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MINUTES OF THE __House COMMITTEE ON Labor & Industry

The meeting was called to order by Representative Clint Acheson at
V1C €-Chairperson
_9:10 _ am./Fm. on March 18 1987in room __526=5 of the Capitol.

All members were present except:
Representative Douville - Excused
Representatives Holmes, R.D. Miller & Webb - Excused

Committee staff present:
Jerry Ann Donaldson, Research Department
Juel Bennewitz, Secretary to the Committee

Conferees appearing before the committee:

Judy Shorman, Intraeorp, Kansas City

Distributed to the committee were:

A letter to Chairman Douville from Shelby Smith, Actlng Secretary
of Human Resources, requesting an amendment to provide for
disbursement of monies for the special unemployment compensation
fund under the correct statute, attachment #1.

A letter to Chairman Douville from Judy Shorman, Intracor, Kansas
City, including suggestions for alterations of language in the
proposed rehabilitation amendment, attachment #2,

Statistics on rehabilitation nationwide, attachments #3,4, &5.

Judy Shorman was recognized and addressed the committee on handouts
of her material.

Some of the questions from the committee were:

Representative Acheson - when does physical rehabilitation stop
and vocational rehabilitation begin?

¥s. Shorman - the rehabilitation plan should be developed and
ongoing as the medical rehabilitation 1s happening.
She recommended that as soon as a person realizes
that he will be returning to work with an injury
that he begin planning what he will do and that
the employer should decide if he has a place to
which the employee can return. If so, then that
would be an adequate rehabilitation plan, if not,
then rehabilitation plan should be developed.

Ma jor points emphasized by Ms. Shorman were:

1. The importance of timely intervention. The most successful
rehabilitation occurs during the first 90 days after injury,
the employee's attitude playing a large part as well as the
physical and rehabilitation process.

2. Mandatory vocational rehabilitation would not seem to be a
practical course. She believes that it should be offered
but it cannot be forced.

3. Suggested that priorities be put in the.rehabilitation
amendment regarding employment goals -
a. Same job/same employer
b. Modified job/same employer
c. Similar job/different employer
d. Different job/different employer
e. Retraining

Unless specifically noted, the individual remarks recorded herein have not
been transcribed verbatim. Individual remarks as reported herein have not
been submitted to the individuals appearing before the committee for
editing or corrections.
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CONTINUATION SHEET

MINUTES OF THE House COMMITTEE ON Labor and Industry ,
room _226=5 Statehouse, at _ 9210 a.m./FE on Varch 18 1987
Questions from the committee:

Representative Green - based on her experlience, d41d ¥s. Shorman
haeve any fi@ure“ that reflected how ma nv
employees stop "Jjust short of refusing
rehabiliation.

Mes. Shorman - cited Callfornis and Minnesota which have mandatory
rehabilitation laws and how the system can be "worked'
by a persocn for a number of years by entering the
rehabilitation process and staylmg in 1t untll just
short of the time for the verson to return to work,
then moving out of state. The employer had to pay
lost wages during the time of rehabilitation. The
employee enters another rehabllitation program in
ano*ber state, begin a rehabilitation evaluation
process and gust before the tralining process begins,
the employee returns to the state with the mandatory
rehabil ion Law and Dbegine the process all over.

§

Representative Roper - referring to the paragraph in ¥s., Shorman's
material regarding considerations of
plan, age is omitted, was that done
ourpose, and if so, why?

Me. Shorman - felt that age was Iirrelevant 1f the employee had
a good educational background, good work experience
and no restrictions.

Hepresentative Roper - felt that in the majority of cases when
1t involved new Jjob, new employer, that
the majority of people cver 45 found it
difficult to find a job. He maintained
that 1t should be considered.

3

meeting was adjourned at 9:21 a.m.

M
o

The next meeting will be March 19, 1987, 9:00 a.n.
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OFFICE OF THE SECRETARY
401 S.W. Topeka Boulevard, Topeka, Kansas 66603-3182
913-296-7474
e

February 26, 1987
The Honorable William Bunten
Chairperson, House Ways and

Means Committee

State Capitol Building
Room 514-8
Topeka, Kansas 66612 RE: K.S.A. 44-712

Dear Representative Bunten:

Please find the enclosed amendment for your review,
consideration and augmentation. This technical amendment
deletes language 1in K.S.A. 44-712 whereby "all fines and
penalties collected..." are part of the employment security
fund. The present 1language is in contradiction to K.S.A.
44-716a which states "All interest and penalties collected
under the provisions of the Kansas employment security law
shall be paid into this fund" (the special employment security
fund). K.S.A. 44-717 also substantiates K.S.A. 44-716a in
stating "Penalties and interest collected pursuant to this
subsection shall be paid into the special employment security
fund." All fines and penalties have historially been deposited
into the special employment security fund as stated in K.S.A.
44-717. The attached amendment is a technical clean up of the
statutes. It 1is unknown why the reference to fines and
penalties 1is presently contained in K.S.A. 44-712. This
amendment will, therefore, <clarify and remove conflicting
language.

If you have any questions regarding this request, I and my
staff are available at your convenience.

Sincerely,
t"‘:——%L\
ﬁ/\ —_—m Attachment #1

. House Labor and Industry
Shelby Smith 3/18/87 :

Acting Secretary of
Human Resources

SS:GS:ck



The Disability Management Company

INTERNATIONAL REHABILITATION ASSOCIATES. INC.
MEDICAL REVIEW SERVICES

MENTAL HEALTH COST CONTAINMENT

HOME HEALTH SERVICES

MEDICAL CASE MANAGEMENT

INTERNATIONAL REHABILITATION INSTITUTE

March 13, 1987

The Honorable Representative Arthur Douville
Chairman of the House Labor & Industry Committee
Kansas State House

Topeka, KS 66212

Re: Amendments to SB 2186 (''PA2186K1'")
Dear Chairman Douville:

I am writing in response to your request for information on scheduled injuries and
vocational rehabilitation in other states. The next page is a comparison of some other
states. If you would like a comparison of all states, I can assemble that and bring it
to Topeka for your committee meeting of March 18, 1987. Please call me Monday if you
need me to provide a total comparison.

The other 2 pages attached are my recommendations and rationale for Sections "d" and
"e'" I'll be happy to discuss these with you, or to present them to the committee
3/18/87 if you wish.

Tn addition, I would like to work with whoever will be writing any regulations for re-
‘habilitation providers to be "qualified' by, or procedures that will be followed.

My goals are to see timely, cost-effective, and objective rehabilitation provided to
injured workers in Kansas. To that end I'll be pleased to assist you and other com-
mittees, in whatever way possible.

T will be attending your committee meeting 3/18/87. If I can be of assistance, please
feel free to call on me.

Thank you for your attention to Workers' Compensation rehabilitation.

Best Regards,
Judy Shorman
District Manager Attachment #2
House Labor and Industry
JS:sm 3/18/87

cc: Rob Hodges, KCCI
Bud Langston, Division
Mary Ellen Conlee, Lobbyist

6701 W. 64th St., Suite 220/Shawnee Mission, KS 66202/(913) 722-2085



MANDATORY WORK DOES A DO SCHEDULED
VOCATIONAL DISABILITY SCHEDULE INJURIES GET
STATE REHABILITATION? PAID? EXIST? VOC REHAB?

Missouri No No Yes No

Indiana No No Yes No

I1linois Can be ordered Can be ordered
during arbitra- during arbitra-
tion No No tion

Towa No, but can de- Yes - based on Yes If employer
crease work dis- 7 factors chooses to pro-
ability rating vide

Nebraska Referred automat- Yes (wage loss) Yes Sometimes
ically to State
DVR 90 days post
injury

Arkansas Court may order Yes (wage loss) Yes Court may order
voc. rehab. if em- if employer
ployer doesn't pro- doesn't provide
vide it. it

Colorado Must be referred in Yes (wage loss and Yes (Same as lst

120 days. Employee
can choose his voc.
rehab providers if

employer doesn't pro-

vide within 120 days

permanent disabili-
ty rating)

colum)

6701 W. 64th St., Suite 220/Shawnee Mission, KS 66202 (913)722-2085



Section "d"', lines 44 to 52:

I suggest this section be used to conceptionally commmicate that employees should
be offered a vocational evaluation and rehabilitation if they cammot return to their
same employer, either in the same job, or another job. This would encourage em-
ployers to work with their employees, and not increase their vocational rehabilita-
tion costs by requiring outside vendors and plans. The language coculd be:

"When, as a result of an injury or occupational disease which is compensable under
the Workers' Compensation Act, the employee is unable to perform work for the same
employer with or without accommodation, such employee shall be entitled to a voca-
tional rehabilitation evaluation and suggested plan. The plan shall consider the
individual's prior education, work experience, and expected physical restrictions.
The plan shall adhere to the following priority of goals:

(1) Same job; same employer

(2) Modified job; same employer
(3) Same job; new employer

(4) Modified job; new employer
(b) New job; new employer

(6) Independent living'

6701 W. 64th St., Suite 220/Shawnee Mission, KS 66202 (913)722-2085
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Section "'e'':

This section is good as is, I believe. I support it because:

1.

We know vocational rehabilitation must be provided promptly to be effective,

and this section requires a plan within 60 days post injury. This should en-
courage employers to get their employees physically treated quickly, by high
quality medical providers, and plans made for return to work.

We believe the State Rehabilitation Administrator should, in a timely manner,
ensure objective rehabilitation evaluations are completed, and the suggested
goals in Section 'd" are adhered to. This language, I believe, provides that.

We should aim to keep rehabilitation out of litigation as much as possible.
This language encourages that goal, I believe.

IR PPR R

My suggestions for Section ''e' are:

1.

Line 66 - To encourage timely services, this should read:
"Within 30 days after such referral . "

Line 65 - This is a duplication (typographical error) of Line 66. Delete it.

Lines 53 to 55 - Should be revised to follow up on the goals in Section ''d":
"If the employee has remained off work 60 days and if a return to work plan
between the employee and the same employer is not in place, or the employer
has not voluntarily furnished a rehabilitation evaluation to the employee,
the director. . Lo

6701 W. 64th St., Suite 220/Shawnee Mission, KS 66202 (913)722-2085



INTERNATIONAL
REHABILITATION
ASSOCIATES INC.

6701 W. 64TH STREET
SUITE 220

SHAWNEE MISSION. KS 66202
(913) 722-2085

"Proposed credentials for rehab providers in Kansas Worker's Compensation’

A. All private rehab providers should maintain errors and omissions and
malpractice insurance (individually or through their organization),
and submit proof of insurance to the Division.

B. All private agencies should have specialized doctors as contracted
consultants. These should be orthopedic surgeons, psychiatrists,
neurologists, and physiatrists. Psychologists and chiropractors
should also be included.

C. All public employed providers should be required to comply with
existing civil service standards.

D. Private providers who complete medical management should be licensed
or registered as required in their professional field. Their
credentials could be:

1. B.S. degree in mwsing, occupational therapy, or physical therapy
and two years experience in adult physical disability treatment; or

2. 1IMSW, with one yvear experience in adult physical disability
treatment; or

3. Graduate of nursing school with a current R.N. license and two
years experience in adult physical disability treatment; or

4, Master's degree (or higher) in health support services and one
year experience in adult physical disability treatment; or

5. CRC or CIRS.

E. Private Vocational Evaluators credentials could be:

CARF standards for testors and interpretation of tests.

"Rehabilitation that Works’’



CHART Vii

INCOME BENEFITS FOR SCHEDULED INJURIES

January 4, 1985

14000 |

AMERICAN SAMOA

PPD benetits paid at 66-2 3% of wages tor spechied number of weeks. no maximum.”

ARIZONA"® 43,725 6,437 10.931 6,559 5.101 3.644 2315 36.437 29150 S.101 1.822 21.862 14575 43.72%
ARKANSAS* 30.800 23.100 9.240 5,390 4,620 3.080 2310 26.950 19.250 4.620 1.540 15,400 6,160 23.100
CALIFORNIA® 58,975 43.540 7.595 3.360 3.360 2,520 2.520 64 575 33.740 4.235 840 21105 5.335 43.540
COLORADO* 17 472 8.736 4.200 2,184 1.512 924 1.092 17.472 8.736 2,184 924 11.676 2.940 11.676
CONNECTICUT" 118.872 96.012 36,195 20574 16.764 11,811 9.906 90.678 75.438 16.002 4.953 89.535 19.812 59.436
DELAWARE 57.8908 50.958 17 372 11.582 3,265 6.949 4 633 37 908 37.061 9.265 3.474 46.326 17.372 30535
DISTRICT OF 128.937 100.835 30.995 19.010 12.398 10,332 6.199 119.019 84718 12.398 6613 86.122 21.490 82,652
COLUMBIA®
FLORIDA No schedule Benefits paid according 10 degree of impairment and loss of earnings.”
GEORGIA 30.37% 21.600 8.100 5.400 4.725 4,050 3.37% 30.37% 18.225 4.050 2.700 16.875 8,100 20.250
GUAM 39.200 28.680 7,140 3.920 2.520 2.380 980 34720 24220 3.640 1120 18,600 7. 28.000
HAWAI® 90,792 71.004 21,825 13.386 8.730 7.278 4,365 83.808 59.655 11.058 4.656 46.560 15,132 58.200
IDAHO" 47 685 42917 17.485 11,127 8.742 3.974 2.384 31.790 22,253 6.676 1.113 27816 —_ 27.816
ILLINOIS* 115.538 93.414 34.416 19.666 17.208 12.291 9,833 $8.330 76.206 17.208 5,900 78.664 14,683 58.722
JOWA* 133,250 101.270 31.980 18,655 15.990 13.325 10.660 117.260 79.950 21.320 7,995 74,620 26.650 33.275
MAINE 88.584 73,907 22.3%6 14,333 12.542. 8.958 7.615 89.584 73.907 11.198 4.479 44 792 22,396 89584
MARYLAND* 87.200 72.594 10.900 4.360 3.815 3.270 2725 87.200 72.584 4360 *.090 72594 13.625 72.594
MASSACHUSETTS 11,740 8.675 o - — - ol 3.800 7.425 i - - 3.500 7.425 18,800
MICHIGAN® 96,302 76.970 23.270 13,604 11.814 7.876 5.728 76.970 57.996 11.814 3.938 57.996 {=-} {=ed
MINNESOTA No schedule. Benefits paid according 1o gegree of mpairment and loss of earnings.*
MISSISSIPPY 25.200 18.900 7.560 4,410 3.780 2.520 1.890 22050 15.750 3.780 1.260 12.600 5.040 18.900
MISSOURI" 33.220 25.058 8,591 6.444 5.012 3.012 3.150 29.640 21479 5.728 2.008 20.047 6.300"" 24056
MONTANA" 40.040 28.600 10.725 5,720 5.291 3.575 2,145 42.900 25740 5.291 2.228 23.595 5.720 28.600
NEBRASKA® 45.000 35.000 12.000 7.000 6.000 4.000 3.000 43.000 30.000 £.000 2.000 25.000 10.000 ise)
NEVADA No schedule. Degree of disabiity determined in rglabon to whole man.”
NEW HAMPSHIRE 33.240 83.916 33.744 20,868 16.872 8.436 3.996 62.160 43.512 7.992 1.332 37.296 13.320 54812
NEW JERSEY" £5.010 39.445 5.400 3.600 2.880 2.160 1.44C £62.055 32.8%0 2.880 1.080 25.000 4,320 25.000
NEW MEXICO 59.726 37.329 16.425 8,362 5.570 5.077 4.181 56.726 34342 10.452 4.181 38.822 11.845 24 795
NORTH CAROLINA 57200 56.000 21,000 12,600 11.200 7.000 5,600 56.000 40.320 3.800 2.80C 33.600 19.600 42.000
NORTH DAKOTA" 18.750 15.000 4,875 3,000 2.250 1.500 7.200 14,040 9.000 1.800 7 3.000 3.000 | 12000
OHIO~ 39.825 30978 10,620 6,195 5310 3.540 2.655 35.400 26.550 5310 1.770 22,125 3425 22,125
OREGON" 19.200 15.000 4.800 2.400 2,200 1.000 600 *5.000 13.500 1.800 400 10.00C ! 6.000 19.200
PUERTO RICO" 10.000 8.000 3.375 1.800 1,350 1.125 £75 *0.000 7875 1.350 875 o=} 2.250 9.000
RHODE ISLAND* 28.080 21.960 8.750 4.140 2.700 2250 1.800 28.080 18.450 3.420 900 14.300 5.400 18.000
SOUTH CAROLINA 63,144 53.099 18.656 11,481 10.046 7178 3.740 55.969 40,183 10.046 2.870 31.572 22.962 47358
SQUTH DAKCTA 39.400 37.050 12.350 8.645 7.410 4.940 3.705 39.520 30.875 <410 2.470 37.080 12.350 37.0¢
TENNESSEE 27200 20 200 8.160 4,760 <£.080 2720 2.040 27200 '7.000 4.080 1.36C 13.800 10.200 , 2000
UTAH" 38.522 346808 13.802 8.652 T 3.502 1.648 25.750 18.128 5.356 324 24.720 3.434™ 20.600
VERMONT 39.770 48.650 13,300 8.896 6.950 5.560 3.336 58.770 48.850 £.950 2.780 34.750 14.456" 59.770
VIRGINIA® 59.000 44.250 17.700 10.328 8.850 5.900 4425 51625 36.875 8.850 2.950 29.500 14.750 29.500
VIRGIN ISLANDS" 40.260 32.940 14.640 14,640 14.640 14.640 13.725 32,340 21.960 14,640 13.725° 35.685 21.960 32.940
WASHINGTON" 36.000 32.400 12,960 8.100 6.480 3.240 1,620 36.000 25200 7.560 2.760 14.400 4,800 28.800
WEST VIRGINIA® 51.408 42.840 17.136 8.568 5.998 4.284 4284 51.408 29.988 8.568 3.427 28274 21420 55.692
WISCONSIN® 54.000 43.200 17 280 6.480 4.860 2.808 3.024 54.000 27.000 9.000 2700 1 29700 5.94077 356407
WYOMING™ 34.727 28.244 10.186 5,714 3.473 3.473 3.473 34.727 23.151 4.630 1.621 21.7 9.260 -
FEC.A" 305.729 239.096 73.493 45.075 29397 24,498 14,699 282211 200.88C 37.236 15.678 156784 50,955 | '8s.38C
LONGSHORE ACT i
X X 3.000 . 2,250 1.500 ) . 3
KANSAS® 34.050 13.620 8.399 6.810 4.540 3.408 28.375 27240 6.810
NEW YORK"® 32.84C 10.125 5210 4,050 3375 2.025 27675 21 600 8.100
PENNSYLVAN!A' 112,380 33.600 16.800 13.420 '0.C80 3.408 34.00C 2.4 20.160
N i R INTMSGRO{POFS'ATESMSATIONFORWYD&BUTYS, .
SRR S RIAL I BEDUCTED FROM THE ALLOWANCE FOR SCHEDULED IRJURY, coo T
No schedule. PP benefits na at 66-2 3% of wages up to 425 weeks according 10 degree of disabiiny
37.200 12,400 7.440 4,960 4,960 4.960 43,400 31.000 4,960 2.480 24,800 - —_
40,750 32,600 9.780 5,705 4,890 3.260 2.445 40.750 32.600 4.890 1.630 32.500 16300 48.900
40.600 30.450 12,180 9,136 6,090 4,263 3.045 40.600 5375 6.090 2.0 20,300 - 30.450
NOTE—Amounts m chart reflect maxmum potential entilement. In Canada, impairments are by degree of disability using medbcal rating schedules as guidefines.

Numbers i ftalics are computatons for lass of maor member, lossoflegpredudmg\seoiamﬁcsalhmb Ml&sofeyebyamaeawn

Attachment #3
House Labor and Industry
3/18/87




CHART VIl [J INCOME BENEFITS FOR SCHEDULED INJURIES (] January 4, 1985 (confinued)

Alg. “Effective 2/1/85, maximum weekly PP benefit is lesser of $220 or 100% SAWW.

Algska “Maximum dollar amount fixed by statute.

Am. Samoa “Arme-312, hand--244, thumb—75, first finger—46. second finger--30. thurd finger—25, fourth tinger—15.
log—288, foot—205, great 106—30, other toes—16, one eye—160, one sar—52, both sars-—200.

Ariz. *PP benefit 1s 55% of monthly compensation up 1o $1,325 { = §168.01 weekly).

Ar. "Maximum amount for PP s §63.000.

Cait "Maximum PP benetit 1s $140.00. eftective 1 1 84 Duration varies accorgding 1o percentage of permanent disabity.
agusted for age and occupaton. Chart reflects standarg ratng for mdnndual age 39 and loss of major arm.
“*Chart refiects benefits tor loss of eye # unabie to wear arthcial eye. Life pension up 1o 564 21 weekly aiso payable
for tass of arm of leg.

Coio. "Maximum weekly benatit is $84

Conn "Commussion may award aodiional benefits based on 10ss of 2armings.

O C "Etfectve 7 26 82

Fla. “Permanent imparment caused by amputation. loss of B0% ot vision i erther eye after correction. or senous facal
aishgurement—S$250 per 1% of disabiity up to 10%. and S500 per 1% of disabiity over 10% Wage-loss benefils aiso
payabie in all permanent imparment cases—95% of difference Detween 85%, of pre-mury wages and earnings after
maximum medical improvement, up to 100%. of SAWW weexly. Social Security 1t benetits are trom
wage Joss benefits.

Hawas “In cases m which the disabiity 1s determined as a percentage of total ioss or smparment of physical or mentai
tunction of the whole man, the maximum compensation IS the corresponding percentage of 312 imes SAWW
(= §90.792 effecuve 1 1.84

\daho "Maximum weekly PP benetit is 55% of SAWW ( = $158.95 for 1985).

i, “Effective January 15. Figures refiect benehts for 1 of memb 133-1 3% of SAWW. For other
PP benefits, wage replacement rate 1s 60% and maximum 15 $293 61 trom 7 1 84-8 30 87. and thereatter increased
vy percentage increase n SAWW Increase effective 115 85 not available at date of pudlicaton

Ing. “Payabie for 52 weeks: maximum weexly PP benefit 15 375
“"Second 10e—S2.250. third toe—51.500. fourth toe——3$1.125. hitth 10e~-5750

lowa "Maximum weekly PP benefit is 184% ot SAWW (= 3533.00}

Kan ~Agdional healing period up to 15 weeks may De allowed. Maximum weekly PP benefit is 75% of SAWW

Ky “Maximum weekly PP benefitis 75% of SAWW ( = 5228.60). Degree of disabiiity 1s getermined by Amencan Medical
Association Guide or decrease in earming capacity. whichever s greater.

““Since 1980. an employee sustaning work-related hearnng '0ss $ entitied to enner funcuonat Icss 10 the body as a
whole or occupanonal disabiity. whichever s greater Hearing '0ss claims receive same treatment as occupatonal
diseases and injunes. with a final determination by the Board as ¢ degree cf disabudy.

La. "Schedule applies 10 amputation or at least 50% i0ss ot use. Supplemental earmings benents are 74% of the difference
between 90% of pre-njury wages and post-njury 2armngs, mnimum 104 and maxmum 520 weexs. cease 2 years
after termination of temporary total disability runiess paigd tor 13 consecutive weeks Surng that lime) or upon retirement
or receipt of Social Secunty retirement benetts.

Ma. “Maximum weekly PP benetit is 33-1 3% of SAWW (= $108 C0). where benefts are payabie for 250 weexs or
more. the number of weeks are increased by 1 3. and maximum ;s 66-2 3%, of SAWW ¢ = 3218 001

Mass. “Benetds fixed at amount refiected m chart Proportional benefits tor functicrat loss ot use of arm. hand. leg. or
foot

Micn “Wage-icss benefits payabie tor ife
“"Heanng 10s$ compensable basea on 10st earmings

Minn *For permanent partial disabiity. imparment compensantcn (Ci s paig in wmo sum «f taxe ;0D it no job offer
made. economic recovery compensaton (ER) 1s said weekly |C equals scheduled dotlar amount 1$75.000 1o $400.000)
Bmes percent whole body disability ER 2quars percent disabuity bmes scheguiec number of weexs (600 10 ~200
weexs) umes weexly T7 rate

Mo, “Maxemum weeily PP benefit 1s 45% of SAWW ($143.79 efte
loss of use. addibonal 10% compensaton
~~Occupatonal hesnng 10ss law provides benefits up 10 40 weeks (1 83r) Or 148 weeks (both gars).

Mont. "Maxmum weekly PP benefl is S0% of SAWW (= $143.00. eftective 7 1 B4). Claimam may elect schedule or
wage-ioss indemmity.

Neb “Terms run consecutively for loss of or loss of use of. more than 1 member but less than total disabiy.
“"Permanent total loss ot hearing is compensated as permanent total aisadility

71.84) i3 $40. 1t

or 100%

Nev "Each 1% of imparrment is compensated Dy 6% of womer s monthly wage up 1o maxmurm. payabie for 5 years
or until age 66 (nsing 1 year annualty untl age 70 begnrng 7 1 86), whichever s iater. Maximum monthly wages
are $2.1173tasof 7 1 84

N.J "Computations include allowance for amputation of member :30° addmonal compensaton). Compensation s
payabie weekly at 70%s Of pre-injury weexty wages. up 10 a maximum of 55% of SAWW for arm or leg. 45% of SAWW
for mand. 40% of SAWW for foot or one eve 35°, of SAWW tor nearing—Dboth ears. 20% of SAWW for other scheduied
nunes i chart

N.Y "Additionat weeks for TT in excess of staiuiory neanng cenod. maximum $135 weexly Maxmum increased ¢ 3150
as ot 7 1 85. Compensation for wage-loss  addiion 1o scneguse [ impasrment due 1o loss of 50°. or more of member

N.D PP benefit is S60 weekly tor scheguiec mumber Of weens

Ohic "Maximum weexly PP beneft 1s 50°: ¢t SAWW ( =
percentage of disabiity 1s 90% or greater

Okla. "Maximum PP benefit 15 50% of SAWW i = §163.00 effective 11-1 84)

Ore. “Caiculated at $100 per degree of iruury

CO for 1985) Compensation payadie for 200 weexs !

Pa “Healing perod 1s 25 weexks for leg or *oct. 20 weexs o an arm or Nand: 12 weeks lor greal toe. 10 weexs for
thumb. eye. or heanng. § weeks for finger o1 toe

P R. "Maximum PP benefit 1s $45 weexly
“~Permanent visual disabilfy 1S compensated accoraing ¢ dercentage of otal aisabidity. 0 adaion. i0ss of eye
by enucleation )s compensatec at 10°: 2* sermanent ©ota I.sanumty

R . "Maximum scheduled PP benefit 1s 33C 20 weexly Max mum s 100°%. ot SAWW for unscheduled mury

Utah "Maximum per week. including allowance for gepengents s 66-2 3°: of SAWW ( = 5206 effective 7 1 84)
“*Entry presumes total loss of hearing n gne ear anc "¢ ©ss of hearing m the other {16-2 3 weeks). Benetits are
based on the percentage of binaural hearnng '0ss. adjustec "or tlarmant s age

Vi "In agdiion t0 TT except for loss of heanng n 1 ear

Va. "Benetits for scheculed imunies are payabie .1 a0UILC™ 10 SSMpENsaton for temoorary dssabilty. County of Spor-
Syivama v Hart, 218 Va. 565, 238 S.E.2¢ 873 11977) After 2xos3u0n of scneduied award. Staimant may e tar further
benefts within 1 year i shlt ncapacitatec

V| "PP benefit 15 66-2 3% of SAWW weewy . = $183.00 eflecuve 11 85
“"Far 1055 of WO OF more digits Or oNe 27 MCrE PNAIANges ST twa Of METe digs on a nand or toot. deretits may de
proporuoned to the loss of use of the hanc dr toot

Wasnh “Benefits tixed at amount reflected n chant 25°%, iess ‘Or 2isabdity not invoing amoutancn

W Va. “PP penefit is 70% Of wages. payanwe :n &-weex Denods per 1°s of Cisabiity up 10 85% wrich is cons.gered 2T
Maxmum s 66-2 3% of SAWW 1 = $273 20 eftective ~ 84

Wis. *Maximum weeklv PP penefit s $108 2rtective * 1 85
“"Second 10e—S$2.700. other toe—S82. " 5C
“**Unger occupatonal heanng 1oss law  Taxmum ¢ 33
ears. asof 1183

Wyg “PP peneht is 66-2 3% of SAWW

€ woens 10 Oone ear ang 32° 500 216 weexs 'or dboth

F.ECA “inciudes allowance for gepengems
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JURISDICTION SOURCE OF FUND MAINTENANCE ALLOWANCE SPECIAL PROVISIONS

ALABAMA No fund established Board, lodging, and travel, if away from home. Physical and o restore 0 gaintul & at erpioy-

or's expenss. EMpIoyes’s refusal results in loss of compensation.

ALASKA No fund established Board, iodging, travel, and - bene- | E yor pays hfl cost. Services svailable 37 weeks, extenciable 10 74 weeks. Compensation sus-
mmmmmmy«mmrwm pended for refusai of hon o falure to par n a0p or agreed plan.
hardship.

AMERICAN SAMOA Second Injury Fund $10 weekly paxd by empioyer plus mantenance from | Commussion arranges for vocabonal rehatritation of permanently disabled workers
Special Fund.

ARIZONA $1.150 in no-dependency death cases. Appro- Commussion may authonze additional necessary Vocantonal rehabritation trainees considered an empioyee at 200 monthly wage rate for compensation

priations annuaily from generai tund up to 2% awards 10 persons undergoing vocational rehabiita- benefits. ’
of annual premium. non.

ARKANSAS No tund established Reasonable expenses for maintenance, travet, and Must apply to Commission within 50 days. Commission may authonze vocaponal rehabiitation f rea-
other necessary costs for 60 weeks maxmum sonable i relation to disabiity. dut worker may refuse.

CALIFORNIA No fund established All additional necessary hving expenses during reha- { Rehabilitabon untt in Divison of industnal Accidents. Rehabiitabon program 15 compulsory on part of
butation. smoloyer or carner. Rehabdration trainee s considered empioyee of raning empioyer for insurance

ourposes

COLORADO No tund established for vocational renabilitation | Maintenance. fuition. and transportation dunng 26 Penod of ime may be extenced another 26 weexs f necessary. Employee cannot receve disabiity
WeeKs benefits and mamtenance smultanecusly.

CONNECTICUT 2% tax upon compensation paid Dy insurers Weekly subsistence allowance during vocational re- Employer pays full cost of medicai rehabilitation. which continues untl empioyee reaches maximum im-

and self-insurers habsation. provement. Vocational rehabiltation 1s furmished by Division of Workers' Rehabrittation

DELAWARE No fund astablished Reasonable board. fodging, and travel Physicat and vocational rehabitation furmshed at employer’s expense. Empiayee’s retusal results in

loss of compensation.

DISTRICT OF No fund established Not exceeding $50 per week. Empioyer must provide ret fits torferted i worker fads to cooperate.

COLUMBIA

FLORIDA Payments from Special Fund and assessments | Reasonable board, lodging. and travel Injured worxer s ertitled to prompt rehabilitation nciuding retraining, provided by of at the expense of

upon insurers and sell-insurers the empioyer. Rehabilitaton may be up to 26 weeks extendable for an addmonal 26 weeks. Refusal 10
accept rer ) deemed r y Dy deputy ¢ %er rasults (n autormatic 50% reduction in
compensaton tor each weex of refusal.

GEORGIA No fund established Board. lodging, and travel. f away trom home. Vocatonal rehabilitation turnished for 52 weeks but may be extended d necessary. Employee s unrea-

sonable refusal may resurt @ suspension of compensation.

GUAM State fund {appropnation) $10 per week dunng retraining. Commussion directs the vocational rehabitation of permanently disabled empioyees and amanges with

the appropaate public or pnvate agencies for such education.

HAWAN Payments from Second Injury Fund Orrector of Labor o issue rules Rehabiitanon unit within Depanment of Labor makes recommenaation tor physical or vocational rehabil-

itaton.

1IDAHO 7% tax on insurers and self-nsurers Reasonable expenses for maintenance and trave! Renhabiitaton Division agministers. Temporary disability benefits payable up 10 104 weeks where re-

raining required.

ILLINOIS No fund established Maintenance costs and incidemal expenses Physicai, mental and vocational rehabifitation as may be necessary Institutional care.  t required

INDIANA No fund established No specific statutory srovision”

IOWA No fund established $20 weekly in addition to other compensation for 13 May be exterded addiional 3 weeks. Medical care inciudes physical renatination
weeks

KANSAS No fund establishea if empioyer provides vocational renabiitation. must #f vocauverat ret ? ur nie through public faciity. empioyer must provide up 10 26 weexs,
pay reasonabie board, lodging, and travel up to extencabie addinonal 26 weexs. Compensanon suspended for worker s unreasonabie refusal of physical
32.000 for a 26-week penod imay be :ncreased o or vocational repabilitabon; comopensation canceled atter 90 days "efusal. Rehabiitanon Section of Divi-
$3.000). sion admimsters. Compensauon paid dunng vocatonal rehabitabon s deducted from denefits for per-

manent partai disabuity.

KENTUCKY No fund established Boardg, lodging, and travel, if away trom home. U medical ref 1 up 10 52 weexs (may de extended). Employ-

ee s retusal results i oss of SO"o of compensaton.

LOWSIANA No fund established Board, lodging, and travel paid by yer or car- up to 26 weeks of vocational rehabrdtaton, extendabie another 26 woeks.
ner. Benemsreducedmtcrremsaimnecessalyrehabﬂnanon

MAINE No fund estabhished S35 per week for 52 weeks. Commussion member may extend vocational of educabonal renabiranon benefits for addihonal 52

weeks or for a 3rd penoc af 52 weeks.”

MARYLAND No fund establishec Up to $40 weekly pard by employer Workmer s Compernsaucn Commission mnvestigates all claims and reports of imury of dsability tor refer-

ral to Dvisicn of Vocatonal Renabitanon. Empioyee entitied to 24 months of vocatenal rehabidtavon.
Employee's unreasonabie refusal results in joss of comp NDIoYET PAYS CoMmp 1 tor tem-
porary total ity plus ot i
MASSACHUSETTS No fund established. Paid the same as com- Rehabuitaton Commission may approve room. Necessary cost of rehabritabon subject io approval of Rehabutation Commession.
pensaten. board, and travet expenses.

MICHIGAN No tund estabuished Trarsponation anc other necessary expenses dunng | Medican are vOCalional e~abhtaon services under Workers Compersation Bureau 3ureau may ex-
52 weexs iraning reng ramng cenod ada.rora 32 weeks, maximumn total 104 weexs

MINNESOTA No fund estabiished Necessary expenses, ncluding tution, books, travel, | Quakhec iyutad worker enttied fo rehab. provided by at expense of employer. Empioyer must provide
board. lodging. and custodial daycare. rehab. ‘or up 10 156 weexs. through approved plan.” Particpant may request 25% beneft ncrease and

s ehgibie tor one-ime reocanon allowance. Empioyer may seek termmation or suspension of benefas i
worker tats to cooperate. Appeals of rehab. decisions are heard by Renab. Review Panel.
MISSISSIPM No fund established Up 10 $10 per woek up 10 52 weeks. Commission cooperates with federal and state agencies.
MISSOURI Second Injury Fund $40 weekly for physical rehabilitation (by order of Di- Administered by Director of Worker's Compensation Division. Division mary order empioysr 10 provide
wision after 20 weeks). ransponaton.
MONTANA Rehabilitation Fund by 1% tax upon compensa- | Addtional $50 weekly for living while m Admi by " C Division i conjunction with Depanment of Social and Rehabil-
tion paid by insurers, seff-insured, and state mgpksmmmonmmonbodcamw tation Services. Employee’s refusal may resust in loss of compensation.
tund

NEBRASKA Vocational Rehabilitation Fund by 1% premium | Board, lodging, and travel paid by fund. Temporary Insurer must furnish medical. physical, and WV0ACES (# not, may be
tax on insurers and self-insurers (Minsmum $25) | tal indemnety paid by self-insurer or camer. ordered to do so). Costs may be apportioned the employer and the V F i
payabie to Court Fund. Payments into fund suspended when fund reaches $400,000 {see Chart Xi.

NEVADA State Fund and seit ce insurer may aliow maintenance as needecd. insurer S authonzed 10 provice ail y ret 1 Serces. yee s refusal results in loss

of ail benefits.

NEW HAMPSHIRE No fund estabtished Board, lodging, travel, books, and basic materials in Insurer must fumish rehabilitation services voluntanty, or may be ordered 1o 4o 30, for one yesr and
adaion to compensaton. turther reatment f needed. Vocanonal and physical rehabiltabon staf! assist i program.

NEW JERSEY No tund established Permanent total disabiity denetits may be stopped atter 450 weeks uniess the worker has submitted to

physical or educatonal reganng.

ind. "State Rehabritation Sennces Board
for refusal of sutable on

26

ret

D! 1t by partally

progt

Maine “Parties may agree 10 3-morth tnal work period dunng which re-
sumed if unsuccessiul.

Minn. “Surviving SPouse may request renabiktanon.

A ‘i"\-o{d\w\ef’d— L““
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JURISDICTION

Fund

SOURCE OF FUND MAINTENANCE ALLOWANCE SPECIAL PROVIBIONS
NEW MEXCO No fund established Bowrd. lodging. travel, and mamtenance for tarmily, Employer must Jumsh vocational rehahiation services 10 7ender worker il 10 SNORQS I reMuUNerative
$.000 macdmum in addtion 10 other COMpPeNsation. smploymernt.
NEW YORK $2,000 in no-dependency death cases Up 10 $30 per wesk for D of Labor with: Depar of
NORTH CAROLINA No fund established nsurer must fumish services required to lsssen yee's re-
fusal of services ordered by Commssion results m loss of compensation.
NORTH DAKOTA Benefit Fund Rehabxitation aflowance m heu of and equal o com- | Bureau through 1ts Director of R . Q. yee's retusal o co-
persation, pius 25%. opevate shall forfert 1, AL of $5.000 during itetime. for remod-
eling Iving or business taciibes, f requrred.
OHIO State Insurance Fund Same as for y total 50% | F DOvision wrthun Commission adrministers. Dansion may make all necessary expenditures.
of SAWW, torsmonmﬂrenewab\e) mciuding 7 of non. 12l ConCRBons INhdxting returm o work.
OKLAHOMA No fund established Board, lodging, travel, Wition. and books. Court may order necessary rehabiltaton ug 10 52 weeks.
OREGON Rehabritaton reserve out of Administrative Worker receves temporary total disability compensa-

on dunng rehabilitation.

Rehatwidabon Reserve pays cost of physical rehatritabon. Need determined within 120 days after tem-
porary total drsability; benefits may be suspended for fakure 1o partcipate. Vocanonal assisiance may
be provided by empioyer of insurer. Department reimburses employer for temporary disability benelits
paxd after iyury 1S medically stationary and for authonzed costs of rehatiitaton.

PENNSYLVANIA

No fund established

fehabitabon Board may provide cash payments for
inang expenses.

State Board of Ret Y may provide training. and senices.

surance premium

PUERTO RICO No fund established Adgminestrator may grant $45 weeidy for up to 26 Rehatxicaton center prowvides physical. medical. and rehatnintaton services.
weeks.
RHODE ISLAND $750 in no-dependency death cases; 1% of in- | Board, lodging. and travel.

Rehatviitabon clirie financed by the Curative Centre Fund. Compensaton suspended for withl refusal
of rerabxidabon

SOUTH CAROLINA

No fund established

No specific stabstory provision

SOUTH DAKOTA

TT dunng penod of approved vocational rehabilitaton.

TENNESSEE No fund established Dwisson ot Workers Compensation reters feasible cases 0 Department of Educaton pursuant 1 plan
provirng tull or parsal recovery of expenses from employer of msurer.
TEXAS No fund established insurer ‘urmnishes necessary medical care and services for physical rehabltation. Board may refer em-
ployee to Texas R 1 Ci 1 for sennces.
UTAH $18.720 in no-dependency death cases $1.000 maxmum dunng rehabitaton of permanently | Hf cannot be rehabiiated. worker recewes Denefits for ide from Second Injury Fund, mirumum $85 per
and totally disabied person. weex
VERMONT No fund established Board, lodging. ravel. books. and w0ois.

Commessioner may order vocational rehatiation senices. if empioyee refuses, compensason may be
suspended

VIRGIN iSLANDS

Government Insurance Fund

Boara, lodging, and travel.

Income penefits durning rehabiiitanon suspended for empioyee's refusal 1o accept vocational rehabilita-
bon. See Chan V—Total Disability Benefits.

VIRGINIA

Second Injury Fund

Comrussion may award compensaton. medical care. and vocavonal rehadination. Employee’s unrea-
sonabre refusal may SusSpend COMpPensaton.

WASHINGTON

No tund established

Compensaton: board. lodging. travel. books. equip-
ment. and child care aliowance. up t0 52 weeks
{maximum $3.000).

Supernsor may extena penod for ancther 52 weeks. Dept operates a Rehabiitaton Center and pays
martenance and empicyer s cost of job modification Compensaticn may be haved tor refusing rehabii-
Habor Mihout good cause. Evaluanon mandatory in 120 33y me-ioss £ases.

WEST VIRGINIA

State Fund used. no special account

Up to $10.000 des twiton. Dooks.

ravel. lodging. and t00is). NG lmn on physical
rehabilitation costs. Temporary wtal disabiity say-
merts  iotally disabled.

Func-empioved Rehabdtaton Counselors provide referrals and dwect sennces. Direct job placement
sreferred. cut short-term traming 1S provided when necessary. Medical services and devices are author-
zec ‘o physical rehabunation

WISCONSIN No tung established Board. jodging. and travel g 10 40 weeks. Tempo- Course ot msTuCions Must De undertaxen with 60 aays from date suthcientty recovered or as soon
rary total disability paid dunng traimng. thereatter as State Board provides opportunity. 40-week penod may be extended f necessary. Depart-
ment empicys rehabitabon speciahsts (physical, medcal. and vocational) 10 evaluate and refer inyured
empioyee for treatment.
WYOMING No fund established Up to $10 per week (may be increased 10 $15 per Distnct iudge grants ce on of Board of Education.
week f insufficcent) up 10 72 weeks.
F.ECA. Empicyees Compensaton Fund Up to 5200 per month.

If person ‘ails to undergo rehabiizanon, admimistrator may reduce benefit f rehabritation woukd have
ncreased earnings.

LONGSHORE ACT

30% of Special Fund”

Up t0 2S5 per week.

Surois :n Fund in any one year may be carned over ApDroonauons authorzed.

ALBERTA

Acodent Fund

SEAMEN'S ACT

Discrevon of Board. Board operates physical rehabilitaton center. Board may make Y to ad -

ton and may provide wa spouse.

BRITISH COLUMBIA Accident Fund Discretion of Board. Ret Cliric ved. Board may make necessary expendfiures to aii rehabifitaton and may
movide vocatonal rehabiltation to a dependent spouse.

MANITOBA Accident Fund Dxscreton of Board. Bcaz —a.v Make recessarv axpendtures 'C aid renabtanon.

NEW BRUNSWICK Accident Fund Dxscrenon ot Board. Boasz ~perates physical renapiitason certer. Board may make necessary expenditures ic aid renabiita-
bon.

NEWFOUNDLAND Accident Fund Drscrevon of Commission. Commission may maxe necessary expenditures 1o aig renatutanon.

NORTHWEST Accident Fund $50 dady for first 7 days, $50 dady thereafter. Board may order rehabiitation and retranng.

TERRITORIES Employer pys Fansporation cost

NOVA SCOTIA Accident Fund Descretion of Board. Board may make y expe © ad

ONTARIO Schedule 1 cases—Accient Fund Dhscretion of Board. No mzt on amount i any one ¢ase or in any year for rehabsitabon.

2 Y Vi De ion of Board.

PRINCE EDWARD Accident Fund Discretion of Board. 8Board may make Y citures to aid

ISLAMD

QUEBEC Accdent Fund Discretion of Board. Board may make Y 0 aid

Annex B—employers indivdualty

SASKATCHEWAN tnjury Fund Ciscreton of Bcard. Boarg provides on-the-ob training, employer assistance. and physical and occupanonal therapy. Voca-
tional razwng 15 aiso available for spouse.

YUKON TERRITORY Compensation Fund n & 3 Commssioner may make T Y exp o aKi ret

CANADIAN No fund established No specfic sautory provisien

MERCHANT

Longshore “See Chart Xli—Second-Injury Funds—Special Provisions
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