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Mr. Franklin advised the Committee the different management positions he held with Southwestern
Bell Telephone Company the last 17 years will serve him in good stead for the position as Secretary of Human
Resources, as well as coming from the private sector. Mr. Franklin stated his intent is to insure the
Department is an efficient and professional organization at all levels
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Unlese specifically noted the individual remarke recorded her

4 eF bave not been tranceribed
verbatim. Individual remarks as reported herein have not been submilted to the individuals 1
appearing hefore the commitiee for editing or corrections.



