current plan school employees are
not included in the 1.47% until 1996. )

I would also encourage your support for full benefits with 40 years service
and full benefits at age 62 with 35 years of service. Many states have early retire-
ment programs, Missouri and Oklahoma allow professional educators to retire at
age 55 with 30 years of service.

It is very important for Kansas to start some kind of program so that teachers
may have the option to retire at age 55 even if this is with a penalty.

Financing these proposals will be very difficult. The proposal in HB 2638
to not pay interest on withdrawals for the first ten years of service would be a
source of possible revenue. Kansas should emphasize that KPERS program is a retirement
program not a savings account.

We are not unaware of the fiscal cost of this retirement improvement program
and if it is not feasible to implement the plan in one year it might be advisable
to consider phasing it in over a three to five year time span.

Thank you again on behalf of KASA and my school district for the opportunity
to speak in support of house bill 2683.

Thank you.



Comments Concerning House Bill # 2683

Jim Harris, Superintendent
uUsb # 286, Sedan, KS

I would appreciate your support of HB#2683 to allow for early retirement
at age 62 with full benefits. I would prefer early retirement with full
benefits at age 60 as many teachers will have put in 38 years by age 60.
At age 62 with full benefits from KPERS and reduced benefits of Social

Security, teachers and administrators would at least have an attractive

option to consider.

Having spent twenty-two years in education, the last fifteen as an
administrator, I feel that education should at least have the option for
early retirement available without penalty by age 62. Many administrators
and teachers are just trying to survive between the age of 60-65 until they
can retire. I feel if a study were made you would find the number of
discipline incidences in the classroom increase with this age group.

It could bé burnout, loss of patience, "don't rock the boat" philosophy,
etc. If police and firemen can retire early after 30 years, federal

officials and armed forces in 20-30 years, why not educators?

The most important profession in the U.S. today is education. If it weren't

for educators who would teach the doctors, lawyers, union officials, legislators,
etc. to read, write and bargain? Yet as the law presently stands, these people
cannot retire before age 65 without paying a penalty when many have put in

43 years of service,

I would urge your support of HB 2683 for early retirement and increased benefits.

) At 7
2/03/56 /7B



KASA  KANSAS ASSOCIATION OF SCHOOL ADMINISTRATORS

Mr. Chairman and members of the committee. My name is Cecil Deel and I'm re-
presenting the Kansas Association of School Administrators.

We would urge your favorable consideration of HB 2683. We believe in the merit
of improving benefits for those in the profession and feel this bill accomplishes
that goal.

An equally important aspect of the bill is the positive effect we believe it

would bring to education. Earlier retirement incentives will provide options to
educators who have served long and well, but who may now have reached a stage

in their careers where the enthusiasm and energy have lessened; where the stress
and burn out factors come into play; and, where they no longer are able to effect-
ively meet the demands of today's youth. We all know that there are people in

this category in every school district. For those experienced and talented teachers
and administrators who still want to and are capable of teaching and supervising,
we would hope they see fit to stay in the profession and that salaries and benefits
we offer will induce them to continue as productive members of the educational
community.

We should also consider the financial effect earlier retirements would have as we,
in all likelihood, will replace retirees with those lower on the salary schedule.

Of particular benefit would be our ability to restructure some of the salary dollars
toward the lower end of the salary schedules and thus make entry level salaries

more competitive with other professions.

Earlier retirement incentives will also improve the difficult position schools now
find themselves in with regard to extra-curricular sponsorships and assignments.

In most cases, the older members of our profession have opted to give up these jobs.
As they are replaced, it seems reasonable to expect their replacements will assume
greater responsibilities for the supervision and direction of student activities.

In summary, the improvements in retirement this bill offers will not only benefit

the retirant, but also benefit the educational community as a whole and thus to
the state itself.

Thank you for your consideration.

sy, #
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To serve the growth, development and general encouragement of the Kansas system of education
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ELECTIVE OFFICERS

Prealdent
Morris J. Thompson
412 East 13th
Hutchinson, Ks. 67501
Phone 316-662-3002

Prosldent Elect
Mrs. Lucy Clark
426 Morningside Drive
Newton, Ks. 67114
Phone 318-283-2421

Vice Prosident
Mr. Jimmie Nieckel
965 Mentlick Dr,
Colby, Ks. 67701
Phone 913-462-2293

Sceretary
Mrs. Thyra Olson
108 W, Saline
Lindsborg, Ks. 67450
Phone 913-227-3681

Treasurer
Mr. Mearle Hoover
2135 Norton
Salina, Ks. 87401
Phone 913-827-5443

Asslstant Treasurer
Mr. Fred Jarvis
1122 N. Cedar
Abilene, Ks. 87410
Phone 913-283-1633

Cheirman of Editing &
Publishing Committee
Mrs. Elsie Klemp
608 E. Price
Garden City, Ks. 67848
Phone 3162766322

Legislative Chalrman
District 2
Basil Covey
3119 W. 31st Ct.
Topeka, Ks. 66614
Phone 913-272-5914

Past President
Mrs. Etta Blanche Dahlgren
4326 Waverly
Kansas City, Ks. 668104
Phone 913-287-2279

DISTRICT DIRECTORS

District 1
Mrs. Wilda Novotny
2310 Maple Drive
Belleville, Ks. 86936
Phone 913-627-2984

District 2
Mr. Jack Rose
808 Iowa St.
Holton, Ks. 668438
Phone 913 364-2806

District 3
Mr. Willis Jordan
933 Maple
Ottawa, Ks. 66087
Phone 913-242-6130

District 4
Mrs. Ruth A, McCarty
Box 334
Bucklin, Ks, 87834
Phone 318-826-3768

District §

Mra. Martha D, Hicks
1323 N, Erie
Wichita, Ks. 87214
Phone 316-682-2480

Diatrict 6
Mra. Beulah C. Bohn
Route #1, Box 192
Fall River, Ks. 87047
Phone 316-736-2213

fabrusry 1o, 1986
sombaers of the dousa Pensicns, Invastments and
penafite Committen:

¢l7 nama is Basil Covey and I represent the
Aanvus Ratired Teachers association.

I want to speux in sgsupport of HB 2362 and
siagter Plan HB 2683.

Tune loss of 4 teacher in the shuttle ex-
rlosion touched the heart of the nation. Thig
brought into focus the importaince of the teach=
ing profession and tnose involved in woriking
with the youth of the nation,

Lansas youth is our greatest resource and
7% or Kunsas young people are free from feurs,
frustrations and anger. Only a year apo a
mamber of the profegsion at vienitz lest his
life by a bullet from a student's gun.

The fate of teachsrs, lige Christs, is de-
termined many times by conditions over which
they have no control. Yat teachers choosae to
teach, not for the money, but for the challenge
to help develop productive citizens. Children
are diamonds 1n the rough waiting to be polisned
by patient and caring teachers tc reach the
polish of their full potential,

The people I represcnt are members of the
teacbing profession that have completed their
careers in dansag and hopefully to live out
their lives on an adequate retirement program.
post retired teachers in Jdansas that served 40
Jears or more, earned an average career talary
of w80U0 a year. As you know rstirsment
benefits ure based on earnings of the employes
in any program.,

W8 are now in another period of teacher
shortage. There are parts of this bill that
do not apply to retired teachers, but the
improved formula set forth in the bill, should
ancourage more young people to enter the teach-
ing profession in Xansas.

A tHach
2/43/5¢

APPOINTIVE OFFICERS

Legislative Committee
District 5
Mr. Fayette Fields
1950 N. Pyler Rd.
Wichita, Ks. 67212
Phone 316-722-4458

District 6
Mr. Harold D. Hardy
307 Winwood
Pittsburg, Ks. 66762
Phone 316-231-6232

District 1
Dr, Calvin E. Harbin
303 W. 19th
Hays, Ks. 87601
Phone 913-625-2428

District 4
Mr. Laurence Stanton
406 LaVista
Dodge City, Ks. 67801
Phone 316-227-6877

Diatrict 3
Mr. Kenneth Rogg
110 Hillerest Dr.
Paola, Ks, 66071
Phone 913-294-3933

Historian
Mrs. Faye Riggs
604 N. Washington
Lindshorg, Ks. 67456
Phone 913-227-3434

Community Participation Chairman
Mr. Donald Bachtel
1119 Dakota
Leavenworth, Ks. 66048
Phone 913-682-5723

Necrology Chairman
Mrs. Eunice E. Schnitzer
1711 N. 4th, Apt. 518
Arkansas City, Ks. 87005
Phone 316-442-2685

Informative and Protective Services
Mrs. Lois Marshall
912 Judsen Street
Ft. Seott, Ks. 66701
Phone 316-223-2157

Retirement Planning Chairman
Mr. Milton Senti
708 Stout
Pratt, Ks. 67124
Phone 316-672-6183

Membership Chairman
Mrs. Ann Butler
6524 N. Main
Hoisington, Ks. 67544
Phone 316-653-2922

NRTA Coordinater
Dr. George Goebel
T11 Crest Dr.
Topeka, Ks. 66608
Phone 913-272-3418

Corresponding Secretary
Miss Esther Griswold
229 East 6th
Hutchinson, Ks. 67501
Phone 316-662-3608

Parliamentarian
Mr. Arthur Harvey
816 Terran
Lyons, Ks. 67564
.Phone 316-257-3548
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We support the two special provisions that
do apply to retired teachers.

Ve frequently talk about the cost of living,
but do not want to talk about the cost of death.,
But we all know that provision must be made for
death. This can be devastating to a spouse,
depleting needed savings, unless proper prov-
ision is made. You have made improvements in
this area the past years for which we thank you.
This bill brings the cost of death benefits up
to §3000 which is a reasonable amount.

The matter of health care cost has always
been a problem for the retired. Elementary and
gecondary teachers are the only retired memhers
of the teaching profession that are not now on
a group health plan, University retired teachers
are on the state health group plan. Tlementary
and secondary teachers before they retired were
on school district group plans with part of their
cost paid, This stopped when the teacher retired
and had to go on Plan 65 wnich is an individual
plan costing now $38.73 a month for each person.

This bpill calls for the state to pay one-
half of the cost of medicare supplement. This
reprasents considerable saving for retired
teoachers and gives the state a chance to
participate in the health care cost of all
retired teaciherg in Xansas.,

Again, we thank you for your concern for
retired teacherg in the past years, and urge
you to support 4B Z683.

Sincerely,

N A D
&:hAALLCZ%MQL _

5811 Covey
XRTA



Chairperson David Louis and the other members of the Pensions,
Investments and Benefits Committee. My name is Charlotte Foster.

I am a secretary in the Wichita Public Schools. I am a member of
the Wichita Association of Educational Office Personnel and the
Kansas Asscciation of Educational Office Personnel. I am here as

a spokesperson for the 1700 classified (non certificated) employees
of the Wichita School District. I wish to express our appreciation
and thanks to Vernon Williams and Ken Francisco for drafting and
endorsing House Bill 2683.

The group I represent 1s in favor 6f the proposed changes in
House Bill 2683. One of the most important proposed changes is
the 1.4% for all prior and participating years of service. This
improvement in benefits after a person retires is certainly a plus
for us. We as a group are not as well paid as many members of KPERS.
This would be a big advantage for us. Our average gross monthly
salary is $1,562.

Also important is the change from the highest four years of
salary to the highest three years. This would be another strong
financial advantage for my group.

Another change proposed by this Bill would be extremely ben-
eficial to my group and that is the proposed benefits in state
health care for retirants. Our Board's self-funded plan does not
extend beyond age 65. There is a real need for a good medical plan

that would supplement Medicare and cover catastrophic illnesses

for my group. I would like to know if this proposed health plan

covers early retirants.
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Retirement with full benefits at any age after 40 years of
credited service or at age 62 with 35 years would also be a benefit
for my group. Some of our employees could have started at age 18,
After age 58 with 40 years of service, they are entitled to some
benefits.

Thank you for the opportunity to appear before this group
and I look forward to House Bill 2¢33 becoming a reality this

session.

Charlotte Foster, Secretary
Wichita Public Schools

324 North Emporia

Wichita, KS 67202
316-265-8666



NEA-WICHITA UNIBERV / 806 GEORGE WABHINGTON DRIVE / WICKHITA, KANBAE 67211

{316) 685-2357

February 13, 1986

TO: Pensions, Benefits and Investments Committee

FROM: Gary Robertson, NEA-Wichita Political Action Committee Chair

RE: testimony in support of HB 2683

T would like to thank Representative Lewis, chair of this committee for
allowing me to speak today. I am Gary Robertson, English teacher at Hadley
Junior High School in Wichita. I am here representing approximately 2700
teachers in U.S.D. 259 to explain our support of HB 2683, First, I would
like to thank Representative Vern Williams for drafting this bill and
Representative Ken Francisco for endorsing it.

I believe improving the benefit formula from the four highest salaried years
to the three highest salaried years and increasing the percentage to 1.47
times years in service will certainly increase the amount of benefits for
retirees under KPERS. This also brings all groups involved into alignment
with the Kansas Police and Firemen. who already have this arraignment. This
improvement is necessary to show the Legislature's support of career
teachers in Kansas. It is also necessary because of what is going on in
neighboring states for teacher retirees. Under the proposed system, a
Kansas teacher of thirty years would be paid a monthly benefit equaling 427
of their highest three year average salary; in Oklahoma, a teacher, after
28 years of service, would receive 56% of their best salary; and in

Arkansas, 47.7%. The saving grace presently is the higher teacher salaries
in Kansas which make the benefits about equal,

Another option presented in HB 2683 that teachers deeply desire, and is a
stated K-NEA goal, is the option to retire as early as 55 years of age if
they have enough years of service. Teaching has become a high stress job
and teachers want the option to retire early if they feel the need. Here
again, this type of option is needed to help Kansas keep its career
teachers. Neighboring states like Colorado and Oklahoma have 80 and out
plans (when the years of service plus the years of age equal 80, the person
is eligible to retire) which are very attractive to the career teacher who
has been successful in teaching for five to ten years and is looking around
to see where to spend the next twenty to thirty years. A shortage of
teachers already exists in math, science, and industrial arts and shortages
in other areas will become more apparent throughout thls decade. Teacher
training institutions in Kansas do not fill the state's teacher needs; the

state must be able to keep its present teachers as well as recruit from
other states.

These are considerations about the long-range effects of earlier retirement,
but the most immediate effect would be on the present career teachers in

/4;1 /; 7 / ; j P
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Kansas. Some of these teachers who started teaching in the Fifties and
early Sixties have an immediate need. As I said earlier, teaching has
become a high stress job. These career teachers have had to adapt to
constant change in the last two and a half decades. They have seen the
tremendous flux, up and down, in class sizes as the baby boomers went
through; a more varied student population to deal with: a social
revolution; a more adversarial relationship with administrators; and an
ever-changing curriculum. Some of these career teachers who have served for
nearly thirty years are feeling used-up and burned-out. It is very hard to
teach up to previous standards feeling this way. Don't make these people
hang on losing their self-respect and the children's respect., Allow them to

go if they want, The teachers who want to stay will, and Kansas education
will be the better for it.
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Testimony: Laurene I,, Luckeroth
Ush #364
Marvsville, Kansas 66508

I. Introduction

Sue Rowland--vocational bhusiness teacher in high school, USD# 364,
Graduated from Fmporia Sate in 1964, 21 years teaching experience,
twenty in Marysville

Lenora Bartek--gseventh arade math (3 sections), one section of accelerated
seventh grade math, and one section of senior high Consumer Math.
Teachina history similar to mine.

Luckeroth-~attended rural school seven yeass, where I completed eight
years of study, graduated Waterville High in 1946, immediately
began summer school at Kansas State, began teaching rural school
that same autumn, continued teaching and goina to summer school,
Saturday school, night school, takinag correspondence work, until
I completed mv R.S. degree in 1957 in elementary education.
Completed work for master's dearee in elementary administration
in 1964, Have 13 years experience in rural schools, three years
in Waterville elementary sixth arade, one vyear sixth grade in
Marysville, and 23 years in junior hiagh in Marysville. Have
taucht math, Fnalish, social science and ever two years of airls'
physical education (in my younger days)

IT. Reasons for seeking earlv retirement

A. Lack of motivated students
(1) Iearning mist be "fun"
{(2) Tack of basic learning skills

B. General chanaes in society
(1) Breakdown of family units
(2) Our role as "parents"
(3) Problems with druas, alcohol and teen-age pregnancies

C. Additional burdens demanded of teachers in today's "modern®

sch?ols
1) Accountability
(2) Paperwork
(3) Meetings, meetings

D. Conclusion

In summing up this presentation, I find that I can justify

asking for early retirement after forty years on the basis of

two words—-"I'm TIRED!" T am willing to remove myself from the

classroom, in order to make room for a younger teacher, The

forty years behind me do not worry me in the least--they have

been GOOD YEARS., But, when I think of having to spend eight

more vears of my life in the classroom in order to draw full

retirement in the state of Kansas--well, I don't think T can

make it without a breakdown in my health. Aéé;é& b
To quote my friend, Mrs. Bartek, "When one spends forty ;y¢5737¢

plus years on the battle field, it's time for some R and R!" Py
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Thank you, Mr. Chairman. Members of the Committee, my name is Craig

Grant and I represent Kansas-NEA. I appreciate this opportunity to speak to
HB 2683.

Kansas-NEA has long had as part of its® legislative concerns improvement
in our retirement system, including earlier possible retirement with full
benefits. We applaud the authors to HB 2683 for their attempt to improve
benefits for a number of KPERS participants. Knowing that moneys are
possibly not readily available to fund all parts of this proposal, I will
attempt to talk about the pieces in the order of importance. I will also
preface my remarks by stating that even if all provisions of HB 2683 were
adopted, we would still feel some improvements could be made.

The first topic would be the full retirement at 65 or after 40 years of
credited service, or 62 with 35 years of credited service. There is no ques-
tion that a person who has given that many years of service should be able to
retire will full benefits. I have noticed bills with other concepts such as
"90 and out" have been introduced. We would certainly support that concept.

Next, the health care benefits program. I have already spoken to the
need for health care insurance in previous testimony. Our concern with HB
2683 is that it charges active members a 1/2 percent fee to fund the program.
This negates the "forward funding" philosophy we have practiced and, as

present social security does, has present participants pay for benefits of

Telephone: (913) 232-8271 Z%éyé7é{£[»g ( (>( / ¢ /1/' 22l 'v/‘;’
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those who have retired. We need to find the funds to provide this benefit.

Next, the clause which would allow participants to retire at 55 years of
age with 30 years experience, even with an adjusted benefit, would allow
those with much service to retire if they chose to do so. Many times
teachers, or other employees, should take that early retirement so they might
be able to enjoy their retirement years rather than work themselves into poor
health and not be able to enjoy retirement. Representative Graeber has
introduced a bill to allow such early retirement (at 55 with 30 years
experience) for teachers only. I can speak for the teaching profession when
I state that teachers giving that much service are certainly deserving of
such a privilege.

The next area would be changing the number of years from four to three
when averaging the average salary from which to bhase retirement
compensation. The first issue would be the date change. That change is
vital to correspond with the date of elimination of the permanent 13th
check. Changing the number of years would provide a higher benefit to the
retired member.

The lump sum death benefit change from $1,500 to $3,000 might help the
estate get things in order, and that benefit would not cost the system a
great deal of money.

The last major change of the bill would not allow interest to be credited
to the member's account until such member had ten years of service. If all
or part of the plan for the state to pick up the employee's share of pension
payments is implemented, this portion could be moot. We believe, however,

that the purpose of the KPERS system should be an excellent sound retirement
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system rather than a savings plan for short time employees. We will work
with you to that end.

I hope this has clarified Kansas-NEA's position on HB 2683. We hope that
all or a part can be funded so that we can have a better retirement system
for the public employees in this state. We believe they deserve it.

Thank you, Mr. Chairman and Members of the Committee, for listening teo

our concerns.
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REGENTS CLASSIFIED COUNCIL
EMPLOYEES OF KANSAS

February 12, 1986

Chairperson Louis, & Members of Pensions, Investments & Benefits Committee
527-S State Capitol Building
Topeka, KS 66612

Dear Committee Members:

On behalf of classified employees from Wichita State University, Pittsburg
State University, Fort Hays State University and the University of Kansas, I
would 1like to thank you for the opportunity to voice opinion on HB 2683 and HB
2362. ‘

HB 2683: The sponsors of this bill should be commended on their concern for
those who contribute to KPERS. Any enhancement in the retirement system that
benefits the employee would indeed be an improvement. There are many good
points in this bill such as:

- changing the number of years the final average salary is
figured to three years;

- computing all prior or participating service at 1.4% per
year for those who retire January 1988;

- retiring with full benefits at age 62 plus 35 years of (
service, and;

- reduced graduated benefits for early retirement after 10
or more years of service.

However the method used to fund the benefits does not appeal to classified
employees. Even though employees hired after July 86 would be affected, more
experienced (older) employees feel that future employees' contributions should
not be penalized. For example, should HB 2683 be adopted, a new employee who
leaves state service and withdraws KPERS contributions would not receive any
interest accrued by money held in KPERS accounts. However, if current
employees choose to leave state service, they may withdraw not only their
contributions but interest as well. We fear future employees will not lend
support to a retirement program that provides no ‘“return" on their
“investment." Adoption of HB 2683 may even prompt future employees to mount a
campaign opposing any state-level retirement system.

Recommendations to double the death benefits and pay half the retirant's
health insurance are excellent ideas. But again, funding is the issue. The
authors are asking the already burdened state employee to provide .5% for
funding. Few employees are willing to pay additional contributions to KPERS;
contributions they could not recover should they leave state service.

Gfebo. 1@
T3/ A ATEB



¢

HB 2362: Classified employees would rather lend support to HB 2362, which
allows the state to pay half the retirants health insurance. This bill
reflects a more stable approach to payment, relying on KPERS investment
abilities (putting money to work) rather than a reduction in employees'
spending power and lack of flexibility to manage what money employees receive.

The Regents Classified Council employees stress their appreciation for
innovative planning and introducing progressive legislation. Thank you for
this opportunity to express our opinions.

Respectfully submitted,

(Lo o Dt

Claudia S. Orton
Lobbyist, Regents Classified Council
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T0: House Pensions, Investments, and Benefits Committee

FROM: Neva Entrikin, President
Classified Senate, KU

RE: HB 2683

There is no doubt that under the proper circumstances HB 2683 would
benefit classified employees, but we are in the unfortunate position of having
some reservations about endbrsing it without more information about funding.

Our quandary is this: if the early retirement benefits were to be
in addition to respectable salary increases,then we could give the proposal
our enthusiastic endorsement. However, if money to fund this bill were to be
subtracted from funds earmarked for current, urgently needed salary increases,
then we have no choice but to favor compensation that is immediately usable over
that for future use. Salary increases always impact favorably on our retirement

benefits, so this stance does not abdicate our responsibility for future
financial planning. N
The bill states that in order to help fund these changes, no interest
would be credited or paid to participants contribution during the first
ten years. One of the most common complaints from classified workers now is that
KPERS does not pay high enough interest to our accounts; I'm afraid that to
tell my constituents that no interest would be credited, for whatever reason,
would not be acceptable.
Frankly, it would be wonderful if we could have it all, but realistically,
we fear that we can't. We want the sponsors of this bill to know that we appreciate
their consideration and if there is any chance that funding is available for
these benefits, we could support the bill without reservation.

Aty 1/ L |
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Thank you, Mr. Chairman. Members of the Committee, my name is Craig

Grant and I represent Kansas—-NEA. I appreciate this opportunity to speak to
you about HB 2362.

If there is one overriding-'concern which I have had expressed to me by
retirees, both teachers and non-teachers, it is the concern that the person
will be covered with adequate medical insurance so that any savings
accumulated for retirement will not be depleted by the ever-rising cost of
medical care. The fear is heightened by the television ads which depict a
terrible case scenario if someone does not purchase a certain type of
medicare supplement insurance.

Kansas—-NEA believes that HB 2362 will assist the retirants of the KPERS
system greatly, both actually and psychologically. We would hope someday
that the system could fund total payment of the benefit, but ﬁhe one-half
cost will certainly be of benefit to our retired members.

Kansas—-NEA would urge that the committee report HB 2362 favorably for

passage. Thank you for listening to our concerns.

Aty 72
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