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MINUTES OF THE ___House  COMMITTEE ON __Labor and Industry

The meeting was called to order by Representative Arthur Douville at

Chairperson
_9:12 am./psEK. on April 1 19.87in room 526=S  of the Capitol.
All members were present except:
Representatives Buehler - Excused R.D. Miller - Excused
Dillon Roper

Hensley Sifers - Excused
Committee staff present: :
Jerry Ann Donaldson, Research Department
Jim Wilson, Revisor of Statutes' Office
Juel Bennewitz, Secretary to the Committee

Conferees appearing before the committee:

Minutes of the March 19, 23, 24, 25, 26 & 27, 1987, meetings were submitted to
the committee. Chairman Douville announced that if there were no corrections
to the minutes, they would stand approved as of April 8, 1987.

Committee discussion continued on H.B. 2578 which was originally heard on
March 31, 1987.

Representative Webb made a motion to amend the bill to limit application to
hepatitis and to conceptually include employer obligation for previous treatment
with the medical compensation section, 44-510, of the workers' compensation act.

In order for this bill to be in conformity with 44-510 of the workers' compensation
act, it is the intention of the committee that this bill be effective upon
publication in the statute book. Representative Patrick seconded the motion

which carried.

Representative Webb made a motion to report H.B. 2578, as amended, favorably for
passage. 1t was seconded by Representative Whiteman and passed unanimously.

The meeting was adjourned at 9:23 a.m.

Unless specifically noted, the individual remarks recorded herein have not

been transcribed verbatim. Individual remarks as reported herein have not

been submitted to the individuals appearing before the committee for 1 1
editing or corrections. Page Of
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