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MINUTES OF THE __HOUSE COMMITTEE ON PENSIONS, INVESTMENTS AND BENEFITS

The meeting was called to order by Rep. Vernon L. Williams at
Chairperson
_Ziég___anmm§§§n1 March 1 19_?81nmn1__E§iE_mﬁtheChpﬂd.

All members were present except:

Committee staff present:

Richard Ryan, Legislative Research
Mary Meier, Committee Secretary

Others: Marshall Crowther, KPERS
Jack Hawn, KPERS
Conferees appearing before the committee:

Charles Dodson, KAPE

Basil Covey, Kansas Association of Retired Teachers
Etta Blanche Dahlgren, Kansas City Retired Teachers
Jeannie Thomas, Kansas City,

Chairman Williams asked Charles Dodson, KAPE, to make additional comments
on HB2940, which was continued from February 28. Mr. Dodson distributed
testimony (Attachment 1) and spoke briefly in support of the bill, which
would allow an employee to utilize sick leave to remain at home with a
newly adopted child. Chairman Williams asked if the definition of child
was "an infant" or "older" child. Dodson replied that this was not speci-
fied in the bill. That the regulations say you can use sick leave for
illness, disability, pregnancy, abortion, childbirth, and does not specify
whether male or female. If a male, he could use sick leave to stay home
with female family member living in the home. Stressed that the sick leave
would be for a reasonable time with approval of the agency head.

There were no appearances on HB2839, however, Rep. Everhart submitted
written testimony in support of the bill (Attachment 2).

Chairman Williams declared the hearing on HB2839 closed.
" Chairman Williams then opened the hearing on HB3033.

Marshall c¢rowther spoke briefly reviewing the bills on agenda. He explained
that HB3033 and HB3034 were not bills that impact KPERS because they deal
with a retirement system that's authorized under statute and have been on
the books for many years regarding the City of Kansas City, Kansas, for
public schools. This bill covers those retirants in the system prior to
1964 or who had retired prior to that time. At two times they have had
opportunities to convert to the present system of KPERS provisions. Group

is diminishing group of teachers and subject to these separate provisions.
There is no fiscal note attached to the bill.

Chairman Williams then introduced and welcomed Basil Covey, Kansas Retired
Teachers Association. Mr. Covey offered oral and written testimony (Attach-
ment 3) in support of HB3033. Rep. Wilbert atked the fiscal note and Chair-
man Williams replied it was not available yet. 'There were no further
quesstions of Mr. Covey.

Chairman Williams then introduced the next proponent, Etta Blanche Dahlgren,
who represented the Kansas City retired teachers. She offered oral and
written testimony (Attachment 4) in support of HB3033. Rep. Williams asked
how many teachers were represented in this group, to which Ms. Dahlgren
replied 232 annuitants, as of the first of September, 1989. There are 19
active employees. She also mentioned there were some surviving beneficiar-
ies. She mentioned the bill has approval of school officials. There were
no questions of Ms. Dahlgren.

Unless specifically noted, the individual remarks recorded herein have not
been transcribed verbatim. Individual remarks as reported herein have not
been submitted to the individuals appearing before the committee for
editing or corrections. Page
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Ms. Dahlgren in her testimony had addressed HB3034, also. Noting that,
Chairman Williams asked Basil Covey if he wished to speak to HB3034.
Mr. Covey responded that he would testify in support of that bill, and
offered oral and written testimony.

Chairman Williams then closed the hearing on HB3033 and HB3034.
Chairman Williams opened the hearing on HB3035.

Chairman Williams welcomed Jeannie Thomas, who offered comments concerning
personal experiences, as well as those of her husband, as retired and handi-
capped teachers, living on disability and retirement income. There were

no questions of Ms. Thomas. She presented petitions to Chairman Williams
(Attachment 5).

Chairman Williams closed the hearing on HB3035.

Chairman Williams announced that the Committee should act on certain bills
today. The first was HB2451 and Chairman Williams asked Rep. Hurt to
speak about this bill (Attachment 6). She explained that this is enabling
legislation which enables the Dept. of Administration, if money becomes
available, to set up a child care project according to these guidelines.

SECONDED by Rep. Bill Wisdom. Carried unanimously by voice vote. Rep. Hurt
then made a MOTION that the Committee pass HB2451 out of Committee FAVORABLY
AS AMENDED. Rep. Elaine Wells SECONDED the MOTION. There was no discussion
and the MOTION CARRIED UNANIMOUSLY ON VOICE VOTE.

Chairman Williams then asked for action on HB2719, the affinity credit card
bill. He referred the Committee to the Balloon Amendment (Attachment 7).
He explained that the bill had been changed from = KPERS participants to
Kansas Governmental Employees. On questioning by Rep. Wilbert, Chairman
Williams gave a synopsis of the bill. Rep. Wilbert made a MOTION that the
Committee accept the bill as amended. MOTION SECONDED by Rep. Wisdom.

Rep. Sader asked that Chairman Williams review the language of the bill.
After a short discussion regarding the language, and after assuring Com-

- mittee that the language would be reviewed by Revisor's Office, Chairman
Williams asked for a motion to send HB2719 out of Committee. Rep. Tim
Shallenburger made a MOTION that HB2719 be sent out of Committee FAVORABLY,
AS AMENDED. MOTION SECONDED by Rep. Bill Wisdom. MOTION CARRIED UNANIMOUSLY
BY VOICE VOTE.

Chairman Williams then asked for action on HB2950, having to do with invest-
ments. It was introduced at the request of Savings & Loan League of Nebraska,
allowing them to become eligible to hold fee agency accounts of the state.
Chairman Williams stated he had attempted to bring the proponent and opponent
to agreement on language, but has not yet succeeded. Whereupon, Rep. Wisdom
made a MOTION that the Committee TABLE HB2950. SECONDED by Rep. Guldner.
MOTION CARRIED 1N MAJORITY BY VOICE VOTE. Rep. Dorothy Flottman is

recorded as voting "NO" on this MOTION.

0ol

RepV Wernon L. Williams
Chairman

Meeting adjourned at 8:29 AM
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KANSAS
ASSOCIATION OF
PUBLIC EMPLOYEES

Presentation to
Committee on Pensions, Benefits and Investments
by Charles Dodson
Kansas Association of Public Employees

Mr. Chairman, members of the Committee, thank you for
allowing me to speak in support of HB 2940.

Kansas Administrative Regulation 1-9-5(e)(1) provides that
sick leave may be granted to an employee for "illness or
disability of the employee including pregnancy, childbirth,
miscarriage, abortion, and recovery therefrom." In section (f) of
that same regulation, the State provides that if "the employee
has exhausted all sick leave...the appointing may grant the
employee leave without pay as provided in K.A.R. 1-9-6(c).m

K.A.R. 1-9-6(c) explains the reasons leave without pay may
be granted, and includes "the adoption of a child by the
employee",

In one instance, the appointing authority may require an
employee to use all sick leave before granting leave without pay,
and in the case of the adoption of a child, the appointing
authority is not authorized to grant sick leave prior to granting
leave without pay. There appears to be an inconsistency in these
regulations.

I will not pretend to have any knowledge as to the
disability which may occur as a result of childbirth. However,
barring complications, my observations have been that the
disability does not last 30, 40, or more days after childbirth.
Yet, if a mother has a child, the state may require the
exhaustion of sick leave prior to granting leave without pay if
the mother wishes to spend an extended period of time with the
child before returning to work.

The issue becomes even more inconsistent when we read
further in K.A.R. 1-9-5(2), and find that a male state employee
may use sick leave if a family member is giving birth to a child.
Now in this area, I do have some experience. Other than being a
little tired, I don't recall any real disability. K.A.R. 1-9-6
does allow the appointing authority to grant a male state
employee leave without pay in addition to sick leave for the
birth of a child for a family member.

400 West 8th Ave. Suite #103 Topeka, Kansas 66603 913-235-0262
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Bouncing around through these regulations may be somewhat
confusing. The confusion is often caused by the inconsistencies.
A consistent directive would recognize that the introduction of a
new child into the family is a special time and often requires
the presence of a parent for an extended period of time. The
agencies know this and the law should reflect this fact.
Employees should be encouraged to build a strong family unit
without discrimination as to the way the family size has
expanded. This is an extremely important bill in that it is an
indicator of the values we hold and the importance we place on
the family in this State.



HOURs; LEAVES; EMPLOYEE-MANAGEMENT RELATIONS 1-9-5

time shall be credited sick leave in accord-
ance with tables A or B.
TABLE A

Sick Leave Eamings Schedule
for Employees Paid Monthly and Semi-Monthly

Howrs Worked Hours Earned

Per Pay Period * Per Pay Period
0- 19 0.00
20- 39 1.00
40- 59 2.00
60- 79 3.00
80- 99 4.00
100-119 5.00
120-139 6.00
140-159 7.00
160- 8.00

* “Hours worked” means hours in pay status except that overtime
wwkeqandaddiﬁonaly-, for bolid: ¥ed are not d in

TABLE B

Sick Leave Earnings Schedule
for Employees Paid Biweekly

<+ " " Hours Worked Howrs Earned
. Per Poy Period * Per Pay Period
07 0.0
8-15 04
16-23 0.8
24-31 12
32-39 . : 1.6
4047 20
48-35 . 24
56-63 2.8
64-71 3.2
72-79 3.6
80- 3.7

* *“Hours worked™ mesns hours in pay status except that overtime
worked and additional payment for bolidays worked are not counted in
determining sick leave earned.

(c) On the first day following each payroll
period, the sick leave accrued during the
previous payroll period shall be credited to
each employee. In no case shall overtime
worked be counted in determining sick
leave credited. Each eligible employee
paid on a monthly or semi-monthly basis
shall be credited sick leave credits at the
rate of one hour for each 20 hours in pay
status, excluding overtime worked and ad-
ditional payment for holidays worked, up to
the maximum set forth in subsection (b).

(d) Each employee wishing to use sick
leave shall request its use in the form and at
such time as prescribed by the appointing
authority, as required by KA.R. 1-9-3(a).
Any employee may be required by the ap-
pointing authority or the director of person-
nel services to provide evidence necessary

to establish that the employee is entitled to
use sick leave credits under the circum-
stances of the request. If the employee fails
to provide this evidence, the use of re-
quested sick leave may be denied by ap-
pointing authority or director. The appoint-
ing authority, with the director’s approval,
may require a physical examination of an
employee by a physician designated by the
agency at the agency’s expense. ———7
} (e) Sick leave with pay shall be granted
only for the following reasons:

(1) illness or disability of the employee
including pregnancy, childbirth, miscar-
riage, abortion, and recovery therefrom;

~ (2) illness or disability, including preg-
nancy, childbirth, miscarriage, abortion,
and recovery therefrom, of a member of the
employee’s family when the illness or dis-
ability reasonably requires the employee to
be absent from work. “Employee’s family”

| _shall be limited to:

(A) persons related to the employee by
blood, marriage or adoption; and :
(B) minors residing in the employee’s
residence as a result of court proceedings
pursuant to the Kansas code for care of chil-
dren or the Kansas juvenile offenders code;

(3) the employee’s personal appoint-
ments with a physician, dentist, or other
recognized health practitioner; or

(4) legal quarantine of the employee.

() If an appointing authority has evi-
dence that an employee cannot perform the
employee’s duties because of illness or dis-
ability, if the employee has accumulated
sick leave, and if the employee refuses or
fails to apply for sick leave, the appointing
authority may require the employee to use
sick leave, and upon exhaustion of the em-
ployee’s sick leave, may require use of any
accumulated vacation leave or compensa-
tory credits. An appointing authority may
request a written release by a physician
_before the employee is allowed to return to
~work. If the employee has exhausted all'sic
leave, accumulated vacation leave, or com-
pensatory credit, the appointing authority
may grant the employee leave without pa

ovided in KA.R. 1-9-6(c).
(g) If an employee taking vacation leave
becomes ill, and for all intents and pur-
poses, is deprived of all or a significant
portion of the vacation due to the illness,
the appointing authority, upon request of
the employee, may charge to sick leave
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1-9-6 KANSAS DEPARTMENT OF ADMINISTRATION

some or all of the time the employee was ill
while on vacation.

(h) Each employee who is injured on the
job and awarded workers’ compensation
shall be granted use of accumulated leave.
The compensation for accumulated leave
used each payroll period shall be that
amount which, together with workers’ com-
pensation pay, equals the regular salary for
the employee. Unless the employee re-
quests otherwise, vacation leave credits and
compensatory time credits shall be used
only after sick leave credits have been ex-
hausted. Workers’” compensation days cred-
ited back to the employee shall be in mul-
tiples of half days only.

(i) Each former employee who had un-
used sick leave at time of separation, and
who returns to the service to 2 permanent
position within a year, shall have the un-
used sick leave returned to the employee’s
credit. This provision shall not apply to a
person who has retired from the state ser-
vice.

() Persons retiring from the classified or
unclassified service who have completed
eight or more years of service and who have
accumulated 800 hours or more of sick leave
shall be compensated for a portion of the
accumulation pursuant to the provisions of

. K.S.A. 75-5517. (Authorized by K.S.A. 1987

Supp. 75-3747; implementing K.S.A. 75-
3707, K.S.A. 1987 Supp. 75-3746; effective
May 1, 1979; amended, E-81-23, Aug. 27,
1980; amended May 1, 1981; amended May
1, 1983; amended May 1, 1984; amended
May 1, 1985; amended T-1-6-13-88, July 1,
1988; amended Oct. 1, 1988.)

1-9-6. Leave without pay. (a) Requests
for leave without pay shall be made to the
appointing authority in such form and at
such time as prescribed by the appointing
authority. The appointing authority shall
determine whether approval of each re-
quest is for the good of the service, and shall
approve or disapprove the request. The ap-
pointing authority may require use of accu-
mulated vacation leave and compensatory
time credits, and if appropriate, accumu-
lated sick leave, before approval of leave
without pay.

(b) Any probationary or conditional em-
ployee, excluding an employee on a tempo-

rary or emergency appointment, may be
granted leave without pay fora period not to
exceed 60 calendar days for childbearing,
illness, temporary disabilities, the birth of
the employee’s child, the adoption of a
child by the employee, the initial place-
ment of a foster child in the home of the
employee, in order to care for a family
member who has a serious health condition,
or other good and sufficient reason, when
the appointing authority deems leave to be
in the best interest of the service. When an
appointing authority determines that grant-
ing a longer leave of absence without pay
than prescribed in this subsection is in the
best interest of the service, the appointing
authority may request the director of per-
sonnel services to approve a longer leave, or
an extension of a leave, provided the total
duration of the leave shall not exceed six
months. Any leave granted under this sub-
section that exceeds 30 calendar days shall
be reported to the director of personnel
services.

(c) Any permanent employee may be
granted leave without pay for a reasonable
period of time consistent with the effective
fulfillment of the agency’s duties, but not to
exceed one year, for childbearing, illness,
temporary disabilities, the birth of the em-
ployee’s child, the adoption of a child by the

employee, the initial placement of a foster

chEiTd 17 the home of the employee, in order

to care for a family member who has a
serious health condition, or other good and
sufficient reason, when the appointing au-
thority deems such leave to be in the best
interest of the service. Any leave that ex-
ceeds 30 calendar days shall be reported to
the director of personnel services.

(d) Any permanent employee may be
granted leave of absence without pay from
the employee’s classified position to enable
the employee to take an appointive position
in the unclassified service, if the granting of
this leave is considered by the appointing
authority to be in the best interest of the
service. Leave for this purpose shall not
exceed one year, but the appointing author-
ity may grant one or more extensions of up
to one year, and the appointing authority
may determine the number of extensions.
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STATE OF KANSAS

DENISE L. EVERHART
REPRESENTATIVE, FIFTY-NINTH DISTRICT
4332 SE HEATHCLIFF
TECUMSEH, KANSAS 66542
(913) 379-0541

COMMITTEE ASSIGNMENTS

MEMBER: JUDICIARY
LABOR AND INDUSTRY
TRANSPORTATION

TOPEKA

HOUSE ‘OF
REPRESENTATIVES

Chairman Williams and members of the Pension, Investments, and

Benefits Committee:

Thank you for this opportunity to appear before you today in

support of HB 2839.

HB 2839 would allow a surviving spouse to be paid that portion
of accumulated sick leave which would have been paid to an employee

upon retirement had that employee retired prior to death.

I have attached correspondence concerning this issue and urge

your suppert for HB 2839.

Rrrt. 2/



September 12, 1989

Mr. Joe de la Torre
Governor's Public Liaison
Office of the Governor
State Capital

Topeka, Kansas 66612-1590

Dear Joe:

Thank you for the kind words regarding my father, D.E. "Doc” Robinson, in our
telephone conversation of September 8. These past few weeks have been very
hard on my family; however, the comforting and generous words from the many
individuals my father worked with throughout the State of Kansas, including
Governor Hayden, have meant a great deal to us. We will miss my father but we
know he has found peace and happiness hereafter.

As you know from your recent discussions with my father, he was beginning to
"count the days” until his retirement in May of 1990. With over 40 years of
service to the State of Kansas with the Kansas Department of Transportation
(RDOT), my father had earned his retirement.

During this difficult past week I have been assisting my mother with her
financial affairs including an inquiry into my father's final wage payment
from KDOT. I was deeply disturbed when I learned of the State's
administrative policy regarding the payment of annual leave and sick leave
upon the death of an employee.

It is my understanding from the KDOT administrative manual (copy of
appropriate page attached) and from the many discussions with my father and
mother over the past six months, that my father, with 40 years of service,
would receive 30 days of annual leave pay (if unused) and 60 days of sick
leave pay upon his retirement. You should be aware that at the date of my
father's death, he had accumulated 43 days (351 hours) of unused annual leave
and 337 days (2,700 hours) of unused sick leave.

Now, as a result of his unexpected and untimely death, I have been informed
that my father is not entitled to receive any sick leave pay on his final wage
payment from KDOT. I find this policy lacking in comsistency, equity and
fairness and it has left my mother (and my family) a little bitter toward the
State of Kansas which my father so proudly and honorably served for over 40
years. In my view, the policy allowing for the payment of 60 days unused sick
leave at retirement date is for the purpose of rewarding long-term State of
Kansas employees. By anyone's standards, my father was a long-term State of
Kansas employee and his untimely death, in and of itself, should neither
restrict nor prevent the payment of such sick leave benefits to him.

oy



Page Two

Mr. Joe de la Torre September 11,

Furthermore, regarding the payment of annual leave upon the untimely death of
an employee, I find it unconscionable that my father's final wage payment
would not include the entire amount of unused annual leave. When one is
planning to quit or retire from employement, it is a common practice to
utilize annual leave days in such a manner so that no days remain as
"uncompensated” at the date of termination/retirement. I question how the
State of Kansas can have an administrative policy which clearly discriminates
against an employee that dies suddenly and unexpectedly with greater than 30
days of unused annual leave.

Accordingly, based on the explanation provided above, I respectfully request
on behalf of my mother and my deceased father that the administrative latitude
provided to the Governor of the State of Kansas to carry out State business be
exercised to compensate my father for the 43 days of unused annual leave and
the 60 days of unused sick leave that he would of received (or utilized) had
he lived to his retirement date of May, 1990. My father, Doc Robinson, was
proud of his employment record with the State of Kansas and it is clear that,
with 337 days of accumulated, unused sick leave, he served the State of Kansas
faithfully with dignity and honor. It seems only right, and as a tribute to
my mother, to compensate my father on his last wage payment for those benefits
which he rightfully earned and now deserves.

My mother is currently not aware of the telephone discussions I had with you
or the writing of this Tetter. I respectfully request that your office
correspond only with me regarding this matter as my mother is burdened enough
with my father's death. If I can be of any additional assistance in this
matter, or if it is possible to discuss this matter in greater detail, please
contact me immediately by telephone at 602-252-6583. 1In the event you wish to
reply to me in writing, please send it to:

Mr. Barry E. Robinson, CPA
Ernst & Young

100 West Washington, Suite 900
Phoenix, Arizona 85003

Personal and Confidential

Thank you in advance for your prompt attention to this matter and I await your
immediate reply. )

Sincerely,

%ZA%W

rr¥ E. Robinson

BER:1b

Enclosure

Copy to Mr. Horace B. Edwards
Secretary of Transportation
Docking State Office Building
Seventh Floor
Topeka, Kansas 66612-1568
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Kansas Retired Teachers Association

Keep Retired Teachers Active
1989 - 1990

ELECTIVE OFFICERS

President
R.H. Tumer
516 Welton

Pratt. KS 67124
Phone 316-672-7590

President Elect
Mrs. Mary Douglas
121 Meadoslark Road Apt. 302
Manhattan, KS 66302
Phone 913-776-0773
Vice President
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Marecn 1, 13990
Jembars of tne douse Pensions, Investments and
Benefits Committes:

ily name is Basil Covey and I represent tne
£Lansas Retired Teacnars association.

we supvort HB 3053 that eliminates the
social security offset for retirement benefits
under the £ansas City, £ansas school employes
system.

Lansas City is in District #3 of tne Zansas
Fetired Teacners Association. The ZXansas City
scnool district retirses contacted their
reprasentative on the ARTA legislative commnittase
stating this policy wnich reduced tneir pensions.
Tne problem was discussed in tne 3eptambar
maeting. The problem nas been brougnt to our
attention at otner times in tne last two or tnred
years in otner meetings.

wae find this policy determinal and not in
tne best interest of the retirees. To reduce one
pension because of receiving another is grossly
unfair and not a good business practice.

The total deduction over the years is not an
item for small claims court, but the retirses are
not asking for refunds, but to eliminate the
offset. netirees earned tns full pension and
srould be entitled to it witaout any relation 1o
otner pensions.

It is a matter or record tnat tne scnool
administration favors improvemsenss in teacasr
retirement. .e feel eliminating the social
security gfiset is a good way to start, If it is
a2 matter of funds, toe school district may
exarcise their option to ma<e a mill levy.

We urge %the Comzittes to give HB 3033 a
favorable vots.

Thang you,

basil Covey
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March 1, 1990

Rep. Williams and members of the House Pension, Investments,
Benefits Committee:

My name is Mrs. Etta Blanche Dahlgren
1326 wWaverly
Kansas City, KS 66104

I am representing the Kansas City, Kansas aArea Retired Teachers
Association.

I wish to speak in suoport of HB 3033 and HB 303L.
These bills refer mainlv to a group of retirees from the Kansas City,
Kansas School System under the local retirement plan.

The Social Security reduction, HB 3033, was a nart of the provisions
included at the time we became eligible for Soclal Security.

We are not included in the death benefit of $2,500, H.B. 303L,
as provided by KPERS.

Some of our retired teachers retirement committee are here.
If you have questions, we will be glad to try to answer them.

We ask for your affirmative vote on these two bills.

Thank you,

Pnse. Cteee T5 s ctie o&,,g%w/n/

Mrs. Etta Blanche Dahlgren
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PETITION

I support Kansas House Bill No. 3035 to assist older, disabled Kansans.
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Session of 1989

HOUSE BILL No. 2451

By Committee on Federal and State Affairs

2-20

AN ACT providing for the implementation of a-pilet project estab-
lishing & child care eentex|for state officers’ and employees’ children

and dependents.

Be it enacted by the Legislature of the State of Kansas:
Section 1. (a) The secretary of administration shall implement a

pilet program establishing -& child care center| designed to accom-
modate the needs for child care for state officers’ and employees’
children and dependents.

centers

lbuilding

(b) The secretary of administration shall identify Ispace that can

reasonably be renovated|to accommodate the child care eeatey. Such

[or 1and site availability

employment of the officers and employees to be served by the center.
If the center is to be located in a state-owned building, e—pertien

space may be located in a state-owned building or in a privately- near\
owned building jlocated not—more—than—one-mile—from| the place of

centers

l, or on state-owned land conveniently

of the rental fee-maylbe waived by the secretary.

land utilities shall

(c) The eperatorof the child care eenterj established pursuantto\:
operators

this section shall be selected on the basis of competitive bids. Re-
quests for proposals shall be developed by the secretary of admin-

\ic_eaters

istration. The opefateflshall be required to eemply|with all state

and local licensure requirements andjall state purchase-of-service

standards, maintain adequate liability insurance coverage and assume
financial and legal responsibility for the child care center. Neither
the operator of the center nor any person employed by or at the
center shall be considered employees of the state.

\

be licensed by the Kansas department of health
|and environment and maintain compliance

,meet the accreditation requirements of the
national academy of early childhood programs, and

comply with

(d) Except as otherwise provided by law, the child care eenter
established pursuant to this section shall be financially self—suﬂicient_—[:\@.t—e rs

and Yperating costs shall be offset by fees charged to state officers
and employees who utilize the child care services provided by the

Arr.



}
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2

center. Requests for proposals may provide for a sliding fee schedule
with fees charged on the basis of the officer’s or employee’s household

income.
(e) The secretary of administration may adopt rules and regula-
tions to implement this section.
Sec. 2. ’lhisactshallmkeeﬂ'ectnndbeinforceﬁ'ommdaﬂer
its publication in the statute book.

The child care center may provide a discount on
the fees charged to state officers and. employees for
multiple dependents of such officers and employees

using theé child care center.
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IHOUSE BILL No. 2719
By Representatives Williams and J.C. Long

1-26

AL TR s AT s /

AN ACT authorizing participalion infan allinity credit card Program
for memberJ'{;_f:gi—c{T{?\‘ﬁ?a;_‘[;ﬂ;ﬁe employces retirementsosts
for benefit of the state; prescribing powers, duties and functions
therefor and disposition of proceeds therefrom,

Be it enacted by the Legislature of the State of Kansas:
Section 1. (a) The seeretary of administration
authorized to participate in an allinity credit card m
members-of-the Kansas publlc employees relivemer
benefit of the state. Within 180 d
act, the secrclary of administr

institution-to-determine-if:
) "Iilss,Ji-naneial—msu’l‘uu'o:\_or——iLs-holding—ee:‘npan-y—er—amlia&e
Gtwentl,y-.ad|nin:'ulvers—4\n—ufﬁni‘l-)t-(;;:edit-eantd-progr-am;
(2)-(-1\(5-(\!55niw—emdit—enud—{;-r-ogxtam»p:ovides-a_fec_or—commission
on—rrz-miLn:\les-—(QAJ\e—sponsouing—entit.y_fo;;l»hc—issuanee—;md—u‘;e—of
the-eredit-ecardand
(8) —the-alfinity—eredit_card -Program—w
spensoring-enlily, -
(b) _If the secretary of administration determines that the st

is hereby
H-system for the

ays after the effective date of this
ation shgll contnet—ench—~finaneial

ould-aceept-_the_state_ns_q

ale

- maylbe a sponsoring enlity Tor an alfinity credit card, The seeratary ™

of administration shall negotiate and enter into
participation in an aflinity credit card progr
rate for the state's fee by the affinity credit card issuer. The prate
shall be expressed as a percentage of the gross sales from the
of the affinity credit card.

()i An-allinity credit éard shall Do offe
Ransas pehiic_cmployes, vetieenrent—systeny
PO Lerues - olosueh—mengk

a contract for

use

issued 1o such

(AL moneys received under the contvact fod such=fe- 100 Do
derosited i the state reasury o the eredit of (he state poneral

fund,

(¢) The sceretary of administention s heveby autivor i to

y adopt rules and
and implementation of this section,

wpolinte and enter into contracts and gy
regulations for the administadion

ogram oy
rem lor

am for the most favorable — -

I

redyla erehomembreraf-the

mentsystem |-and—retirants

e
'

/:] PSPV AN T /

Fsolicit pProposals froum financial institutions for the

-I__establishment: of an affinity credit card program.

‘Eshould

'T)roposél, based upon the lowest

Interest rates charged
|State's

annual fee and lowest
to users of the card and the highest

N {
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Fees payable 1o thé Hstato
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1° - Contracts entered into under this section shall not be subject to the :
- competitive bid requirements of K.S.A. 75-3739 and amendments e
thereto. 4 : ' : : ﬁ‘/ b
4 () As used in this section: -
5 (1) "Affinity credit card” means a eredit card that is issued to _ -
G persons who shave a common interest or affilintion, that entitles the
7 holder to make open-acconnt purchases up to an approved amount
8 and that is issued through the ageney ol a financial instituii T N
9 (2)  “memberofthe Kansog pubtieemployces rebizementsystem” /6'1
10 means any person who isﬁmqmiwkfe?;ﬁ?ﬁ'—nﬂpcciniﬁncmbnr‘o
11 !—he.K;w,s;H-BubJrie——emﬁleye es—ratirament_sysle M6 -iuny—other l__{ retdrant—ey
12 relirement-systenror—progrn m-administered-by-the-beard-o Frestees
13 @Hhe—léanws——publ'impleyeesq‘ctimment_mtem,—but——ahﬂll~m>t 4N Gy 7 e ot T4, 57 o Ay s Foer .

. . .t . " . HY . Na . - o
14 me;\n~nlr?7umt+fed~fai—tfaaefiw.s'—membel—ef—awugh—r?uwment—syatem, s 7 e g ceveeedt . o The .. 1
15 (3) “financial institution” means an enlily which is a bank or = — _/// LT

. o Ceb. . . /)/.é"/ et 7 éc P A iy / Sec, l / ,
16 savings bank chartered under state or federal law, a savings and loan ‘ a e S
17 association chartered under state or federal law, or a credit union G ol S e T b e er A T4 e e ’?(
18 chartered under state or federal law and which is doing business in - , - G Sy
as: and L e The Coveeaie ol 440 e o S )
19 Kansas; anc B =3 % o g
20 () “sponsoring entity” means an entity that solicits the use of a woorh L AL STu7e ot /(/;,, say
21 particular financial institution credit card bearing the eriity’s name ,
29 in exchonge for a fee from the eredit card issuer.
20 Sec. 2. This act shall take effect and be in force from and after

24 its pudlication in the statule book.




