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Mr. Chair and Members of the Committee,

KASB appears today in support of HB 2194. As always, our testimony is based on our member-
adopted legislative policies, which state that we support exploring ways to address staff
shortages including:

Supporting efforts to improve KPERS and to create flexibility within KPERS to enhance the

recruitment and retention of school district staff. These efforts should address reducing or
eliminating the “working after retirement” penalty and improving retirement benefits for

educators and education support staff by moving staff from KPERS Tier 3 to Tier 2.

KASB traveled nearly 2,000 miles last fall asking our members to share their priorities for the
2025 legislative session. Improving KPERS/removing the working after retirement penalty
consistently emerged as one of the top five issues for districts across the state and our
members directed that it be articulated in our legislative platform cited above.

We appreciate Rep. Howerton’s introduction of HB 2194 and the legislature’s interest in
holding hearings this session on a number of KPERS-related bills that would help Kansas school

boards recruit and retain high quality staff.

We urge the committee to advance HB 2194. Thank you.
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