Approved: March 13, 2001
Date

MINUTES OF THE SENATE COMMITTEE ON COMMERCE.

The meeting was called to order by Chairperson Senator Karin Brownlee at 8:30 a.m. on February 21,
2001 in Room 123-8S of the Capitol.

All members were present except:  Senator Jenkins (Excused)

Committee staff present: April Holman, Legislative Research Department
Bob Nugent, Revisor of Statutes
Lea Gerard, Secretary

Conferees appearing before the committee: Janet Buchanan, Chief of Telecommunications, KCC
Don Moler, Executive Director, League of Kansas
Municipalities

Others attending: See attached list.

George McAtee, Director Workforce Training Services, submitted a report regarding the status and
progress of the Neighborhood Improvement and Youth Employment Act (NIYEA). Legislation requires
that a report be filed annually with the Senate Commerce Committee and House Economic Development
Committee (Attachment 1).

Janet Buchanan, Chief of Telecommunications for the Kansas Corporation Commission, briefed the
committee on telecommunications and right-of-way. Currently, neither the KCC nor the FCC regulate the
franchising authority of municipal bodies. Once a telecommunications public utility has received a
certificate of convenience and authority to operate in the State of Kansas, the telecommunications
provider must apply to the city and receive a franchise to construct and maintain its lines across public
right-of-way within its certificated territory. The city collects franchise fees from telecommunications
service providers based on its franchising ordinances (Attachment 2).

Don Moler, Executive Director, League of Kansas Municipalities, testified in opposition to SB 306
(Attachment 3). Cities must maintain control over city property and everyone who uses public property
for a private purpose should be subject to the same rules for obtaining use of the property. The use and
regulation of city rights of way should be negotiated locally between the user and the city.

Rob Hodges, Kansas Telecommunications Industry Association, presented written testimony of principles
of proponents for SB 306 (Attachment 4).

Mike Santos, Senior Assistant City Attorney, Overland Park, in response to a question stated it is one of
the major issues between industry and local government as to whether or not the franchise fee for the use
of public property right-of-way should be payment for the cost of disrupting that property or should be
payment to the community for the value of using the resources of that community. The city’s position is
that the state statute is not in conflict with federal law and the city has a right to recover under the state
statute gross receipts related to the use or the value of that property as it was rent paid.

The Committee questioned if it was possible to have a residential line fee and a commercial line fee.

Mr Santos responded there are multiple issues within that. For example, why should a person who simply
wants basic telephone service pay a greater portion of the fee percentage wise than someone who wants all
the extras on a phone line. Within the residential and commercial groups you would have a disparity
impact on those users.

Meeting was adjourned at 9:30 a.m.

Next meeting scheduled for February 27, 2001 at 8:30 a.m.
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Bill Graves DEPARTMENT OF HUMAN RESOURCES Richard E. Beyer

Gover
ovemer Division of Employment and Training s
MEMORANDUM
February 14, 2001
TO: Senator Karin Brownlee, Chair
Senate Commerce Committee
’a‘(’
FROM: George McAtee, Director( 7 ) W__-

Workforce Training Services

SUBJECT: NIYEA Legislative Narrative Report

Attached 1s the Neighborhood Improvement and Youth Employment Act (NIYEA)
legislative narrative report as prepared by the Kansas Department of Human Resources.
Copies have been provided for distribution to your committee. Should you have
questions concerning the content of the report, please contact me at 296-5115.

GWM:RRO:1p
Attachments
pe: Rick Beyer
Steve Jack
Rep. Barbara Ballard

Senate Commerce Committee

b 2), AcCL

401 S.W. Topeka Boulevard, Topeka, Kansas 66603-3182 Attachment \ s~ \
phone 785-296-7874  fax 785-296-5112 * www.hr.state.c
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REPORT TO THE 2001 SESSION OF THE
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AND TO THE
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Neighborhood Improvement and Youth Employment Act
(NIYEA)

Report to the 2001 Session of the
Senate Commerce Committee
and to the
House Economic Development Committee

Contact and Phone Number: Steve Jack

Grant Period:

Date:

Director, Division of Employment and Training
785/296-7874

July 1, 1999 - September 30, 2000

February 2001

BACKGROUND

A.

Legislation

The Neighborhood Improvement and Youth Employment Act (NIYEA) was made possible
by the 1994 Kansas Legislature through House Bill 2948. The bill was re-authorized
December 31, 1995, as House Bill 3091, which is codified at K.S.A. 44-1401et. seq. The
bill was further amended in 1998 as House Bill 2933. Legislation mandates the following
requirements:

1. Work projects must provide employment opportunities to eligible individuals through
payments for labor and related costs associated with the repair, maintenance and
renovation of essential community facilities; community services and/or work with
low-income senior citizens.

2. Entities qualified to apply for NI'YEA awards are units of local government, non-profit
organizations, Native American Indian tribes, or private businesses that agree to:

a. Submit a plan to provide summer and/or after school employment
opportunities to eligible individuals;

b. Assign a mentor or advisor to each eligible individual employed by the entity;
and

C. Abide by guidelines as may be required by the Secretary of Human
Resources.

d. If the eligible entity is a private business, such entity may provide

employment opportunities that would provide the youth with meaningful and
valuable work experiences other than such community services and
assistance. Such private business must specify in the grant application what
would be such work experience. Private businesses must agree to pay at
least 50% of the individual’'s wages and fringe benefits pursuant to this Act.

& Eligible individuals must be enrolled in and attending school, must be of legal age to

be employed, and must meet Income Guidelines established by the Secretary of
Human Resources.
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Harvest America Corporation, Kansas City

Charles Heter

Executive Director

Harvest America Corporation

14" and Metropolitan

Kansas City, Kansas 66103-1084

Contact: Michelle Olson

Hispanic and other youth were employed by Harvest America Corporation (HAC) in after-school and
summer employment projects. Existing partnerships were utilized with NIYEA worksites in Kansas City,
Leoti, Garden City, and Goodland and new partnerships were forged in Liberal and Dodge City.

Worksites have included: the Franklin Center (KC), NW Kansas Regional Prevention Center (Goodland),
Garden City Community College Talent Search (Garden City), Wichita County Health Center (Leoti), El
Centro (KC), Stepping Stone Shelter ((Liberal), and Dodge City Community College (Dodge City)

HAC Projects will:

Encourage improvement of school performance, as well as a decrease in school absenteeism and
tardiness, and completion of secondary education;

Enhance citizenship skills and promote neighborhood and community pride and responsibility
through ongoing volunteering; '

Improve decision making and life skills; and,

Provide a structured, well supervised work environment to meet special employability needs and
improve employability skills.

HAC's NIYEA youth decreased their school absenteeism and tardiness as reported by school counselors
and school attendance records.

Several NIYEA participants reported that they had never volunteered before joining the NIYEA program.
Mentors, parents and the youth themselves report that the youths’ sense of community increases as a
result of participation in the program. This is demonstrated by members acting as positive role models for
other youth and by helping others more often.

Two NIYEA youth demonstrated their increased sense of community by volunteering at their work sites in
addition to their paid work time. One assists new staff in learning general office duties and computer skills.
She also assisted on a volunteer basis with the Health Fair and Sunday School. She has also assisted
individual community members with interpretations communicating their needs to utility and telephone
companies and in other situations where communication is essential. She has been providing this service
as a community volunteer, something that she truly enjoys. She says it makes herfeel “good inside”. The
other youth helps out by volunteering to cook and clean or cover shifts as needed. He reports an
understanding of the importance of volunteer work.

Another youth has been a great help by volunteering to assist her supervisor, who has Parkinson's. The
site supervisor is on medical leave, and the youth spends a great deal of personal time helping her with her
home office, arranging files, doing light housekeeping, and helping around the home. This NIYEA member
demonstrates great responsibility during her volunteer time.
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Several youth have improved their employability skills by learning to use computer programs to pe. M
data entry. They received computer training at the sites in order to use the software. The knowledge and
skills will be helpful to them in the future.

Five of the NIYEA youth increased their employability by performing interpretation and translation as part of
their work responsibilities. Such bilingual abilities are currently in great demand by employers across the
state and will continue to grow as the Hispanic population increases. One youth did not know how valuable
her bilingual skills could be. She learned in the NIYEA program that strengthening her bilingual skills could
dramatically increase her employability.

One of the worksites reports that the NIYEA youth working there is an inspiration to the residents of the
shelter. The youth always arrives with a positive attitude and has never hesitated in the performance of his
duties. This youth demonstrates on a daily basis that he is learning employability skills such as being on
time, performing what is asked and expected, setting a positive example to others, public speaking, and
making professional contacts. This youth has also learned how to give community members a guided tour
of the shelter.

In general, youth improve their employability skills by their participation. They learn aspects of the world of
work.  Site supervisors report that NIYEA members appear to gain confidence and become more
comfortable with the work environment through participation in the program. They also report that NIYEA
members improve their ability to follow directions, increase their willingness to do different types of jobs,
and can do them well after being shown how. NIYEA sites report that they are very impressed with NIYEA
members’ development and improvement of employability skills.

NIYEA overall increased their grades as reported by the youths' grade cards.

None of the NIYEA youth committed juvenile offenses during the program. The youth who had been
juvenile offenders did not re-offend during the program.

Parents and guardians of NIYEA participants report an increase in responsible actions by their children on
account of participation in the program. Some responsible actions that parents attributed to NIYEA
participation included: going to work on time; coming home right after work; dressing neatly and
appropriately; not spending time running around on the streets; and not being involved in gang activities.
Parents and guardians regularly give HAC staff positive feedback on NIYEA participants' attitudes and
behaviors.

Site supervisors report an increase in appropriate behavior at the work sites. They report that many
participants begin as shy and quiet but begin to fit right in after only a little time at the site. Supervisors
report that NIYEA youth have learned to work with different types of people, become more efficient at their
work, ask questions when unsure of a procedure, and find quicker ways of doing the work. They are
impressed that the NIYEA youth are able to be at work on time, or even early, and work late when
necessary. They report that NIYEA youth are very loyal to their sites, become good team members and
some even become good team |leaders. NIYEA youth let their supervisors know ahead of time when they
will not be able to work on a certain date. Site supervisors appreciate that consideration and
professionalism. Supervisors report big changes in the NIYEA youth such as behaving in amore mature
manner, making better decisions, and demonstrating life skills at the workplace.

NIYEA mentors report that the youth increase their goals as a result of being in the program. Mentors
report that NIYEA youth improve their overall attitude and especially improve their attitude towards
education. The report improvement in critical thinking skills as well as appropriate and positive decision
making.
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several youth had wanted to drop out of school when they started the NIYEA program. One girl felt i e
had no academic plans for the future and did not see a way she could further her education after high
school. She did not drop out of school. She successfully completed the NIYEA program. She is now
planning to attend college. Another NIYEA youth wanted to quit school so he could get a full time job and
care for his young daughter. Because of the NIYEA program he did not drop out of school. In fact he now
recognizes the negative impact that dropping out of school would have had on his child. Because of his
encouragement, his girlfriend, the mother of is child, also decided not to drop out of school. This young
man has set a very good example for other teen parents and for his child.

Ancther youth enrolled in college this Fall after completing the NIYEA program. She reports that
participation in the NIYEA program was a factor in her decision to attend college.

All youth participants, parents, site supervisors, mentors, and school Counselors report that they hope the

program will be continued. All agreed that the NIYEA program has been very useful and worthwhile to
those involved and to the communities in general.
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Stardusters Crime Prevention, Inc., Topeka

Jimmy L. Bullocks, Sr.

President & CEO ,
Stardusters Crime Prevention, Inc.
917 ¥ SE 12" Street

Topeka, Kansas 66607

Contact: Shirley Wishom

Youth will participate in the Topeka Youth Training Action Network (TYTAN) community improvement
process.

Stardusters participants will:

Operate a community garden and remove blight while learning agricultural skills at the Stardusters
Topeka Urban Farm (STUF) which provides free or low cost garden produce to LULAC, East

Topeka Senior Center, Let's Help, Independent Living Resource Center, and Papan's Landing
and,

Develop technical skills, small business management and marketing skills by operating the STUF
Market and Landscaping Operation, which also plants and maintains flower beds in order to
beautify the community, tends to yards and paints houses for senior and disabled citizens, and
improves the safety and livability of deteriorating neighborhoods by clearing and cleaning vacant
fields, lots, sidewalks, curbs and alleyways to assist with rectifying environmental code violations.

Stardusters NIYEA youth worked on correspondence and resources related to preparingtheir on-site
gardens and low income senior garden assistance programs for the year. Work was done on cleaning up
and preparation for planting. Youth worked with the Kansas Army National Guard in advance planning of
their project for clearing additional vacant lots for garden expansion.

Youth received training on business software, faxing, word processing, data base maintenance, Internet
research, etc. Youth created a flyer for the National Guard project. Youth held planning meetings with the
Guardsmen, city forestry officials, etc., and conducted tours of the clean-up area. Youth worked with the
Kansas Power & Light Company to assist with cutting back trees in preparation for the clean up project.

They assisted in finding and writing additional grants to help pay the expenses of the National Guard
project. A Neighborhood Empowerment grant in the amount of $15,000 was secured from the city of
Topeka to assist with the major Model Block cleanup project with the KSARNG.

As part of their community and cultural involvement program the Stardusters NIYEA youth organized and
worked on preparations for the Annual Juneteenth Celebration in Topeka (Black Emancipation Day).
Events were scheduled over June 16-18 at Hillcrest Park. The event teaches cultural pride and respect. It
brings people from all ethnic races together with a lively agenda which includes basketball tournaments,
live music, food, car shows, church services, a carnival, educational exhibits on HIV/AIDS, Healthwave
health insurance for children, free swimming, pony rides, and more.

The youth also appeared before the Topeka City Council and read the Proclamation signed by the Mayor.
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fopeka neighborhoods benefited from the beautification work, the coming together to commemorate
end of slavery, and from the youth promoting other positive activities in the community.



The Pélathé Center, Lawrence

David A. Cade

Executive Director

Pélathé Community Resource Center
1423 Haskell Avenue

Lawrence, Kansas 66044

Contact: Debbie Clark
Native American and other eligible Lawrence youth will:

Assist in the delivery of essential services in the Pélathé Center, including: the food pantry,
community garden, after school programs, tutoring, building maintenance, peer mentoring, Cub
Scouts, substance abuse counseling, and cultural activities for at-risk youth.

Will assist with services at The Boys and Girls Club, The Social Service League Thrift Store, East
Heights School, The Brook Creek Neighborhood Association, The East Lawrence Improvement
Association, D.C.C.C.A. Resident Services, High Hopes, and other agencies within the community.

The Pélathé Youth Employment Project has since expanded. Additional funding, beginning January
2000, was approved through the City of Lawrence Alcohol Tax Fund. This funding provided for a part
time coordinator, additional youth wages and administrative support.

Youth started training and began nine weeks of work experience in nonprofit agencies throughout
Lawrence. The youth attended training sessions in the areas of interviewing, money management, work
place issues, interpersonal skills, and life management. Participants are paid $5.15 an hour and work 5-

10 hours per week depending upon the placement. There were seven 9-week sessions planned for
1999-2000.

Since the start of the program, over 70 youth have participated in employment training and community
service. With the current funding, over 5000 hours of service to the Lawrence community were provided.
The youth provide assistance to the nonprofit agencies in the way of clerical support, janitorial
assistance, youth teaching assistance, and lawn care and maintenance.

The vision for this program is to expand youth employment opportunities that benefit youth with a wide
range of experience, while benefiting the Lawrence community and keeping the youth in school. To
assist in reaching this vision, the Pélathé Center now has an office space at the Lawrence Job Service
Center. Expanding youth opportunities, is a mutual goal of the partnership between the Job Service
Center and the Pélathé Community Resource Center. Cheryl White, Director of the Lawrence Job
Service Center, is very excited about the partnership and sees this as an opportunity for a long range
goal of expanded services with community agencies.

Partners have included:

Lawrence Public Library
Health Care Access
Lawrence Housing Authority
Resident Services/DCCCA
Lawrence Community Theatre
Social Service League
Douglas County Aids Project



21st Century Learning Center at East Heights School
Haskell University Facilities Department

Haskell University Foundation Office

City of Lawrence Parks and Recreation Department
Habitat for Humanity

New Dawn Native Dancers

Boys and Girls Club of Lawrence

Lawrence Humane Society

At the end of the year, eighteen (18) youth were on board at sites around Lawrence including:

Haskell Indian Nations University

Counseling Center

Facilities Management

Roe Cloud/Coffin complex

Financial Aid

Thunderbird Theatre
Health Care Access ' :
Lawrence Housing Authority: Residential Services
Pelathe Center

New Dawn Native Dancers

After School Programs

Food Pantry

Computer Lab

Administrative Services
Salvation Army

A new monthly evaluation procedure was implemented. NIYEA youth are evaluated based on the
elements for being a successful employee. Scores are tracked for improvement and used as a
foundation for training. Elements showing a need are addressed individually with the youth, mentors and
supervisors. Elements include:

Quality of Work — accuracy and thoroughness

Quality of Work — amount and promptness of work accomplished
Initiative — ability to act responsibly without instruction
Willingness to work with others

Relationships with public, clients and others

Dependability — amount of supervision required

Judgment — ability to apply sound thinking to problem situations
Appearance — general impression on others

Attendance — regularity of attendance and punctuality
Participation in NIYEA Program Training meetings

The evaluation procedures have been helpful in supporting growth as evidenced by the increase in
attendance at training sessions and improvement shown on monthly evaluations.

Haskell Indian Nations University is partnering to help train the NIYEA youth in resume writing and job
interview skills. ADECCO is partnering to work with the youth on job hunting skills and to provide
information about possible private sector positions for the older NIYEA participants.

NIYEA program outcomes are being further refined. Current outcomes focus on community service and

producing capable young workers that are able fo transition into the private sector successfully. Many
anecdotal reports suggest that the NIYEA youth are showing increased self-esteem and improvement in
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school performance. Procedures are being developed to allow the program access to school grade.
while stipulating how such information will be used and ensuring confidentiality.
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Salina Arts and Humanities Commission, Salina

Martha Rhea

Executive Director

Salina Arts & Humanities Commission
211 W. Iron, PO Box2181

Salina, Kansas 67402-2181

Contact: Sharon Benson
Salina at-risk youth will:
Be engaged in meaningful work in various community agencies,

Participate in life skills training, work ethics training, cognitive restructuring training (utilizing “Keys
To Innervisions), one-on-one relationships with mentors and supervisors, vocational exploration
and team building with a small group focus.

Additional partners included: USD #305, the Salina Area Community Roundtable, Planning Council's
Youth Development Task Force, Community Access Television, Lakewood Discovery Center, Salina
Community Theatre, Salina Art Center (including the Connections Collection and the Smoky Hill River
Festival Program), Smoky Hill Museum, and the Rolling Hills Refuge.

The first year, students worked at Community Access Television, The Salina Public Library, The Salina
Community Theatre, and The Salina Art Center on a regular basis from January through the following
May. During the Festival and into the fall we had two students working as assistants to a Lawrence artist
who was working to complete a mural for the Salina Bicentennial Center.

All of these students completed their work assignments, with the exception of the student at the
Television Station, who had to quit his job, because he broke curfew with his foster parents (the foster
care situation was very challenging - not always positive for him). He has continued to work there as a
volunteer from time to time.

In the second year, the agencies with the more difficult students were not willing to put in the time that we
required to enter into the mentor-relationship. The two agencies that were happy with their student
workers continued.

Two of the students (Art Center and Community Theatre) continued their work assignments until
September of 2001. Both of these young ladies established firm working relationships with their
organizations, and grew a great deal from the experiences. The young woman who worked at the
Theatre graduated from clerical work to assisting the Director of the Theatre's summer camps (play
production) for elementary students, and went on to star in the role of the Queen in the summer high
school level production "Once Upon A Mattress". The young woman who worked at the Art Center was
able to buy a car with her earnings (very significant as her family is very low income) and truly grew from
a very shy young girl to someone who is articulate and can maintain good eye contact. She has identified
a career as an art teacher because of her time at the Art Center. Both of these young women benefited
greatly from an ongoing relationships with their work mentors, and from working in an arts organization
where they were given clear responsibilities of their own to perform on a regular basis.

Staff maintain contact with most of the former students and all are doing well.
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HTVES AN CORPORATION .. serving migrant and seasonal farmworkers and low income families in Kansas

Jenny Tavares, Chairperson
Charles Heter, Executive Director

October 12, 2000

]

" George McAtee
Youth E & T Programs and Technical Assistance Coordinator
KDHR
401 Topeka Blvd.
Topeka, KS 66603-3182

Dear Mr. McAtee:

Enclosed please find Harvest America Corporation’s quarterly report for the NIYEA program quarter July 1, 2000
to September 30, 2000.

We are very happy that the NTYEA program will continue through Harvest America Corporation! We look forward
to continuing to work with your office to make the program a success.

We have received some letters from sites and one from a former member about the worthiness of the program that
I thought I'd pass on to you. Please feel free to share these letters with others.

If you have any questions or need additional information, please don’t hesitate to contact me. Thank you.

Sincerely,

NS

Michelle Olson
Director of Program Operations

Enclosure

pc: Lina Egea, Area Director
Barbara Fernandez-Avyala, Area Director
Charles Heter, Executive Director
Dale Nippert, Area Director

Headquarters:
14th and Metropolitan, Kansas City, Kansas 66103-1084 Phone (913) 342-2121 Fax (913) 342-2861 E-mail: harvestamerica@harvestamerica org

Area Offices:

(] 1201 First Street, Space B [ 118/ Grant Avenue (] PO. Box 752 (3 14th and Metropolitan ro ‘Box ?fp L1 EAD Job Service
Dodge City, XS 67801-3919 Garden City, KS 67846-5411 Goodland, KS 67735-0752 Kansas City, KS 66103-1084 Lenti, KS 0/861—9770 807 § 51«\31535 e\‘:&ﬂue
Phane (316) 225-7022 Phone (316) 275-1619 Phone {785) 899-3878 Phone (913) 281-2781 Phone (316) 375-2548 Liberal, K5 67801-4193

Fax  (316) 225-7022 Fax  (316) 275-1762 Fax  (785) 899-3878 Fax  (913) 342-2667 Fax  (316) 375*254% Phone (316) 624-6847



October 11, 2000

To whom is may concerned:

My name is Martha Arana, and I was a participant with the Harvest America program for
about a year. When I enrolled with the program I was a senior at Garden City High
School at the time my grades weren’t very good. I started working for Lydia Gonzalez.
When I started working I was very quiet and shy and I didn’t know a lot of things.
Through out the year I gain more confidence about my self, I leam so many things that I
think they will help me in the future. This program has helped me prepare for the future,
it has giving me confidence and experience, mostly because Harvest America was the
first job I ever had.

Like I said before,I was having some problems with my grades but in order to stay in
Harvest America I need to have good grades, they motivated me to work harder and to
keep my grades up. Harvest America is a great program because it helps of kids get a part
time job and gives them a experience to work with others and be more sociable. It show
us how to be responsible with our work and that helps us prepare for the future.

Sincerely, p
K,k(l, L’& K’LG\' ( /" /V_ Lol O
Martha Arana
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GARDEN CITY SENIOR HIGH SCHOOL

1412 N. Main St.
GARDEN CITY, KANSAS 67846
FAX 316-276-5176
(316) 276-5170

October 11, 2000

To Whom It May Concern:

| am writing this letter n support of the Neighborhood Improvement and
Youth Employment Act program. | know that the program has been in existence
for the past several years. During this time the program has served a number of
teenagers in our community. In many cases, | have seen students improve not
only in school attendance and grades, but also in their self-image.

| hope that Harvest America will continue to provide thié program for the

benefit of our students and community.

Garden City High School Counselor
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DATE: October 12, 2000

TO: Barbara Fernandez, HAC Northwest Area Director

FROM: Art Lovington, Sherman County Sheriff's Deputy & Community Corrections
Officer

RE: NIYEA Program

| deal with situations that bring me into contact with youth daily. Some who have
passed the at-risk stage. They are at a point where they are looking at long jail time or
even prison. In my 12 years of law enforcement | have had to transport these young
men and women to a place where they will face serious adult situations and
consequences.

It is disheartening to see these young people go this route. Because most of
them aren't “bad” kids. They may have come from dysfunctional families or have had
something happen to them in their lives which made an impact, which has become a
barrier for them. '

| believe that if some of these kids had been given the opportunity to take
advantage of mentoring programs such as those of which NIYEA provides, the
possibility of these young people not being in the situations in which they are now
would be great. The fact that they got into trouble or made some not so wise decisions
did not make them unfeeling and unwilling to want to improve themselves and their
lives.

| know we cannot get all troubled youth to make positive changes, but if we can
get only one, that is one more point for our future.

If Harvest America Corporation can get the NIYEA Program going again, | will
certainly support it.

Thank you
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TOWARD A the northwest kansas
jonal prevention center
DRUG-FREE regiona

1701 main

goodland, kansas 67735
(913) 899-3848

fax 899-3848

DATE: October 12, 2000

TO: Barbara Fernandez, HAC Northwest Area Director

FROM: Cris Lovington, Prevention Specialist

The NIYEA Program encourages self-esteem, confidence,
responsibility, hard work and more. Many of the qualities it takes to
achieve goals we set aside to improve ourselves and our lives.

Many times we “brainstorm” about ways we can encourage
our at risk youth to “change their ways,” but we don't always
provide resources which will catch their attention. NIYEA does just
that; a job, positive mentoring, a nice environment to work in,
experience, and of course the money certainly doesn't hurt.

The NIYEA Program was truly an asset to our community

youth, and if there is any possible way it can be started up again |
totally support it.

Thank you
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SI—IERMAN Sherman County Health Department Phane: 785-399-4888
COI | bl' | 'Y 1622 Broadway Fax: 785-899~4891
Goodland, KS 67735

E-Mail:sheohlth@goodland.ixks.com
=S e e e T

October 12, 2000

To Whom it May Concern:

This letter is in support of the NIYEA Program. 1 think this is a wonderful program
and a great opportunity for our youth. With my job position here at the Sherman County
Health Department I see a lot of teens with some great potential. If given the opportunity
our youth could use NIYEA to help them meet their goals.

Our youth are tomorrow’s society and it would be a shame to see a program like
NIYEA not be available to them. My daughter was employed under the NIYEA Program
and she really enjoyed it plus she found it very helpful. I personally think it helped her
build her self-esteem, self-confidence and communication skills. T am very grateful that
my daughter was given such an honor to work under NTYEA. This is an experience she
nor [ will ever forget. T only hope my other children and other children have the
opportunity to be so fortunate.

Without these types of programs many youth might never get a chance to get such a
challenging and rewarding experience. It is a chance for them to do something for the
community as well as for themselves.

Sincerely,

7 /7%//%/@

ma Benavides
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Stardusters Crime Prevention, Inc.

917 1/2 SE 12th St., Topeka, KS 66607
(913) 233-5834 - Fax: (913) 354-1115

Wi AC QItoer

1978 - 2000

PRESS RELEASE |
7/05/00 | z Z

George McAtee L ‘é XECAE E LSE N% E
Ks Dept. of Human Resources R —————
401 SW Topeka Blvd. f Stardusters Crime
Topeka, KS 66603 i Pre\:eﬂtion, Inc.

INVITATION TO NIYEA KSARNG STUF PROJECT MEDIA DAY

Stardusters Topeka Urban Farm, STUF is where youth workers are employed in Partnership with
the State of Kansas through the Department of Human Resources, Neighborhood Improvement
Youth Employment Act KDHR NIYEA. Students from 5 of the 7 area high schools work
together to improve Topeka neighborhoods. We plant and harvest urban vegetable gardens and
give the produce to senior citizens.

On July 8th a convoy of the Kansas Army National Guard KSARNG will arrive in Topeka to
begin a Community Engineering Project at STUF. The KSARNG will clear a 4-6 block area of
trees, debre etc., to allow expansion of our gardens. A “media” day is planned for Tuesday, July
11th at 9:30am, we hope you will attend with other dignitaries, i.e. the Adjutant General
Gregory Gardner, City of Topeka Mayor Joan Wagnon, etc.,

McAtee, contrary to adult public opinion, all youth are not looking for more ways to play and
party. Working a job, earning money, making positive things happen is where we need business
and community support. This job opportunity has had a real effect upon our performance. It
allows young people to work and earn money, enabling us to be positive and stay in school.

The KSARNG project proves Young people with support, are making a difference in Kansas
Low-income Neighborhoods. We have enclosed a flyer, we appreciate your time and look
forward to meeting you in person.

Sincerely,
TaN%ié{}%f 1shomi
Hayden High School

Enclosed: STUF Youth Job Training and Community Revitalization, flyer.
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KANSAS ARMY NATIONAL GUARD
891 COMBAT BATTALION

Making a
difference
n East
Topeka for
2 weeks in
July 2000.
The whole
community
1s thrilled

Pictured here are a few of the about this
guardsmen who will be working on wonderful
the project project.

‘3% TO HELP CLEAR 4-6 BLOCK}
AREA IN JULY 2000!

For more Information (785) 233-5834

In Jomt partnership with Stardusters Topeka Urban Farms

KS Dept. Human Resources - NIYEA, City of Topeka, Housing Neighborhood Dev., KS Power & Light (KPL)
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Saturday, June 17, 2000

= .Juneteenth |

EDITORIALS

Celebrating freedom

n June 19, 1865, Major Gen.
o Gordon Granger arrxved in

Galveston, Texas, to, "
announce the end of the le War
and that the enslaved were free.

The proclamation Granger read to
the people of Texas started out:

“The people of Texas are informed
that in accordnce with a Proclamation
from the Executive of the United
States, all slaves are free. This involves
an absolute equality of rights and .
rights of property betweenfmmer mas-
ters and slaves, and the connection.,..
heretofore existing between them”"‘
becomes that.between. mpb%w and,’
ﬁ'eelaborer’}’r I AET %?g

Althought the’ message‘came two*

7"

“‘f‘a

| m Juneteenth Is the oldest

known celebration of the
end of slavery.

however, and today Juneteenth is
widely celebrated, not just in Texas,
*'where it is an official holiday, but '
all over the country, including Tope-
‘ka.

The Stardusters Juneteenth 2000
Celebration will be held today and
‘Sunday with a variety of activities at
Hlllcrest Commumty Center, includ-
mg basketball; a car show, musical

" ntertamment and talent show
& today On.Sunday, the Rev. Ron Las-
3 siter will conduct an 11 a.m. church

and a half years after: Premdent . »,,, . service; whlch will feature choirs

Abraham Lincoln had sngnéd the i

from several area churches. Free

Emancipation: Proélamiﬂd?l*.l’un@ 'swxmmmg, a'carnival ‘and pony rides

19, brought Jubllatlon and celebra-
tian, which were dubbed June-I“ i ok
teénth. . . .. re i

Of course, we all know that the 2
wqrds were not automatically trans—
lated into actions, especially when
it tame to “absolute equality of

rights and rights of property.” Nev- i
ertheless, the spirit of the prpclaman

T IR

tion is reason to rejoice. :

Originally, celebrations were pri=i-t

marily African American events, .
with little participation from others,
and eventually Juneteenth lost out -
to July 4th as the day to celebrate
freedom.

-will be available in the afternoon
“along with’a domino tournament,
political speakers and more live
eentertainment. :

" Juneteenth still celebrates Afri-

- 'can American freedom, but it also

_'encourages self-development and
respect for all cultures. And cele-
brations today reflect that, with
more diverse participation:

:2There also is a push to get Presi- _
dent Clinton to proclaim J uneteenth*‘;
an unpaid national holiday, sdme- %
thing that-would boost its proti- .-
nence and serve'to remind us how
far we have come in race relations

The civil r1ghts,movement ofj;he,:ﬁ? andm&equallty in this coun{try —
1950s and ‘60s spazggd ar resurﬂgﬂé‘gce .and how, far we have yet to go,

\Q\
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Readers share memories of one of the
most important days in their lives.
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Stardusters teens put on Jur eteenth

For sccond year, youths organlze annual celebratlon

By FLOYD LEE
The Gap_ltal—Joumal_ .

Topeka = teenagers demon-
strated that young people could do
gomething positive for the communi-
ty. This year, they are doing it again,
blgger and better.

). For the second year in a row, the

Sturﬂustem Youth Workers have.
organized the three-day Stardusters -

Juneteenth Celebration on their own.
. The z‘Brd annual Stardusters event,

“Juneteenﬂh 2000, held Satirday at. .
Center,

~ Hillcrest ™ ' Community
'mcluded a three—an—three basketball
l;ﬂurnament and car show and talent
. show ‘competitions;, as well as live
ente‘rtamment A full day of activities
also'is scheduled for today.,

“The first year was so successful,
they took it over,” said Jimmy

o P & _‘ 4 LI -Bullacks presldent and CEO of
t last year’s Stardusters June-
teenth celebration, a group of

Stardusters.

“People were saying that young
people weren't doing positive stuff in
the community, so the Stardusters
Youth Workers organized this event

to prove that young people could do

some positive thjngs." Sald TaNelsha
Wishom, 17.

- Wishom, along w1th Thomas Ross,..
18 Aqulla Wilson, 17, and Humberto'

Gonzalez 16, co-organized the event
‘The Stardust Youth Workers

expanded the celebration this year,
mvolvmg more people and adding

more churches, Wishom said. The
basketball . tournament, i which
received a good turnout, was held for

the first time. First-, second- and
third-place trophies were awarded in

the tournament, and also in the car

show and talent show competitions. ‘
Juneteenth : ' commemorates  the '

date of June 19, 1865, two years after '

President  Lincoln had sighed the
Emancipation ‘Proclamation '
5lavery. Gen. Gordon Gr
Union troops arrived in

Texas, on that day and ml‘orﬁ‘led thi
last American slaves, those of: Texus
that they were free. June 19 was even-

~ tually termed “Juneteenth” — a time
- toremembér, to celebrate freedom; to
' pray and to bring people together,

“It doesn't matter 'who you are, or

what you are, it's a celebration for. all‘ .

races,” Gonzalez said. .
Today's scheduled activitles at

Hillerest include a church service
and gospel concert at 117 am._
directed by Pastor Ronald K. Lassiter

of Faith Temple Church of God in

Chv ist. A carnival will begin at 3 p.m., :
frée swimming will be offered from 1
'to 4 p.m,, and pony rides will be made
: avmlable nfter 4 p.m. Dominoes and -

gl on ‘and
"be offered. HEalthWave child insur-
.ance registration, which began Satur-
“day, willicontinue today from 1 to 4

pm. 0o

Sponsnrs and partlclpating bus: -

nesues Involved with “Juneteenth
2000" are Parks and Recreation. of

Topeka, the Promote Topeka Find of .
the city of Topeka, American Family -
Northern -

Insurance, = Burlington
Santa Fe nnd State Farm Insurance,
For more information about Star-

“dusters -oF Stardusters Youth Work-

ers, call 233-5834.
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PROCLAMATION
By the Mayor

WHEREAS. Junciecnth is the oldest known celebration of the ending of slavery, dating back 1
/865, it was on June 19™ that the wmon soldiers, led by Major General Ciordon
Granger, landed at Galveston, Fexas, with news that the war had ended and the all
slaves were now free; and

WHEREAS, Fresident Lincoln's Emancipation Proclamation became official Jamuary 1, 1863,
But the Emancipation Proclamation had little impact on the Texans, until the
surrender of General Lee in April 1865, and the arrival of General Granger s
Regiment; and

WHEREAS, one of General Granger's first orders of business was to read to the people of Texas,
general order number 3 which began most significantly with: “The people of Texas
are informed that in accordance with a proclamation from the executive of the United
States, all slaves are free. This involves an absolute equality of rights and rights of

property between former masters and staves, and the connection heretofore existing
hetween them becomes that between employer and free laborer™; and

; i1 . 1 » .

WHEREAS, the celebration of June 19" was coined “Juneteenth” and grew with more
participation from descendants. The Juneteenth was recounted ays a time for

reassuring each other, for praying and for gathering family members; and

WHEREAS, the City of Topeka celebrates this freedom day and recognizes Stardusters vouth
workers who will kick off Topeka's Juneteenth (J2K) Festivities with a parade, Friday
June 16",

NOW, THEREFORE, I, Joan Wagnon, Mayor of the City of Topeka, Kansas, do hereby
proclaim June 16-19, 2000, as

JUNETEENTH DAYS

WITNESS WHEREQF, [, Joan Wagnon,
Mavor of the City of Topeka. Kansas, do here
affix my official signature and the Official Seal
of the City Topeka, Kansas, this 8" day of

June, 2 OQQH ;
: 7 {H:}/" /
J + Fd

A PEE on g
./ /| Lbel e f’//*— (Cfildie

‘;&?{ Wagnon, Mayor §
* pA
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¢ /American Hlstory

% Plaek History

35 . L e\
Yy | On July 4th, Americans _celebrate their independence from Yy
‘: British rule. On June 19th, millions of Americans celebrate their T4
T?x independence, not from monarchic tyranny but from slavery. The :*L
“*x' “day” the chains fell away is as mythical a notion as is the “day” of ':{
‘H" our independence from Britain: both occurred over time and, in the A%

A% case of black independence and equality, i1s a struggle which :* k

A’—?, continues today. \H'
i ¥
Ak Nevertheless, on June 19, 1862, President Abraham Lincoln — «-%

{4 Dbegan the struggle toward equality with his presentation of the Ak
4x Emancipation Proclamation, which outlawed slavery in all the states &*L
%% and which legally recognized black people as free human beings ;‘g
4y~ rather than property. That proclamation, however, did not end g
\;{_}; slavery, for the Civil War raged until April of 1865, when Robert E. ¥y
wn Lee surrendered. On June 19, 1865, three years after Lincoln’s 4{
é’\‘\i Emancipation Proclamation became law in the “free” states, General Ly
‘ Gordon Granger read the Emancipation Proclamation to the Texas ,{

‘}&; Congress and thereafter granted black people equal rights before the :*
f} % courts as white people and legal security in person and property. ‘:%
N Y
4 The day became known as “Juneteenth,” an unofficial holiday %%

| “!l’? most white Americans may never have heard of. Yet it is a source of 7
*{*F pride, a source of hope for the millions of black Americans who 1:”1
;?'?; rejoice each year on this day in celebration of their freedom and in *“‘i

{4  the struggle for equality which continues to this day. A%
i 0
A5 Ak

FA “Juneteenth?” sxsixmsos



JUNETEENTH 1999 PARADE

-

g

A AT A A A AL
¥ All the kids loved O.C.
¥ the Old Country Buffet
"\ Bee, he's very popular.

% %
S

The National
Park Service
donated their
time and the use
of their Monroe
A School

” Historical Site

PPPPOPPPPPPPPPOPPPPPPPPYP
?  Most of our area news stations came out to the

g site after the parade to support Juneteenth
4
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Cay S how 99

Wonderful turnout, we're already gearing'up for next
year! 1

-2
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I Carg from all over the United States participated |

L—_—_—_--------—--—-----—-J

hanks Councilman Alcala for supporting & attending. We hope
your friends and relatives who came with you enjoyed themselves.



- El Shaddai

. = - Ministries and

P - [ aith Temple
“CO.GAC came
2 ~ together to spread
_the good news

This is an example of Christ’s
messengers working together

......................................

8 . Pastor of

: Lassiter, ;
}- El

* is Pastor

- Rev. - Rev. Tom
*Ronald * Watson, is

mn-émmm

. of Faith
- Temple, : Ministries,
:C.0.GLC C.O0.GLC

The services featured Sista Revelation, a positive
gospel rapper from Los Angeles, California. .

We give acknowledgement to Councilwoman Betty Dunn who also attended Sunday services.

\-2x



Church Services|

Continued

VLR R R R R e 5 R R T 2 2k T T T T 2 VY
VMr. and Mrs. Lassiter have »
been wonderful supporters of 2
Juneteenth over the years. 2
Thank\hu!ﬁ

¢
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loved the
Children’s
i Cornival

JREIL A

. Check out the girls
in the sphere

Js o o o @

The
(arnival
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\WE HAD 55

Y SWIMMING ON
Y SUNDAY

NLLPPLPLPSSSSSSSSSSSSSS

- Swimmers were Greeted By
the lovely Tawana McClinton

<2y

We also had
free pony rides
on Sunday




The domino
tournament
Was very
successtul

Pastor Tom Watson in the background, either learning or
teaching Dominoes.

CONCESSIONS

WWW

‘5 %, e LI T SR R S P e 0 & umares s ‘
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sLookat &
gthe youth g
gworkers g
d
U'hard a?t g
wwork in g
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g concession g
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Juneteenth - Continued,
The 20th Century Finale!.

A few of Starduster’s Youth Workers.
Thanks, to our wonderful volunteers, the 1999 Juneteenth Organizers.

Relax,
Enjoy and
visit with
old & new

friends.

Councilwoman
Betty Dunn

Councilwoman Vennessa Hill and
Councilman James McClinton

: Spccme Iﬂanés to:
* Mayor Wagnon and the Topeka City .
- Council for their support of the -~
- “Juneteenth” through the Promote -
.. Topeka Fund of the City Of Topeka. .
**‘ *Your support is greatly appreciated!

_;{; From Stardusters Y outh Workers

ot i s o e
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ENTERTAINMENT

Sista Revelation
Las Angeles. CA

Voices of HOPE,
Wichita, KS.

Dale DeClerck. Bigshot, Mgt. 4 _4 \ N AL

s SE LB AR OXT @t

KRAMNEVES,
Las Angeles. California

MC Talent Show : - _ :
California Performers




COFFMAN, DeFRIES & NOTHERN

A Professional Association

Providing Legal Services in the areas of Taxation, Estate Planning, and Business Matters. N
534 South Kansas, Suite 925 * Topeka, KS 66403-3407 * Telephone (785) 234-34461 * Fax (785) 234-3343 2

|

1805 S.W. 71ST Street  Hoartland Park celebrating

Topeka,KS 66619
Bhone: T85.R624781. &, Fusstesnih JntoThe [vew

Fax: 785-862-2016 Millenium!!




Central Business Products:
357-7812 located at 904 SW 6th

5:101%XOIOXO“'*I'X’vavx0:*10}010?}0}010}'::;:
* Brooks *
) s 3
¢ Hair Salon- g
o Relaxers, Curls, Barber on duty.-

S S |
(S Dudley Products- Specializing In ¢!
;:: African American Hair. ;::
»:1 3664 SW Topeka Blvd. Phone: 267-4020 .:<
rad rad
&S 3

O-O-OVVODOO OO OO

N
| o AMERICAN FAMILY
A0 HOWE NSRS HIALTH AHE

JAMIE MINNISS, Agent

215 SW GTH AVENUE
TOPEKA, KANSAS E6HO]

Offies 785-235-0700
Fax 7H5-233-1671
Calyiar T05-554-3046
- Itail; s s ¥ amlwm.com

IF YOU ARE_LOOKING FOR A BANK THAT MEETS
ALL YOUR FINANCIAL NEEDS, LOOK TO UMB.

CHECKING ACCOLNTS &
SAVINGS ACCOUNTS

AUTO LOANS
MORTGAGE LOANS
INVESTMENT SFRVICES
IRAS

CDs

COMMERCIAL & SMALL
Busingss LoaNns

B ANK
2100 SOUTHEAST 29TH STREET
5923 SOUTHWEST 29TH BTREET
B30 SOUTHWEST LANE
2014 NORTH TOPEKA BOULEVARD
TOPEKA, K5

FAERARSEFE DML

umb,com
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635 S. Kansas
b v reyr $9000089090800000309999Q

o ' 214 g Wolf’s Cameras, g
g Camcorders, and g

3 Computers. 3

2 235-1386 9
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| Helping to Develop
Juneteenth into the New
Millenium




HEATING - COOLING

Humidifiers

Electronic Air Cleaners

Automatic Digital Set Back Thermostats
Furnace Repair

Furnace Replacement
Ductwork

Sheet Metal Specialties

Air Conditioning Replacement

Parts & Supplies

N 1520 E. 10th 232-2916




~ Bowser-Johnson Funeral Chapel |

Celebrating Stardusters “Juneteenth 1999"

Bowser-Johnson Funeral Chapel

Service with Dignity and Integrity
723 SW 6th Street
Topeka, Kansas 66603
(785) 233-3039
Larry D. Johnson, Proprietor




LANE S ELECTRIC

[.icensed Electrical
Contractor

3600 SE Powell
Topeka, Kansas 66605
Phone: (785) 266-8312

Have Tools Will Travel

IN JOINT PARTNERSHIP WITH
Stare oF Kaxsss

DiparTvENT OF Humay RESOURCES

Neighborhood Improvement Youth Employment Act, NIYEA

Bill Graves, Govemor

Males and Females between the ages of 14-21

2 - 6 hrs per day/minimum wage (flexible hours)
You will be trained in Agriculture, Landscaping,
marketing, sales, advertising, public relations and
administration.

purpose is to keep teens in school and off drugs,
while teaching them to be productive citizens and

gain pride in their community

THANKS
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Stardusters
would like to thank the following
for their contributions to the
1999
Juneteenth Celebration

1.2.2.8.8.8.0.0.0.0.0.8. 6.8

American Family Insurance

Brier Development Co. Faith Temple Church of God in City of Topeka- Promote -
Brooks Dentistry Chnist Topeka
Bigshot Management Goodyear Tire & Rubber Co. Pepsi Cola Bottling Company
California Entertainers Hallmark Cards Inc. Sears Roebuck & Company
Carlos O'Kelleys Health Wave Shawnee County Sheriff
Central Business Products Heartland Park Topeka Department
Curtis Pitts Hypermart USA Topeka City Council
Coffman De Fries & Northern K-Mart-East Topeka Parks & Recreation
Debacker’s Heating & Cooling KSNT Topeka Fire Department
Ebenezer Missionary Baptist Medivac Med America Topeka Capital Journal
Church National Park Service Topeka Police Department
Ed Marlings Fumiture Store Old Country Buffet Voices of Hope, Wichita
El Shaddai Ministries, Church Oldies 102.9 Kansas
of God in Christ Wal-Mart
They supportus —  Lets support Them!

2 2 24 26 24 2 2 24 24 24 24 4 24 2 2 24 2 2 2 b 6 26 24 26 6 X 4 ¢
2% X 2 2 2 2 2 2 3 26 2 2 2 3 24 2 2 2 4 b 4 3 24 6 26 2% 4 6 ¢

*********************************‘k**

Special thanks from the Desk of Jimmy L. Bullocks, Sr.,
President and CEO of Stardusters.

8 ’d like to take this time to thank the young people from 5 area

8l High Schools that worked together to make the Juneteenth a §

fl Memorial Affair. I’'m even more impressed with them because
while accomplishing the “Juneteenth” they also developed

Starduster’s STUF Program to another Level. The STUF Program §
is a community Effort which provides fresh fruits & vegetables to |4
Senior Citizens (STUF - Youth Accomplishments for 1999

8 follows) E




Welcome to
the beginning
of the STUF
season.

Ashley

The STUF garden in the beginning
stages, before we put our souls into it.

Worker, Anthony, as
usual, working hard.

icked up many
or the future.
We feel as though this sn't just

0000 0 0t e e o e

ajob. but s also a

e

* : TaNeisha, if we plant they will come!
I I *In Joint Partnership with State of Kansas Department of Human Resources-NIYEA* I
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SEWORCHEENS L
4TLUMC&E%THPHM?
SENIOR CENTER

& HERE IS

& TANEISHA,
| HUMBERTO, AND
=8 [ ARON GIVING
@8 O(UT FREE

S | EGATABLES

B 70 SENIORS AT
L ULAC

MRS. LOPEZ IS
GIVING
INSTRUCTIONS TO  §
THE SENIOR CITIZENS |
THAT CANNOT SPEAK &M
ENGLISH. 3

ﬁﬁ%%ﬁ%ﬂ%%%ﬁﬂ%ﬁ%%%%ﬁﬂﬁ%ﬂﬁﬁ%

HERE ARE TWO BEAUTIFUL LADIES
#{ AT THE EAST TOPEKA CENTER WITH
THEIR VEGGIES!

)i,
LBl BB B BB PP BRI L P EBP P B 5555855558 8-8:4

M%W?f??’%%
A

\\S



Jlz Al
7N : 7IN
Al Als
7 Al

TaNeisha , Humberto, Tim, and Laron are
just hanging out with three senior citizens
from Lulac. The seniors greatly enjoyed our
visit and our free vegetables.




KANSAS ARMY NATIONAL GUARD
891 COMBAT BATTALION

Making a
difference
in East
Topeka for
2 weeks n
July 2000.
The whole
community
is thrilled
Pictured here are a few of the about this
guardsmen who will be working on wonderful
the project project.

I3 8 TO HELP CLEAR 4-6 BLOCK
AREA IN JULY 2000!

For more Information (785) 233-5834

In Jomt partnershlp with Stardusters Topeka Urban Farms

KS Dept. Human Resources - NIYEA, City of Topeka, Housing Neighborhood Dev.. KS Power & Light (KPL)
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Stardusters Topeka Urban Farm
STUF’s VIP Tour June 2, 1998

ﬁﬂjﬁjﬁﬁj‘jﬁﬁﬁﬁﬁjﬁjﬂjﬁﬁJuuuuw

ﬁ VIP TOUR - JOAN WAGNON j
Yy MAYOR. | Y
j{ CITY OF TOPEKA ﬁ
VIVIIIIIIIIIIIIIDII DD I DD I
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— Chyls Ochener/The Capitai-Journal
Stardusters director Jimmy Bullocks Sr., right. passed on some of his gardening knowledge to Laron Caldwell, 16. on
Monday while they harvested vegetables from the Stardusters Topeka Urban Farm. The Stardusiers farm program gives local
vouths an opportunity to affect the community in a positive way by growing the crops and donating them to semar citizens

\-\ A\
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Fall/Wintar 1

Center Staff Profiles,
Part 2

de.

Danilel Butchef

My Narows iv Dl Dutidior | am 1Y yuar old Minajuagjon Likotd Sieux from

La Pam, South Daketa #{leyumn: River Reswrvalion, | am a graphic design |

major and also 3 sophomaure sl Haskell [ndian Nattosa Urgvemsily, | have work
in e NIYEA Frploymaast Project for the past two yesns. | plap mm condnling
my education af Mye An Bntisul: of California ip San Diege or tha Minneapoliy
College tf Art and Desigh 18 Mingeapulis, Minmactain the Fall of 2001, Unatid
thon 1 plan on greduating with ag AA degrec In genoral educalion during the
Ipring 2001 swmmier

When [ find pinred wothing fir FEIahe. | was raking larven. picking up bash, |

PELATHE COMMUNITY

Filathé SRARTERLY n

| REAL Dollars Update:
'LTO Honors Poet
Langston Hughes

!

|

| The REAL monay is in crculation. Individual 3R Wiiam S. Burrsaghs
{‘ bucks, 1R Pelathe notes and the new reléased 10R Langston Hughas
: dolarg are avalatle for sake at Liberty Hall Box Office and Free Stale
{ Credit Unlon. tn this lgeue of the Pélathd Quantarly, we've published

i Lengston Hugtwes' Lal Amarica Be America Again in recognition of

i printng of he Langeton Hughes LNl Hughes was one quarter

! Cherokee and this makes him the second person of Amencan Indian

| ancestry recoghized an LTO REAL curgncy!

1

* Dozens of localy owned businesses are charter mambers In the The
lswrence Trade Orpantzation. Membership le oten (p both musingss
i 8 ard individUals. It you are ImMeresmed in becoming a Member and

| would fke more Information, please cantact Boog Highberger at 843-
i (995 or boog53 @ uno.com. John Cougher or Krix Olsen 31 B41-5788,

! Lawrence Trade Organization
¢ PO Box 1542

. Lawrengs, KS 66044

}’ Hp /o Jawrencs, ks, s/

Pelathd Real Dollers alesady in circulation

I
‘ KanArts Co-sp s Wintar Fota Laco Project

|
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iz one prgand Zatien thad | san say U'm pruwd (o bs 2 part of
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Arrielle Brown

MY pats: in Ariellc Brotn and [ am a Narraganset( [ndian from Rhode 1alang,
| have coma o Katwse hicawc of [lakdl Indian Nationa Lnivenity. | have
treen o t |-Jankefl for fou icimanoen now, el Yume boen with the New Dawn Nabive
Dincans For two yoars. | hape & graduats fum Hombed) with o AA in Liberal Ars
1o wpring 2001, After lianfuell, [ plom to fininh Hemurty Schonl bl ong day oy
my own salon.

The New Dawn Native [ncer have provided e ik 8 Bmily svay fom my

I, My comtribulion W the dance gron s leaching de Ltie ones Dow o |

dancu. | werk with the Funy Stuswl and Jingls Divoa dancers, [ moady work with
kids between the ages of throe and fon. ‘| hfough Me Youth Employmen Program
o the Péladvé Cunter 1 wil pow bo able to work with the kidy tere-mi=onc. | plan
om taking fhe Kids 1o Esil [keighte Flenentary School and working oa some new
moves. My plan is te mak: danee practics mire of o praciics for the girli ko per-
It thair mgmecn, [ will bo liking the |'smcy 1eece gins on ‘Tuesday i, and B¢ Kngh:
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during v regutar danve practice.
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have been asked o write a [ith bit about themselves for the newsiet-
rar.

My name i3 Andrew Kie | am 15 years old. | m from the Laguna and
Isleta pueblo tribes of New Mexico. | have lived in Kansas lor three
years. | just recently graduated the ninth grade fram South Junior
High. | wifl aflend Lawrengs Higin School in the fall,

| live with my larmily. my brother C.J is a senior la be who alse plays
foolball and basketbali and lelteired in them both as well as track. My
younger brolher Aaren, 13, is ar: active participant in South Junior
High foolball and track and is 2 member of South’s Native American
Youlh Leader. My mother Debbia works at Haskell Indian Nations
University as the Facility Safety Specialist Manager. Wayne Thompson
is a custodian at Haskall Indian Nations University.

As lor me, | play foolball and leflered at Soulh Junior High. | also was
a board member for South Junigir High's Nalive American Youth

Leaders. | m working al Pélalhé for the summar | look forward to work-
ing with Bruce and the resi of Ihe stafl at Pélathe,

OTE
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My name is Mary Portia Evan, | was born in Lawton, Oklahoma. I'm
Caddo Comanche, and Yupik. | moved to Lawrence in December of
1892. | am a junior at Lawrence High School.

| have a two-year -old aen named Mylynn. My hobbies include any
thing invoiving Will Smith, basketball, and soltball, reading and going
lo pow-wows.

I've been involved with the New Dawn Native Dancers for a ysar now.
| also ook part in the Haskell Indian Nations University Upward Bound
Program in June, | hope to go to college and gel my Law Degree.

This is my second summaer working at the Palathé Community
Rescurce Cantai Youth Employment Program. You c¢an lind e here
filing things lor New Dawn Native Dancers, updating the New Dawn
weh page, decorating lhe carter with pictures, helping with the Pélathé
Newslstler, answering the phone and getting bossed around by Bruce.

| also wen! to Liverpool, NY in July with the New Dawn Native
Dancsrs. | served as the head Teen Girl dancer al the Great Sall Cily
Pow-wow. We visiled Niagra Falls and had a wondartul trip.

delete keyline
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Ovrdinary Iacome/Expenss
Incoma
Grants

Toral Income

Groas Profit

Expsrss
Inmrance
Inrerast Expenta
Miscellansins Expenas
Payroll Exponsas
Payroll Tai¢ Expense
Program Expense

Tatal Expansq

Ner Ordinory Incomg -

Net Incoms

PELATHE COMMUNITY

The Pelaths Commmity Rasourca Canter, Inc,
Statement of Activities - NIYEA

Jan - Dec '98 Jan - Dec '99 Jan -
67.20 31,70358
67,20 1,70358
67,20 31,703 58

0.00 123.00
Q.00 Q.00
000 17.44
0.00 Q.00
12.90 2,107,00
168.67 31,246 87
18187 3349431
(114.37) (1,790.73)
(114 37

(1.790.73)

Dec '00

36,82793

36,827.93

36,827.93

469,00
10,00
0.00

0,00
2,34976
30,773.28

3362204
320589

3,205.89

TOTAL

6B,598.71
68,898.71

6B,598.71

59200
3000
17.44
Q.00

4 459 66
62,188.62

6729792

1,300.7"9
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Job Performance Evaluation
December 2000

Name of Staff Member:

Position:

Name of Evaluator:

INSTRUCTIONS TO EVALUATOR:

Select the behavioral description on each factor along the 5-point scale that most clearly describes
the youth worker's performance and circle the number next to the factor. [f you fez] that you do
not have sufficient information to make a judgment, circle the “07 for insufficient information.

1. Quality of work: accuracy and thoroughness

0 Insufficient information 3 Meets standards of good quality
1 Poor, undue number of errors 4 Works quite carefully
2 Sometimess careless and inaccurate 5 Qutstanding. highly accurate

2. Quantity of work: amount and promptness of work accomplished

0 Insufficient information 3 Work volume meets job standards
| Work output very low 4 OQutput higher than required
2 Duoes less than reasopable amount 5 Unusually high output

3. Initiative: ability to act on own responsibility without instruction

0 lnsufficient information 3 Goes ahead on regular work
| Always waits to be told 4 Resourceful beyond neads of job
2 Often waits for directions 5 Secks additional tasks

4. Willingness to work with others
0 lnsufficient information 3 Generally works well with others
1 Refuses ko cooperate 4 Willing team worker
2 Non-cooperative tendencies 5 Exceptionally good team worker

Uh

. Relationships with public, clieats, and others

Insufficient information 3 Maintains normal relaiions
Irritating or indifferent 4 Abuve normal requirements
Ineffective or lacking S [deal attitudes and contacts

@ — O
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6. Dependability, amount of supervision required

0 Insufficient information 3 Generally reliable
1 Requires constant supervision 4 Requires only occasional supervision
2 Needs frequent checks 5 Extremely reliable

7. Judgment: ability to apply sound thinking to problem situations

0 Insufficien information 3 Dependable on routine matters
1 Unreliable, not acceptable 4 Most decisions well thought out
2 Frequently lacking 5 Unusually quick and sound

8. Appearance: general impression on others

G Insufficient information 3 Generally acceptable
1 Untidy or imappropriate 4 Well groomed
2 Generally poor 5 Outstanding taste in grooming

9. Attendance: regularity of attendance and punctuality

0 Insufficient information 3 Usually on time and on duty
| Habitually late or absent 4 Rarely tardy or absent
2 Often late cr absent S Always on time

To be completed by NIYEA Coordinator:

10, NIYEA Employment Program Training Meetings

0 Non-attendance 3 Ontime and participats.

| Late and not participating 4 Late and actively participating

2 On time and not actively participating 5 On time and actively participating
TOTAL SCORE:

\-SY



BEFORE THE SENATE COMMERCE COMMITTEE
PRESENTATION OF THE KANSAS CORPORATION COMMISSION
FEBRUARY 21, 2001
SENATE BILL 306

Thank you, Chairman and members of the Committee. I am Janet Buchanan, Chief of
Telecommunications for the Kansas Corporation Commission. With me is Anne Tymeson,
Assistant General Counsel. I appreciate the opportunity to provide the Committee with
additional information from the Commission as the Committee considers Senate Bill 306.

The question has arisen as (o whether franchises and rights-of-way are discussed in the
federal Telecommunications Act of 1996. Currently, neither the Kansas Corporation
Commission nor the Federal Communications Commission regulate the franchising authority of
municipal bodies. Once a telecommunications public utility has received a certificate of
convenience and authority to operate in the State of Kansas, the telecommunications provider
must apply to the city to receive a franchise to construct and maintain its lines across public
rights-of-way within its certificated territory. The city collects franchise fees from
telecommunications service providers based on its franchising ordinances.

The jurisdiction of the FCC may be invoked, however, if franchise fees reach such
prohibitive levels as to amount to a barrier to entry pursuant to Section 253 of the Federal Act. It
states in pertinent part:

(a) No State or local statute or regulation, or other State or local legal
requirement, may prohibit or have the effect of prohibiting the ability
of any entity to provide any interstate or intrastate telecommunications service.

In addition, the jurisdiction of the FCC may be invoked if franchise fees are applied in a

discriminatory manner. Section 253(c) of the Federal Act states:

Senate Commerce Committee

<A\
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(c) Nothing in this section affects the authority of a State or local

government to manage the public rights-of-way or to require fair and

reasonable compensation from telecommunications providers, on a

competitively neutral and nondiscriminatory basis, for the use of public

rights-of-way on a nondiscriminatory basis, if the compensation

required is publicly disclosed by such government.
Thus, if a telecommunications provider believes that franchise fees are set at such alevel as to
impose a barrier to entry, or are not being applied in a competitively neutral manner, the
appropriate remedy is for the telecommunications provider to file a complaint or petition for
preemption with the FCC.

In addition, the FCC currently has jurisdiction over pole attachments pursuant to section

224 of the Federal Act. The term pole attachment refers to any attachment by a cable television
system or provider of telecommunications services to a pole, duct, conduit, or right-of-way
owned or controlled by a public utility. Section 224 indicates that jurisdiction over the rates,
terms and conditions, or access to poles, ducts, conduits and rights-of-way shall be held by the
FCC, unless a State certifies to the FCC that such matters are regulated by a state. A State must
also certify to the FCC that in regulating the rates, terms and conditions for pole attachments it
does consider the interests of the subscribers of the services offered via the pole attachments, as
well as the interests of the consumers of the utility services. There are thirteen states that have
certified to the FCC that they regulate pole attachments, thereby preempting the FCC from

regulating the same. Kansas has not yet considered a proposal to remove jurisdiction over this

issue from the FCC and place it with the KCC.
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To:  Senate Commerce Committee
From: Don Moler, Executive Director
Date: February 21, 2001

Re: Opposition to SB 306

Thank you for allowing me to appear today on behalf of the League of Kansas
Municipalities and our member cities. We appear today in opposition to SB 306. My
testimony will focus on the overarching policy principles involved in this proposed
legislation. You will also hear today from a number of individual cities with regard to
more specific, very serious concerns that are raised by this bill.

Control of Public Property

We begin with the fundamental premise that public property should and must be
controlled by public entities. Cities should control city property, counties should control
county property, and the state should control state property. While the existing
franchise law recognizes that there can be a public good in allowing certain businesses
to use the public rights of way, the basic principle in the current law is that such
franchise is a privilege to be granted by the governmental entity that owns the property.

SB 306 turns that entire premise on its head. This bill declares that the private use of
public property by telecommunications companies is a guaranteed right. The bill goes
even further and limits the authority of the owners of the property, the local or state
government, to maintain and control the property.

Public rights of way have become very crowded, and in some cases overcrowded.
There are electric lines, gas lines, telecommunications lines, towers, traffic devices,
water lines, sewer lines, and much more in our public rights of way. The owner of the
property must maintain the ultimate control over the maintenance, use, and care of this
property. It is the responsibility of the city, or other right of way owner, to ensure fair
treatment among the various users of the property as well as to protect the public
health, safety, and welfare of our citizens. SB 306 erodes the ability of the owners of
public rights of way to control their own property and should be rejected on this basis
alone.

Differential Treatment
SB 306 also raises serious issues of differential treatment. Currently, all businesses
seeking to use the public rights of way are subject to the requirements and issuance of

a franchise as provided by K.S.A. 12-2001 et seq. As you will note in Section 9 of the
bill, the telecommunications industry would be carved out of those requirements and a

Senate Commerce Committee
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separate set of rules would apply to that particular industry. | would like to pose the
question of why is it necessary to single them out for differential and preferential
treatment from all other users of the public rights of way? Why should a
telecommunications company have the unencumbered right to use public property for a
private purpose while a company selling electricity would be required to obtain a
franchise agreement pursuant to K.S.A. 12-2001 et seq. for the use of the exact same
piece of property.

Franchise Agreements

Current law authorizes the use of public rights of way pursuant to the provisions of a
locally negotiated franchise agreement. SB 306 would allow telecommunications
companies to unilaterally terminate existing franchise agreements and thus abrogate
the agreed upon contractual obligations of the company. While many would argue that
this provision is in and of itself unconstitutional, we would also suggest that it is

unwarranted and unwise.

Cities and private companies of all kinds have been negotiating franchise agreements
for many years. We believe that this cooperative approach, requiring a contractual
agreement between the parties, is the appropriate way to regulate the private use of
public property. Carving out a special exception for a particular industry at the state
level flies in the face of both tradition and common sense.

Conclusion

The current franchise law is based upon three sound principles: 1) Cities must maintain
the ultimate control over city property; 2) Everyone who uses public property for a
private purpose should be subject to the same rules for obtaining use of the property;
and, 3) The use and regulation of city rights of way should be negotiated locally
between the user and the city. SB 306 rejects all three of those principles and sets us
off in an entirely new direction of preferential treatment for a particular industry.

For these reasons and others that will be cited later by individual cities, we are opposed
to SB 306 and we ask that you do not recommend it favorably for passage. | would be
happy to stand for questions at the appropriate time.



[ Kansas Telecommunications Industry Association
700 SW Jackson Street Suite 704
Topeka Kansas 66603-3758
VOICE/TDD 785-234-0307 ,
FAX 785-234-2304

February 21, 2001
Principles of Proponents of SB 306

1. The principles of the American Legislative Exchange Council (ALEC) regarding rights-
of-way management

a. right-of-way management must be predictable, nondiscriminatory, and
competitively neutral
Section 7(c), page 5 lines 17-22

b. Removal of barriers to entry
Section 3(c), page 2 lines 40-43
Section 10(b), page 10 lines 30-35

c. Regulation and taxes should be determined in a consistent manner, rather than in
a disparate manner by every municipality
Section 4(a), page 3 lines 15-21

d. Fees for use of the right-of-way should recover the cost of regulation, not be a
method to increase local revenues
Section 7(f), page 6 lines 9-15

e. Consumers should know about all fees paid to cities
Section 8, page 7 lines 7-15

f. Municipal police powers should be clearly and sensibly defined
Section 7(c), page 5 lines 15-22

g. Federal and state law limits municipal regulation over telecommunications
Section 1(c)(2). page 1 lines 29-33
Section 4(a), page 3 lines 15-18
Section 12, page 11 lines 20-25

2. Separating right-of -way occupancy from the obligation to pay franchise fees
Section 7(f), page 6 lines 13-15

3. Keep cities whole in revenues
Section 1(b), page 1 lines 25-28
Section 4(a), page 3 lines 1-4
Section 7(f), page 6 lines 13-15

4. Allow citizens to contest fee increases
Section 4(c), page 3 line 35 - page 4 line 1

5. Comply with federal law
Section 1(c)(2), page 1 lines 29-33
Section 3(c), page 2 lines 40-43
Section 4(a), page 3 lines 15-18

Section 12, page 11 lines 20-25 Senate Commerce Committee
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