
 
 
Oral Testimony in Support of HB2194 

Chair Hoheisel, Vice-Chair Stiens, Ranking Member Xu and Members of the Committee, 

This past summer, while knocking on doors and speaking with constituents, I had the opportunity to 

meet several retired teachers. They shared their personal experiences of being penalized when trying to 

return to the classroom. At first, I didn’t fully understand the situation—but one thing was clear: what I 

was hearing didn’t seem right. 

What these retired teachers told me is that when they returned to work, the administration often 

adjusted their pay to account for the required employer contributions. This effectively became a 

“penalty” for those trying to come back. It’s important to note that, by statute, the responsibility for 

paying the employer contribution falls on the administration, not the employee. 

So, I ask: Why would a teacher—someone who has dedicated their life to educating our children—want 

to return to the classroom when they’re made to feel penalized, undervalued, and discouraged? These 

educators have sacrificed so much: long hours, adapting to ever-changing expectations, and shaping 

young minds. Yet, when they choose to return to teaching, they face restrictions that do not apply to 

other retirees. Other professionals are free to pursue second careers without penalty, but teachers are 

often blocked from rejoining the very districts where they spent years making a difference. This simply 

doesn’t make sense. 

If we truly value our educators, we should make it easier for them to continue their vital work, not 

harder. Teachers should be celebrated for their experience, not treated as if their return is something to 

be feared or discouraged. 

Just before session started, Rep. Howell and I attended a Legislative Update in Derby, where we heard 

from the Derby School Superintendent. That’s when everything clicked for me, and I realized that there 

was a clear, practical solution to this issue—that’s how HB2194 was born. 

Now, I don’t claim to be an expert in education or KPERS, but I do understand common-sense solutions, 

and this bill represents one. Kansas is facing a serious teacher shortage. This bill offers a tool to bring 

back experienced, dedicated educators who are willing and ready to serve. 



 
 
Hawver’s Capitol Report highlighted the urgency of this issue in an article on October 10, 2024, stating 

that “public school teaching vacancies reported for fall 2024 rose to 1,954 from 1,810 this spring and 

1,628 at the beginning of the 2022-23 school year.” 

This bill provides a non-complex, narrow, necessary fix: allowing retired teachers to return to the 

classroom without penalty. These are seasoned professionals, passionate about their work, and they 

represent a vital frontline defense for our future. Note, this bill applies specifically to teachers, not to 

administrative or other positions outside the classroom. 

I urge you to support our teachers and our students by passing HB2194. Thank you for the opportunity 

to testify today. 

Sincerely,  

 

Representative Cyndi Howerton 

Kansas House, District 98 


