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MINUTES OF THE HOUSE COMMITTEE ON BUSINESS, COMMERCE AND LABOR.

The meeting was called to order by Chairperson Al Lane at 9:08 a.m. on March 5, 1999 in Room 521-S of
the Capitol.

All members were present except:  Rep. Broderick Henderson - excused
Rep. Joe Humerickhouse - excused
Rep. Peggy Long - excused
Rep. Bill McCreary - excused
Rep. Dale Swenson - excused

Committee staff present: Bob Nugent, Revisor of Statutes
Jerry Donaldson, Legislative Research Department
Dennis Hodgins, Legislative Research Department
Bev Adams, Committee Secretary

Conferees appearing before the committee:

Others attending: Guest list was not passed

A letter from Roger Aeschliman, Acting Secretary, Kansas Department of Human Resources, concerning HB
2068, was passed out to the committee. (Attachment 1)

Rep. Ruff passed out to the committee a letter and pamphlet from Rep. Melany Barnes which extends to the
committee a personal invitation to attend the Labor and Management Conference at Tan-Tar-A, Osage Beach,
Missouri, June 27-July 1, 1999. (See Attachment 2)

Continued Hearing on: Sub. for SB 270 by Committee on Commerce - Employment security law,

emplover negative account surcharge, grounds for benefit disqualification.

No others were present who wanted to testify for or against Sub. for SB 270 and Chairman Lane closed the
hearing.

Final Committee Action on: Sub. for SB 270 by Committee on Commerce - Employment security law,

emplover nesative account surcharge, srounds for benefit disqualification.

Rep. Welshimer asked if HB 2219 could be amended into Sub. for SB 270. Rep. Lane and Revisor Bob
Nugent ruled it would not be germane, that it would need to be included in a bill which cited the same statute
number.

Revisor Bob Nugent presented the committee a balloon which would amend HB 2494 into Sub. for SB 270.
(See Attachment 3)

Rep. Grant made a motion to amend Sub. for SB 270 with the amendment contained in the balloon. The
motion was seconded by Rep. Adayv. The motion to amend passed.

Rep. Begos made a motion to pass out Sub. for SB 270 favorably as amended. The motion was seconded
by Rep. Aday. The motion carried.

Chairman Lane adjourned the meeting at approximately 9:20 a.m.

The next scheduled meeting will be Tuesday, March 9, 1999.

Unless specifically noted, the individual remarks recorded herein have not been transcribed verbatim. Individual remarks as reported herein have not been submitted
to the individuals appearing before the committee for editing or corrections. Page 1
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March 2, 1999

The Honorable Al Lane, Chairperson

House Committee on Business, Commerce, and Labor
State Capitol Building, Room 115-S

Topeka, Kansas 66612

Subject: HB2068
Dear Representative Lane:

This letter is in response to your request of February 5, 1999 concerning HB2068. As you
recall, HB2068 would amend the Kansas Employment Security Law regarding employee
absenteeism. The bill would specify that an employee's unexplained absence from work for five
consecutive working days could be considered a resignation. The employer, however, must have
provided a written absenteeism policy to the employee. Such individuals who are found to have
abandoned their jobs would not be qualified to receive unemployment benefits.

The Employment Security Advisory Council met on February 26, 1999 at 401 SW Topeka
Boulevard. This issue of HB2068 was included on the agenda. After some discussion, the
Employment Security Advisory Council recommended no action be taken on this bill by the
Council.

I trust this information will prove helpful. If you have further questions, please contact

me.
Sincerely,
/ .
/ @—
Roger T. Aesciffiman
Acting Secretary of Human Resources
RTA:WHL:mm

HOUSE BUSINESS, COMMERCE & LABOR COMM.
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Our Mission: ‘To provide quality employment services in an efficient manner which exceeds customer expectations.
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March 4, 1999
Dear Representative,

I have had the honor and privilege of serving on the planning committee of the Mid America
Labor/Management Conference for the last five years.

During these years the conference has grown from five states participating to fifteen states. The
diversity of cultures, industries and businesses makes this one of the best conferences in the
nation.

The conference is planned for Sunday, June 27" through Wednesday, June 30, 1999. Conference
-room rates of $95 per day are available from June 24" to July 5. The relaxing Ozark setting
with family and golf time built-in, allows all of us to take off our ties, examine what we are
doing right, what’s gone wrong and together, how we can change things.

As a member of the Business, Commerce and Labor Committee, I would like to extend a
personal invitation for you to attend the conference this summer. From the tentative agenda, you
can see the topics are very timely for issues we have discussed this session.

[ believe nothing shapes our lives as much as work and family.

Sincerely,
. p, |
; ) e %“"'“'!7’55 (il

!

Melany Barnes

HOUSE BUSINESS, COMMERCE & LABOR COMM.
3-5-99
Attachment 2
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Labor Management Conference

Labor and Management—
Preparing for the 21st Century

June 27 - July 1,1999

— CASUAL DRESS IS RECOMMENDED —
FOURTEENTH Annual Mid-America

by
0‘

Labor/Management Conference
Tentative Agenda

Sunday, June 27, 1999

2:00-6:00 p.m. ....cceeveceren.n... REgistration
-Resort Lobby

4:00-6:00 p.m. ...... Welcoming Reception
-Sponsored by the Resort

6:15-7:15 pm e ..Cruise A
...Cruise B

7:30-8:30 p.m.
.."The Ozatk Pnnca;s" Boat Ride

Monday, June 28, 1999

7:00 am.-12:00 noon ............ Registration

-Resort Lobby
8:00-9:00 am.................... Coffee/Ice Tea
9:00-10:30 am. ............Keynote Address

-Steve Rizzo-Professional Speaker
-General Session
10:30-10:45 am. ...cecoceveeveueencnenen.. Break
-Coffee/Ice Tea
10:45-12:00 noon.......ccccoeuueee
-Five Concurrent Workshops
11:45-3:15 p.m. ........... Youth Workshops
-6" Grade and Up
12:15-130 p.m. ......c.cecocueeee.. Luncheon
-Special Speaker
-Sponsored by the Missouri Dept. of
Labor and Industrial Relations
1:45-3:00 pm. .......cccoceencn..... Workshops
-Five Concurrent Workshops
5:30-7:00 pm. ............ ...Reception
-Sponsored by the M.xsscun Department
of Labor and Industrial Relations
Hors d'oeuvres Emtertainment
Refreshments
Sponsored by the Conference
5:30-7:00 p.m. ........... Children's Program

Workshops

Tuesday, June 29, 1999
8:00 am.-12:00 noon ............... Registration
-Resort Lobby
8:00-10:00 a.m. .......... Sponsored Breakfast
-by Missouri and Illinois-AFL-CIO

(Breakfast served from 8:00-8:45 am.)
8:45-10:00 am. .......... General Session
"Labor Management Councils"
10:00-10:15 am. .......... Coffee/Ice Tea
10:15-11:30 am. ................Workshops

-Five Concurrent Workshops

11:30 am. ..............Lunch on your own
-Afternoon meetings and Activities
Swimming, fishing, water-skiing, bowling,
tennus, horseback riding, plus a variety of
family activities near the resort.

1:00 p.m. .................. Golf Tournament
Refreshments

5:00-6:00 p.m. . ...Cruise C

..."The Ozark Pnucess Boai Ride
Wednesday, June 30, 1999

8:00-9:00 am. .................. Registration

-Resort Lobby

8:00-9:00 am. .............. Coffee/Ice Tea

9:00-10:30 am. .......... General Session

-"How Supervisors and Unions Work
With the High Performance Work
Team at the Harley Davidson, Kansas
City, Missouri Plant "

10:30-10:45 am. .......... Coffee/Ice Tea

10:45-12:00 noon ............... Workshops

-Five Concurrent Workshops

12:15-1:30 p.m. .......ceeec...... Lumcheon

-Special Speaker Sponsored by
Western Resources

1:45-3:00 pm. ............ General Session
~"Economic Outlook and Your Pocketbook”
6:00-9:00 pm. ........c................Dinner

Entertainment / Refreshments

Thursday, July 1, 1999

9:00-11:00 am. ..................... Planning

................................. Committee Meeting
-All participants welcome to attend

WORKSHOPS

.

'ica

P.O. L. 41713

“ober* Crouch
Jefferson City, Missouri 65102

(573-751-3978)

Dislocated Worker Programs in Various States  Changing the Safety Culture of a Plant

& Tan_Tar_A‘ ugaqg Beach. Missouri Demand Flow Technology The Community Health Care Iitiative

x i Establishing Effective L/M Cooperation ‘What do you Need to Know from Pension and Welfare
Na Career Management Accounts Women in the Workforce
0\%5\‘){ Dealing With Labor Shortages Federal Hour and Wage Regulations and Information
Workforce Investment Board Labor Management-Working Together to Prepare
4 "f\ Fourteenth Annual e el o iich
Area Wide L/M Committees Grievance Mediation
Mid- Amenca Labor/ Management Conference P St i et
Presentea th the U3, Devartmens ¢ Self Directed Investments School to Work [-2

Fair Contracting

(Published Courtesy of the Kansas Department of Human Resources)



MARK YOUR CALENDAR!

Thirteen Mid-America Labor/Management Conferences have been
held in the Ozarks of Missouri. Each conference has been different and a
wealth of information has been shared and discussed among the
participants.

The Planning Committee of the Fourteenth Annual Mid-America
Labor/Management Conference is planning very special events for this
June 27 through July 1, 1999. Our conference theme, "Labor and
Management: Preparing for the 21% Century," is timely for labor and
management, as our goal is to continue strengthening labor-management
relations in America.

Please mark June 27 through July 1, 1999, on your calendar, and to
assure you a room at the Tan-Tar-A Resort, Golf Club and Spa register
early and plan to attend. Registration fees for our Fourteenth Annual
Corference will be $135 for early registration (postmarked no later
than June 4, 1999). Door registration will be $200. Many participants
have attended the past thirteen conferences and we are please that new
participants join our conference each year.

During each conference participants are given the opportunity to
evaluate programs. Members of the Planning Committee review these
evaluations carefully and spend many hours working on the conference
content. This evaluation review has brought about significant changes in
our Fourteenth Annual Conference program content and agenda.

We are extremely excited about our format for the conference,
along with the quality of our speakers. Both the public and private sector
participants will be able to attend four general sessions and several
workshops together. This should provide an excellent opportunity for an
exchange of ideas and for sharing what is and is not working, in keeping
with our theme of "Labor and Management: Preparing for the 21*

Century."

As in the past thirteen years, the conference will offer numerous
family-related activities, including a youth workshop for sixth grade and
up. Family members will be able to enjoy boat trips, swimming, fishing,
water-skiing, bowling, a sauma and exercise room, tennis, horseback
riding, and of course, golf on the championship golf course. The Tan-Tar-
A Golf Club and Spa is the premiere resort of the Lake of the Ozarks, and
most of the Tan-Tar-A facilities will be taken over by conference
attendees. Almost everyone you meet at the Resort will be a labor-
management practitioner; thus, every function is an opportunity to share
information with someone "in the business."

W

Conference Registration

An early registration fee of $135 includes all conference
materials, one social, one reception, and four meal functions. Family
rates for socials and meals are priced to encourage family
participation. The package includes:

Sunday-social, boat ride, "The Ozark Princess" (*refreshments).
Monday-coffee, moming break, luncheon, aftemoon break, reception
with horsd'oeuvres, and entertainment (*refreshments); Tuesday-
breakfast, moming break, boat ride, "The Ozark Princess"
(*refreshments); Wednesday-coffec, moming break, Iuncheon,
afternoon break, dinner and entertainment (*refreshments).

Late registration fee at the door will be $200.
No registration refunds will be given on or after June 4, 1999.
Substitutions are allowed.

Tan-Tar-A, Golf Club and Spa
Accommodations

Tan-Tar-A Resort offers a special conference rate of $95.00 per
day, single or double occupancy. One-bedroom suites are available at
$150.00 per day and two bedroom suites at $190.00 per day. These
rates will be available for your arrival on Sunday, June 27, 1999,
through Wednesday June 30, 1999. Conference. room rates are
applicable from Thursday, June 24 through Monday, July 5, 1999,
based on availability and continuous usage.

All reservation requests must be accompanied by a first night
room deposit, or guaranteed with a major credit card. Resort will not
hold any reservations after 72 hours unless guaranteed by one of the
above methods. Resort will charge the individual for any guaranteed
reservation not cancelled 72 hours prior to arrival date.

Resort reservations must be received on or before Friday, June 4,
1999, (cut-off date). Reservations will be accepted after the cut-off
date at the conference rate as long as there are rooms available.

(Rooms available after 4:00 p.m.)
* Free Refreshments

- allow time to process your request,

Conference
P.0. Box 1713

Robert Crouch
Jefferson City, Missouri 65102

(Phone 573-751-3978)
Mid-America

Labor/Management

contact Robert Crouch at (573) 751-3978.

If this is your first time to attend the Mid-
America Labor Management Conference you
may request additional conference information

by sending your name and address to:

set, sign language, interpreter services, etc. will be providec
one week prior to the conference. For further information,

(Resort reservations must be received
on or before June 4, 1999)
Tan-Tar-A
Resort, Golf Club and Spa
Lake of the Ozarks
Osage Beach, Missouri 65065
TOLL FREE: 1-800-TAN-TAR-A
DIRECT: 1-573-348-3131
rooms available.

RESORT RESERVATIONS

smmodations required such as a spec.
notification should be received no later than

EARLY LODGING INFORMATION
Reservations for the conference will be accepted
After June 4, 1999, at the conference rate as long as there are
*PLEASE NOTE: A reserved reservation at the Resort, if

Y Dot needed, must be released 72 hours prior to arrival date
or the person making the reservation will be charged for the

-+ reserved reservation.
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the employment security fund provided for in subsection (a) of K.S.A.
44-712 and amendments thereto, excluding all moneys credited to the
account of this state pursuant to section 903 of the federal social security
act, as amended, which have been appropriated by the state legislature,
whether or not withdrawn from the trust fund, and excluding contribu-
tions not yet paid on July 31 by total payrolls for contributing employers

for the preceding fiscal year which ended June 30.

SCHEDULE Il — Fund Control
Ratios to Total Wages
Column A Column B
Reserve Fund Ratio Planned Yield
AS00 N OU8F vemmmanrnsss BT s aTa 0.00
4475 butless than 4.500 ........ciiiiiimmiiiireiieeen i ereaenesanas 0.01
4450 butless than 4475 . ... .o rie e 0.02
4425 butless than 4.450 .....cooiiiiiiiiiici e 0.03
4400 butlessthan 4.425 ..o e e 0.04
4375 butless than 4.400 ...t e 0.05
4350 butless than 4.375 ... e - 0.06
4325 butless than 4.350 ......ccuuiiiiiieniiiiiinnrrrren e g N 0.07
4300 butless than 4.325 ... ....ooiiniiiiiiiiiiiirieenerneneeaanenenens 0.08
4.275 but Tess than 4.300 .......covoiuiiiienriereeeeceeeeeeeceeeeeeeenas 0.09
4.250 but less than 4.275 ......c.curereereeeereeeeseeeeerseseseseneseees 0.10
4225 butless than 4.250 .......coiieeiiiniiiiiiiirereeeer e erreenaes 011
4.200 but less than 4.225 ........ccociiiiniirniimeriiriieea e e enns 0.12
4175 butless than 4.200 .......c.oimmiiiieeeeeeeareeanenes 013
4150 but less than 4,175 ....ooiriiiiiiieiireereereeee e renrenenes 0.14
4125 butless than 4.150 ... ..ot iiiiiiiieerere e reaens 0.15
4:100:biatlesgthati 125 oo vionmnns s T e 0.16
4075 butless than 4.100 ...........oviuiiiiitiiieiiiieei e e eannes 0.17
4050 but less than 4075 .......coeiiiiiiiieeeceeereeeen e eeenreaenns 0.18
4.025 but less than 4.050 . .....ciuiiinnrinianiiieniriiiea e raneans 0.19
4000 but less than 4.025 . ... .oiiiiiiiiriiriirieeieeneereen e e naes 020
3950 but less than 4.000 .........ccconiiniiirinereeeeeenreseeeeeraeneans 021
3900 butless than 3.950 ..........ciiuuiiiniiiiiieiniiernreneneenannenrnns 022
3850 butless than 3900 .........ciiiiiiiiiirirre e e e eneenenns 023
3800 butless than 3.850 . .....coiuiiiiiiiiiiiiirieeeee e eeeeeeaenns 024
3.750 but less than 3.800 ......couuiieuiinereenernreerenserresenensnncnns 025
3700 butless than 3.750 .....ccuiiniiieieeeeeeereieeeaeae e veeeenanns 0.26
3650 but less than 3.700 ......ccoiiiiiiieeieieeeecee e ree e aeans 027
3.600 but less than 3.650 .......ciiiiimirrniriiiienerscen i resraennnes 028
3550 butdess than 3600 .oocaismanisivis rssasssissiavnss besrssiss 029
3500 but less than 3.550 .......ooiiiiiiiieieieeeieceen e eeans 030
3450 butless than 3.500 .. ......ieeniniiiiiiiieiee e i e 031

(Schedule IIIA is attached)

HOUSE BUSINESS,
3-5-99
Attachment 3

For rate years 2000, 2001 and
2002, schedule IlIA shall apply.

House Business Commence Lo bor Lo mim.
+ 3

3-5-99
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1!
13
14
13
16
17
18
19
20
21
22

24
2!"
2.
27

29

31
32

36
37

39
40
4]

43

‘umn A
.erve Fund Ratio

4.150 but less than 4.175
4.125 but less than 4.150
4.100 but less than 4.125
4.075 but less than 4.100
4.050 but less than 4.075
4.025 but less than 4.050
4.000 but less than 4.025
3.950 but less than 4.000
3.900 but less than 3.950
3.850 but less than 3.900
3.800 but less than 3.850
3.750 but less than 3.800
3.700 but less than 3.750
3.650 but less than 3.700
3.600 but less than 3.650
3.550 but less than 3.600
3.500 but less than 3.550
3.450 but less than 3.500
3.400 but less than 3.450
3.350 but less than 3.400
3.300 but less than 3.350
3.250 but less than 3.300
3.200 but less than 3.250
3.150 but less than 3.200
3.100 but less than 3.150
3.050 but less than 3.100
3.000 but less than 3.050
2.950 but less than 3.000
2.900 but less than 2.950
2.850 but less than 2.900
2.800 but less then 2.850
2.750 but less than 2.800
2.700 but less than 2.750
2.650 but less than 2.700
2.600 but less than 2.650
"0 but less than 2.600

J but less than 2.550

SCHEDULE HIA—Yuna Control )
Ratios to Total Wages

....................................................
.....................................................

Column B

Planned Yield
0.00
0.01
0.02
0.03
0.04
0.05
0.06
007
0.08
0.09
0.10
011
0.12
013
0.14
0.15
0.16

017

0.18
019
020
0.21
‘022
023
0.24
025
026
027
028
029
0.30

0.31
0.32
0.33
0.34
0.35
0.36
037
0.38
0.39
0.40

11
12
13
14
15
16
17
18
19

EREERNEBRBES

2.450 but less than 2.500 .
2.400 but less than 2 450 .

2 350 buit: Loss thani: QA .. oo ccmsmmmmummeninanmsmsn s pam s s s
2300 but less than 2350 .......c.ccoveniieianeiiaee i raeeareraenerarnes
9950 butless than: 2300, ... ...co5n. - suiiansss soasrid R
2200but less than 2.250 ..........ooneneiiiiiaiiiiasraereaaeneanannns
2150 but less than 2.200 ...........coenvnenieiiiiiciiireisiianininrannaans
D100 bt lesz than 2150 .. cocisvusimmiamaa sy vas s svas
2050 but less than 2100 ........oeneveneeeae e ceaas
2.000 but less than 20530 ........oeviiieniiniiiiiiieiiiiiceeae
1975but less than 2.000 .........ccooiiiiiiiiiriiiiieieiceeaaens
1.950 but less than 1975 .......ccvunineiiiiniienninirecneeiraeineeaninns
1.925 but less than 1.950 .......ccoeiineeiinieiireaeeeeeaerernearnraanennes
1.900 but less than 1925 .........oiieiiriiiiineinrasaisnsnisnssnsnsnnnnnnes

1.875 but less than 1.900
1.850 but less than 1.875
1.825 but less than 1.850
1.800 but less than 1.825
1.775 but less than 1.800
1.750 but less than 1.775
1.725 but less than 1.750
1.700 but less than 1.725
1.675 but less than 1.700
1.650 but less than 1.675
1.625 but less than 1.650
1.600 but less than 1.625
1.575 but less than 1.600
1.550 but less than 1.575
1.525 but less than 1.550
1.500 but less than 1.525
1.475 but less than 1.500
1.450 but less than 1.475
1.425 but less than 1.450

041
0.42
0.43
0.44
0.45
046
0.47
0.48
0.49
0.50
0.51
0.52
0.53
0.54
0.55
0.56
0.57
0.58
0.59
0.60
0.61
0.62
0.63
0.64
0.65
0.66
0.67
0.68
0.69
0.70
071
0.72
0.73

3-2
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HB 2494

T e
1.375 but Less than 1400 ... ...oooooveeeeeeeeeeeeeeeeeeeeeeeeeeeaneeeens
1.350 but less than L375 .....ooeeiireeseeeieeeesnemeeeneeeeanreeeeneneaeens
1.325but less than 1350 ......eeeeeeeeeeeeeneneeeeeeeesseneeeseneeennees
1. 300 Buit Less than 1305 - oo avsvavensovias st it s bovos s P et
1275 but less than 1300 ........c..ouveeeeeeiiieeeeeeeeeessessessesessnees
1.250 but Less than 1275 ......oeeeeeeeeeeeseeeeieeeeeeeeeeeeaneaesennens

L0200 bt T than: 1205 - -+ vuvsssvsss oo oses co e e A SN ST
L1175 but less than 1.200 .......oeveeeeeeeeenennemeeeeeeeeernrnaeeeaeens
1150 but less than 1175 ..vveeevieeeeeeeeassnsenneesseeesennnreererseesenss
05 Bt T TR L T50 covescssvisssvsid s o ea s g s SR s SRS
1100 but less than 1125 ...ccciiviasinisioiininasassssinsiisaninssasnnsinsns
1.075 but less than 1100 .........ceeeesereeerrnnnensseneseesnsnnsreeeseeens
1.050 buut less than LOTS ......oeveeveeeeesennennnssenenenrnnneeeeeneaeens
1.025 brt Less tham 1050 . ....cvvvvinnsssssinsnnsassunsinnssssnssonseinssoon
LO00 But Less than 085 o0 vvvessvsesissbsiins v nasisbe v snss avsis
0.900 but less than 1.000 ........c.coeuinmmnniemineinieineeinneaaerseanenns
0.800 btst less than 0.900 .......o.eveeeeeeseeeeeeeeasseeeesseesesrnenseeeeees
0.700 btst Less than 0.800 .........coeveeeveeseeeeeeeeeieinsnerssrnnnrerenees
0.600 buut Less than 0.700 ............eveeeeseeerseeeeenssseeessnnnreserees
0.500 but less than 0.600 ..............c.eeeeeeeeeeeennnnneeeeensnneeneens
0.400 but less than 0.500 ...........ccceeeeeeereeereesiiessesesssssnsnnas

0.75
0.76
0.77
0.78
0.79
0.80
0.81
082
0.83
0.84
0.85
0.86
0.87
0.88
0.89
0.90
0.91
0.92
0.93
0.94
0.95
0.96
0.97
0.98
0.99
1.00

3=
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the new taxable wage base had been in effect during all of the preceding
fiscal year ending June 30.

(C) Effective rates. Except with regard to rates for negative account
balance employers, employer contribution rates to be effective for the
ensuing calendar year shall be computed by adjusting proportionately the
experience factors from schedule I of this section to the required yield
on taxable wages. For the purposes of this subsection (a)(3), all rates
computed shall be rounded to the nearest 01% and for calendar year
1983 and ensuing calendar years, the maximum effective contribution rate
shall not exceed 5.4%. For rate years 1995, 1996, 1997, 1998 and 1999,
employers, who are current in filing of all reports and in payment of all
contributions due, shall be issued a contributions rate of 0%. To be eli-
gible for the 0% rate for rate year 1995, an employer must file all delin-
quent reports and pay all contributions due within a 30-day period fol-
lowing the date of mailing of the amended rating notice. For rate year
1996, 1997, 1998 and 1999 in order to be eligible for the 0% rate, em-
ployers must file all reports due and pay all contributions due on or before
January 31, 1996, January 31, 1997, January 31, 1998 and January 31,
1999, respectively. However, for rate year 1996, 1997, 1998 and 1999 the
0% contribution rate for such eligible employers shall not be effective if
the reserve fund ratio in column A of schedule I as determined by this
section is less than 1.75%. For rate years 1996, 1997, 1998 and 1999 the
rates in schedule 11A shall apply unless the reserve fund ratio in column
A of schedule III as determined by this section is less than 1.75%.

On January 15 of 2000, 2001 and
2002, the secretary shall report to
- the legislature concerning the

(b) Successor classification. (1) For the purposes of this subsection
(b), whenever an employing unit, whether or not it is an “employing unit”
within the meaning of subsection (g) of K.S.A. 44-703 and ‘amendments
thereto, becomes an employer pursuant to subsection (h)(4) of K.S.A. 44-
703 and amendments thereto or is an employer at the time of acquisition
and meets the definition of a “successor employer” as defined by sub-
section (dd) of K.S.A. 44-703 and amendments thereto and is controlled
substantially either directly or indirectly by legally enforceable means or
otherwise by the same interest or interests, shall acquire the experience
rating factors of the predecessor employer. These factors consist of all
contributions paid, benefit experience and annual payrolls of the prede-
cessor employer.

(2) A successor employer as defined by subsection (h)(4) or subsec-
tion (dd) of K.S.A. 44-703 and amendments thereto may receive the ex-
perience rating factors of the predecessor employer if an application is

made to the secretary or the secretary’s designee in writing within 120 .

days of the date of the transfer.
(3) Whenever an employing unit, whether or not it is an “employing
unit” within the meaning of subsection (g) of K.S.A. 44-703 and amend-

adequacy of the fund. On July 15
0f 2000, 2001 and 2002, the
secretary shall make the same
report to the legislative co-
ordinating council. As a part of
such report, the secretary shall
include any recommendations for
adjustment of schedule IIIA.




