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Date

MINUTES OF THE HOUSE COMMITTEE ON INSURANCE.

The meeting was called to order by Chairperson Patricia Barbieri-Lightner at 3:30 on February 4, 2003 in
Room 527-S of the Capitol.

All members were present except: ~ Excused: Nile Dillmore, Cindy Neighbor. Absent: Nancy Kirk.

Committee staff present: Bill Wolff, Legislative Research
Ken Wilke, Revisor of Statutes
Renae Hansen, Secretary

Conferees appearing before the committee: Steve Kearney
Bob Williams, executive director of Kansas Pharmacists
Association
Larry Magill, Kansas Association of Insurance agents
William Kostar, Chairman of Board of Directors of Kansas
Health Partners Benefit Association
David Hornick, Insurance consultant, Hornick and Associates

Others attending: 19 others, see attached list for those who signed the register.
Meeting was called to order by Chair Barbieri-Lightner.

Steve Kearney, representing a coalition of writers and businesses, (Attachment #1) asked the committee to
introduce a bill that would make a couple of changes in the conversion law for domestic to mutual insurance
and stock insurers, in KSA 40-4002, that would keep the situation that has occurred with anthem and Blue
Cross from occurring again. Changing the rules a little that would allow the commissioner a little more input
than the policy holders, and change the sequencing in the events which they would have their input, and
setting valuation of companies as a floor instead of as a ceiling as the current statute stands.

Questions were posed by Representative Stephanie Sharp.

Representative Joe Humerickhouse moved that the committee introduce the bill, seconded by Representative

Stanley Dreher, passed unanimously.

Bob Williams, executive director of Kansas Pharmacists Association, (Attachment #2) first bill request
regards standardized prescription benefit card information. A number of states have introduced this bill
throughout the nation. This is a reintroduction of SB 182.

Questions were posed by Ken Wilke.

Representative Bonnie Sharp moved that the committee introduce the bill, seconded by Representative Scott

Schwab, passed unanimously.

Bob Williams, executive director of Kansas Pharmacists Association, (Attachment #3) second bill request for
oversight of Pharmacy Benefit Management companies (PBM), that would require the PBM’s to be registered
with the insurance department, and comply with laws regarding financial liability, misleading advertising, as
well as file an annual financial statements.

Question were posed by Ken Wilke.

Representative Bonnie Sharp moved that the committee introduce the bill, seconded by Representative

Stephanie Sharp, passed unanimously.

Larry Magill, Kansas Association of Insurance Agents, (Attachment #4), introduction of an informal workers

Unless specifically noted, the individual remarks recorded herein have not been transcribed verbatim. Individual remarks as reported herein have not been submitted to
the individuals appearing before the committee for editing or corrections. Page 1



CONTINUATION SHEET

MINUTES OF THE HOUSE COMMITTEE ON INSURANCE at 3:30 p.m. on February 4, 2003 in Room
527-S of the Capitol.

compensation deductible bill. This deals with the insurance aspect of workers compensation, giving the
employer greater flexibility in how they manage their workers compensation costs, and losses.

Representative Stanley Dreher moved that the committee introduce the bill, seconded by Representative Bob

Grant, passed unanimously.

Bill Kostar, mayor of Westwood , Kansas, Chairman of Board of Directors of Kansas Health Partners Benefit
Association, (Attachments #5 & 6), reported on the mandated report from legislation on trying to determine
how to better serve the uninsured population of citizens of the state of Kansas. Legislation required that
medical insurance be provided by private insurers, the demographic group were low income or lower income
employees of small business, focusing on employed individuals, and it contemplated using waivers through
medicaid funds to provide a subsidy of the insurance premium for the lower income individuals. His report
focused on creative innovative approaches to trying to meet the medical insurance needs for employees of
small businesses to help give them competitive benefits to those offered by the larger companies.

David Homick, Insurance consultant, Hornick and Associates, offered insurance expertise to the partnership
of the Kansas Health Partners Benefit Association. In general, the small businesses of 2-50 employees cost
of insurance increases yearly at a rate of 20% and higher in recent years. Some companies are having to walk
away from the health plan for their employees. They were looking at ways to provide innovative products that
provide minimal benefit level at a fairly reduced premium rate so small business can provide benefit plans.

Questions were asked by Representative Ray Cox, Representative Bonnie Sharp, and Dr. Bill Wolff.

Information for review was passed out for Thursdays meeting of Long term care costs, and medical services
report to be presented by Laurel Murdie, legislative post audit.

Meeting adjourned.

Next meeting scheduled for February 6, 2003.

Unless specifically noted, the individual remarks recorded herein have not been transcribed verbatim. Individual remarks as reported herein have not been submited to
the individuals appearing before the committee for editing or corrections. Page 2



HOUSE INSURANCE COMMITTEE GUEST LIST

DATE:

February 4, 2003
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Attachment # I

Chapter 40.--INSURANCE
Article 40.--CONVERSION OFDOMESTIC MUTUAL INSURER INTODOMESTIC
STOCK INSURER

40-4002. Resolution by board of directors; plan of conversion; approval by
commissioner and policyholders; withdrawal or amendment of plan. (a) A resolution
shall be adopted by a 2/3 majority of the entire board of directors of the insurer which
shall state the reasons such conversion would benefit the insurer and be in the best
interests of its policyholders. Following adoption of such resolution a detailed plan of
conversion shall be developed and shall be approved by a 2/3 majority of the entire board
of directors. The plan of conversion shall not be effective unless the plan has been so
approved by the board of directors.

(b) A draft of the plan of conversion may be submitted to the commissioner for
preliminary examination and comment prior to or after the adoption of the resolution
described in subsection (a).

(c) After the completion of the process of preliminary examination and comment,
the plan shall be submitted to the commissioner for approval in writing, subject to the
provisions of K.S.A. 40-4004 and amendments thereto. The plan of conversion shall not
be effective unless the plan has been approved by the commissioner.

(d) If approved by the commissioner, the plan shall then be submitted to the
policyholders and must be approved by 2/3-ef the policyholders voting in person or by
proxy at a meeting of the pohcyholders called for that purpose pursuant to the bylaws of
the insurer. € e e g
a—majeﬁﬁheﬁhese#etmg—m&}keeﬁsﬁﬁﬁe&pﬁe#ﬂ—aﬂé The plan of conversion shall not
be effective unless the plan has been so approved by a majority of all the policyholders
eligible to vote on the plan. No such proxy vote shall be effective unless the proxy
specifically provides the proxyholder with the authority to vote on the plan of conversion,
and unless the proxy is dated subsequent to the day on which the plan of conversion is
nitially approved by the board of directors of the mutual insurer. Proxy statements
relating to the plan may be mailed to the policyholders in accordance with the bylaws of
the insurer.

(¢) The board of directors by a vote of not less than 2/3 of the entire board may, at
any time prior to the issuance of the certificate of authority pursuant to K.S.A. 40-4010
and amendments thereto:

(1) Withdraw the plan, if conversion is deemed to be no longer in the best interests
of the insurer or its policyholders; or

(2) amend the plan, except that no amendment which materially changes the plan
shall take effect unless such amendment is approved by the commissioner. In the event of
a material change to the plan, the commissioner:
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(A) Shall order a hearing to be conducted in accordance with the provisions of the
Kansas administrative procedure act before approving or disapproving such material
change; and

(B) may require that such a change be approved by the policyholders pursuant to
subsection (d).

(f) The plan shall be filed in the office of the commissioner after having been
approved as provided by subsections (a), (c) and (d).

(g) Asused in this act: (1) "Policyholder" means a policyholder of the mutual
msurer on the day the plan of conversion is initially approved by the board of directors of
the mutual insurer; except that, with respect to a mutual insurance company authorized to
transact the business of insurance in the state of Kansas under the authority granted in
article 10 or article 12 of chapter 40 of the Kansas Statutes Annotated, "policyholder"
means a policyholder of the mutual insurer on the day the plan of conversion is initially
approved by the board of directors of the mutual insurer, whose policy or policies have
been in effect for not less than two out of three years immediately prior to the date the
board of directors approved the plan, or whose policy or policies have been in effect for
at least 90 days during the 365 days immediately preceding the date the board of directors
approved the plan if the insured is a crop hail insurance policyholder.

(2) "Commissioner" means the commissioner of insurance.

40-4004. Consideration and approval or disapproval of plan by commissioner;
hearings. (a) The commissioner shall examine the plan submitted pursuant to subsection
(b) or (c) of K.S.A. 40-4002, and amendments thereto. As a part of such examination, the
commissioner shall order a hearing on the plan to be conducted in accordance with the
provisions of the Kansas administrative procedure act and shall give not less than 20
days' written notice of the date of hearing to the insurer and give not less than 20 days'
written notice to policyholders by publication or otherwise. The commissioner shall
approve the plan if the commissioner finds that:

(1) The plan of conversion is fair and equitable to policyholders;
(2) the plan of conversion complies with the provisions of this act;

(3) the plan of conversion does not unjustly enrich any director, officer, agent or
employee of the insurer; and

(4) the new stock insurer would meet minimum requirements to be issued a
certificate of authority by the commissioner to transact business in this state and the
continued operations of the new stock insurer would not be hazardous to existing or
future policyholders or the public.



(b) The commissioner may rely on an independent evaluation by one or more
qualified experts retained by the commissioner pursuant to KSA 40-4013 to determine
whether the amount of consideration provided by the converting insurer to policyholders
shall-be-deemed-te-be is fair and equitable pursuant to subsection (a). In no event shall
the i-the consideration is-atteast be less than the amount of statutory surplus attributable
to contributions of policyholders.

(c) Upon submission of a plan of conversion, the commissioner may request any
additional documents or information in the possession of the insurer or its affiliates as are
reasonably necessary to enable the commissioner to make the findings required by this
section for the approval of the plan.



KANSAS PHARMACISTS ASSOCIATION
KANSAS SCCIETY OF HEALTH-SYSTEM PHARMACISTS
KANSAS EMPLOYEE PHARMACISTS COUNCIL
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ROBERT R. (BOB) WILLIAMS, M.S., C.A.E.
EXECUTIVE DIRECTOR

1020 SW FAIRLAWN RD. PHONE 785-228-2327
TOPEKA, KANSAS 66604 FAX 785-228-9147
WEBSITE: www.kansaspharmacy.org E-MAIL: bob@kansaspharmacy.org

Standardized Prescription Benefit Card

BACKGROUND

In the United States today, upwards of 85% of prescriptions are paid for by one of many insurance
programs. .. each with its own unique drug benefits card. Dealing with the administrative burdens
created by inconsistent and confusing prescription drug cards creates unnecessary barriers to
pharmacists providing care to their patients.

Surveys of pharmacists by the Pharmaceutical Society of the State of New York, The American
Pharmaceutical Association and a study funded by the National Association of Chain Drug Stores
indicate that lack of a single card format is a primary impediment to productivity of pharmacists.
The problem will only become more acute over the next five years with an expected 47% increase
in prescriptions and a mere 6% projected increase in pharmacists.

Requiring the use of a single standardized prescription benefit card will benefit both pharmacists
and patients by decreasing stress and frustration, increasing job satisfaction and enhancing
opportunities for patient interaction. Better use of medications, improved health outcomes, reduced
health care costs, and convenience for the consumer will result.

STATUS

A coalition of pharmacy organizations has drafted model legislation requiring the use of the card
while allowing the card to evolve as advances in technology and feasibility occur. The legislation
simply asks insurers to provide pharmacists with the information that the insurer requires to
process a claim.

The National Council for Prescription Drug Programs (NCPDP)... the standards setting
organization for pharmacy claims transmission... has developed a standard card containing both
mandatory and conditional fields. They have also developed an implementation guide to specify
where on the card information should be placed and displayed and other specifications to insure
state-to-state uniformity.

Twenty-four states have passed legislation mandating a standard prescription benefit card since
1999 (VA passed legislation twice... first in 2000, then again in 2001.)

In1999: NC, TX

In 2000: AL, GA, IL, TN, VA

In2001: AR, CA,IA, IN, MD, MN, ND, NJ, NV, OR, SD, VA, WA
In2002:  CO, FL, MI (waiting Gov’s signature, 12/02),MS, OK
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Testimony
Houss Insurance Commitiee
February 4, 2003

Pharmacy Benefit Management Companies (PEMs)

My name is Bob Williams, Exscutive Director of the Kansas Pharmacists Association.
Tharik you for this opporfunity to address the committes regarding Pharmacy Benefit
Management companies (PBMs).

A Pharmacy Benefit Management company is an entity that engages in services such as
negotiating, managing, and disbursing yebates and other incentives and arrangementis such &3
developing formularies and designing prescription benefit programs of pharmacy services.

Currently PBMs are wnregulated in Kansas. There is a regulation requiring PBMs to
register with the Insurance Depariment; however, with nio penally provisions, very few do in fact
register.

1f' a consumer, emplayer, or provider has been harmed by the PBM, there is little if any,
TECOUrse.

At the very least, PBMSs should be required to register with the Insurance Department and
comply with laws regarding financial liability, misieading advertising, and file an annual
financial statement with the Insurance Department.

Thank you.

Attachment # = 4
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Workers Compensation—Informal Deductible

44-559a. (g) An insurer shall allow an informal workers compensation deductible to an
employer for medical expenses only up to $500 per claim. The employer shall pay the
medical costs and report the claim to the insurer and the director of the division of
workers compensation under K.S.A. 44-557. If the claim results in any lost time or if the
medical expenses exceed $500, the employer shall report the status of the claim to the
insurer and the insurer shall take over the claim and reimburse the employer for
amounts expended up to $500. Amounts paid by an employer under an informal
deductible shall be reported annually and the employer shall be subject to assessments
under K.S.A. 44-566a and 74-713 and amendments thereto.

House lnsurance
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44-55%a

LABOR AND INDUSTRIES

44-559a. Workers compensation insur-
ance; deductibles option; payment of deduct-
ible amount by insurer, reimbursement; pre-
mium credits; Kansas workers compensation
insurance plan not to require deductibles op-
tion; group-fund pools may offer deductibles
option. (a) Each insurer issuing a polic_y to assure
the payment of compensation under the workers
compensation act may offer, as a part of the policy
or as an optional endorsement to the policy, de-
ductibles optional to the policyholder for henefits,
which may include allocated loss adjustment ex-
penses, pﬁyﬂb]e under the workers compensation
act.

(b)  The insurer shall pay all or part of the de-
ductible amount, whichever is applicable to a
compensable claim, to the person or medical pro-
vider entitled to the benefits conferred by the
workers compensation act and seek reimburse-
ment from the insured employer for the applica-
ble deductible amount. The payment or nonpay-
ment of deductible amounts by the insured
employer to the insurer shall be treated under the
policy insuring the liability for workers compen-
sation in the same manner as payment or nonpay-
ment of premiums. The insurer may require ad-
equate security to provide [or reimbursement of
the paid deductible {rom the insured. An em-
ployer’s failure to reimburse deductible amounts
to the insurer shall not cause the deductible
amount to be pm’d from the workers compensa-
tion fund under K.S.A. 44-5332a and amendments
thereto or any other statute. The insurer shall
have the right to offset unpaid deductible amounts
against unearned premium, if any, in the event of
cancellation.

{¢) Such deductible shall provide premium
credits as approved by the commissioner of insur-
ance, and losses paid by the employer under the
deductible shall not apply in calculating the em-
ployer’s experience modification.

{d) The commissioner of insurance shall not
approve any policy form that permits, directly or
indirectly, any part of the deductible to be
charged to or be passed on to the worker.

(e} The deductible amounts paid by an em-
ployer shall be subject to reimbursement as pro-
vided for under K.5.A. 44-567 and amendments
thereto when applicable. All compensation bene-
fits paid by the insurer including the deductible
amounts shall be subject to assessments under
K.5.A. 44-366a and 74-713 and amendments
thereto. The Kansas workers compensation plan

31

under K.S.A. 40-2109 and amendments thereto
shall net require deductibles under policies issued
by the plan.

(f)  Group-funded worker compensation pools
as defined in K.S.A. 44-581, and amendments
thereto, and municipal group-funded pools as de-
fined in K.5.A. 12-2616, and amendments thereto,
may offer deductibles as defined herein using de-
ductible rules and premium credits as promul-
gated by the national council on compensation in-
surance and approved by the commissioner.

History: L. 1991, ch. 144, § 1; 1.. 1995, ch.
49, § 2; L. 1996, ch. 114, § 5; July 1.

44-560.

History: L. 1927, ch. 232, { 57: L. 1933, ch.

: L.
75, § 1 (Special Session); Repealed, L.
215, § 14; Jan. 1, 1946,

44-561. Reserves. No insurance carrier
shall write any insurance against liability here-
under unless it maintains such reserves as are re-
quired by law, or in the absence thereof such re-
serves as may be required by the commissioner of
insurance the power to require and regulate
which is hereby vested in said commissioner of
insurance.

History: L. 1927, ch. 232, § 58; June 30.

CASE ANNOTATIONS
1. Claim of emotional distress in retaliatory discharge case

was not preempted by workers compensation law. Marten v,
Yellow Freight System, Inc., 983 F.Supp. 822, 830 (194S).

44-562. Reports to insurance commis-
sioner; inspection. Every insurance carrier writ-
ing insurance for liability hereunder, or the liabil-
ity of employers rejecting this act, shall report to
the commissioner of insurance, in accordance
with such rules as he may adopt, such information
as he may at any time require for the purpose of
determining the solvency of the carrier or the fair-
ness, reasonableness and adequacy of its rates,
and for such purposes the commissioner of insur-
ance may inspect the books and records of such
carriers and examine its officers, agents and ser-
vants under oath.

History: L. 1927, ch. 232, § 59; June 30.

1945, ch.

»

44-563. Violation of act, For any violation
of the provisions of this act the commissioner of
insurance may suspend or revoke the authority of
any nsurance carrier to do business in this state.
If any insurance carrier fails or delays to pay any
compensation finally determined to be due, the
commissioner of insurance shall hear the com-
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Kansas Health Partners Benefit Association “echment# 5
Presentation to the House Insurance Committee

Tuesday, February 4, 2003  3:30 p.m.

Charter of the Partnership:

A,

Reduce the uninsured population in the State by
focusing on the lower-income employees of small
business.

Medical Group Insurance provided by private carriers.
Small Business focus due to importance to the economy
and as competitive assistance.

Focus on employed individuals.

Legislation contemplates public subsidies for premiums
through Medicaid waivers or other sources.

Health Policy Committee shaped transition from
Legislation into working organization.

HPBA Board formed early last year.

Grants from Robert Wood Johnson and Sunflower
Foundations allowed Board to contract for insurance
and communications expertise.

HPBA able to act as interface between legislative
initiative and actual insurance and labor market.

House Insurance |,
Date:__ 29 -0>
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When it became apparent that due to budget
constraints subsidies would most likely not be possible
Board directed insurance consultants to work with
carriers to be able to offer creative, innovative
insurance plans with reduced premiums and tailored
coverage.

4

David Hornick will describe the insurance market and
our latest efforts.
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OVERSIGHT COMMITTEE

e}

SEMATE CHAMEER

KEY ELEMENTS OF SENATE BILL 668

“KANSAS BUSINESS HEALTH PARTNERSHIP®

CHOICE:

This legislation creates the Kansas Business Heaith Partnership, The Partnership
provides the opportunity for small businesses to puol their employees with other small
businesses to offer - not just health insurance - but a choice of health plans to their
employees, [t will aiso allow for risk-sharing zmong the larger group of employees from
all of the companies participating in the Partnership. This doesn’t just “leve] the playing
field” for these companies; it lets them on the “playing fleid”,

The Partnership will perform the following organizationz! functions:

1. Contract with rtwo or more health plans to provide choice
2. Establish several benefit options
3. Receive subsidies from the state and link those funds with zligible families
4. Receive premiums Tfom empioyer and employee, making this administratively
simple for the participating employers
AFFORDABILITY

The Partnership provides a mechanism for subsidies to assist families in
purchasing health insurance through their employer. The subsidy comes from the
Children's Health Insurance Program. The subsidy, along with the pooling of employees,
creates the opportunity for small companies with low-wage workers to offer insurance.
At some point in the future money from the tobacoo settlement could also be used to
subsidize the employees’ share of the premium. This would, of courss, need to be
recommended by the Children’s Cabinst and approved by the Governor and the
Legislature.

House Insura
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KEY ELEMENTS OF SB 668

This legiskation ereates the Kansas Busivess Health Partnership which wili allow for
pooling of employees in small companies for risk-sharing and offering choice to the
individual employee.

The Partnership will pcrﬁaﬁn the following organizational functions:
(a) Contract with twe or more health plans
(b) Establish several benefit options
{¢) Receive subsidy from state government and link those funds with eligible employees
{(d) Receive premiums from emp.oyer and employee
Provides for subsidies to families in Jow-wage Jobs, working for small group emplo
yers
- Subsidies would be provided through the Children’s Health Insurance Program (CHIP) to
families that have eligible children equa! to the amount to cover those children in the state's

“HealthWave" program.,

In sddition, funds from the tobac:o settlement may be used to subsidize the parents if
recommended by the Children’s Cabine: and approved by the Governor and Legislature.

Epcourage job-based insursnce coverage for low-wage workers

This provision is especially Lnportant with welfare reform. One of the barriers to persons
getting off welfare and staying off is access to health insurance. Most low-wage companies,
where many of our former welfare rucipients work, do not offer health benefits. If they do, the
. premium contribution is frequently more than can be afforded by the employee. And dependent
coverage is rarely an option,

* Strengthen the practice of job-based insurance coverage

Eight-five percent {(85%) of Americans receive their insurance coverage through the
vorkplace, This approach builds on that concept. We could expand Medicaid (especially when
we consider that our current Me dicaid eligibility level for non-pregnant adults is 43%). This
“approach is a private sector approach that enhances the small employer’s opportunity to atract
and retain workers.
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EMPLOYER, EMPLOYEE AND FAMILY FRIENDLY

Instead of using the government-run program for the children, where they are
insured separate fom their parents, the family that qualifies can be covered by the same
health plan offered through their place of employment. The employer that has not been
able to afford to provide coverage for his'her employees may be motivated to do so with
the availability of the subsidy. In this tight labor market, employers are increasingly
looking for ways to attract and retain workers. This program can provide that incentive.

This approach builds on the concept of employer-based insurance coverage that,
along with the government programs of Medicaid and Medicare, provides insurance for
85% of Americans. We could expand Medicaid (especially when one considers that our
current eligibility level for non-pregnant adults is 43% of the federal poverty level), but
instead, this is a private sector program that is both emplovee and employer friendly.

This Partnership also addresses the concern that the state is not enrolling enough
children in the CHIP program (HealthWave). It creates another oppartunity for outreach
1o get children enrolled while at the same time expanding coverage for their parents.
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Caomxoents on Sevate Bill No. 668
Affordable health insurance for low wage worker. s & major concern in creating healtheare
pollcy. This problem is further aggravated wher one considars thar many of these workars are
employed in small businesses which, because of their size, lack the purchasing power necessary
to obtain affordable health coverage. SRS is supportive of sfforts to assist small busingsses
through a pooling of tesourees to increase the purchasing power of the business. Senate Bill 668
goes along way toward sssisting the small business community to provide affordable health
insurance for its workers. SRS in general supports the basic concepts of this bill and pledges 1o
work with the Kansas business health partnership, should it be created, to bring its Title XIX and
XX1 programs into the partnership,

This having been said SRS has several concerns ebout Senate Bill No. 668 as introduced by the
Committes on Ways and Means. This bill establishes the Kansas Business Health Partnership
and outlines its operations, powers and duties. The Depanment is generally supportive of any
efforts to increase the number of Kansas covered by health insurance. To the extent that this bil]
attempts to accompiish this through a purchasing cooperative for small business, we are
supportive of the bill. The Department's specific concerns with the bil} are outlined briefly
below but in general the concerns center around the interweaving of the Department’s programs
and contractors with the new entity. Additionally, there are several references and provisions in
S.B. 668 which need additional clarification.

Section 2(h) on page 3 of the printed bill gives the Health Partnership the authority to require
both the submission of a good faith bid by and the participation of all health plans that contract
with SRS. The Department believes this provision could seriously impair its ability to attract and
maintain adequate health plans to insure persons eligible for coverage in Title XIX and Title
XXI. Weare at 2 point in cur managed care programs (both Title XX[ and Title XIX) where we
are rying to meke Kansas a viable market in which heal*h plans are willing to particinatz. We
hzve made significant progress in streamlining administrative functions and requirements to
r.zke Kansas more attractive to potential health plans. The Department is concerned that placing
additional potential burdens on participating health plans vwould pose a threat 10 our current
efforts,

Section 5 of the printed bill requires SRS to develop and seek federal approval for a “family
waiver” for the Title XXI and Tile XIX pregrams, There are a couple of technical items and one
policy concern the Departmant has with this secticn. The first tzchnical item is the reference 10 a
“waiver” which should be referred to as a “variance” for purposes of Title XX1. Second, no new
waiver is needed for the HIPPS program in Title XIX as we already purchase policies that
inglude coverage of an adult. This variance would be required in order for any adults to be
covered under a policy purchased with Title XX fands. A policy coneern the agency has is that
the receipt of a family variance from HCFA is onl v one of a myriad of regulatory issues to be
dealt with in implementing this bill but it is the orty cne singled out in the bill. For instance, a
much more critical issue with the participation of Title XXI in the purchase of coverage through
this process is the approval of a state plan amendrent to purchase employer-sponsared coverage
by HCFA. We would be more comfortable with lunguage which directs SRS 10 expiore how it
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might bring Healthwave and Title XIX eligible families employed by a small business into this
partership.

The Department believes it would be more appropriate for this bill to establish the construct for
the new entity to implement the concept behind the bill without the addition of
regulatory/administrative requirements which need to be accomplished. The Department is
willing 1o work on overcoming potential challenges to the participation of our public health
insurance programs in the Health Partnership without specific staiviory requirements. In
conclusion, the Department is very supportive of the concept of incressing the ability of small
business to purchase health insurance for their employees’ families and will work to investigate
how Title XXI and Title XIX can be a part of the solution for eligibie families,
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MESSAGE FROM THE HONORABLE WILLIAM KOSTAR
CHAIRMAN, HEALTH PARTNERS BENEFIT ASSOCIATION , INC.
MAYOR OF WESTWOOD, KANSAS and SMALL BUSINESS OWNER

The cost of health insurance is having a serious negative impact on Kansas’ small
business owners and their employees. Kansas’ Legislature, Governor and Insurance
Commissioner have placed a high priority on finding solutions to this challenge, and our
not-for-profit organization has joined in a public/private partnership to address Kansas’
needs for affordable health coverage.

There is no question that economic growth in Kansas depends, in large measure,
on the economic health of the thousands of small businesses that call Kansas home. We
can be competitive in the global economy only if our small businesses can hire and keep
high quality, well-trained individuals. But the cost of health insurance is forcing many
small businesses to stop offering health insurance benefits to their employees, and many
employees who have access to health insurance must decide whether to pay their
premiums or their grocery bills. Additionally, many employees of small businesses are
forced to look elsewhere for jobs when employers’ health insurance becomes too
expensive or is unavailable.

As a result, HPBA will actively seek to engage private health insurance carriers,
and find ways to make low-cost health insurance for small businesses both affordable and
widely available throughout the state of Kansas. We have chosen Benefit Management,
Inc. of Great Bend, Kansas to actively work with insurance companies to develop
insurance plans that fulfill Kansas small business owners’ needs. Benefit Management
will then work with insurance brokers throughout the state to market those plans at the
grass roots level, and educate small business owners and their employees about the
availability of these insurance plans as they come on the market.

We will continue to focus on the original intent of the Kansas Business Health
Partnership Act, which created this initiative, to provide state and federal subsidies of
insurance premiums to small business owners in need. Budget shortfalls in Kansas,
common throughout the entire U.S. since September 11, 2001, most likely will prevent
that from happening for the foreseeable future. But we will strive to bring those financial
resources to bear as the state economy recovers and additional funds become available.
During the interim, Health Partners Benefit Association will work to serve the people of
Kansas whose livelihoods depend on the success of our many small businesses and their
employees. ’ '
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Year

2000

2001

2002

Executive Summary/Chronology

Senator Sandy Praeger creates legislation (Senate Bill 668)
to provide Kansas” small businesses and their employees with
options to lower the cost of their health insurance.

Kansas Legislature enacts bill authorizing:

a. State subsidies providing direct financial assistance
to small businesses and their employees, (low wage
or low salaried employees), to offset the cost of
health insurance.

b. A public-private initiative to establish a health
msurance purchasing cooperative (HIPC) to achieve the goal.

c; Establishment of a 10-member oversight committee - the Kansas
Business Health Policy Committee.

d. The Policy Committee to choose a private non-profit
association as the “Kansas business health partnership™
to represent the best interests of Kansas’ small
businesses and serve as liaison with the private sector to
facilitate the development, and procurement, of affordable
health insurance plans.

Kansas Legislature revises act to approve continuance of the
authorizing legislation for an additional 12 months.

Kansas Social and Rehabilitation Services (SRS) secures planning
grant from the Robert Wood Johnson Foundation “State Coverage Initiatives™
program. Amount: $149,600.

The Kansas Business Health Policy Committee chooses Health
Partners Benefit Association, Inc. as the Kansas business health
partnership.

SRS’s planning grant given to HPBA

HPBA given grant from Sunflower Foundation to market
the partnership and its first product/plan. Amount: $74,000

Legislation revised and formally renamed the “Kansas
Business Health Partnership Act,” (House Bill 2247); sunset
provision removed from legislation

Health Partners Benefit Association, Inc. announces kick-off,
(November); first product/plan for small businesses introduced.
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For immediate release: November 13, 2002
Contact: Steven Jacques Contact: David Hornick
(913) 262-3250 (913) 351-3721
Jacques(@hpbaks.org hornick@hpbaks.org
NEW INTIATIVE TO OFFER

LOW-COST HEALTH INSURANCE FOR KANSAS SMALL BUSINESSES

TOPEKA, Kan. (Nov. 13, 2002) — A new Kansas non-profit association, Health
Partners Benefit Association, Inc. (HPBA), today launched its state-wide initiative to
develop and make available low-cost health insurance plans for Kansas® small businesses.

The HPBA was created as part of the Kansas Business Health Partnership Act of
2000, which called for a public/private partnership to support small businesses in Kansas
that have 2 to 50 employees by providing low-cost health insurance options.

HPBA-endorsed carriers will offer plans that significantly reduce monthly
premiums with up to 50 percent savings over traditional plans. The first small business
health plan provided under this initiative will offer three options with a maximum annual
benefit of up to $10,000. According to HPBA, this benefit amount will cover the
majority of normal yearly medical costs incurred by an individual.

“The Act originally envisioned state subsidies to provide financial support for
small business health insurance, but the current state budget crises has put those hoped-
for subsidies on hold indefinitely,” according William Kostar, volunteer chairman of
HPBA’s Board of Directors and mayor of Westwood, Kansas. “Faced with this
challenge, HPBA has decided to move ahead and create incentives to encourage
insurance carriers to provide unsubsidized low cost plans.”

The Act established the Kansas Business Health Policy Committee, which chose
HPBA to (1) bridge the gap between the public and private sectors, (2) find private
insurance carriers that are willing to create low cost plans, and (3) work with those
private carriers to develop plans, then inform and educate small business owners
throughout the state about the plans as they become available.

< more -
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“This effort is about economic growth in the state of Kansas as well as about
bringing affordable insurance to the tens of thousands of workers who currently have
none,” said Bill Riley, chairman of the Kansas Business Health Policy Committee. “It’s
about retaining valued employees who would otherwise go without health insurance or
who would move on to larger companies that provide such benefits.”

According to State Senator, and Insurance Commissioner-elect, Sandy Praeger,
who sponsored the legislation, “the Kansas Business Health Policy Committee and the
HPBA are moving forward, despite Kansas® budget crisis, to ensure the economic health
of this state’s small businesses and the physical health of their employees. Economic
growth in Kansas depends on maintaining a qualified workforce and assuring wage
earners that their families’ health concerns will be met through insurance programs they
can afford.” |

Governor Bill Graves issued the following statement, which was read at the news
conference by William Kostar: “This is a great example of many different groups
working together to provide a much needed service. I especially want to thank the
members of the Kansas Business Health Policy Committee for their work over the past
couple of years to get us to this point. While there’s still more to do, this is a welcome
development for small businesses and their employees, which are the life’s blood of the
Kansas economy.”

Lt. Governor-elect John Moore also participated in the announcement news
conference representing Governor-elect Kathleen Sebelius, who, as Insurance
Commission, is a member of the Kansas Business Health Policy Committee.

The Robert Wood Johnson Foundation’s State Coverage Initiatives Program and
the Sunflower Foundation have funded HPBA s initial organizational efforts.

For more information about HPBA and the Kansas Business Health Policy

Committee, log on to www.hpbaks.org.

##H#
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JACQUES & COLBY
INTEGRATED GOMMUNICATIONS & PUBLIC AFFAIRS

STEVEN L. JAGCQUES

HPBA Media Report 12/02 — Over 1 million positive media exposures in Kansas

The following media placements generated by Health Partners Benefit Association’s

news conference/announcement (11/13) and subsequent media activity have been documented as
of 12/16/02. Articles arising from interviews placed by Jacques & Colby, and conducted with
local media by representatives of HPBA during the weeks of Dec. 2 and Dec. 9, will be added
when clips/documentation are received.

Publication Date Readership
The Kansas City Star (KS editions) 11/14 234,000
Leavenworth Times 11/14 21,042
The Lawrence Journal-World 11/14 57,498
Great Bend Tribune 11/24 23277
Wichita Eagle 11/13 326,865
Hays Daily News 11/15 36,989
Pratt Tribune 11/14 6,666
Parsons Sun 11/14 19,266
Clay Center Dispatch 11/14 9,855
Garden City Telegram 11/14 34,224
Dodge City Daily Globe 11/14 23,268
Atchison Daily Globe 11/14 10,110
Tiller & Toiler (Larned, KS) 11/14 7,605
Arkansas City Traveler 11/14 14,781
Ft. Scott Tribune 11/14 12,048
Daily Union (Junction City) 11/14 18,573
Colby Free Press 11/14 6,573
Wilson County Citizen (Fredonia) 11725 11,910
Phillips County Review 11/21 10,050
Topeka Capitol-Journal 11/14 176,772
Kansas City Business Journal 11/14
Wichita Business Journal 11/14
Wyandotte County Legal

{Bonner Springs) 11/25 undisclosed
Total print media exposures: 1,061,372+
Broadcast Qutlet Date Listeners/Viewers
KSNT-TV

(NBC Topeka) 11/13 32,000
WIBW-TV

(CBS Topeka) 11/13 20,000
KCUR-FM (Kansas City NPR) 11/13 11,000
KANU-FM (Lawrence NPR) 11/13 3,200
WIBW Radio (KS Info Net) 11/13
KVOE-AM (Emporia) 11/13
KSAL-AM (Salina) 11/13
KMUW-FM (Wichita NPR) 12/12 4,000
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By JTM mﬁ:.h:anmﬁ
. The Kansas n_Q Star

H@bm,_m insurance cwmnE_m said
Wednesday that help is on the way
for thousands of workers without
health insurance and small em-
w_cw,mpm that could not afford ‘the
high cost of offering it. _

‘The nonprofit Health ﬁmHBmHm
Benefit Association has teamed
with Allied National Cos., head-
quartered in Kansas City, to offer a
health insurance plan that officials
said would lower the cost for small
businesses and their mE@Eﬁmm by
40 _.umHnmE to 50 percent.

.H,Um Emu is. nm:mm monmoum OcmH
‘Saver and is offefed by Allied Na-
tional. Bill Kostar, Westwood's may-
or and the chairman of the Health

.Partners Benefit bmmoﬁmﬂo
‘his goal is to persuade more WmmEH

insurance companies to offer

something similar. n:ﬂmﬁms he
said, Allied National rmm mmé nrmba
in Kansas, : i

Insurance ncmeEE Umﬂ& EOH.
nick of Hornick: mb&?mmon_mmmm said:

“We've had Emnsmﬂobm 455,. just ”

about every insurance comp
the state.” - : :

~ Homick m_oEﬁma out that the Emb
could lower costs because médical
claims for each insured mawﬂowmm
are limited to mE 000 a year. Kostar
said that amount would take cate of

the medical needs of about 90 per--

‘cent of the mEESSmm Sro n:ﬁmb?
ly are uninsured.:
Two %mmam mmc Em memmm Hmmﬁ-

‘said ,

“On the E%

' Health Partners mm:mﬂ_» _
~ Association: www. _.—uvmrm.a..m

lature ﬁmmmmm the Kansas Business
Health Partnership Act, which es-

tablished a policy commiittee that

-included Insurance Commissioner
Kathleen Sebelius, now the gover-
‘nor-elect; state Sen. Sandy Praeger,
. aLawrence Republican who now is
* the insurance commissioner-elect;

- and Rep. Sue Storm, an O<mlm5a
5 ..H.maw Democrat, -

Kostar said the goal was to set up

_a program that used federal and
- state Medicaid money to subsidize
. ..rmmEp insurance costs for business-
- es with two to 50 employees.

‘The policy committee estab-

i rmrmm Em Emm&r m..&meHm Benefit

oy el AL : Vi

.,;

?mcn_m:ob

But the state’s growing v:ammﬁ
deficit of more than $1 billion has
made that goal unattainablé_ ».cﬁ
now. “We've got wonderful | ﬁ_o-
grams unfunded,” Kostar said. °

He said the plan mhno:unma
Emmhmmam% requires mEEo%mE )
pick up a minimum of 25 _umwnmE of

_the cost.

“Rising costs are forcing Em:%
small employers out of the health
care market,” he said, adding that
the new plan Eﬁrﬁ be an mEmnnﬁm
alternative.

He said committee SoE_ummm .wzc
hope eventually to subsidize. the
program with state and mm&mmi QDT
lars when the state's Tevenue: _u_n-
ture brightens.
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“To reach Jim Sullinger,

call (816) 234-7701 or send | .
e-mail to Jsullinger@kestar.cont.
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Ofidals unveil health plan for small business

By staff and wire reports

State officials and a non-
profit group formed under a
2-year-old law are marketing
a new health insurance plan

' for small businesses to offer
their employees.

The plan, offered by a
Kansas City, Mo., insurer,
offers coverage similar to
comprehensive medical
plans, except that it caps the
total expenses covered at
$5,000, $7,500 or $10,000 a
year.

Supporters of the new
effort say it will help work-
ers who don't have health
through their
employers, or employees of
companies that are consider-
coverage

Ultimately, they said dur-
ing a Statehouse news con-
ference Wednesday, they'd
like the state to pay subsi-
dies to low-wage workers, so
that more of them can join a

health plan, or offer a plan
with broader coverage.

The new plan is available
through the Health Partners
Benefit Association, the non-
profit group set up under the
2000 law. Actually providing
the coverage is Allied
Naticonal Companies. The
plan is for companies
employing from two to 50
workers.

A Leavenworth County
businessman, David Hor-
nick, whose company is
involved in the partnership,
said the plan puts special
emphasis on businesses with
employees who earn low
wages. They often are unin-
sured, and the aim is to help
them get some health insur-
ance coverage.

Because the state likely
won't be able to help subsi-
dize the plan until the econo-
my turns, Hornick said they
approached all health insur-
ance carriers in the state to
come up with suggestions.

A

Instead of the traditional
means of bumping up
deductibles to get premiums
down, Hornick said the sug-
gestion was to offer less in.
benefits.

“It’s such an important
opportunity for small busi-
nesses in Kansas to find
health insurance coverage
for their employees,” said
Insurance Commissioner-
elect Sandy Praeger, who
helped write the 2000 law as
a state senator.

The goal behind the law
was reducing the number of
Kansans who don’t have
health insurance, estimated
at 250,000. Legislators
believed many of them don’t
have insurance because they
can't afford the coverage:
offered by their employers,
or their employers couldn’t:
afford to provide health ben-
efits.

The law set up a 10-mem-

See Subsidies on page }f

-

(Subsidies pushed

aside due to budget

Continued from page Al

ber committee to create a
partnership to provide
such insurance coverage.
That led to formation of
the nonprofit group,
which has obtained nearly
$224,000 in private grants. «

The nonprofit in turn
hired a Great Bend compa-
ny, Benefit Management
Inc., to work with insur-

ance companies and mar-
ket new plans for small
businesses. That led to the
plan offered by Allied,
which has been endorsed
"_by the partnership and

state officials. -~
“The benefit they're get-
ting is a market presence,”
said Bill Riley, chairman
of the Kansas Business
Health Policy Committee.
Praeger, Riley and oth-

ers acknowledged that leg-
islators originally envi-
sioned subsidies for low-
wage workers as the cor-
nerstone of the effort.
However, with the state
facing budget problems,
they didn't think it was
realistic to push for subsi-
dies and concentrated on
gefting a plan to market to
small businesses.
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Group unveils health plan for small Kansas businesses

" Topexa (aP) — State officials and a

nonprofit group formed under a 2- -
year-old law are marketing a new
| health insurance plan for small busi-
. for small businesses in Kansas to, find:
- The plan, offered by a Kansas City, -
Mo., insurer, offers coverage similar to
-comprehensive medical plans, except -
-that it caps the total expenses covered :
at $5,000, $7,500 or $10,000 a year. -

Supporters of the new effort say it
will help workers who don’t have!
health coverage through their
-employers, or employees of compa--
nies that are considering dropping -

-nesses to offer their employees.

coverage because of its cost.
Ultimately, they said during a State-
house news conference Wednesday,

they'd like the state to pay subsidies to -
low-wage workers, so that more of -
them can join a health plan, or offer a".

plan with broader coverage.
. The new plan is available through
the Health Partners Benefit Assn., the

nonprofit group set up under the 2000
law. Actually providing the coverage is

Allied National Companies. The plan:

is for companies employing from two

to 50 workers. 2
“It’s such an important opportunity.

health insurance coverage for their
employees,” said Insurance Commis-
sioner-elect Sandy Praeger, R-

Lawrence, who helped write the law. -
_ The goal behind the law was reduc- -

ing the number of Kansans who don’t
have health insurance, estimated at:
25_0._0_00. T B 7 )

The law set up a 10-member com-

‘mittee to create a partnership to pro-
© . vide such insurance coverage. That"
~led to formation of the nonprofit -
—.group, which has obtained nearly"
$224,000 in private grants. :

The nonprofit in turn hired a Great

‘Bend company, Benefit Management
~ Inc., to work with insurance compa-
‘nies and market new plans for small

businesses. That led to the plan offered. -

by Allied, which has been endorsed by

the partnership and state officials.
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coverage,

T h e
HPBA was
created  as
part of the
Kansas
Bustness
Health
Puartnership
Act of 2000.

without

# Statewide initiative
- provides low-cost

health insurance

By DALE HOGG

Managing Editor Great Bend (Kan.) Tribune

TOPEKA - Health
Partners Benefit Association,
Inc.. a new Kansas non-prof-
it association, launched this
month a statewide initiative
to develop and offer low-cost
health insurance plans for the
over 250.000 Kansans who

Call which called FY#®/GUV by provid- Dennis Call of the Great
for a pub- / ing low-cost Bend-based Call Insurance
% lic/private ’ health insur- Services. Call and his agency
partnership o ., @ noc e signedacontract with HPBA
to  support FEOveE, oplions. to head up the marketing
small busi- ~Dennis " I n efforts for the program.
ey Kansas.  ~Of that 11 percent, about
Wi st Call about 11 80 percent are employable,
have 2 16.50 P}t]:rcent Iot Call said. However. most
. € opula-
ey, TORIOYEES tion s uninsured,R psaid
COVERAGE

continued on A7
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work for small employers
who either don’t offer insur-

ance or that offer plans that

workers can’t afford. “That's
the dilemma we face.”
HPBA-endorsed carriers
will offer plans that signifi-
cantly reduce monthly premi-
ums with up to 50 percent
savings over traditional plans.
The first small business
health plan provided under
this initiative will offer three
options with a maximum
annual benefit of up to
$10,000. According to
HPBA, this benefit amount
will cover the majority of nor-
mal yearly medical costs
incurred by an individual.

According to Call, the poli--

cies are underwritten by
Allied National in Kansas
City. Call and HPBA worked
with Allied to devise the poli-

cies offered through the plan. -

For now, the partnership
will only offer the low-cost
plans. But, “We want to offer
multiple products. We hope to

'have three or four different

ofterings some time down the
road,” Call said. For now,
though, “we just want to get
our name out.”

“The Act originally envi-
sioned state subsidies to pro-
vide financial support for
small business health insur-
ance, but the current state
budget crises has put those
hoped-for subsidies on hold
indefinitely,” according
William Kostar, volunteer

7
Coverage

chatrman of HPBA's Board of
Directors and mayor of
Westwood, Kansas. “Faced
with this challenge, HPBA
has decided to move ahead
and create incentives to
encourage insurance carriers
to provide unsubsidized low
cost plans.”

Call remains optimistic
about the program'’s future, “I
believe there will be money
(available for subsidies) some

day.”
The Act established the
Kansas Business Health
Policy Committee, which

chose HPBA to (1) bridge the
gup between the public and
private sectors, (2) find pri-
vale insurance carriers that
are willing to create low cost
plans, and (3) work with those
private carriers to develop
plans, then inform and edu-
cate small business owners
throughout the state about the
plans as they become avail-
able.

“This effort is about eco-
nomic growth in the state of
Kansas as well as about
bringing affordable insurance
to the tens of thousands of
workers who currently have
none,” said Bill Riley, chair-
man of the Kansas Business
Health Policy Committee.
“It's about retaining valued
employees who would other-
wise go without health insur-
ance or who would move on
to larger companies that pro-
vide such benefits.”

According to State Senator,
and Insurance Commissioner-

elect, Sandy Praeger, who
sponsored the legislation, “the
Kansas Business Health
Policy Committee and the
HPBA are moving forward,
despite Kansas’ budget crisis,
to ensure the economic health
of this state’s small business-
es and the physical health of

- their employees. Economic

growth in Kansas depends on
maintaining a qualified work- -

- force and assuring wage earn-
- ers that their families’ health

concerns will be met through
insurance programs they can
afford.”

“This is a great example of
many different groups work-
ing together to provide a
much needed service. I espe-
cially want to thank the mem-
bers of the Kansas Business
Health Policy Committee for
their work over the past cou-
ple of years to get us to this
point. While there’s still more
to do, this is a welcome devel-
opment for small businesses
and their employees, which
are the life’'s blood of the
Kansas economy,” said
Governor Bill Graves in a

- prepared statement.

The Robert Wood Johnson
Foundation’s State Coverage
Initiatives Program and the
Sunflower Foundation have
funded HPBA's initial organi-
zational and marketing
efforts. Call believes more
grant money will become

available as well.
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Find out about the Health
Partners Benefit Association
plan to provide inexpensive
health insurance at
www.hpbaks.org. Or cali
(620) 792-5307.

Group
to otfer
cheaper

BY CARRIE RENGERS
The Wichita Eagle

Almost 11 percent of Kansans
have no health insurance, but the

- new nonprofit Health Parmers

Benefit Association Inc. is hoping
to change that starting today.

“We're very optimistic we can
make a difference here,” said
Westwood Mayor William Kostar,
chairman of the association’s
board of directors.

The association, which today is
officially introducing itself and its
first product, grew out of the
Kansas Business Health

Partnership Act of 2000. The act

established the Kansas Business
Health Policy Committee, which
then created the association.
“Their intent was to address
working people, mainly people
working for small business and

people with no insurance,” Kostar

said.

ing major medical plans.

The association hired a third-
party administrator, Benefit
Management Inc., to work with
insurance companies on getting
affordable plans for small busi-
nesses. Companies with up to 99
employees are eligible, but the
association will concentrate on
those with between two and 50
employees. Individuals aren’t eli-
gible for coverage.

The first product, which is
through Allied National Cos., will
offer employees three plans with
annual benefits of up to $10,000,
no deductibles and $20 co-pay-
ments. That compares with
$1 million annual benefit caps for
typical insurance plans.

Benefit Management represen-
tative David Hornick said it’s
important to note that “90 per-
cent of the population will have
I“Please see INSURANCE, Page 7B

1nsurance.

The intent ien’t tn renlace exict.

 INSURANC

From Page 4B

less than $10,000 of medical
expenses in any given year.”

There’s no option for cata-
strophic coverage, but Hornick
hopes it eventually will be avail-
able.

“We would like to provide as
much coverage as is reasonably
affordable,” he said.

The Allied plan offers a
40 percent to 50 percent reduc-
tion in average premiums for
workers. The average compos-
ite rate — which could be high
or low depending on an
employee’s age and sex — is
$105-$110 monthly for singles
and $300-$325 for families.

Some major medical plans

[_now cost as much as $450 for

singles and $1,000 for families. -

“It’s just incredible the types
of increases we're seen in the
cost of health care services,”
Homick said. “We've got small
employers out there who are
walking away from their health
Plﬂn.”

Allied also is offering a pre-
scription card benefit with a
$1,000 cap, $75 deductible and
$20 co-payment.

The Health Partnership Act
originally called for a public-pri-
vate arrangement, but it
became clear that public money
wouldn't be available anytime
soon. So Kostar said the associa-
tion then tried to get the premi-
ums low enough that subsidies
weren’t necessary.

“I’s a very unique approach,”
he said. “We can start whittling
away the 11 percent of unin-
sured Kansans,” —_— J
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- health insurance to workers
p ansas seems to be on the right
7 B track to more comprehensive
‘new low-cost plan for small businesses.

.employers are beginning to drop health
"insurance coverage from their benefits
packages, worsening an already inade-

“back and sometimes even eliminate
health insurance for their employees.

_three to nine workers now offer no

. rise from the year before, the Kaiser
 Family Foundation earlier this fall re-

- vate employers.

This is an alarming trend and ap-
pears not likely to reverse course, with
no end in sight to medical cost inflation.

Along comes, however, the newly
formed Health Partners Benefit Associa-
tion, Inc., a Kansas non-profit associa-
tion spawned from legislation passed in
2000 calling for a public-private partner-
ship for small-business health insur-
ance.

HPBA, through Kansas City, Mo.-
based Allied National insurance compa-
ny, will offer health insurance plans to
companies with 2 to 50 employees at a
savings of 40 to 50 percent from a tradi-
tional plan.

Grouping small businesses together
to achieve savings on health insurance
has long been talked about as a possible
solution for small employers. Together,
theoretically they could qualify for rates
that the big employers get.

New progra}h shouid help 3

* ' savings primarily by capping annual
... benefits at $10,000 for each insured.

- small businesses offer some

.: stead raised deductibles and moved clos- -
. er to “catastrophic” plans intended more |
. to cover surgeries and other expensive
health insurance coverage witha- health needs.
This plan is especially timely as small .
.- those covered vulnerable to emergency
.- and unexpected high-dollar illness.
-quate coverage of Americans. Spiraling © .~ appear to offer little benefit to low-wage
-premiums are forcing employers to scale’:- :
~ sic needs and preventative care, which is

_ important to avoidance of a costly hospi-
Forty-five percent of employers with -

‘health care benefits, which is a 3 percent :
-2 percent of employees currently unin- .

- sured. ’ i
- ported from a survey of public and pri- -

. sidize with federal and state Medicaid

This new approach, however, achieves

This seems to be a different approach,
too, because many employers have in-

And that might be a weakness of the
HPBA plan. It seemingly would leave

High-deductible plans, however, can

employees. This plan at least covers ba- )

talization later. :
HPBA Chairman Bill Kostar said the °
plan would cover the medical costs of 90

Participation in the program would
require employers to cover at least 25
percent of the cost of premiums, which
is a good prerequisite.

It also is designed for the state to sub- °

money, and that was the origiratintent.
The state budget deficit, however, realis-
tically will make that unlikely in the
near future. .

This is a good start at strengthening
the old medel of private, employer-spon-
sored health insurance coverage. It leaves
room for more plan design, with other op-
tions, maybe even catastrophic g:verage.
and‘for government subsidizatidn.

In a less-than-ideal system, some cov-
erage is better than none, and this new
program should plug one of the holes in
the dike, preventing more small busi-
nesses from dropping health insurance
coverage altogether. ‘

editorial by John D. Montgomery
Jmont@dallynews.net'

Distributed by Newz Group under licenses grantad by the Arkansas. Inwa. Kansas, Kenrucky, Missouri. South Carolina. and Wyoming Press Associations. Capyright 2002,
GeoTel Corporation, all rights reserved, no claim ta pre-exishing works.
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TOPEKA, Kan. (AP) — State

officials and a nonprofit group

formed under a 2-year-old law are

marketing a new health insurance

plan for small businesses to offer

“their employees.

The plan, offered by a Kansas
City, Mo., insurer, offers coverage
similar to comprehensive medical

plans, except that it caps the total
“expenses covered at $5,000, $7,500
or $10,000 a year.

Supporters of the new effort say

it will help workers who don't have

‘health coverage through their

employers, or employees of compa-
nies that are considering dropping
coverage hecause of its cost.

Ultimately, they said during a .
Statehouse news conference

Wednesday, they'd like the state to
pay subsidies to low-wage workers,
so that more of them can join a
health plan, or offer a plan with

35 -~ g ° e |
Grou/p, officals unveil health !
plan for small businesses

broader coverage.

_ The new plan is available through
. the Health Partners Benefit Associ-

ation, the nonprofit group set up

-under the 2000 law. Actually pro-

viding the coverage is Allied
National Companies. The plan is
for companies employing from two
to 50 workers.

"It's such an important opportuni-
ty for small businesses in Kansas to
find health insurance coverage for

‘their employees,” said Insurance

Commissioner-elect Sandy Praeger,

who helped write the 2000 law as a

state senator.

The goal behind the law was
reducing the number of Kansans
who don't have health insuranca,
estimated at 250.000. Legislators
believed many of them don't have
insurance because they can't afford
the coverage offered by their
cmployers. or their employers

couldn't afford to provide health

benefits.

The law set up a 10-member
commitlee to create a partnership to
provide such insurance coverage.
That led to formation of the non-
profit group.

(., -70
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Health plan
covers small
businesses

TOPEKA (AP) — State offi-
cials and a nonprofit group
formed under a 2-year-old law
are marketing a new health
insurance plan for small busi-

.nesses to offer their employees.

The plan, offered by a Kansas
City, Mo., insurer, offers cover-
age similar to comprehensive
medical plans, except that it caps
the total expenses covered at
35,000, $7,500 or $10,000 a
year.

Supporters of the new effort
say it will help workers who
have health coverage
through their employers, or
employees of companies that are
considering dropping coverage
because of its cost.

Ultimately, they said during a
Statehouse news conference

s L|_.‘ See HEALTH, Page 12.
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Continued from Page 1.

Wednesday. they'd like the
state to pay subsidies 1o low-
wage workers. so that more of
them can join a health plan. or
offer a plan with broader cov-
erage,

The new plan is available
through the Health Partners

- Benefit Association, the non-

profit group set up under the
2000 law. Acwally providing
the coverage is Allied National
Cos. The plan is for companies
employing {rom two to 50
workers.

“IUs such an important
opportunity ftor small busi-
nesses in Kansas to find health
insurance coverage for their
employees.” suid I[nsurance
Commissioner-elect  Sandy
Praeger, who helped write the
2000 law as a state senator.

The goal behind the law was
reducing the number of
Kansans who don't have

- health insurunce. estimated at

250.000. Legislators believed
many of them don't have

insurance because they can't
afford the coverage ottfered by
their employers, or their
employers couldn’t afford to
provide health benefits.

The law set up a 10-member
committee 1o create a partner-
ship to provide such insurance
coverage. That fed to forma-’
tion of the nonprofit group,
which has obtained nearly
322400 in private grants.

The nonprofit in turn hired a
Great Bend company. Benefit
Management Inc.. to work:
with insurance companies and
market new plans for small
businesses. That led 1o the
plan offered by Allied, which
has been endorsed by the part-
nership and state officials.

“The benefit they're getting
15 a market presence,” said Bill
Riley, chairman of the Kansas
Business  Health  Policy
Committee.

Praeger, Riley und others
acknowledged that legislators
originally envisioned subsi-
dies for low-wage workers as
the cornerstone of the effort.
However. with the state facing:
budget problems. they didn’t
think it was realistic t push
tor subsidies and concentrated
on getting a plan to market to

small businesses. ~|
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Health plan unveiled

TOPEKA (AP) — State offi- -

cials and a nonprofit grou p formed

- under a 2-year-old law are mar-

keting a new health insurance

| plan for small businesses to offer

their employees.

City, Mo., insurer, offers cover-
age siumilar to comprehensive

~ medical plans, except that it caps

the total expenses covered at

~$5,000, $7,500 or $10,000 ayear.

Supporters of the new effort

say it will help workers who don't
‘have health coverage throy gh

their employers, or employees of
companies that are considering

dropping covergae because of its
. cost.

Ultimately, they said during a

Statehouse news conference -

Wednesday, they'd like the state
to pay subsidies to low-wage
workers, so that more of them can
join a health plan, or offer a plan
with broader coverage.

The new plan is available
through the Health Partners

Benefit Association, the nonprofit
group set up under the 2000 law.
Actually providing the coverage is
Allied National Companies. The
plan is for companies employing
from two to 50 workers.

“It's such an important oppor-
tunity for small businesses in

The plan, offerad by a Kansas_: Kansas to find health insurance

coverage for their employees,”
said Insurance Commissioner-
elect Sandy Praeger, who helped
write the 2000 law as a state sena-
tor.

The goal behind the law was
reducing the number of Kansans
who don’t have health insurance,
estimated at 250,000, Legislators
believed many of them don’t have
insurance because they can't af-
ford the coverage offered by their

- employers, or their employers

couldn't afford to provide health
benefits. ‘

The law set up a 10-member
commiittee to create a partnership
to provide such insurance cover-
age. That led to formation of the
nonprofit group, which has ob-
tained nearly $224,000 in private

grants, —
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Plan provudes health Insurance to more

l Health benefits:

~ State officials, nonprofit

- group marketing plan
for small businesses.

TOPEKA (AP) — State offi-

cials and a nonprofit group

formed under a 2-year-old law
are marketing a new health in-
surance plan for small busi-

- nesses to offer their employees.
The plan, offered by a
Kansas City, Mo., insurer, offers.

- coverage similar to comprehen-
sive medical plans, except that

it caps the total expenses cov-

ered at $5,000, 87,500 or $10,000 a

| year

P R T o T

Supporters of the new effort -
say it will help workers who
don't have health coverage
through their employers, or em-
ployees of companies that are
considering dropping coverage
because of its cost.

Ultimately, they said during
a Statehouse news conference
Wednesday, they’d like the
state to pay subsidies to low-
wage workers, so that mare of
them can join a health plan, or

- erage

offer a plan with broader cov- _

erage.

The new plan is available
- through the Health Partners
Benefit Association, the non-

profit group set up under the

2000 law: Actually providing the

KANSAS NEWS

coverage is Allied National -

Companies. The plan is for com-
panies emploving from two to
50 workers.

“It's such an important op-
portunity for small businesses
in Kansas to find health insur-
ance coverage for their employ-
ees,” said Insurance
Commissioner-elect Sandy

Praeger, who helped write the

2000 law as a state senator.

The goal behind the law was
reducing the
Kansans who don't have health
insurance, estimated at 250,000.
Legislators believed many of
them don't have insurance be-
cause they can't afford the cov-
offered by  their
employers, or their employers
couldn't afford to provide

number of

T

health benefits..

The law set up a 10-member
committee to create a partner-
ship to provide such insurance
coverage. That led to formation

of the nonprofit group, which_

has obtained nearly $224,000 in
private grants.

The nonprofit in turn hired.

a Great Bend company, Benefit
Management Inc., to work

with insurance companies and

market new plans for small
businesses. That led to the
plan offered by Allied, which

has been endorsed by the part-

nership and state officials.
“The benefit they're getting
is a market presence,” said Bill
Riley, chairman of the Kansas
Business Health Policy

- Committee.

Praeger, Riley and others ac-
knowledged that legislators
originally envisioned subsidies
for low-wage workers as the cor-
nerstone of the effort. However;
with the state facing budget
problems, they didn’t think it
was realistic to push for subsi-
dies and concentrated on get-
ting a plan to market to small
businesses. —
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Gr/f)uﬁ, officials
unveil healthplan

for small business

_By John Hanna

Associated Press Writer

~ “TOPEKA — State officials
| and a nonprofit group '
formed under a 2-year-old

law are marketing a new
health insurance plan for
small businesses to offer

_their employees.

The plan, offered by a
Kansas City, Mo., insurer,
offers coverage similar to
comprehensive medical

_plans, except that it caps the

total expenses covered at
$5,000, $7,500 or $10.000 a
year.

Supporters of the new
effort say it will help work-
ers who don’t have health
coverage through their
employers, or employees of
companies that are consider-
ing dropping coverage
because of its cost.

Ultimately, they said dur-
ing a Statehouse news con-
ference Wednesday. they'd
like the state to pay subsi-
dies to low-wage workers,
so that more of them can
join a health plan, or offer a
plan with broader coverage.

The new plan is available

. through the Health Partners

Benefit Association. the non-

profit group set up under the

2000 law. Actually pr0v1dmg
the coverage is Allied
National Companies. The
plan is for companies
employing from two to 50
workers.

*It’s such an important
opportunity for small busi-
nesses in Kansas to find
health insurance coverage
for their employees.” said

AAnsurance Commissioner-
elect Sandy Praeger, who
helped write the 2000 law as
a state senator.

The goal behind the taw
was reducing the number of
Kansans whao don’t have
health insurance, estimated
at 250.000. Legislators
believed many of them don't
have insurance hecause they
can't afford the coverage
offered by their employers.
or their employers couldn’t
afford to provide health hen-
efits.

The law set up a 10-mem-
ber committee to create a
partnership to provide such

insurance coverage. That led
to formation of the nonprofit
group. which has obtained
nearly $224.000 in private
grants.

The nonprofit in turn hired
a Great Bend company.
Benefit Management Inc.. to
work with insurance compa-
nies and market new plans
for small businesses. That
led to the plun offered by
Allied. which has been
endorsed by the partncramp
and state officials.

“The benefit they 're get-
ting is a market presence.”

said Bill Riley, chairman of

the Kansas Business Health
Policy Committece.

Praeger. Riley and others
acknowledged that legisla-
tors originally envisioned
subsidies for low-wage
workers as the cornerstone
of the effort. However. with
the state facing budget prob-
lems, they didn't think it
was realistic Lo pushifor, sub-
sidies and concentrated on
getting a plan to market to
small businesses.
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Officials unveil health
plan for small business

TOPEKA (AP) - State offi-
cials and a nonprofit group
formed under a 2-year-old law

' are marketing a new health

insurance plan for small busi-

.nesses to offer their employees.

The plan, offered by a

- Kansas City, Mo., insurer, offers
_coverage similar to comprehen-
‘sive medical plans, except that

it caps the total expenses cov-
ered at $5,000, $7,500 or $10,000 a
year.

Supporters of the new effort
say it will help workers who
don’t have health coverage
through their employers, or
employees of companies that
are considering dropping cover-
age because of its cost.

The new plan is available
through the Health Partners
Benefit Association, the non-
profit group set up under the
2000 law. Actually providing the
coverage is Allied National Cos.
The plan is for companies
employing from two to 50 work-
ers.
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Group, officials unveil health
plan for small business

TOPEKA, Kan. (AP) - State of-
ficials and a nonprofit group
formed undera 2-year-old law are
marketing a new health insurance
plan for small businesses to offer
their employees.

The plan, offered by a Kansas
City, Mo., insurer, offers coverage
similar to comprehensive medical
plans. except that it caps the total

* expensescoveredat$5,000.$7.500

or $10,000 a year.
Supporters of the new effort say
it will help workers who don’t

| havehealthcoverage through their

employers. or employees of com-
panies that are considering drop-
ping coverage because of its cost.

Ultimately, they said during a
LS__t-atehouse news conference

Wednesday, they'd like the state
topay subsidies to low-wage work-
ers, so that more of them can join
a health plan, or offer a plan with
broader coverage.

Thenew planisavailable through
the Health Partners Benefit Asso-
ciation, the nonprofit group set up
under the 2000 law. Actually pro-
viding the coverage is Allied Na-
tional Companies. The plan is for
companies employing from two to
50 workers.

“It’s such an important opportu-
nity for small businesses in Kan-
sas to find health insurance cover-
age for their employees,” said In-
surance Commissioner-elect
Sandy Praeger, who helped write
the 2000 law as a state senator._J

o~ &6
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Group, officials
unveil health plan
for small business

TOPEKA (AP) — State officidls
and a nonprofit group formed under

- a 2-year-old law are marketing a new

health insurance plan for small busi-
nesses to offer their employees.

The plan, offered by a Kansas
City, Mo., insurer, offers coverage
- similar to comprehensive medical
plans, except that it caps the total
expenses covered at $3,000, $7,500

“or $10,000 a year.

Supporters of the new effort say it
will help workers who don't have

: health coverage through their

employers, or employees of compa-
nies that are considering dropping
“ coverage because of its cost.

Ultimately, they said during a

Statehouse news conference
Wednesday, they'd like the state to

pay subsidies to low-wage workers,
| so that more of them can join a health

plan, or offer a plan with broader
coverage.
The new plan is available through

L (See Insu::ﬂgg,_ﬁ%ge 5)

Insurance

from page three

the Health Partners Benefit
- Association, the nonprofit group set
_up under the 2000 law. Actually pro-
viding the coverage is Allied
National Companies. The plan is for

| companies employing from two to
50 workers.
“It’s such an important opportu-

nity for small businesses in Kansas
to find health insurance coverage tor
their employees,”’ said:, Insurance
Commissioner-elect Saandy Praeger,
who helped write the 2000 law as a
state senator.

The goal behind the law was
reducing the number of Kansans

 who don't have health insurance,

estimated at 250,000. Legislators

insurance bhecause they can't afford
the coverage offered by their

n't afford to provide health benefits.

committee to create a partnership to
provide such insurance coverage.
That led to formation of the nonprot-
it group, which has obtained nearly
$224,000 in private grants.

The nonprofit in turn hired a
Great Bend company, Benefit
Management Inc., to work with
insurance companies and market
new plans for small businesses. That
led to the plan offered by Allied,
which has been endorscd by the part-
nership and state officials.

market presence,”” said Bill Riley,
chairman of the Kansas Business
Health Policy Committee.

Praeger, Riley and others
acknowledged that legislators origi-
nally envisioned subsidies for low-
wage workers as the cornerstone of
the effort. However, with the state
facing budget problems, they didn't
think it was realistic to push for sub-
sidies and concentrated on getting a
plan to market to small businesses.

On the Net:

Health Partners Benefit Association:
htep:/fwww hpbaks.org

Allied National Companies:
http://www.alliednational.com

believed many of them don’t have

employers, or their employers could-

The law set up a 10-member

““The benefit they're getting is a
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State, group unveil new health plan’

rrogram targets
small Kansas
businesses

By John Hanna

Associated Press Writer

TOPEKA — State officials and a
nonprofit group formed under a 2-

year-old law are marketing a new

health insurance plan for small busi-
nesses to offer their employees.
The plan, offered by a Kansas
City, Mo., insurer, offers coverage
similar to comprehensive medical
plans, except that it caps the total

] expenses covered at $5,000, $7,500

or $10,000 a year.

Supporters of the new effort say
it will help workers who don’t have:
health coverage through their:
employers, or employees of compa-
nies that are considering dropping

_coverage because of its cost.
Ultimately, they said during a - :

_ Statehouse news conference
Wednesday, they’d like the state to

pay subsidies to low-wage workers, -

so that more of them can join a

health plan, or offer a plan with

broader coverage.

The new plan is available

through the Health Partners Benefit
Association, the nonprofit group set

up under the 2000 law. Actually pro-
viding the coverage is Allied
National Companies. The plan is for -

T~ 1 /)1. G

- companies employing from two to

50 workers.

“It’s such an important opportu-
nity for small businesses in Kansas
to find health insurance coverage for
their employees,” said Insurance

Commissioner-elect Sandy Praeger,
who helped write the 2000 law as a-

State senator.
The goal behind the law was

reducing the number of Kansans

who don’t have health insurance,

estimated at 250,000. Legislators
believed many of them don’t have :

- Management Inc., to work with

- which has been endorsed by the

insurance because they can’t afford
the coverage offered by their:
employers, or their employers
couldn’t afford to provide health
benefits.

The law set up a ]’Od-nember

committee to create a partnership to
provide such insurance coverage.
That led to formation of the non-
profit group, which has obtained
nearly $224,000 in private grants,
The nonprofit in turn hired a
Great Bend company, Benefit

insurance companies and market
new plans for small businesses. That
led to the plan offered by Allied,

partnership and state officials.

""The benefit they're getting is a
market presence,” said Bill Riley,
chairman of the Kansas Business
Health Policy Committee,

Praeger, Riley and others’

(See HEALTH on, Page 2)
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acknowledged that legislators orig-
inally envisioned subsidics for low-
wage workers us the cornerstone of
the effort. However, with the stale
facing budget problems, they didn't
think it was rcalistic to push for
subsidies and concentrated on get-
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‘State finds health plan”’
for small businesses

By JOHIN HANNA
The Associated Press

TOPEKA — State officials and a
nonprofit group formed under a 2-
year-old law are marketing a new
health insurance plan for small
businesses to offer their employees.

The plan, offered by a Kansas
City, Mo., insurer, offers coverage
similar to comprehensive medical
plans, except that it caps the total
expenses covered at $5,000,
$7,500 or $10,000 a year.

Supporters of the new effort say
it will help workers who don’ have
health coverage through their
employers, or employees of compa-
nies that are considering dropping
coverage because of its cost.

Ultimately, they said during a
Statehouse news conference
Wednesday, they'd like the state to
pay subsidies to low-wage work-
ers, so that more of them can join
a health plan, or offer a plan with
broader coverage.

The new plan is available
through the Health Purtners Den-
efit Association, the 1.::rofit
group set up under the 2000 law.
Actually providing the coverage is
Allied National Comps:.ies The
plan is for companies i mpiiving
from two to 50 workers.

“It’s such an important opportu-
nity for small businesses in
Kansas to find health insurance
coverage for their employees,” said
Insurance  Commissioner-elect

[Sandy Praeger, who helped write

i e

the 2000 law as a state senator.
The goal behind the law was

reducing the number of Kansans

who don’t have health insurance,

estimated at 250,000. Legislators -

believed many of them don’t have

insurance because they can't

afford the coverage offered by

‘their employers, or their employ-

ers couldnt afford to provide
health benefits.
The law set up a 10-membsr

‘committee to create a partnership

to provide such insurance coverage.
That led to formation of the non-
profit group, which has obtained

‘nearly $224,000 in private grants;

The nonprofit in turn hired a

‘Great Bend company, Benefit
Management Inc., to work with

insurance companies and mar-
ket new plans for small busi-
nesses. That led to the plan
offered by Allied, which has been
endorsed by the partnership and
state officials.”

“The benefit they're getting is a
market presence,” said Bill Riley,
chairman of the Kansas Business
Health Policy Committee.

Praeger, Riley and others
acknowledged that legislators
originally envisioned subsidies for
low-wage workers as the corner-
stone of the effort. However, with
the state facing budget problems,
they didn’t think it was realistic to
push for subsidies and concentrat-
ed on getting a plan to market to.
small businesses. ,
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' Gediip, Bficials unveil health plan for small businesses

TOPEKA (AP) — State officials
and a nonprofit group formed under a
2-year-old law are marketing a new
‘health insurance plan for small busi-
nesses to offer their employees.

The plan, offered by a Kansas City,
Mo, insurer, offers coverage similar to
comprehensive medical plans, except
that it caps the total expenses covered
at $5,000, $7,500 or $10,000 a year.

Supporters of the new effort say it

will help workers who don’t have -

health coverage through their employ-

“ers, oremployees of cornpanies that are
considering dropping coverage be-
cause of its cost.

Ultimately, they said during a State-
house news conference Wednesday,
they'd like the state to pay subsidies to
low-wage workers, so that more of
them can join a health plan, or offer a
plan with broader coverage.

The new plan is available through
the Health Partners Benefit Associa-
tion, the nonprofit group set up under
the 2000 law. Actually providing the
coverage is Allied National Compa-
nies. The plan is for companies em-
ploying from two to 50 workers.

“It's such an important opportunity
for small businesses in Kansas to find

_health insurance coverage for their

employees,” said Insurance Commis-

sioner-elect Sandy Praeger, who

helped write the 2000 law as a state
senator.

The goal behind the law was reduc-
ing the number of Kansans who don’t
have health insurance, estimated at
250,000.

Legislators believed many of them

don’t have insurance because they .
can’t afford the coverage offered by’
their employers, or their employers
couldn’t afford to provide health ben-
~ efits. The law setupa |0-membercom-
mittee to create a partnership to pro-

vide suchinsurancecoverage. That led
to formation of the nonprofit group,
which has obtained nearly $224,000in
private grants.

The nonprofit in turn hired a Great
Bend company, Benefit Management
Inc., towork withinsurance companies
and market new plans for small busi-
nesses, That led to the plan offered by
Allied, which has been endorsed by the
partnership and state officials.
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TOPEKA — A new Kansas
nonprofit association, Health
Partners Benefit Association,
Inc., has launched its statewide
initiative to develop and make
available low-cost health insur-
ance plans for Kansas's small

‘businesses.

HPBA-endorsed carriers will

“offer plans that significantly re-
-duce monthly premiums with up

to 50 percent savings over tradi-
tional plans. The first small busi-
ness health plan provided under
this initiative will offer three
options with a maximum annual
benefit of up to $10,000. Accord-
ing to HPBA, this benefit amount

will cover the majority of normal
vearly medical costs incurred by"
- private insurance carriers that -

an individual..

The HPBA was created as
part of the Kansas Business
Health Partnership Act of 2000,
which called for a public/private

‘partnership to support small

businesses in Kansas that have

2 to 50 employees by providing

“The act originally envisioned
state subsidies to provide finan-
cial support for small business
health insurance, but the cur-
rent state budget crises has put
those hoped-for subsidies on hold
indefinitely,” said William
Kostar, volunteer chairman of
HPBA’s board of directors and
mayor of Westwood. “Faced with
this challenge, HPBA has de-
cided to move ahead and create
incentives to encourage insur-
ance carriers to provide
unsubsidized low cost plans.”

The act established the Kan-
sas Business Health Policy Com-
mittee, which chose HPBA to(1)
bridge the gap between the pub-
lic and private sectors, (2) find

are willing to create low cost
plans, and (3) work with those
private carriers todevelop plans,
then inform and educate small
business owners throughout the
state about the plans as they
become available.

well as about bringing afford-
ableinsurance to the tens of thog-
sands of workers who currently
havenone,”said Bill Riley, chaip-
man of the Kansas Businegs
Health Policy Committee. “It’s

about retaining valued employ-
ees whowould otherwise go with-

out health insurance or who
would move on to larger compa-
nies that provide such benefits.”

According to state senator,

and Insurance Commissioner-:

elect, Sandy Praeger, who spon-
sored the legislation, “the Kan-
sas Business Health Policy Com-
mittee and the HPBA are mov-
ing forward, despite Kansasl
budget crisis, to ensure the eco-
nomic health of thisstate1s smafl
businesses and the physical
health of their employees. Eco-
nomic growthin Kansas depends
on maintaining a quahfi

workforce and assuring wage
earners that their f'q milirs]
health concerns w.i' ' : n-f
through insurance progmms

“low-cost health insurance op- “This effort is about economic:  they can afford.”
tions. growth in the state of Kansas as  (See INITIAT[VE.ap Page’ 4).
{’"’ Il | Kansas economy.” i
' Vickie Gates, director of the
o INITIATI V li: B; Robert Wood Johnson

{Continued from Page 2)

Gov. Bill Graves issued the
following statement, which was
read at the news conference:
“This is a great example of many
different groups working to-
gether to provide a much needed
service. I especially want to
thank the members of the Kan-
sas Business Health Policy Com-
mittee for their work over the
past couple of years to get us to
this point. While there’s still
more to do, this is a welcome
development for small busi-
nesses and their employees,
which dre thé lifels blood of the

Foundation’s State Coverage
Initiatives Program, headquar-
tered in Washington, D.C.,, also
participated in the news confer-
ence.

The Robert Woed Johnson
Foundationls State Coverage
Initiatives Program and the Sun-
flower Foundation have funded
HPBA1s initial organizational
efforts.

For more information
about HPBA and the Kansas

Business Health Policy Commit-
! tee, log on to www_.hpbaks.org.

Distributed by Newz Group under licenses granted by the Arkansas. lowa, Kansas. Kentucky. Missouri, South Carolina, and Wyoming Press Associations. Copyright 2002,
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% always force the people to  wait for the next election.

Health cars system set to collapse

A report from the Nntunnl Academy of
Sciences this week md:uhdmhln'that
many Americans already know: the nation’s
‘health care system is in crisis. According to
the report, the system can't handle the de-
mands on it now, and certainly will not be able
to do 80 in the future as demands increase.

No questioit about that. have
dramaticaily increased their the
health care system over the past few years,
and the cost of all that care is now cateching up
wrththem—parhcuhﬂywhnitmto
the cost of health care insuranes. °

That should have been expected. Too many
Americans have come to view “health care
‘insurance” as some kind of process

‘through which they will get th care as
cheaply as possible or — even better — free.

They refuse to understand there is no free
medical care; someone is paying for it. And

that “someone” is American workers.

They pay for health care insurance for
everyone is government (the largest-growing

employer in the country), They pay for health
care insurance for retired people. They pay for
health care insurance for poor people. And
uninsured people. Workers pdy for health
care insurance for so many psople they often

can'’t afford it for themselves. When workers
who are forced — they have ho choice about

paying taxes — to provide health care insur-
ance for government-funded recipiénts can-
not afford the same services for themselves,
it’s more than unfair. It's unconscionable.

And with the cost of health eare insurance
once again skyrocketing, it bowmu more
unfair every day.

Of course, government’s “solution” to the
problem is implementing a system of “univer-
sal” health care insurance, such as was advo-
cated by the Clinton administration a few
years ago. What “universal” meansisanyone’s
guess, but the odds are such a “solution”
would feature benefits for government bu-
reaucracies that would not be affordable for
the workers and other citizens. And if “uni-
versal” actually means “the same for every-
one” — as it ought, but rever does — why
should Americans bother with health care
insurance at all? Why not focus on the true
need of Americans for equitable access to
health care? ,

That can’t happen, for members of Con-
gress don’t have what it takes to buck the

Thank you for allowing us to serve your iformation needy

ms. Copyright 2002,
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well-funded lobbies that want profits, not
cost-controlled national health care. Mem-
bers of Congress don’'t have what it takes to
announce to the American public that there
will be serious restrictions on which proce-
dures, services and products will be “allowed”
under the public program and which will be
available only to people who have the money
to pay for them.

It’s no alternative to let the system con-

‘tinue the way it is — continuing to grow

unchecked because people don’t want to see

‘how expensive, how grossly unfair, it has

become. The cost of health care insurance
very soon will become too high for everyone,
and the whole system will collapse of its own
weight.

Americans can reform the system now —
or they can reform it later. There is no choice.
But they will also have to reform their own
notions and prejudices about what they are
“entitled” to (and who is entitled to pay for it)
in terms of health care.

IV

X
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TOPEKA Kan. —A new

-Kansas nonprofit association,
‘Health Partners Benefit
“Association, Inc. (HPBA), on
| Nov. 13, 2002, launched its
state-wide

initiative to
develop and make available

low-cost health insurance
-plans for Kansas’
-businesses.

small

HPBA-endorsed
carriers will offer plans that

significantly reduce monthly
.premiums with up to 50%
-5avings over traditional
plans.
~business
.provided under this initiative
‘will offer three options with
amaximum annual benefit of
-up to $10,000. According to
"HPBA, this benefit amount

The small

plan

first
health

will cover the majority of
normal yearly medical costs
incurred by an individual.
The HPBA was created
as part of the Kansas
Business Health Partnership

 Act of 2000, which called for

a public/private partnership
to support small businesses
in Kansas that have 2 to 50
employees by providing low-
cost health insurance
options.

“"The Act originally
envisioned state subsidies to
provide financial support for
small business health
insurance, but the current
state budget crises has put
those heped-for subsidies on
hold indefinitely,” said
William Kostar, Volunteer
Chairman of HPBA’s Board
of Directors and Mayor of

New initiative to offer
low-cost health
insurance for Kansas
small busmesses

create ‘incentives

| encourage insurance carriers

to provide unsubsidized low
cost plans.”

The Act established the
Kansas Business Health

chose HPBA to (1) bridge the
gap between the public and
private sectors,

that are willing to create low *

cost plans, and (3) work with

and educate small business

‘| owners throughout the state
| about the plans as they

become available.
economic growth in the state

bringing affordable

Linsurance to the tens of

thousands of workers who
currently have none,” said
Bill Riley, Chairman of the
Kansas Business Health
Policy Committee. “It's about
retaining valued employees
who would otherwise go
without health insurance or
who would move on to larger
companies that provide such
benefits.”

According to State
Senator, and Insurance
Commissioner-elect, Sandy
Praeger, who sponsored the
legislation, “The Kansas
Business Health Policy
Committee and the HPBA are
moving forward, despite
Kansas’ budget .erisis, to
ensure the economic health

to Economic growth in Kansas |
- depends on maintaining a
- qualified workforce and

‘. assuring wage earners that

(2) find  jssued

private insurance carriers . statement, which was read at |
- the news conference by |
: ! = William Kostar:
| those private carriers to =

“This effort is about

of Kansas as well as about !

« their

" development

families’

insurance programs they can
afford.”

Governor Bill Graves
the following

more to do, this is a welcome
for

businesses and

economy.”

Vickie Gates, Director :
of the Robert Wood Johnson |
Foundation's State Coverage |.

Initiatives Program,
headquartered in
Washington, D.C., also .

participated in the news
conference.

The Robert Wood
Johnson Foundation’s State
Coverage Initiatives Program
and the Sunflower
Foundation have funded
HPBA's initial organizational
efforts.

For more information
about HPBA and the Kansas

health ||
.- concerns will be met through |
Policy Committee, which - '

“This is a |
; - Breat example of many |
develop plans, then inform - different groups working‘ b
- together to provide a much |
needed service. I especially |
. want to thank the members |
© of the Kansas Business [
Health Policy Committee for |
- their work over the past |
couple of years to get us to |
- this point. While there’s still |

small |
their |
employees, which are the |
life’s blood of the Kansas

Westwood, Kan. “Faced with  ©& : : 5 Business Health Policy;

: of this state’'s small ;
this chillenge, HPBA has . : Committee, log on t
decided to move ahead and businesses and the physical SHEB k'

health of their employees. | WWW.Iipbaks.org.
T L FTaeT = Ty 5 T PrTTST = —!
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Health plan for small business unveiled

11/14/2002

By John Hanna
The Associated Press

State officials and a nonprofit group formed under a two-year-old law are marketing a new health
insurance plan for small businesses to offer their employees.

The plan, offered by a Kansas City, Mo., insurer, offers coverage similar to comprehensive medical plans,
except that it caps the total expenses covered at $5,000, $7,500 or $10,000 a year.

Supporters of the new effort say it will help workers who don't have health coverage through their
employers, or employees of companies that are considering dropping caverage because of its cost.

Ultimately, they said during a Statehouse news conference Wednesday, they'd like the state to pay
subsidies to low-wage workers, so that more of them can join a health plan, or offer a plan with broader
coverage.

The new plan is available through the Health Partners Benefit Association, the nonprofit group set up
under the 2000 law. Actually providing the coverage is Allied National Companies. The plan is for
companies employing from two to 50 workers.

"It's such an important opportunity for small businesses in Kansas to find health insurance coverage for
their employees," said Insurance Commissioner-elect Sandy Praeger, who helped write the 2000 law as a
state senator.

The goal behind the law was reducing the number of Kansans who don't have health insurance, estimated
at 250,000. Legislators believed many of them don't have insurance because they can't afford the
coverage offered by their employers, or their employers couldn't afford to provide health benefits.

The law set up a 10-member committee to create a partnership to provide such insurance coverage. That
led to formation of the nonprofit group, which has obtained nearly $224,000 in private grants.

The nonprofit in turn hired a Great Bend company, Benefit Management Inc., to work with insurance
companies and market new plans for small businesses. That led to the plan offered by Allied, which has
been endorsed by the partnership and state officials.

"The benefit they're getting is a market presence," said Bill Riley, chairman of the Kansas Business Health
Paolicy Committee.

Praeger, Riley and others acknowledged that legislators originally envisioned subsidies for low-wage
workers as the cornerstone of the effort. However, with the state facing budget problems, they didn't
think it was realistic to push for subsidies and concentrated on getting a plan to market to small
businesses.

On the Net:

Heaith Partners Benefit Association: http://www.hpbaks.org Allied National Companies:
http://www.alliednational.com




Kansas City Business Journal - Nov. 13, 2002
Nonprofit offers low-cost insurance to small biz

A new Kansas nonprofit association launched a statewide initiative Wednesday to provide low-
cost health insurance plans to the state's small businesses.

Health Partners Benefit Association Inc. (HPBA), based in Great Bend, Kan., grew out of the
Kansas Business Health Partnership Act of 2000. The law calls for a public-private partnership to
support the state's small businesses, those with two to 50 employees, by providing low-cost health
insurance.

"The Act originally envisioned state subsidies to provide financial support for small business
health insurance, but the current state budget crisis has put those hoped-for subsidies on hold
indefinitely," Westwood Mayor William Kostar, the group's chairman, said in a written statement.
"Faced with this challenge, HPBA has decided to move ahead and create incentives to encourage
insurance carriers to provide unsubsidized low-cost plans."

Kansas City-based Allied National Inc. is the first insurance carrier to take part in the initiative,
said David Hornick, an independent marketing consultant working for Benefit Management Inc.
of Great Bend, which provides technical and marketing expertise for HPBA. The program places
no limit on the number of carriers that may take part, he said.

HPBA-endorsed carriers offer insurance plans with premiums reduced as much as 50 percent
compared with traditional plans. The incentive for carriers to participate is a captive group of
potential customers, Hornick said.

"Our mission is to reduce the uninsured population of Kansas," he said.

Small businesses constitute the largest group of the state's uninsured, Hornick said. He cited the
Kansas Insurance Department's Kansas Health Insurance Study, released in August 2001, which
estimated that the uninsured population was 10.5 percent of the state's total population of roughly
2.5 million, or about 250,000 people.

The study stated that most Kansans get health insurarice from their employers and that the biggest
group of employers that doesn't offer it is small businesses.

Missouri has no similar program to provide low-cost health insurance to small businesses,
Hornick said.

The Kansas program also is available for businesses with as many as 99 employees, he said.
Benefit options per calendar year are $5,000, $7,500 and $10,00_0. In any given year, 90 percent
of the population will have health insurance claims of less than $10,000, he said.

HPBA is governed by the Kansas Business Health Policy Committee, which the 2000 law
created.
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Health plan's“5 g4l
unveiled for Kansas
small businesses

State officials and a nonprofit group
formed under a 2-year-old law are
marketing anew health insurance plan

for small businesses to offer their

employees.
The plan, offered by a Kansas City,

‘Mo., insurer, offers coverage similar

to comprehensive medical plans,
except that it caps the total expenses
covered at $5,000, $7,500 or $10,000
a year.

Supporters of the new effort say it
will help workers who don’t have

‘health coverage through their

employers, oremployees of companies
thatare considering dropping coverage

- because of its cost.

Ultimately, they said during a
Statehouse news conference, they'd
like the state to pay subsidies to low-

wage workers, so that more of them
CONTINUED ON PAGE 2

A

Health plan
unveiled for Kansas
small businesses

CONTINUED FROM PAGE 1
can join a health plan, or offer a plan
with broader coverage.

The new planis available through the |-
Health Partners Benefit Association,
the nonprofit group set up under the
2000 law. Actually providing the
coverageis Allied National Companies.
The plan is for companies employing
from two to 50 workers.

“It’s such an important opportunity

for small businesses in Kansas to find
health insurance coverage for their
employees,” said Insurance
Commissioner-elect Sandy Praeger,
who helped write the 2000 law as a
state senator.

The goal behind the law was reducing
the number of Kansans whodon’t have
health insurance, estimated at 250,000.
Legislatorsbelieved many of themdon't
have insurance because they can’t
afford the coverage offered by their
employers, or their employers couldn’t
afford to provide health benefits.

The law set up a 10-member
committee to create a partnership to
provide such insurance coverage. That
led to formation of the nonprofit group,
which has obtained nearly $224,000 in
private grants.

The nonprofit in turn hired a Great
Bend company, Benefit Management
Inc., to work with insurance companies
and market new plans for small
businesses. That led to the plan offered
by Allied, which has been endorsed by
the partnership and state officials.

“The benefit they're getting is a
market presence,” said Bill Riley,
chairman of the Kansas Business Health
Policy Committee.
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