Session of 2026

HOUSE BILL No. 2764

By Committee on Commerce, Labor and Economic Development
Requested by Representative Tarwater

2-6

1 AN ACT concerning labor and employment; relating to the employment
2 security law; prohibiting amendments, suspensions or repeals of
3 employment security law provisions through budget provisos,
4 appropriations bills or temporary fiscal measures without following
5 specified review procedures; authorizing the secretary of labor to
6 recognize and  approve  employer-sponsored  supplemental
7 unemployment benefit plans if such plans meet specific criteria,
8 including compliance with federal guidance and being employer-

9 funded; ensuring that supplemental unemployment benefit plans do not
10 disqualify employees from state unemployment benefits; requiring the
11 secretary to maintain a registry of authorized plans and monitor the
12 impact of such plans on the employment security trust fund; updating
13 terminology to reflect modern labor arrangements; reorganizing
14 sections for improved readability and compliance; enhancing federal
15 conformity by incorporating references to federal laws and guidelines;
16 integrating supplemental unemployment benefit plans into the current
17 statutory framework; updating the criteria for determining suitable
18 work and disqualification conditions for unemployment benefits;
19 clarifying procedures for filing claims, determining eligibility and
20 handling appeals and emphasizing electronic submissions and secure
21 online portals for employer responses; specifying timelines for appeals
22 and decisions; updating the structure and responsibilities of the
23 employment security board of review; amending K.S.A. 44-701, 44-

24 702, 44-704a, 44-704b, 44-710d, 44-710e, 44-710f, 44-710i1, 44-711,
25 44-712, 44-713, 44-713a, 44-714, 44-715, 44-716, 44-716a, 44-718,
26 44-719, 44-720, 44-721, 44-722, 44-723, 44-724, 44-725, 44-727, 44-
27 758, 44-759, 44-760, 44-765, 44-766, 44-767, 44-768, 44-769, 44-770,
28 44-773 and 44-777 and K.S.A. 2025 Supp. 44-703, 44-704, 44-705, 44-
29 706, 44-709, 44-709b, 44-710, 44-710a, 44-710b, 44-717, 44-757, 44-
30 772, 44-774, 44-775 and 79-3234 and repealing the existing sections;
31 also repealing K.S.A. 44-706a, 44-761, 44-762, 44-763 and 44-764.

33 Beit enacted by the Legislature of the State of Kansas:
34 New Section 1. (a) The legislature intends that all provisions of the
35 Kansas employment security law be administered with transparency,
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consistency and fiscal integrity with an emphasis on long-term
perspectives. The legislature finds that, to facilitate this intent,
amendments by the legislature to employment security law benefit
eligibility, definitions, benefit duration or administrative procedures shall
be made only upon review and consideration by the legislature pursuant to
subsection (c). The legislature further finds that employment security law
eligibility, definitions, benefit duration or administrative procedures shall
not be amended, suspended or repealed by budget provisos, appropriations
bills or temporary fiscal measures, unless the procedures for review and
consideration provided by subsection (c) have been followed with respect
to such action by a committee responsible for labor, budget or economic
development policy of both chambers. Alternatively, the legislature finds
that the intent of this act will be met upon consideration, at a hearing and
prior to taking action, of the record of such a review and consideration
made by another committee responsible for labor, budget or economic
development policy of the same chamber.

(b) Except upon review and consideration as provided by subsections
(a) and (c), no provision of any budget provisos, appropriations bills or
temporary fiscal measures shall:

(1) Amend the definition of "unemployment," "employment,"
"employer," "employee" or any other term defined in K.S.A. 44-703, and
amendments thereto, for purposes of the employment security law;

(2) expand, limit, restrict or modify eligibility requirements for
unemployment insurance benefits, including, but not limited to, duration
of benefits, work search requirements, temporary unemployment status,
waivers or exemptions for specific employee groups or reemployment
program participation;

(3) create special classifications, selective exemptions or exceptions
to any provisions of the employment security law for specific groups of
employees, employers or industries, including, but not limited to, such
groups that are subject to collective bargaining agreements; or

(4) alter any provision affecting the administration, funding, solvency
or disbursement criteria of the employment security trust fund.

(c) Any proposed change to unemployment compensation eligibility,
benefit structure or program administration pursuant to subsection (b) shall
be enacted through an amendment to the employment security law made
upon a thorough and comprehensive legislative review, including, at a
minimum:

(1) A formal actuarial impact analysis to assess potential effects on
the unemployment insurance trust fund;

(2) opportunity for public comment, with adequate notice and
opportunity for stakeholder input from employers, labor representatives,
economists and the public;
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(3) hearings by the standing committees of both chambers responsible
for labor, budget or economic development policy, with opportunity for
testimony by stakeholders, including employers, labor organizations,
workforce development representatives and employment security law
experts; and

(4) legislative debate and vote in accordance with the full customary
legislative process for amending statutory law.

(d) In the event of a conflict between a provision of the substantive
employment security law and any budget provision or appropriations act
proviso that is enacted without compliance with this section, the
substantive employment security law shall govern.

(¢) This section shall be a part of and supplemental to the
employment security law.

New Sec. 2. (a) It is the intent of the legislature to support
responsible workforce transition strategies during periods of temporary
layoffs while safeguarding the fiscal integrity of the unemployment
insurance system. Employer-sponsored supplemental unemployment
benefit plans meeting the requirements of this section, as determined by
the secretary of labor and accordingly authorized by the secretary, shall
serve as a voluntary, employer-funded mechanism to supplement state
unemployment compensation benefits.

(b) Employers may establish supplemental unemployment benefit
plans to provide income support to employees who are involuntarily laid
off due to lack of work and eligible for state unemployment insurance
benefits. The secretary shall recognize and authorize such plans if, in the
secretary's judgment, such plans:

(1) Are properly documented in writing and filed with the secretary
prior to implementation;

(2) comply with applicable federal guidance, including United States
internal revenue service rulings 56-249 and 90-72, and satisfy relevant
requirements of 26 U.S.C. § 501(c)(17) concerning trust arrangements for
supplemental unemployment compensation benefits;

(3) are funded entirely by the employer, and the supplemental
unemployment benefits do not constitute wages for purposes of state
unemployment insurance calculations;

(4) do not disqualify laid-off employees from receiving state
unemployment insurance benefits;

(5) provide supplemental unemployment benefits to laid-off
employees in periodic payments that align with the state unemployment
insurance benefit schedule. Lump-sum distributions shall not qualify as
valid supplemental unemployment plan payments; and

(6) terminate supplemental unemployment benefit payments when
laid-off employees become reemployed, are no longer eligible for state
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unemployment benefits or otherwise fail to meet eligibility criteria
established by the plan or rules and regulations adopted by the secretary
pursuant to subsection (g).

(¢) (1) Notwithstanding any other provision of the employment
security law, laid-off employees shall not be denied unemployment
insurance benefits or have such benefits reduced, offset or otherwise
limited solely because such employees are receiving payments from
employer-sponsored supplemental unemployment benefit plans if, as
determined by the secretary, such plans:

(A) Meet the requirements of subsection (b), including that such
plans:

(i) Are funded entirely by the employer;

(i1) are provided only to employees who are unemployed due to lack
of work and are eligible for state benefits under the employment security
law;

(iii) supplement rather than replace state unemployment
compensation; and

(iv) are not paid in a lump sum or in lieu of wages; and

(B) comply with the criteria set forth in 26 U.S.C. § 3306(b)(9),
United States internal revenue service revenue rulings 56-249 and 90-72
and applicable federal guidance.

(2) Payments made pursuant to supplemental unemployment benefit
plans meeting the requirements of subsections (b) and (c), as determined
by the secretary, shall not be considered wages or remuneration for
purposes of eligibility or disqualification for state unemployment
insurance benefits, the waiting week or the calculation of weekly benefit
amounts pursuant to the employment security law.

(3) This subsection shall be construed to be in conformity with 26
U.S.C. § 3304(a)(4) and 42 U.S.C. § 503(a) and interpreted in accordance
with United States department of labor conformity guidance.

(d) The secretary shall maintain and publish a registry on the
secretary's website of authorized supplemental unemployment benefit
plans submitted by employers to the secretary and may offer technical
guidance to assist employers in developing compliant plans.

(e) (1) The secretary shall monitor the interaction between
supplemental unemployment benefit plans and state unemployment
insurance claims to ensure continued solvency of the employment security
trust fund.

(2) For the fiscal year beginning on July 1, 2025, and each fiscal year
thereafter, the secretary shall publish the following information for the
fiscal year on the secretary's website on or before December 1 following
the end of such fiscal year, in conjunction with the information required to
be published on such website by K.S.A. 44-774, and amendments thereto.
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Additionally, the secretary shall report such information to the legislature
at the beginning of each next succeeding legislative session. Such
information shall include:

(A) The number of active supplemental unemployment benefit plans
on file;

(B) aggregate claimant data for laid-off employees concurrently
receiving supplemental unemployment benefits and state unemployment
insurance benefits; and

(C) any actuarial analysis or findings concerning the impact of
supplemental unemployment benefit plan usage on the employment
security trust fund.

(3) If the secretary finds that supplemental unemployment benefit
plan usage materially increases unemployment insurance costs that may
affect the employment security trust fund for all other rated employers, the
secretary shall advise the legislature in the report submitted pursuant to
paragraph (2) and recommend modifications to program regulations or
propose statutory amendments to mitigate adverse impacts.

(f) This section shall apply uniformly to all employers and
employees, regardless of union affiliation, industry classification or
business size. The secretary and the employer shall administer
supplemental unemployment benefit plans without discrimination and
shall not provide disproportionate or preferential treatment to officers,
executives or specific classes of employees except as may be required by
federal law.

(g) The secretary shall adopt rules and regulations as necessary to
implement and administer this section, including, but not limited to:

(1) Procedures for submission, review and approval of supplemental
unemployment benefit plans;

(2) employer reporting and documentation requirements;

(3) oversight and audit mechanisms to ensure plan compliance and
fiscal responsibility; and

(4) alignment with federal standards. All rules and regulations
adopted by the secretary pursuant to this section shall conform to the
requirements of 26 U.S.C. § 3304, 42 U.S.C. § 503 and any conformity
guidance issued by the United States department of labor that is necessary
to maintain state certification and eligibility for federal tax offset and
administrative funding.

(h) This section and all other provisions of the employment security
law relating to supplemental unemployment insurance plans shall be
liberally construed to promote transparency, solvency and fair access to
unemployment compensation. The secretary shall ensure that all policies,
procedures and enforcement actions related to the recognition, operation
and administration of supplemental unemployment benefit plans are
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consistent with federal law and guidance issued by the United States
department of labor, including all conformity and compliance criteria that
are necessary to maintain the state's certification under 26 U.S.C. § 3304.

(1) This section shall be a part of and supplemental to the employment
security law.

Sec. 3. K.S.A. 44-701 is hereby amended to read as follows: 44-701.
This—aet K.S.A. 44-701 through 44-777, and amendments thereto, and
sections 1 and 2, and amendments thereto, shall be known and may be
cited as the "employment security law."

Sec. 4. K.S.A. 44-702 is hereby amended to read as follows: 44-702.
(a) As a guide to the interpretation and application of—this—aet the
employment security law, the public policy of this state is declared to be as
follows:

(1) Economic insecurityy—eduwe—te caused by involuntary
unemployment;—s poses a serious—menaee threat to the health,—merals;

well-being and—welfare—ef—the—people—of —this—state—Involuntary—
unemployment—is—therefore—a—subjeet economic stability of individuals,
families and communities throughout Kansas. Unemployment is a matter
of general—interest-and concern—that—requires—appropriate—action—by—the-
legislature requiring proactive legislative measures to reduce its impact
and prevent its spread-and.

(2) (A) The legislature finds that achieving economic security for
Kansans includes the establishment of a compulsory unemployment
insurance system The przmary goals of this system are to—tghten—its-

(z) Provzde ﬁnanczal stabzlzty to unemployed—wefker—&ﬁd—sueh—

workers;

(ii) stabilize the economy during downturns by maintaining consumer
purchasing power; and

(iii)  encourage reemployment through active job search requirements
and coordinated workforce services.

(B) These goals are supported by encouraging employers to provide
more stable employment and-by requiring the systematic accumulation of
fands unemployment insurance reserves, funded through employer
contributions during periods of active employment. Such reserves are used
to provide—benefits—for temporary wage replacement for eligible

zndzvzduals durmg perlods of—&ﬂem-p-}e*ymeﬁ{—ﬂaﬂs—m&m%aﬁﬂﬁg—pt&ehasmg

joblessness helpmg to sustain economic actzvzty and reduce reliance on

publzc a551stance progmms —”Phe—legts%&&rfe—t-hefefefe—dee-l-&fes—t-ha{—m—ﬁs
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iy s o e :

(b) The employment security law is enacted under the police powers

of the state;fer to promote the-eempulserysettingastde general welfare of

the citizens of the state of Kansas and to ensure the responsible and
equitable administration of unemployment—reserves—to—be—used—for—the-

benefit-of persons-unemployed compensation benefits.

(c) The state of Kansas is committed to maintaining—and—
strengthening equitable access to the unemployment—eempensation—
insurance system, including—threugh fair and timely processing of both
initial and continuing claims. All-persens individuals and employers are
entitled to a neutral, transparent and impartial interpretation of the
employment security law.

(d) The administration of the employment security law shall align
with applicable federal standards and shall be coordinated with state
workforce development initiatives to support timely reemployment,
economic resilience and long-term public confidence in the unemployment
insurance system.

(e) (1) The administration and interpretation of the employment
security law shall remain in conformity with applicable federal laws and
guidance to ensure continued federal certification of Kansas'
unemployment compensation program, including, but not limited to:

(A) 20 C.FR. part 603, which concerns confidentiality and disclosure
of unemployment compensation information;

(B) 20 C.FER. part 625, which concerns disaster unemployment
assistance;

(C) 2 C.FER. part 200, which concerns uniform administrative
requirements for federal grants; and

(D) the edition in force of the employment and training
administration handbook No. 401, which concerns unemployment
insurance state quality service plan and reporting requirements.

(2) These references shall guide state agency implementation,
recordkeeping and benefit administration to ensure continued federal
certification and funding eligibility.

Sec. 5. K.S.A. 2025 Supp. 44-703 is hereby amended to read as
follows: 44-703. As used in-this—aet the employment security law, unless
the context clearly requlres otherwise:
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(a) "Agricultural labor" means any remunerated service as defined
below:

(1) Services performed:

(4) On afarm, in the employ of any person and in connection with:

(i)  Cultivating the soil, or

(ii) raising or harvesting any agricultural or horticultural
commodity, including the raising, shearing, feeding, caring for, training
and management of livestock, bees, poultry, furbearing animals and
wildlife;

(B) in the employ of the owner, tenant or other operator of a farm, in
connection with:

(i) The operation, management, conservation, improvement or
maintenance of such farm and such farm's tools and equipment; or

(i) salvaging timber or clearing land of brush and debris left by a
hurricane, if the major part of such service is performed on a farm,

(C) in connection with:

(i) The production or harvesting of any agricultural commodity as
defined in 12 U.S.C. § 1141j, as in effect on July 1, 2026,

(ii)  the ginning of cotton; or

(iii) the operation or maintenance of ditches, canals, reservoirs or
waterways not owned or operated for profit, if used exclusively for
supplying and storing water for farming purposes;

(D) (i) in the employ of the operator of a farm, in handling, planting,
drying, packing, packaging, processing, freezing, grading, storing or
delivering to storage, market or a carrier for transportation to market any
agricultural —or  horticultural commodity in such commodity's
unmanufactured state, if such operator produced more than 50% of such
commodity for which the service is performed;

(i) in the employ of a group of farm operators or a cooperative
organization of which such operators are members, in performing the
services described in paragraph (i), provided that the operators
collectively produced more than 50% of the commodity for which the
service is performed, or

(iii)  services under (i) and (ii) shall not include services performed in
connection with commercial canning or freezing or any agricultural or
horticultural commodity after its delivery to a terminal market for
distribution or consumption, or

(E) on a farm operated for profit, where the service is not performed
in the course of the employer's trade or business.

(2) For purposes of this subsection, "farm" includes stock, dairy,
poultry, fruit, fur-bearing animal and truck farms, plantations, ranches,
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nurseries, ranges, greenhouses or similar structures primarily used for the
raising of agricultural or horticultural commodities and orchards.

(3) For determining coverage under this act, if an employing unit
does not maintain sufficient records to distinguish agricultural labor from
other employment:

(4) All services performed during a pay period shall be deemed
agricultural labor if 50% or more of the individual's services during such
period constitute agricultural labor, or

(B) no services shall be deemed agricultural labor if less than 50% of
such services constitute agricultural labor.

(b) "American vessel" or "American aircraft" means a vessel or
aircraft registered or documented under the laws of the United States or
operated by companies or citizens that are based in the United States.

(c) (1) "Annual payroll" means the total wages paid or payable by an
employer during the calendar year.

(2) "Average annual payroll" means the average of the annual
payrolls of an employer for the last three calendar years immediately
preceding the computation date, provided the employer has been
continuously subject to contributions and has paid wages during each of
those years. If an employer has only been subject to contributions for the
two most recent calendar years preceding the computation date, the
"average annual payroll” shall be the average for those two years.

(3) "Total wages" means the total amount of wages paid or payable
by an employer during the calendar year, including amounts exceeding the
taxable wage base.

(d) "Approved training” means any training or education program
approved by the secretary or the secretary's designee, including those
authorized under federal workforce programs.

(e) "Average high cost multiple" means the measure of trust fund
solvency calculated by dividing the trust fund balance by the average of
the three highest calendar year benefit cost rates in the previous 20 years.
An average high cost multiple of 1.0 indicates sufficient reserves to pay
one year of high-cost benefits without additional revenue, as
recommended by the United States department of labor.

(f) "Base period" means the first four of the last five completed
calendar quarters immediately preceding the start of an individual's
benefit year, except for combined wage claims, in which the base period is
defined by the paying state.

(1) If an individual does not have sufficient wages in the standard
base period to establish a claim and meets the requirements of K.S.A. 44-
705(e), and amendments thereto, an "alternative base period" may be
used, defined as the last four completed quarters immediately before the
date of a qualifying injury. Wages previously used for another claim shall
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be excluded.

(2) For the purposes of this act, the term "base period" includes both
the standard and alternative base periods.

(g) "Benefit account" means the account established within the
employment security fund for the disbursement of unemployment
insurance benefits, consisting of moneys requisitioned from this state's
account in the federal unemployment trust fund.

(h) "Benefit cost payments" means amounts paid by rated
governmental employers to fund unemployment benefits.

(i) "Benefit cost rate" means the total benefits paid during a fiscal
year divided by total covered payrolls.

(i) "Benefit liability" means the amount of unemployment insurance
benefits attributed to an employer's account or obligation, either through
experience rating, reimbursement or benefit charging, including amounts
subject to offset or relief as provided under this act.

(k)  "Benefit year" means the 52-week period beginning on the Sunday
of the week in which an individual files a valid claim for benefits. A
subsequent benefit year may begin only after the preceding benefit year
ends. In combined wage claims, the benefit year is determined by the
paying state.

() (1) "Benefits" means money payments payable to an individual
with respect to unemployment, as provided under this act.

(2) "Regular benefits" means benefits payable under this act or under
any other state law, including federal benefits to civilian employees or ex-
service members under 5 U.S.C. Ch. 85, excluding extended benefits.

(m) "Calendar quarter" means a three-month period ending on
March 31, June 30, September 30 or December 31.

(n) "Clearing account” means the account within the employment
security fund used to temporarily hold contributions and remittances prior
to their deposit into the federal unemployment trust fund or other
authorized accounts.

(o) "Client lessee" means any individual, organization, partnership,
corporation or other legal entity that obtains the services of workers by
leasing such workers from a lessor employing unit under a contractual
arrangement.

() (1) "Computation date” means June 30 of the calendar year
preceding the applicable rate year, or such other date as may be
designated by rules and regulations adopted by the secretary, used for
calculating employer experience ratings and contribution rates applicable
to the following calendar year beginning on January 1.

(2) For the purpose of calculating experience ratings and
contribution rates, contributions paid on or before July 31 following the
computation date shall be considered, provided they relate to employment
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occurring on or before the computation date.

(3) The experience ratings and contribution rates shall apply to any
contributing employer that has been subject to this act for a sufficient
period to have a rate computed pursuant to K.S.A. 44-710a(a)(2), and
amendments thereto.

(q) "Contributing employer" means any employer required to pay
regular unemployment insurance contributions, excluding reimbursing or
rated governmental employers.

(r) "Contribution receipts" means all amounts collected from subject
employers under the employment security law, including contributions,
penalties and interest, unless otherwise excluded by statute or regulation.

(s) (1) "Contributions" means required payments by employers to the
state employment security fund pursuant to K.S.A. 44-710, and
amendments thereto, including voluntary payments.

(2) "Payments in lieu of contributions" means payments made by
reimbursing employers instead of contributions pursuant to K.S.A. 44-
710(e), and amendments thereto.

(t) "Domestic service" means services performed for a person in the
operation and maintenance of a private household, local college club or
local chapter of a college fraternity or sorority. This term is distinct from
employment performed in the course of an employer's trade, occupation,
profession, enterprise or vocation.

(u) "Educational institution" means any accredited institution, except
private for-profit entities, that offers organized courses of study approved
by a relevant government authority or tribal authority.

(v) "Employer" means:

(1) (A) Any employing unit for which agricultural labor as defined in
this section is performed and, during any calendar quarter in either the
current or preceding calendar year, paid remuneration in cash in an
amount of 320,000 or more to individuals employed in agricultural labor
or for some portion of a day in each of 20 calendar weeks, whether or not
such weeks were consecutive, in either the current or the preceding
calendar year, or employed 10 or more individuals in agricultural labor,
regardless of whether they were employed at the same time.

(B) For the purposes of this subsection, any individual who is a
member of a crew furnished by a crew leader to perform services in
agricultural labor for any other person shall be considered an employee of
such crew leader if:

(i)  Such crew leader holds a valid certificate of registration under the
federal migrant and seasonal agricultural workers protection act or
substantially all the members of such crew operate or maintain tractors,
mechanized harvesting or cropdusting equipment or any other mechanized
equipment that is provided by such crew leader; and
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(i) such individual is not in the employment of such other person as
defined in this section.

(C) For the purposes of this subsection, in the case of any individual
who is furnished by a crew leader to perform services in agricultural
labor for any other person and is not an employee of such crew leader:

(i) Such other person shall be considered the employer of such
individual; and

(i) such other person shall be deemed to have paid cash
remuneration to such individual in an amount equal to the amount of cash
remuneration paid to such individual by the crew leader, either on the
crew leader's own behalf or on behalf of such other person, for the
services in agricultural labor performed for such other person.

(D) For the purposes of this subsection, "crew leader” means an
individual who:

(i) Furnishes individuals to perform services in agricultural labor for
any other person;

(i) pays, either on such crew leader's own behalf or on behalf of such
other person, the individuals so furnished by such crew leader for the
services in agricultural labor performed by such individuals, and

(iii)  has not entered into a written agreement with such other person
under which such individual is designated as an employee of such other
person.

(2) (A) Any employing unit that:

(i) Paid wages of $1,500 or more in any calendar quarter during the
current or preceding calendar year,

(i) employed at least one individual for some portion of a day in
each of 20 weeks during the current or preceding calendar year, or

(iii) elected to establish an unemployment tax account pursuant to
K.S.A. 44-711(c), and amendments thereto.

(B) Wages and employment vrelated to domestic service or
agricultural labor shall be excluded when determining employer status
under this paragraph.

(3) Any employing unit for which service is deemed employment
under subsection (x)(3)(E),

(4) (A) any employing unit that acquires or succeeds to:

(i) Substantially all of the business, trade, organization or
operations; or

(i) substantially all of the assets of an employer subject to this act.

(B) Any employing unit controlled substantially, directly or indirectly,
by the same interest or interests that acquires less than 100% of another
employer's payroll and intends to operate such acquired portion of payroll
as a continuing business,

(5) any employing unit that paid 31,000 or more in cash wages in any
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calendar quarter in the current or preceding calendar year for domestic
service;

(6) any employing unit that, having become subject to this act as an
employer, has not ceased to be an employer pursuant to K.S.A. 44-711(b),
and amendments thereto,

(7) any employing unit that elects full coverage under this act and
pursuant to K.S.A. 44-711(c), and amendments thereto,

(8) any employing unit not otherwise defined as an employer under
this subsection that is subject to federal unemployment tax requirements or
must be defined as an employer for Kansas to maintain conformity with
federal law; or

(9) any organization that is tax exempt under 26 U.S.C. § 501(c)(3)
that employed four or more individuals for some portion of a day in each
of 20 weeks during the current or preceding calendar year, regardless of
whether the employees worked simultaneously.

(w) (1) "Employing unit”" means any individual or legal entity,
including, but not limited to, a partnership, corporation, limited liability
company, trust, estate, association, government agency or nonprofit
organization that has employed one or more individuals in this state.

(2) All individuals working at multiple locations operated by the
same entity shall be considered employed by one employing unit for the
purposes of this act.

(3) Any individual who performs work under the direction of another
individual employed by the unit, whether hired directly or indirectly, shall
be considered employed by the employing unit if the unit had actual or
constructive knowledge of such work.

(x) "Employment" means:

(1) Subject to the provisions of this subsection, service, including
service in interstate commerce, performed by:

(4) Any active officer of a corporation;

(B) any individual who is determined to be an employee under the
common law test for employer-employee status, subject to paragraph (3)
(D), or

(C) any individual who is not included under subparagraphs (A) or
(B) but performs services for remuneration under occupational
classifications such as:

(i) An agent-driver or commission-driver distributing goods or
services for a principal; or

(i) a traveling or city salesperson working full time soliciting orders
for merchandise or supplies for use in business operations.

(D) Employment under paragraph (1)(C) is recognized only if:

(i) The contract requires that substantially all services be performed
personally;
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(ii) the individual does not own a substantial investment in facilities
used, except transport; and

(iii)  the work reflects a continuing business relationship.

(2) "Employment" includes all services performed entirely outside of
Kansas if:

(4) The work is not localized in any one state;

(B) the individual is part of a class of traveling employees, and

(C) the base of operations or supervisory control is located in
Kansas.

(3) "Employment" also includes:

(A) Services performed in Kansas but not covered under paragraphs
(1) or (2), if no other state or federal unemployment tax applies;

(B) services performed entirely outside of Kansas by a resident in
which the employer elects to cover the service under Kansas law and no
other state has jurisdiction;

(C) services subject to an interstate reciprocal arrangement pursuant
to K.S.A. 44-714(h), and amendments thereto, in which all services are
deemed to occur in Kansas and the secretary approves the election;

(D) services for remuneration under a contract of hire in which the
employer retains control over both the result and manner of performance;

(E) services for state, local or tribal governments and political
subdivisions, as well as joint instrumentalities with Indian tribes, to the
extent permitted under federal law and not excluded in paragraph (4)(A);

(F) services for religious, charitable or educational organizations
excluded from coverage under the federal unemployment tax act solely by
26 U.S.C. 3306(c)(8) but not otherwise excluded under paragraph (4)(1)—
M);

(G) (i) out-of-country services by citizens of the United States. For
the purposes of the employment security law, "employment" includes
services performed outside of the United States, except in Canada, by an
individual who is a citizen of the United States and employed by an
American employer, as such term is defined in subclause (ii), provided
such service is not already deemed "employment" under paragraphs (2) or
(3) or the corresponding provisions of another state's law, and one of the
following conditions applies:

(a) The employer's principal place of business within the United
States is located in Kansas; or

(b) the employer has no place of business in the United States, but:

(1) If the employer is an individual, such individual is a resident of
Kansas;

(2) if the employer is a corporation, such corporation is organized
under the laws of Kansas, or

(3) if the employer is a partnership or a trust, the number of partners
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or trustees who are Kansas residents exceeds the number residing in any
other state; or

(c) if none of the above criteria are met, the employer has elected to
cover such services under the employment security law, or, in the absence
of such an election in any state, the individual has filed a claim for
benefits under the employment security law.

(ii) For the purposes of paragraph (3)(G)(i), an "American
employer” means any of the following entities:

(a) An individual who is a resident of the United States,

(b) a partnership in which two-thirds or more of the partners are
residents of the United States;

(c) a trust in which all trustees are residents of the United States, or

(d) a corporation organized under the laws of the United States or
any of its states;

(H) services performed on American vessels and aircraft.
Notwithstanding paragraph (2), services performed by an officer or crew
member aboard an American vessel or American aircraft, whether
operating solely within the United States or both within and outside of the
United States, shall be deemed employment under the employment security
law if the operating office from which the vessel's or aircraft's operations
are ordinarily and regularly supervised, managed, directed and controlled
is located within the state of Kansas;

(I) services required to be compliant under the federal unemployment
tax act. Notwithstanding any other provisions of this subsection,
"employment" includes any services for which a federal tax is required to
be paid under a law that permits a credit for contributions made to a state
unemployment compensation fund, or for which coverage is required
under the employment security law as a condition of receiving the full tax
credit allowed under the federal unemployment tax act,; and

(J) domestic service performed in a private home, local college club
or local chapter of a college fraternity or sorority for any person who paid
cash wages totaling $1,000 or more in any calendar quarter during the
current or preceding calendar year to one or more individuals employed
in such domestic service.

(4) The term "employment" does not include the following services:

(A) Services performed for an employer described in paragraph (3)
(E), if the individual performs duties:

(i) As an elected official;

(i) as a member of a legislative body or the judiciary of a state,
political subdivision or Indian tribe;

(iii) as a member of the Kansas army or air national guard;

(iv) on a temporary basis in response to emergencies, such as fire,
storm, snow, earthquake, flood or similar events; or
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(v) in a position designated under state or tribal law as a major
nontenured policymaking or advisory role, or one that ordinarily requires
less than eight hours of service per week;

(B) services for which unemployment compensation is payable under
a federal unemployment compensation system established by an act of
congress;

(C) services performed by an individual in the employ of such
individual's spouse, son, or daughter or by a child under the age of 21 in
the employ of the child's parent;

(D) services for the United States government or the United State's
instrumentalities that are exempt from state contributions under the
constitution of the United States. However, if federal law permits such
instrumentalities to make payments into a state unemployment fund, all
provisions of this act apply. If Kansas fails to be certified for a year under
26 US.C. 3304(c), payments made by such instrumentalities shall be
refunded in accordance with K.S.A. 44-717(h), and amendments thereto;

(E) reciprocal coverage agreements. "Employment" does not include
services performed by an individual for an employing unit when all such
services during a specified period are covered under a reciprocal
arrangement approved pursuant to K.S.A. 44-714(h), and amendments
thereto, pursuant to which the secretary and the agency administering
another state or federal unemployment compensation law have agreed that
such services are deemed to be performed entirely within the jurisdiction
of that other state or federal agency for purposes of unemployment
insurance coverage;,

(F) exempt newspaper delivery by minors. Services performed by an
individual under the age of 18 in the delivery or distribution of
newspapers or shopping news shall not be deemed employment, provided
such services do not include delivery or distribution to any location for
subsequent delivery or distribution;

(G) insurance agents and solicitors. Services performed by an
individual for an employing unit as an insurance agent or solicitor shall
be excluded from employment if all such services are performed for
remuneration solely by way of commission;

(H) low-paid work for certain tax-exempt organizations. Services
performed in any calendar quarter for an organization exempt from
income tax under 26 U.S.C. § 501(a), excluding organizations described
in 26 US.C. §§ 401(a) or 521, shall be excluded from employment if total
remuneration is less than $50 for such quarter. For the purposes of this
subsection:

(i) If services performed during '/» or more of any pay period
constitute employment, then all services performed by such individual
during such pay period shall be deemed employment;,
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(ii)  if services performed during more than '/, of any pay period do
not constitute employment, then none of the services during that period
shall be deemed employment,; and

(iti) this exclusion shall not apply where unemployment
compensation is payable under a federal unemployment compensation
system;

() religious employment, including services performed in the employ
of a church, convention or association of churches or by an organization
operated primarily for religious purposes and under the supervision,
control or support of such church entities;

(J) ministers and religious order members, including services
performed by a duly ordained, commissioned or licensed minister of a
church in the exercise of their ministry or a member of a religious order in
the exercise of required duties;

(K) rehabilitation and sheltered work services, including services
performed in a facility operated to conduct a program of:

(i) Rehabilitation for individuals whose earning capacity is impaired
by age, physical or mental deficiency or injury, or

(i) remunerative work for individuals who, due to such impairments,
cannot readily be absorbed into the competitive labor market;

(L) work-relief or work-training programs, including services
performed under an employment work-relief or work-training program
financed in whole or in part by any federal agency or agency of a state,
political subdivision or Indian tribe, by individuals receiving such work
relief or training,

(M) services performed by an inmate of a custodial or correctional
institution;

(N) student employees of educational institutions. Services performed
in the employ of a school, college or university by a student who is
enrolled and regularly attending classes at such institution shall be
excluded from employment,

(O) work-study programs. Services performed as part of a full-time,
for-credit work-study program at a nonprofit or public educational
institution shall be excluded from employment, provided the institution
certifies that:

(i) The service is an integral part of the student's academic program;
and

(ii)  the position was not established primarily for or by the employer;

(P) services performed in the employ of a hospital licensed, certified
or approved by the secretary of health and environment, if such services
are performed by a patient of the hospital;

(Q) services performed as a qualified real estate agent. A "qualified
real estate agent" means any individual who:
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(i) Is licensed by the Kansas real estate commission as a salesperson
under the real estate brokers' and salespersons' license act;

(it) receives substantially all remuneration, whether or not paid in
cash, for services as a real estate salesperson based directly on sales or
other output rather than hours worked; and

(iii) performs such services pursuant to a written contract with the
person for whom the services are performed, and such contract specifies
that the individual will not be considered an employee for state tax
purposes;

(R) services performed by an extra for an employer in connection
with any phase of motion picture, television production or television
commercials for fewer than 14 days in any calendar year. "Extra” means
an individual who pantomimes in the background, adds atmosphere to the
set and performs such actions without speaking. This exclusion does not
apply to services performed for a governmental entity or an organization
described in 26 U.S.C. § 501(c)(3) that is exempt under 26 US.C. §
501(a).

(S) services performed by an oil and gas contract pumper. "Oil and
gas contract pumper" means a person performing pumping and related
services on one or more oil or gas leases on a contractual basis for the
lease operators concerning the operation and maintenance of such leases.
This exclusion does not apply to services performed for a governmental
entity or an organization described in 26 U.S.C. § 501(c)(3) that is exempt
under 26 U.S.C. § 501(a);

(T) (i) casual services not in the course of the employer's trade or
business performed in any calendar quarter, unless:

(a) Cash remuneration paid for such service is $200 or more; and

(b) the individual is regularly employed by the employer to perform
such service;

(ii)  for the purposes of this subparagraph, an individual is "regularly
employed" during a calendar quarter if:

(a) On 24 or more days in such quarter, the individual performs some
portion of such casual services; or

(b) the individual met the standard in subparagraph (a) in the
preceding calendar quarter;

(iii)  this exclusion shall not apply to services performed for a
governmental entity or an organization described in 26 U.S.C. § 501(c)(3)
that is exempt under 26 U.S.C. § 501 (a);

(U) services performed by a member or manager of a limited liability
company in their capacity as a member or manager of such limited
liability company.

(V) services performed as a qualified direct seller. A "qualified direct
seller"” means a person who:
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(i) Is engaged in selling or soliciting the sale of consumer products
without a permanent retail establishment, including through buy-sell,
deposit-commission or similar arrangements;

(it) receives substantially all remuneration directly related to sales or
output rather than hours worked;

(iii)  performs services pursuant to a written contract stating that the
individual will not be considered an employee for federal and state tax
purposes, and

(iv) does not rely exclusively on nonpersonal solicitation methods
such as telephone, mail or other telecommunication means to make sales,

(W) services performed as an election official or election worker, if
the total remuneration received in a calendar year is less than 31,000,

(X) services performed by agricultural workers admitted to the
United States under H-2A visas in accordance with 8 U.S.C. § 1101(a)(15)
(H)(ii)(a);

(Y) services performed by an owner-operator of a motor vehicle that
is leased or contracted to a licensed motor carrier with the services of a
driver and is considered an employee under the terms of the lease
agreement or contract with the licensed motor carrier for the purposes of
the federal insurance contribution act, 26 U.S.C. § 3101 et seq., the
federal social security act, 42 US.C. § 301 et seq., the federal
unemployment tax act, 26 U.S.C. § 3301 et seq., and the federal statutes
prescribing income tax withholding at the source, 26 U.S.C. § 3401 et seq.
Employees or agents of the owner-operator shall not be considered
employees of the licensed motor carrier for purposes of employment
security taxation or compensation. As used in this subparagraph, the
following definitions apply:

(i) "Motor vehicle" means any automobile, truck-trailer, semitrailer,
tractor, motor bus or any other self-propelled or motor-driven vehicle used
upon any of the public highways of Kansas for the purpose of transporting
persons or property;

(i) "licensed motor carrier" means any person, firm, corporation or
other business entity that holds a certificate of convenience and necessity
or a certificate of public service from the state corporation commission or
is required to register motor carrier equipment pursuant to 49 U.S.C. §
14504, and

(iii)  "owner-operator" means a person, firm, corporation or other
business entity that is the owner of a single motor vehicle that is driven
exclusively by the owner under a lease agreement or contract with a
licensed motor carrier, and

(Z) (i) services performed by a petroleum Ilandman under a
contractual arrangement, provided such individual is not acting as a
corporate officer. "Petroleum landman" includes a person performing one
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or more of the following services:

(a) Negotiating acquisition or divestiture of mineral rights;

(b) negotiating agreements for mineral exploration or development;

(c) researching public or private records to determine mineral
ownership;

(d) reviewing and curing title defects or providing due diligence;

(e) managing mineral rights or obligations derived from such rights;
or

(f) coordinating unitization or pooling of mineral interests;

(i) This exclusion does not apply to services performed for a
governmental entity, a federally recognized Indian tribe or an
organization described in 26 U.S.C. § 501(c)(3) that is exempt under 26
US.C. § 501(a).

(v) "Employment office” means any office operated or authorized by
the department of labor or the department of commerce, as applicable, for
the purpose of connecting individuals with employment opportunities and
workforce services.

(z) "Employment security administration fund" means the fund from
which all administrative expenses for the Kansas unemployment insurance
program are paid.

(aa) "Experience rating factors" means the components used to
calculate an employer's contribution rate, including the employer's
cumulative benefit charges, contributions paid and annual taxable payroll
over the relevant experience period as defined in K.S.A. 44-710a, and
amendments thereto.

(bb) "Federal unemployment trust fund" means the fund established
under 42 U.S.C. § 1104 that is held by the secretary of the treasury of the
United States and where each state maintains a separate account for the
deposit and requisition of unemployment insurance contributions and
benefit payments.

(cc) "Fraud" means knowingly making a false statement or
representation or knowingly failing to disclose a material fact in order to
obtain or increase unemployment benefits in violation of this act or any
other unemployment compensation law administered by the secretary.

(dd) "Improper payment" means any unemployment benefit paid to a
claimant who was not eligible for such benefits or who failed to comply
with applicable eligibility conditions, including payments issued as a
result of administrative error, claimant error or fraud.

(ee) Institution of higher education” means an accredited, nonprofit
or public educational institution authorized to offer programs beyond high
school and award degrees or training for gainful employment.

(f) "Insured work" means employment for a covered employer under
the employment security law.
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(gg) '"Lessor employing unit" means any individual, organization,
partnership, corporation or other legal entity that provides its employees
to one or more client lessees through a contractual arrangement and that
retains the right to hire, assign, reassign and discharge those employees.

(hh) (1) "Meritorious service award" means a non-monetary form of
recognition authorized by the secretary to honor eligible employees for
continuous or cumulative satisfactory service in the administration of the
employment security law, provided that a majority of such employee's
compensation is paid from the employment security administration fund.

(2) Such awards may include, but are not limited to, service pins,
certificates, framed commendations, engraved plaques or other modest
commemorative items.

(3) The total cost of each award, including materials and
presentation, shall not exceed $100 per employee, unless a higher amount
is explicitly authorized in the agency's annual administrative budget and
approved in accordance with federal grant requirements.

(4) All meritorious service award expenses shall be paid from the
employment security administration fund and shall comply with applicable
federal cost principles, including 2 C.F.R. Part 200, and relevant United
States department of labor conformity requirements or guidance,
including ETA Handbook 401.

(i) "Negative account balance" means the condition in which the
total benefit charges to an employer's account exceed the total
contributions paid and any other credits assigned to such account as of
the applicable computation date.

(7)) "Negative account balance employer” means any eligible
employer whose cumulative unemployment insurance benefit charges
exceed the total contributions that the employer has paid into the system
over all applicable years.

(kk)  "Pay period” means a period of not more than 31 consecutive
days for which remuneration is ordinarily paid.

(1) (1) "Performance of official duties" means the administration or
enforcement of federal, state or local law, including, but not limited to, the
collection of debts owed to courts and the enforcement of child support
obligations.

(2) "Performance of official duties" includes conducting research
directly related to the administration of such laws.

(3) "Performance of official duties" does not include solicitation of
contributions or expenditures to or on behalf of any candidate for public
office, political party or political action committee.

(mm) "Pooled money investment board" means the board established
pursuant to K.S.A. 75-4221a, and amendments thereto, responsible for
investing idle funds of the state and authorizing loans to the employment
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security fund pursuant to K.S.A. 75-4209(d), and amendments thereto.

(nn) "Predecessor employer" means an employer who has previously
operated a business or portion of a business involving employment to
which another employer has succeeded, whether by acquisition, merger,
consolidation or any other form of legal succession.

(00) "Qualifying injury” means a work-related injury covered under
the Kansas workers compensation act, K.S.A. 44-501, and amendments
thereto.

(pp) "Rate group" means the classification assigned to an employer
based on the employer's reserve ratio under standard rate schedule G.

(qq) "Rate year" means the calendar year beginning on January 1
and ending on December 31 during which an employer's assigned
unemployment insurance contribution rate is in effect.

(rr)  "Rated governmental employer" means any governmental entity
that elects to finance unemployment compensation benefits by making
contributions as provided pursuant to K.S.A. 44-710d, and amendments
thereto, through periodic payments determined by experience rating
rather than on a reimbursement basis.

(ss) (1) "Reasonable commute" means the geographic distance,
travel time and available transportation options that are customarily
accepted by workers in the individual's customary occupation and labor
market area.

(2) A commute is presumed reasonable if it does not exceed the
distance or time the individual traveled for prior employment, unless
substantially equivalent work is available closer to the individual's
residence.

(3) Reasonableness shall take into account the claimant's physical
capabilities, transportation limitations and labor market conditions.

(tt) "Reemployment services" means:

(1) Services provided to unemployment insurance claimants to assist
with rapid return to work, including, but not limited to, job search
assistance, job placement services, skills assessments, resume writing
assistance, labor market information, career counseling and referrals to
training or support services.

(2) Reemployment services may be provided by the department of
labor, KansasWorks or other entities authorized under federal or state
workforce programs.

(3) Failure to participate in reemployment services without good
cause may result in disqualification pursuant to K.S.A. 44-705, and
amendment thereto.

(uu) "Reimbursing employer” means an employer who elects to make
payments in lieu of contributions as allowed by law.

(v)  "Requisition" means the process by which the secretary formally
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requests the transfer of funds from this state's account in the federal
unemployment trust fund to the benefit account for the purpose of paying
unemployment insurance benefits.

(ww) "Reserve fund ratio” means the ratio of total trust fund assets,
excluding federal funds not withdrawn and uncollected contributions, to
total contributing employer payrolls for the preceding fiscal year ending
on June 30.

(xx) "Secretary" means the secretary of labor of the state of Kansas.

(vv) "Section 903 funds" means moneys credited to the state's
account in the federal unemployment trust fund under 42 U.S.C. § 1103
and may include funds made available for administration of the
unemployment insurance program or public employment offices, subject to
federal and state conditions.

(zz) "Solvency certification"” means the annual report prepared by the
secretary pursuant to K.S.A. 44-712(g), and amendments thereto,
evaluating the status of the unemployment insurance trust fund and its
ability to meet benefit obligations under varying economic scenarios.

(aaa) "Standard rate schedule" means the base contribution rate
schedule adopted by the secretary and published annually pursuant to
K.S.A. 44-710a, and amendments thereto, without application of solvency
or credit adjustments.

(bbb) "State" includes the states of the United States, the District of
Columbia, Puerto Rico, the Virgin Islands and any dependency of the
United States.

(ccc) "Statewide average annual wage" means the total annual
covered wages divided by the average number of employees, rounded to
the nearest cent.

(ddd) "Statewide average weekly wage" means the statewide average
annual wage divided by 52, rounded to the nearest cent.

(eee) "Successor employer" means any employer who acquires
substantially all of the operations or assets of another employer.

(1) "Supplemental unemployment benefit plan" means a private,
employer-sponsored plan that provides additional income to an eligible
individual who is unemployed due to a temporary layoff, designed to
supplement state unemployment compensation without disqualifying the
recipient from benefits, consistent with federal guidance under IRS
revenue rulings 56-249 and 90-72 and 26 US.C. § 501(c)(17).
Supplemental unemployment benefit plans shall comply with the
requirements set forth in section 2, and amendments thereto.

(ggg) (1) "Temporary unemployment" means a period during which
an individual is completely separated from employment due to a short-
term, bona fide interruption of work with a reasonable expectation of
recall to the same employer, under conditions that:
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(A) Are attributable to temporary economic conditions, seasonal
operations, equipment maintenance, inventory adjustments, weather-
related interruptions or other similar short-term business circumstances;

(B) are designated in writing by the employer at the time of
separation, including an estimated duration of the temporary
unemployment;

(C) are not intended to be permanent, indefinite or open-ended; and

(D) except as otherwise provided by K.S.A. 44-775, and amendments
thereto, do not exceed eight weeks in duration.

(2) Temporary unemployment does not include partial reduction in
hours or partial unemployment.

(3) The employer shall affirmatively remove the designation of
temporary unemployment if the circumstances giving rise to the
designation materially change, including when the employer no longer has
a reasonable expectation of recall within a determinable period or when
the individual becomes fully unemployed without expectation of recall or
permanently separated, and shall notify the secretary in the manner
prescribed by the secretary.

(4) The secretary may require documentation sufficient to verify that
the designation of temporary unemployment is consistent with the
conditions set forth in this subsection.

(5) An extension of additional weeks of temporary unemployment at
the request of an employer for an individual may be granted by the
secretary as provided by K.S.A. 44-775, and amendments thereto.

(6) The maximum amount of temporary unemployment for an
individual in a benefit year, including any extension granted by the
secretary, shall be as provided by K.S.A. 44-775, and amendments thereto.

(7) An individual shall not be considered to be on temporary
unemployment if the employer has no reasonable expectation of recall
within a determinable period or if the designation is used to avoid
obligations otherwise applicable under this act.

(hhh) "Training program' means:

(1) A course or series of courses, classes, apprenticeships or
structured learning activities offered by an educational institution, public
agency or approved provider that is designed to enhance the claimant's
occupational skills, employability or ability to obtain suitable work.

(2) Approved training programs may include, but are not limited to,
those under:

(A) The workforce innovation and opportunity act, 29 U.S.C. Ch. 32;

(B) the trade adjustment assistance act, 19 U.S.C. §§ 2271 et seq.,

(C) community or technical colleges; and

(D) other vocational or remedial instruction approved by the
secretary.
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(iii)  "Trust fund account” means this state's separate account within
the federal unemployment trust fund.

(1) That is used to hold all contributions collected under the
employment security law,; and

(2) from which moneys are requisitioned to the benefit account for
the payment of unemployment insurance benefits.

Gij) "Trust fund solvency standard" means the minimum financial
benchmark, as recommended by the United States department of labor,
indicating whether a state's unemployment insurance trust fund has
sufficient reserves to withstand a recession, typically measured using the
average high cost multiple.

() "Unemployment insurance benefits" or "unemployment
compensation benefits" means the monetary payments provided to eligible
claimants under the employment security law and federal law for periods
of unemployment, including regular benefits, extended benefits and any
federally funded or supplemental unemployment compensation.

(mmm) "Unemployment” means the status of an individual who
performs no services and receives no wages in a given week or performs
less than full-time work and earns less than such individual's weekly
benefit amount.

(mnn) (1) "Unemployment insurance” means the system established
under the employment security law to provide temporary income support
to eligible individuals who are unemployed through no fault of their own
and who meet the requirements set forth in the employment security law.

(2) "Unemployment insurance" includes all benefits, contributions,
eligibility criteria, administrative procedures and enforcement provisions
governed by the employment security law and applicable federal law.

(0ooo) "Wage combining plan" means a uniform national
arrangement:

(1) Approved by the United States secretary of labor in consultation
with state unemployment compensation agencies in which the state of
Kansas participates;

(2) where wages earned in one or more participating states are
transferred to another state, referred to as the "paying state,” and
combined with wages earned in the paying state, if any, for the purpose of
determining eligibility for and the payment of benefits under the
unemployment compensation laws of the paying state in accordance with
the arrangement approved by the secretary of labor.

(prp) (1) "Wages" means all forms of compensation provided to an
individual in exchange for services rendered. This includes commissions,
bonuses, back pay and the fair cash value of any noncash remuneration or
benefits. The cash value of noncash compensation shall be determined in
accordance with rules and regulations issued by the secretary.
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Compensation that has not been received by the individual within 21 days
after the end of the pay period in which it was earned shall be considered
paid on the 21" day after that pay period. Effective January 1, 1986,
gratuities, including tips received from any source other than the
employing unit, shall be considered wages when reported in writing to the
employer by the employee. Employees must report in writing all tips
totaling $20 or more in a calendar month, whether received directly or
through a credit card from the customer or passed through by the
employer. Wages paid pursuant to back pay awards or settlements shall be
allocated to the specific weeks outlined in the award or agreement. If the
award or agreement lacks such specificity, the secretary shall allocate
such wages to the weeks in which the compensation, in the secretary's
Judgment, would have ordinarily been paid.

(2) "Wages" does not include the following:

(A) For calendar years 2016 through 2025, remuneration exceeding
814,000 paid to an individual in a calendar year by an employer or such
employer's predecessor. If the federal unemployment tax act increases this
threshold, Kansas shall conform to the higher amount;

(B) (i) for contributing rated employers assigned to rate groups 0-
N1, beginning in 2026, the following thresholds apply, based on a
percentage of the statewide average annual wage as determined by the
secretary, rounded to the nearest $100:

(@) 2026-2027:25%;

(b) 2028: 30%;

(c) 2029:35%;

(d) 2030-2031: 40%, and

(e) 2032 and beyond: 40%, increasing to 45% if any combination of
employer rate schedules G-M is in effect for five consecutive years
following 2031. Once increased to 45%, the threshold shall remain
regardless of future schedule changes,

(ii) if the federal unemployment tax act is amended to set a higher
threshold than provided above, Kansas shall adopt the federal threshold;

(C) payments made under an employer-established plan or system
covering employees or classes thereof, or such employee's dependents,
made for:

(i) Sickness or accident disability, excluding workers' compensation
payments,

(i) medical or hospitalization expenses related to sickness or
disability, or

(iii)  death benefits,

(D) payments related to sickness, accident or hospitalization made by
an employer after six months following the employee's last month of work;

(E) payments made to or for an employee or beneficiary from a tax-
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qualified retivement plan or annuity, including, but not limited to:

(i) Plans under 26 US.C. §§ 401(a), 403(a), 403(b), 408(k) and
457(b),

(i) supplemental cost-of-living pension payments under 29 U.S.C. §
1002(2)(B)(ii); and

(iii) ~ cafeteria plans under 26 U.S.C. § 125;

(F) employer-paid social security tax for domestic or agricultural
workers, when not deducted from the employee's wages;

(G) noncash remuneration for work outside the employer's trade or
business;

(H) moving expense reimbursements that qualify as deductible under
26 US.C. §217;

(1) severance or death or disability-related payments made under an
employer-established plan and conditioned on the employee's separation
due to retirement or death;

(J) noncash payments for agricultural labor,

(K) dependent care benefits excludable under 26 U.S.C. § 129;

(L) meals or lodging provided by the employer excludable under 26
US.C.§ 119;

(M) payments made to the estate or survivors of a deceased employee
in the year following the employee's death;,

(N) educational or fringe benefits excludable under 26 U.S.C. §§
74(c), 117 or 132;

(O) educational assistance benefits excludable under 26 U.S.C. §
127;

(P) health savings account contributions excludable under 26 U.S.C.
$ 106(d).

(O) payments made under an approved employer-funded
supplemental unemployment benefit plan, provided such payments meet
the requirements of 26 U.S.C. § 3306(b)(9) revenue rulings 56-249 and
90-72, and are not paid in a lump sum or in lieu of wages. For recognition
purposes under the Kansas employment security law, such plans shall
comply with the requirements of section 2, and amendments thereto.

(3) None of the exclusions in paragraph (2), except subparagraphs
(2)(4) and (B), shall exclude:

(A) Employer contributions to qualified 401(k) plans not included in
income under 26 U.S.C. § 402(a)(8), or

(B) contributions treated as employer contributions under 26 U.S.C.
§414(h)(2).

(4) Deferred compensation under a nonqualified deferred
compensation plan shall be treated as wages at the later of the time that
services are performed or the right to the compensation is no longer
subject to substantial risk of forfeiture. Such deferred wages and their
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attributable income shall not be treated as wages again once counted.
"Nonqualified deferred compensation plan" means any plan not described
in paragraph (2)(E).
(qqq) "Week" means a seven-day period as defined by regulation of
the secretary.
Sec. 6. K.S.A. 2025 Supp 44-704 is hereby amended to read as
follows: 44-704 a e ¢ A sha
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enefit payments.

(1) All unemployment insurance benefits shall be paid from the
unemployment insurance trust fund and administered by the secretary of
labor in accordance with applicable rules and regulations.

(2) All benefit payments made under the employment security law
shall be issued with the greatest promptness that is administratively
feasible and in accordance with the standards of promptness established
under 42 U.S.C. § 503(a)(1) and (5) and applicable federal regulations.

(3) The following services shall be paid on equal terms and
conditions as other covered services, except as modified under K.S.A. 44-
705(e) and 44-711(e), and amendments thereto:

(4) Services for state, local or tribal governments and political
subdivisions, as well as joint instrumentalities with Indian tribes that are
deemed "employment" pursuant to K.S.A. 44-703, and amendments
thereto; and

(B) services for religious, charitable or educational organizations
that are deemed '"employment" pursuant to K.S.A. 44-703, and
amendments thereto.

(b) Weekly benefit amount. An individual's weekly benefit amount
shall equal 4.25% of the total wages paid during the highest-earning
calendar quarter in the individual's base period. The weekly benefit
amount is subject to the following:

(1) If the calculated weekly benefit amount is less than the minimum
weekly amount, the calculated weekly benefit amount shall be increased to

B
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such minimum.

(2) If the calculated weekly benefit amount exceeds the maximum
allowed, the calculated weekly benefit amount shall be reduced to the
maximum.

(3) If not a whole dollar, the calculated weekly benefit amount shall
be rounded down to the next lower dollar.

(¢c) Maximum weekly benefit amount. (1) Beginning July 1, 2024, the
maximum weekly benefit amount shall be 55% of the statewide average
weekly wage from the previous calendar year. The maximum weekly
benefit amount shall remain fixed for the duration of each benefit year. If
the computed amount is not a whole dollar, the maximum weekly benefit
amount shall be rounded down.

(2) Prior to July 1 each year, the secretary shall announce the
maximum weekly benefit amount so determined by publication in the
Kansas register.

(d) Minimum weekly benefit amount. (1) The minimum weekly benefit
amount shall:

(4) Be 25% of the maximum weekly benefit amount that is effective at
the start of the individual's benefit year,

(B) remain fixed for that benefit year; and

(C) be rounded down to the nearest whole dollar.

(2) Prior to July 1 each year, the secretary shall announce the
minimum weekly benefit amount so determined by publication in the
Kansas register.

(e) Weekly benefits for partial unemployment. (1) Eligible individuals
shall receive a weekly benefit amount reduced by any wages earned
during the benefit week that exceed 25% of such individual's weekly
benefit amount.

(2)  The result shall be rounded down to the nearest dollar.

(f) Treatment of other payments. (1) Payments treated as wages
include:

(A) Vacation or holiday pay that is attributable to the claimed week;
and

(B) severance or employer-provided benefits that continue post-
separation, unless excluded below.

(2) Payments not treated as wages include:

(A) Public assistance work program earnings;

(B) severance in lieu of notice under 29 U.S.C. Ch. 23;

(C)  lump-sum severance or bonuses unrelated to ongoing benefits;

(D) social security payments, and

(E) payments made under an approved employer-funded
supplemental unemployment benefit plan for the purposes of benefit offset,
provided the plan meets the requirements of 26 U.S.C. § 3306(b)(9), IRS
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revenue rulings 56-249 and 90-72 and section 2, and amendments thereto.

(g) Total benefit entitlement during benefit year. (1) (A) Any
otherwise eligible individual shall be entitled to a maximum total amount
of benefits during any benefit year equal to the lesser of:

(i) The individual's determined weekly benefit amount multiplied by
the maximum number of weeks of benefits for which the individual is
eligible during the benefit year as determined pursuant to subsection (h)
of this section, or

(i) one-third of the individual's wages for insured work paid during
the individual's base period.

(B) Such total amount of benefits, if not a multiple of 31, shall be
reduced to the next lower multiple of $1.

(2) (A) Notwithstanding the provisions of paragraph (1), if an
individual is designated by the individual's employer as being on
temporary unemployment as defined in K.S.A. 44-703, and amendments
thereto, the individual's total benefit entitlement during the benefit year
shall be limited to an amount equal to the individual's determined weekly
benefit amount multiplied by not more than eight weeks, regardless of the
maximum number of weeks otherwise applicable under subsection (h) of
this section.

(B) Such limitation shall apply only during the period in which the
individual is designated as being on temporary unemployment and shall
not diminish the individual's remaining balance of benefit entitlement
otherwise payable during the benefit year if the individual subsequently
becomes fully unemployed.

(3) Upon designation of an individual as being on temporary
unemployment, the secretary shall issue a monetary determination to the
employer that submitted the designation. Such determination shall clearly
state that:

(A) Benefits payable during the period of temporary unemployment
are limited to not more than eight weeks, and

(B) benefit exhaustion for purposes of temporary unemployment shall
occur upon payment of eight weeks of benefits, unless an extension is
approved pursuant to K.S.A. 44-775, and amendments thereto.

(4) Benefits paid during a period of temporary unemployment,
including any extension approved pursuant to K.S.A. 44-775, and
amendments thereto, shall be charged in the same manner and to the same
extent as other unemployment insurance benefits paid during the benefit
year and shall not be treated as a separate or nonchargeable category of
benefits.

(5) Upon designation of an individual as being on temporary
unemployment, the secretary shall issue a written notice to the individual.
Such notice shall clearly state that:
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(A) Benefits payable during the period of temporary unemployment
are limited to not more than eight weeks,

(B) benefit exhaustion for purposes of temporary unemployment shall
occur upon payment of eight weeks of benefits, unless an extension is
approved pursuant to K.S.A. 44-775, and amendments thereto, and

(C) such limitation applies only during the period of temporary
unemployment and does not reduce the individual's remaining entitlement
to benefits otherwise payable during the benefit year if the individual
subsequently becomes fully unemployed.

(6) Nothing in this subsection shall be construed to alter the
treatment of supplemental unemployment benefit payments made pursuant
to a bona fide supplemental unemployment benefit plan under applicable
state or federal law.

(h) Variable duration based on state unemployment rate. (1) For
weeks commencing on or after September 5, 2021, the maximum total
number of weeks an individual may receive unemployment insurance
benefits during a benefit year, including weeks of traditional
unemployment and temporary unemployment, shall be determined by the
three-month seasonally adjusted average unemployment rate for the state
of Kansas at the beginning of the benefit year, as follows. If the seasonally
adjusted average employment rate is:

(A) Less than 5%, the claimant shall be eligible for up to 16 weeks of
benefits;

(B) at least 5% but less than 6%, the claimant shall be eligible for up
to 20 weeks of benefits, and

(C) 6% or higher, the claimant shall be eligible for up to 26 weeks of
benefits.

(i)  Qualifying wages. Only wages from employers shall count toward
benefit eligibility.

(j) Reduction for separation payments. Benefits shall be reduced by
any separation pay, termination pay or similar compensation received
after separation.

(1) Monthly payments shall be prorated weekly as follows: Monthly
amount x 12+ 52.

(2) If no period is specified, the claimant's normal weekly wage shall
be assigned until the amount is exhausted.

(3) If benefits are fully offset for 52 or more weeks due to separation
pay, the individual may establish a new benefit year using the same base
period.

(k) Interagency employment notification. When the secretary of labor
receives notice of a claimant's return to work, the secretary shall notify the
secretary for children and families to assess eligibility for other state or
federal assistance. A memorandum of understanding shall govern secure
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and timely data exchange between the agencies.

() For the purposes of this section, any payments received by a
claimant under an employer-sponsored supplemental unemployment
benefit plan recognized under section 2, and amendments thereto, shall
not be considered wages, earnings or disqualifying income, provided such
plan meets the conditions set forth in subsection (h) of that section.

Sec. 7. K.S.A. 44-704a is hereby amended to read as follows: 44-
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(a) Definitions. For the purposes of this section, unless otherwise
indicated:

(1) "Exhaustee" means an individual who, for a given week in the
extended entitlement period:

(A) Has received all regular benefits available under this or another
state's law;

(B) cannot establish a new benefit year due to insufficient wages,

(C) is not eligible for unemployment benefits under 45 U.S.C. Ch. 11;
or

(D) has not received or is not seeking benefits under Canadian law
or has been found ineligible for such benefits.

(2) "Extended benefits" means additional benefits payable under this
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act, including for federal employees and ex-service personnel under 5
U.S.C. Ch. 85, during an extended entitlement period.

(3) (A) "Extended benefit period” means a period that begins in the
third week following a week for which there is an "on" indicator and ends
in the later of:

(i) The third week after the first week for which there is an "off"
indicator, or

(ii) the ] 3" consecutive week of the extended benefit period.

(B) An extended benefit period shall not begin because of an "on"
indicator until at least 14 weeks have passed since the preceding extended
benefit period ended.

(4) "Extended entitlement period" means the weeks within an
individual's benefit year that fall within an extended benefit period and
any weeks beyond such year that fall within the extended benefit period.

(5) "High unemployment period" means a period when the United
States unemployment rate exceeds 8% and Kansas meets federal
thresholds.

(6) "Onindicator" means:

(A) An "on" indicator exists for a given week in Kansas if the
secretary of labor determines, in accordance with United States
department of labor regulations, that:

(i) The rate of insured unemployment, not seasonally adjusted, for the
most recent 13-week period.:

(a) Equals or exceeds 5%,

(b) is at least 120% of the average for the corresponding 13-week
periods in the two preceding calendar years;

(c) Kansas shares in funding extended benefits as provided pursuant
to K.S.A. 44-710, and amendments thereto;

(ii)  the insured unemployment rate equals or exceeds 6%, or

(iti) on March 6, 1993:

(a) The United States' seasonally adjusted total unemployment rate
Jor the most recent 3-month period is at least 6.5%, and

(b) Kansas' 3-month average unemployment rate is at least 110% of
the same period in one or both of the two preceding years.

(B) The secretary shall conduct calculations under subparagraph (4)
(iii) in accordance with federal regulations.

(7)  "Off indicator" means an "off indicator" exists if:

(A) None of the "on" indicator conditions are met for a given 13-
week period; or

(B) the insured unemployment rate falls below 5% or below 120% of
the corresponding periods in prior years.

(8) "Rate of insured unemployment" means the rate that is calculated
as the average weekly number of claims filed during the most recent 13
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weeks, divided by the average monthly covered employment for the first
four of the last six completed calendar quarters.

(9) "State law" means the unemployment compensation law of any
state of the United States approved under 26 U.S.C. § 3304.

(b) Payment of extended benefits. Extended benefits shall be paid to
eligible individuals during an extended entitlement period. Payments shall
be made in accordance with rules and regulations adopted by the
secretary of labor. Such benefits shall be paid from the unemployment
insurance trust fund.

(c) Supplemental unemployment benefit plans. Notwithstanding any
other provision of this section, payments made under a supplemental
unemployment benefit plan shall not be included in the computation of
earnings or used to reduce the amount of partial unemployment benefits
otherwise payable under this section.

(d) Notice. When an extended benefit period begins or ends, the
secretary of labor shall issue a public announcement.

(e) Weekly extended benefit amount. The weekly extended benefit
amount equals the individual's regular weekly benefit amount. If federal
reimbursement to states is reduced, benefits shall be reduced
proportionally. If not a multiple of $1, the amount shall be rounded down.

() Maximum duration of extended benefits. (1) The maximum
extended benefit amount in a benefit year is the lesser of:

(4) 50% of regular benefits paid; or

(B) the individual's weekly benefit amount multiplied by 13.

(2) During a high unemployment period, the limits shall be increased
to 80% and 20 weeks, respectively.

(3) If federal extended benefit funding is reduced, the maximum
payable benefit shall be reduced by the total reductions in weekly benefit
amounts under subsection (e).

(g) Eligibility for extended benefits. To be eligible for extended
benefits, an individual must:

(1) Be an exhaustee;

(2) meet eligibility pursuant to K.S.A. 44-704b, and amendments
thereto;

(3) satisfy all regular unemployment insurance eligibility criteria
consistent with K.S.A. 44-704b, and amendments thereto; and

(4) during the base period, have earned, at a minimum, such
individual's:

(A) Highest quarter wages multiplied by 1.5, or

(B) most recent weekly benefit amount multiplied by 40.

(h) Coordination with trade readjustment allowances. If an individual
received trade readjustment allowances during the benefit year, the
remaining extended benefit balance shall be reduced by the product of:
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(1) The number of weeks of trade readjustment allowance received,
and

(2) the individual's weekly extended benefit amount.
Sec. 8. K.S.A. 44-704b is hereby amended to read as follows: 44-
704b .~ —Cessatio extended—bene
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ertteriapreseribed-insubseetton{b}2)- (@) Extended benefits paid through
interstate claims. (1) General disqualification. Except as provided in
paragraph (2), an individual shall not be eligible to receive extended
benefits for any week if:

(4) Such benefits are payable for that week under an interstate claim
filed pursuant to the interstate benefit payment plan; and

(B) no extended benefit period is in effect in the state where the
individual's claim was filed.

(2) Two-week exception. The disqualification under paragraph (1)
shall not apply to the first two weeks of extended benefits payable under
an interstate claim, without regard to this subsection, from the individual's
extended benefit account for the applicable benefit year.

(b) Disqualification from extended benefits. (1) An individual shall be
disqualified from receiving extended benefits for any week of
unemployment during such individual's extended entitlement period and
shall remain disqualified until the individual:

(A) Has been employed for at least four subsequent weeks, whether
consecutive or not; and

(B) has earned wages in an amount equal to or greater than four
times such individual's weekly extended benefit amount, if the secretary of
labor finds that, during the extended entitlement period, the individual:

(i) Failed to accept an offer of suitable work as defined in paragraph
(2), or apply for such work when referred by the secretary, or

(it) failed to actively engage in a search for work as required under
subsection (d).

(2) For the purposes of this subsection, "suitable work"” means any
employment that:

(A) Is within the individual's physical and mental capabilities;

(B) provides a gross average weekly remuneration that exceeds the
sum of:

(i) The individual's weekly extended benefit amount, and

(i) any supplemental unemployment benefits payable for the week
under a recognized employer-sponsored supplemental unemployment
benefits plan that complies with 26 U.S.C. § 501(c)(17)(D) and section 2,
and amendments thereto; and

(C) pays wages that are not less than the greater of:

(i) The federal minimum wage as prescribed in 29 U.S.C. § 206(a)
(1); or

(ii)  the applicable state or local minimum wage.

(3) No disqualification shall apply for failure to accept or apply for
work that otherwise meets the criteria in subsection (b)(2) if:
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(A) The job offer was not made in writing by an employing unit or
was not listed with the state employment service;

(B) the individual's refusal would not constitute disqualification
pursuant to K.S.A. 44-706(c), and amendments thereto, to the extent such
criteria are not inconsistent with this subsection;

(C) the individual provides satisfactory evidence to the secretary of
labor showing a strong likelihood of reemployment in such individual's
customary occupation within a reasonably short period. In such cases,
suitability shall be determined in accordance with K.S.A. 44-706(c), and
amendments thereto, or

(D) the individual is enrolled in or has been accepted to an approved
training program or is subject to a pending determination under 42 U.S.C.
$ 503(a)(12). In such cases, disqualification for refusal of suitable work
shall not apply during periods of verified participation or pending
eligibility determination.

(c) Labor standards and training protections. No work shall be
considered suitable and no disqualification shall result if:

(1) The position is vacant due to a strike, lockout or other labor
dispute;

(2) the wages, hours or other working conditions are substantially
less favorable than those prevailing for similar work in the locality;

(3) acceptance of the position would require the individual to join,
resign from or refrain from joining a labor organization; or

(4) acceptance of or application for the job would require the
individual to terminate or interrupt participation in approved training.

(d) Active work search requirement. An individual shall be deemed to
be actively seeking work during any week if:

(1) The individual has engaged in a systematic and sustained effort to
obtain employment,; and

(2) the individual provides tangible, verifiable evidence of job search
activity, including, but not limited to, applications submitted, interviews
attended, contacts with potential employers, use of job boards or
participation in employment services.

(e) Referrals by employment service. The employment service shall
refer individuals receiving extended benefits to any job that meets the
definition of suitable work under subsection (b)(2).

Sec. 9. K.S.A. 2025 Supp. 44-705 is hereby amended to read as

follows 44- 705 E*eep{—as—pfewded—by—IGS—A—44-767—aﬂd—&meﬁdmeﬂ-ts-
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: suitab vas—not—availab .Except as provzded by
K.S. A 44 75 7, and amendments thereto, an unemployed individual is
eligible to receive benefits for any week only if the secretary of labor or a
designated representative determines that all of the following conditions
are met:

(a) Work registration. (1) The claimant has registered for work and
continues to report to an authorized employment office in accordance with
regulations adopted by the secretary.

(2) The secretary may waive or modify this requirement by rule,
including for individuals participating in approved reemployment or
training programs pursuant to K.S.A. 44-704(a), and amendments thereto.

(3) All eligibility and availability requirements under the employment
security law shall be construed and administered in accordance with 20
C.ER. part 604 and any successor regulations issued by the United States
department of labor to ensure conformity with 42 U.S.C. § 503(a)(12).
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(b) Weekly claim filing. (1) The claimant has filed a claim for benefits
for the applicable week, following the procedures established by the
secretary.

(2) (A) All claims, forms, notices and documents required or
permitted under the employment security law may be filed, submitted or
issued by electronic means, including through secure online systems, email
or other electronic platforms, provided such methods are consistent with
federal law, including 20 C.FR. part 640 and related United States
department of labor guidance.

(B) Electronic transmission and signatures shall carry the same legal
effect as paper-based methods in accordance with K.S.A. 16-1601 et seq.,
and amendments thereto, unless otherwise prohibited by federal law.

(c) Availability for work and work refusal. (1) The claimant shall be
able and available to work, as demonstrated by actively pursuing
reemployment in the claimant's customary occupation or another field for
which the claimant is reasonably qualified by experience or training. The
claimant shall not be disqualified solely because such claimant:

(4) Is enrolled in and satisfactorily pursuing approved training,
including training under 19 U.S.C. § 2296(a)(1),

(B) is seeking part-time work conmsistent with such claimant's base
period experience and is available for a comparable number of hours per
week;

(C) is temporarily excused from active work search under a declared
state of disaster emergency or public health emergency, such as COVID-
19, in compliance with applicable federal law.

(2) (A) Claimants may be disqualified for refusing an offer of suitable
work or failing to apply for suitable work, unless good cause is shown.
The secretary shall consider:

(i) The claimant's work history, skills and past wages,

(i) whether the offer involves comparable duties, conditions and
wages,; and

(iii) whether the offer meets or exceeds the claimant's weekly benefit
amount.

(B) Work shall not be deemed suitable and shall not disqualify the
claimant if:

(i) The job was not formally offered or listed with the employment
service;

(ii)  the job would not qualify as suitable work pursuant to K.S.A. 44-
706(c), and amendments thereto, or

(iti) the claimant can demonstrate a reasonable expectation of
returning to such claimant's own customary occupation in a short period.

(3) The secretary shall provide a telephone, email and online web
portal for employers to optionally report:
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(A) Claimant refusals to return to work or accept a job offer,

(B) failures to appear for scheduled interviews; and

(C) noncompliance with the my reemployment plan, K.S.A. 44-775,
and amendments thereto, or work search requirements. An automated
audit process for such reports shall be implemented and maintained under
the unemployment insurance system.

(4) (A)  Upon receiving an employer's report under paragraph (3), the
secretary shall notify the claimant within 10 business days. The notice
shall include:

(i) A summary of relevant legal obligations;

(i) a statement that eligibility may be denied due to refusal of
suitable work;

(iii)  an explanation of what constitutes suitable work; and

(iv) instructions for contesting a potential denial.

(B) The claimant shall have 10 business days from the date of such
notice to respond or submit evidence contesting the potential
disqualification. Failure to respond within the time period may result in
denial of benefits, subject to appeal rights provided pursuant to K.S.A. 44-
709, and amendments thereto.

(5) Information about work search noncompliance reporting options
shall be included in annual benefit charge summaries and rate notices sent
to employers pursuant to K.S.A. 44-710b(a) and (d), and amendments
thereto.

(6) An individual who is incarcerated in a correctional or custodial
institution shall be deemed unavailable for work and ineligible for benefits
during the period of confinement.

(7) No individual shall be denied unemployment compensation under
the employment security law solely on the basis of such individual's
immigration status if such individual is lawfully present and authorized to
work in the United States, in accordance with 42 U.S.C. § 503(a)(10).

(d) Waiting week requirement. (1) The claimant shall be unemployed
for a waiting period of one week within the benefit year. No compensation
shall be paid for the waiting week and it shall not count if:

(A) Benefits were paid for the week;

(B) other eligibility conditions were not met; or

(C) the claimant is seeking benefits under another state or federal
law, unless ultimately denied under that law.

(2) (A) The waiting week requirement does not apply to new claims
arising from business closures, bankruptcy or mass layoffs subject to 29
US.C. Ch. 23.

(B) The secretary shall adopt rules and regulations to implement this
subsection. The waiting week requirement may be waived for claims
resulting from employer closures, mass layoffs covered by 29 U.S.C. Ch.
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23 or during periods of declared public emergency or disaster, as
authorized by federal waivers or conformity guidance issued under 42
U.S.C. § 503 or applicable United States department of labor rules.

(e) Base period earnings. (1) To qualify for benefits, the claimant
shall have:

(A) Earned total wages for insured work equal to at least 30 times the
weekly benefit amount during the base period, and

(B) earned wages in more than one calendar quarter of the base
period.

(2) Wages earned after the end of the base period may not be used
again unless the claimant has returned to work and earned at least eight
times the current weekly benefit amount in new wages for insured work.

(f) Reemployment services participation. A claimant identified
through the secretary's profiling system as likely to exhaust regular
benefits shall participate in reemployment services, such as job search
assistance, unless:

(1) The claimant has already completed such services; or

(2) the claimant has justifiable cause for nonparticipation.

(g) Qualifying injury and alternative base period. Claimants
returning from a qualifying injury may establish benefit eligibility using an
alternative base period if:

(1) The claim is filed within four weeks of medical clearance to
return to work;

(2) the injury occurred within the past 24 months; and

(3) the claimant attempted to return to such claimant's former
employer, but no suitable position was available.

(h) Supplemental unemployment benefit plan payments. Payments
received under a supplemental unemployment benefit plan recognized in
accordance with section 2, and amendments thereto, shall not affect a
claimant's eligibility determination, availability for work status or job
search requirements, provided such payments meet the conditions
described in subsection (h) of that section.

Sec. 10. K.S.A. 2025 Supp. 44-706 1s hereby amended to read as
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labor shall determine whether an individual is disqualified from receiving
unemployment benefits based on the nature and circumstances of such
individual's separation from employment. This determination shall apply
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to the individual's most recent employment prior to each week claimed.

(a) Voluntary separation. An individual shall be disqualified for
benefits if they voluntarily leave employment without good cause
attributable to the work or employer.

(1) (A) "Good cause" means a compelling reason that would lead a
reasonable, non-supersensitive person, using sound judgment and acting
in good faith, to voluntarily leave employment. A genuine desire to remain
employed must be present.

(B) "Voluntarily leave employment" includes, but is not limited to:

(i) Failing to return from approved personal or medical leave; or

(ii) failing to request reassignment after completing a temporary
assignment, if required by an agreement.

(2) The following exceptions shall not result in disqualification.:

(A) The individual left work due to illness or injury under the advice
of a licensed healthcare provider, notified the employer and, upon
recovery, offered to return to suitable work.

(B) The individual left work temporary employment to return to a
regular employer.

(C) The individual left work for military service but was rejected or
delayed from entry.

(D) The individual left work due to a spouse's transfer within the
armed forces to a different geographic area.

(E) The individual left work due to unsafe or hazardous conditions
that could jeopardize such individual's health or well-being.

(F) The individual left work to attend federally approved training
under 19 U.S.C. Ch. 12.

(G) The individual left work due to workplace harassment that the
employer knew about and failed to correct.

(H) The individual left work for employment that offered better
wages, hours, benefits or permanency.

(1)  The individual left work after being asked to commit an unlawful
act.

(J)  The individual left work after the employer substantially violated
the terms of employment.

(K) The individual left work after making reasonable efforts to keep
such individual's job due to a serious personal emergency.

(L) An individual shall not be disqualified for benefits if such
individual left work due to circumstances related to domestic violence with
documented evidence.

(i) Examples of domestic violence may include:

(a) Reasonable fear of future violence at or near the workplace;

(b) need to relocate for safety,

(c) need to address the physical, psychological or legal effects of
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abuse;

(d) requirement to leave work to receive shelter or services; or

(e) a reasonable belief that leaving employment is necessary to
protect the individual or their family.

(i)  Evidence of domestic violence may include:

(a) A court-issued restraining order or similar relief;

(b) a police report;

(c) court records showing the abuser's conviction of a qualifying
offense;

(d) medical documentation;

(e) a statement from a qualified professional, such as a counselor,
healthcare provider or advocate; or

(f) a sworn statement from the individual attesting the abuse.

(iti) Any evidence of domestic violence provided by an individual,
including personal statements and supporting documentation, shall
remain confidential and shall not be disclosed by the department of labor
without the individual s explicit consent.

(b) Disqualification for misconduct or gross misconduct. (1) An
individual shall be disqualified from receiving benefits if discharged or
suspended for misconduct connected to the individual's work.
Disqualification shall begin the day after separation and shall continue
until the individual is reemployed and has earned.:

(A) At least three times the individual's weekly benefit amount from
insured work if the discharge was for misconduct, or

(B) at least eight times the weekly benefit amount if the discharge
was for gross misconduct. In cases of gross misconduct, all wage credits
from the disqualifying employer shall be canceled. This cancellation shall
not affect benefits already paid from a prior separation.

(2) "Misconduct” includes any willful violation of a duty or
obligation reasonably owed to the employer. This includes, but is not
limited to, breaking a known and consistently enforced company rule,
including safety rules, that are lawful and job-related.

(A) Failing to notify the employer of an absence or leaving work
early without permission constitutes prima facie misconduct.

(B) Repeated violations of reasonable attendance policies may be
deemed misconduct if:

(i) Absences or tardiness were without good cause;

(it)  the employee knew of the attendance expectations, and

(iti)  the employer warned the employee that further absences could
lead to discharge.

(C) If an employee disputes the attendance-related disqualification,
the burden is on the employee to demonstrate that a majority of absences
or tardiness were for good cause. If health-related, such demonstration
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requires documentation from a licensed healthcare provider.

(3) "Gross misconduct" means extreme, willful or wanton behavior,
and includes, but is not limited to:

(A) Theft, fraud, intentional property damage, intentional personal
injury or conduct constituting a felony;,

(B) use, possession or impairment by alcohol or nonprescribed
controlled substances while working,

(C) a positive alcohol or drug test meeting the following conditions:

(i) The test was legally required or part of a written employment
policy;

(ii) the sample was properly collected, labeled and tested by certified
professionals;

(iii)  the test result was confirmed by reliable methods, such as gas
chromatography;

(iv) breath tests were administered using certified instruments by
trained personnel; and

(v) results are clearly linked to the tested individual.

(D) A refusal to submit to a lawful test or tampering with a chemical
test.

(E) As used in this subsection:

(i) "Alcohol concentration" means grams of alcohol per 210 liters of
breath;

(i) "alcoholic liquor" means the same as defined in K.S.A. 41-102,
and amendments thereto;

(iii)  "cereal malt beverage" means the same as defined in K.S.A. 41-
2701, and amendments thereto;

(iv)  "controlled substance” means the same as defined in K.S.A. 21-
5701, and amendments thereto,

(v) "positive chemical test" means test results exceeding thresholds
listed pursuant to K.S.A. 44-501, and amendments thereto, or 49 C.FR.
part 40;

(vi)  "required by law" includes federal, state or local laws or policies
adopted in an open meeting.

(4) An individual shall not be disqualified for the following
discharges:

(A) Termination after the individual gave notice of intent to quit or
was known to be seeking other employment, except if the individual
commits misconduct after such notice,

(B) discharge for inefficiency, inability, isolated negligence, good
faith errors or circumstances beyond the individual's control; or

(C) refusal to work hours beyond the agreed contract or terms of
hire.

(c) Refusal or failure to apply for suitable work. An individual shall
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be disqualified from receiving benefits if, without good cause, they fail to
apply for or accept suitable work when directed by the employment office,
the secretary of labor or an employer. The disqualification shall begin
with the week in which the refusal or failure occurred and shall continue
until the individual becomes reemployed and earns wages from insured
work equal to at least three times such individual's determined weekly
benefit amount.

(1) In determining whether work is "suitable," the secretary of labor
or the secretary's designee shall consider the following factors:

(A) Risk to health, safety or morals;

(B) theindividual s physical fitness;

(C) prior training, experience and earnings;

(D) length of unemployment and job prospects in the individual’s
customary occupation or similar work for which such individual is
reasonably qualified; and

(E) the distance between the available job and the individual's
residence.

(2) An otherwise eligible individual shall not be disqualified for
refusing to apply for or accept work or for leaving such individual's most
recent employment accepted during approved training, if any of the
following apply:

(A) The job is vacant due directly to a strike, lockout or labor
dispute;

(B) the wages, hours or working conditions are substantially less
favorable than those for similar jobs in the area,

(C) employment would require the individual to join, resign from or
refrain from joining a labor union;

(D) the individual left previous employment due to domestic violence
and the new job does not reasonably accommodate such individual's
physical, psychological, safety or legal needs related to such violence; or

(E) accepting, applying for or continuing in the job would require the
individual to terminate approved training, including training under 19
U.S.C. § 2296(a).

(d) Labor dispute disqualification. An individual shall be disqualified
from receiving benefits for any week in which the secretary determines
that the individual's unemployment is due to a work stoppage caused by a
labor dispute at the factory, establishment or premises where the
individual is or was last employed. This disqualification also applies if a
stoppage would have occurred but was avoided because operations were
maintained by other employees previously or currently employed at the
same location.

(1) This disqualification shall not apply if the secretary determines
both of the following:
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(A) The individual is not participating in, financing or directly
involved in the labor dispute that caused the work stoppage; and

(B) the individual does not belong to a grade or class of workers, any
of whom were employed at the premises immediately before the stoppage,
who are participating in, financing or directly involved in the dispute.

(2) For the purposes of this subsection:

(4) If distinct branches of work typically conducted as separate
businesses in separate locations are instead carried out in separate
departments within the same premises, each department shall be
considered a separate establishment.

(B) An individual who refuses or fails to cross a picket line or
otherwise declines to perform such individual's own customary work
during the labor dispute at such individual's usual worksite shall be
deemed to be participating in and directly interested in the dispute.

(e) Disqualification due to benefits from another jurisdiction. An
individual shall be disqualified from receiving benefits for any week or
part of a week in which the individual is receiving or actively seeking
unemployment benefits under the laws of another state or the federal
government. This disqualification shall not apply if the appropriate
agency of such other state or the United States makes a final
determination that the individual is not entitled to such benefits.

(f) Disqualification due to federal military unemployment
compensation. An individual shall be disqualified from receiving state
unemployment benefits for any week in which the individual is entitled to
receive federal unemployment compensation or allowances provided
under an act of congress for former members of the United States armed
forces, including military, naval, air or space services, in recognition of
such members' prior service.

(g) Disqualification for fraud or misrepresentation. An individual
shall be disqualified from receiving benefits if such individual or someone
acting on such individual's behalf with such individual's knowledge
knowingly make a false statement or representation or fails to disclose a
material fact in order to obtain or increase unemployment benefits under
this act or any other unemployment compensation law administered by the
secretary.

(1) The disqualification shall apply unless the individual has repaid
the full amount of the overpayment, including all benefits improperly or
unlawfully received and any applicable interest, penalties, fees and costs
as required by law.

(4) Once repayment is made and beginning on the day after the
department of labor confirms full repayment, the individual shall be
disqualified for:

(i) One year for a first occurrence; or



—_—
OO0 JN Nh W —

B PR DWW WWWWWWWWRNRNPNPNDNDNNNDNDDNRFE
WO OOV NAAWNPAWNRLF OOV WND—=OWOVWEIONW P WN—

HB 2764 93

(ii)  five years for any subsequent occurrence.

(2) In addition to other penalties pursuant to K.S.A. 44-719, and
amendments thereto, any individual who knowingly commits fraud or
misrepresentation shall also be liable for a penalty equal to 25% of the
total amount of benefits unlawfully received. This penalty shall be
deposited into the employment security trust fund.

(3) No individual who is a verified victim of identity theft shall be
subject to the disqualification, repayment or penalty provisions of this
subsection. The secretary shall investigate all suspected cases of false
statements or nondisclosure to ensure that identity theft victims are not
wrongfully penalized.

(h) Disability compensation. An individual is not eligible to receive
unemployment benefits for any week in which such individual is receiving
compensation for temporary total or permanent total disability under the
workers' compensation laws of any state or under a comparable federal
law.

(i) Instructional, research or administrative roles in education. An
individual is not eligible for unemployment benefits for any week of
unemployment based on services performed in an instructional, research
or principal administrative capacity for an educational institution, if the
week:

(1) Falls between two successive academic years or terms;

(2) occurs during a similar break between two nonconsecutive terms
under an agreement; or

(3) occurs during a paid sabbatical leave provided in the individual's
contract and the individual performed services in the first academic year
or term and has a contract or reasonable assurance of performing
services in the second academic year or term.

(j) Other educational institution roles. (1) Disqualification applies to:

(A) Educational staff between school years or terms with reasonable
assurance of reemployment.

(B) School transportation workers under contract or with reasonable
assurance.

(C) Educational service agency staff in similar academic cycle
breaks.

(2) (A) "Reasonable assurance" means a written, verbal or implied
commitment given by an educational institution to an individual indicating
that the individual will perform services in the same or a similar capacity
during the next academic year or term.

(B) "Reasonable assurance” shall be made by an authorized
representative of the institution and must be based on a genuine offer of
employment, contingent only on factors within the employer's normal
hiring practices such as enrollment, program funding or course
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availability.

(C) "Reasonable assurance"” does not exist if:

(i) The offer is conditional on the occurrence of events wholly outside
the employer s usual control or discretion;

(it)  the individual's prior employment was as a substitute or on-call
basis without consistent work history;

(iii)  there is a significant reduction in earnings potential, work hours
or job duties compared to the preceding academic term, or

(iv) the assurance is vague, speculative or not communicated in good
faith.

(k)  Established vacation periods and holiday recess. An individual
shall be disqualified from receiving benefits for any week of unemployment
that falls within an established and customary vacation period or holiday
recess if:

(1) The individual performed services for an educational institution
as defined in K.S.A. 44-703, and amendments thereto, during the period
immediately before the vacation or recess; and

(2) the individual has a reasonable assurance of performing similar
services for any educational institution during the period immediately
following the vacation or recess.

() Sports or athletic events. An individual is disqualified from
receiving benefits for any week of unemployment based on services
performed in sports or athletic events or while training or preparing for
such participation if the week falls between two sports seasons or similar
periods and the individual performed such services in the first season or
period and has reasonable assurance of performing the same in the
second.

(m) Immigration status. (1) An individual is disqualified from
receiving benefits for any week in which the services were performed by a
noncitizen unless the individual was:

(A) Lawfully admitted for permanent residence;

(B) lawfully present in the United States for the purpose of
performing such services; or

(C) permanently residing under color of law, including under 8
US.C. § 1182(d)(5).

(2) All applicants must provide the same data regarding immigration
status. Disqualification based on alien status may only be made upon a
preponderance of the evidence.

(n) Pension and retivement pay. An individual is disqualified from
receiving benefits for any week in which they receive a pension, retirement
pay, annuity or similar periodic payment from a base period employer,
unless:

(1) The weekly benefit exceeds the pension amount, in which case
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benefits are reduced by the pension amount,

(2) only part of the pension was funded by the base period employer,
in which case benefits are reduced proportionately;

(3) the pension was funded entirely by the individual or an entity
other than the base period employer, in which case no reduction applies;
or

(4) the individual's base period services did not contribute to or
increase the pension, in which case no reduction applies. No reduction
shall apply for payments made under 42 U.S.C. Ch. 7 or 45 U.S.C. § 231
et seq.

(o) Disqualification also applies to services performed under
subsections (i), (j) or (k) for an educational institution while employed by
an educational service agency. An "educational service agency” means a
governmental entity established solely to provide services to educational
institutions.

(p) Transporting students and school personnel. (1) An individual is
disqualified for any week of unemployment based on services as a school
bus or vehicle driver for a private contractor transporting students or
school personnel, if the week falls between academic years or terms and
the individual has a contract or reasonable assurance as defined in
subsection (j). This disqualification does not apply if:

(A) The individual participates in a short-term compensation plan
pursuant to K.S.A. 44-757, and amendments thereto, or

(B) the services involve nonschool-related transportation.

(q) Disqualification also applies for any week of unemployment
based on services described in subsections (i), (j), (k) or (0), performed for
or on behalf of an educational institution while employed by a
governmental entity, Indian tribe or a nonprofit exempt under 26 U.S.C. §
501(c)(3).

(r) Student attendance. An individual is disqualified for any week
during which such individual is enrolled in or attending an established
educational institution or is on break between academic terms, unless such
individual:

(1) Is concurrently engaged in full-time employment;

(2) is attending approved training as defined in K.S.A. 44-703, and
amendments thereto; or

(3) is attending evening, weekend or limited daytime classes that do
not affect work availability and otherwise meet the work availability
criteria pursuant to K.S.A. 44-705, and amendments thereto.

(s) Back pay or settlement pay. An individual is disqualified for any
week in which such individual receives back pay or settlement related to
prior employment. Payment shall be allocated according to the terms of
the agreement or, if unspecified, as determined by the secretary. The
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following conditions apply:

(1) Any unemployment benefits paid for such weeks shall be
considered overpayments and must be repaid.

(2) If the employer withholds amounts equal to unemployment
benefits from the back pay, such amounts must be submitted to the
department of labor and may be collected pursuant to K.S.A. 44-717, and
amendments thereto.

(t) Drug use and testing. An individual who tests positive for illegal
drug use shall complete approved substance abuse and job skills
programs. Failure to complete the programs shall result in
disqualification until completion.

(1) (A) A second offense shall require repetition of both programs
and result in disqualification for 12 months or until completion, whichever
is later.

(B) A third offense shall result in permanent disqualification, subject
to federal law.

(2) An individual discharged or denied employment due to a failed
pre-employment drug screen may request retesting at a different facility at
such individual's own expense.

(u) Criminal history. An individual is disqualified if such individual is
found not to have a disqualifying adjudication or conviction pursuant to
K.S.A. 39-970 or 65-5117, and amendments thereto, was hired and
subsequently convicted of a disqualifying felony and discharged pursuant
to such provisions.

(v) Substitute educational work. An individual is not disqualified for
part-time substitute work for an educational institution if such individual's
prior employment was not with an educational employer and such
individual is actively seeking suitable work.

(w) Supplemental unemployment benefits plans and eligibility.
Receipt  of income from an employer-sponsored supplemental
unemployment benefit plan shall not, by itself, disqualify an individual
from receiving benefits under this act, provided such plan complies with
the requirements set forth in section 2, and amendments thereto.

Sec. 11. K.S.A. 2025 Supp. 44-709 is hereby amended to read as

follows: 44- 709 —faa—Fr}mg—G}&rms—fer—beﬂeﬁfs—s-ha-H—be—maée—m—
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therequest: (a) Filing of claims. Claims for unemployment benefits shall
be filed in accordance with rules and regulations established by the
secretary of labor. The secretary shall provide a copy of such rules to any
individual upon request. Each employer shall:

(1) Post and maintain printed statements, provided at no cost by the
secretary, in locations easily accessible to all employees.

(2) Provide any additional notifications to employees as required
under federal law.

(b) Claim determinations. (1) A designated examiner shall promptly
review each claim to determine if it is valid. If the claim is deemed valid,
the examiner shall:

(A) Determine eligibility, benefit year, weekly benefit amount and
maximum payable benefits.

(B) Notice of a valid claim shall be sent to the claimant's most recent
employer, who shall submit the required documentation to the examiner
within 10 calendar days. The employer's response shall be submitted in
person, by mail, fax, electronic mail or designated secure online claim
portal. Failure to timely respond constitutes a waiver of protest rights,
unless extended by the examiner for good cause due to excusable neglect.

(2) Claims involving labor disputes pursuant to K.S.A. 44-706(d),
and amendments thereto, shall be referred to a designated special
examiner. Determinations may be appealed as outlined in subsection (c).

(3) The examiner may, for good cause, reconsider decisions prior to
the end of the benefit year. Notice shall be provided to both parties.

(4) Decisions are final unless appealed within 16 calendar days from
the date of notification, unless extended for good cause.

(¢c) Appeals process. (1) Claimants or employers may appeal
examiner decisions to an unemployment insurance referee. Hearings shall
be conducted with an opportunity for all parties to present evidence.

(2) Referee decisions shall be issued in writing with rationale and
shall become final unless further appealed with the employment security
board of review within 16 calendar days, unless extended for good cause.

(d) Appointment of referees. Referees shall be appointed by the
secretary as authorized pursuant to K.S.A. 44-714(c), and amendments
thereto, and must meet qualifications established by regulation. Appointed
referees shall hear and decide appeals in disputed claims.

(e) Time computation. Computation of employer response and appeal
deadlines shall exclude the date of the triggering event and extend to the
next business day if deadlines fall on a weekend or legal holiday.

(f) Employment security board of review. (1) There is hereby
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established the employment security board of review, hereinafter referred
to as the board. The board shall consist of three members, each appointed
for a term of four years. No more than two members shall belong to the
same political party.

(2) (A) When a vacancy occurs on the board, the workers
compensation and employment security boards nominating committee,
established pursuant to K.S.A. 44-551, and amendments thereto, shall
convene and nominate a qualified candidate. The nomination shall be
submitted to the governor, subject to senate confirmation pursuant to
K.S.A. 75-4315b, and amendments thereto.

(B) Applications must be submitted to the director of unemployment,
who shall verify qualifications. Qualified applicants will be forwarded to
the nominating committee for consideration.

(C) Minimum qualifications for nominees, listed in order of priority,
are as follows:

(i) A minimum of eight years of direct experience in human resources,
including policies, processes or employee relations;

(ii) at least three years of direct experience in employment security
law or related administrative processes, and

(iii)  demonstrated knowledge of unemployment and labor law.

(D) The governor may either accept the committee's nominee and
forward the appointment for senate confirmation or request an alternative
nomination. Except as provided by K.S.A. 46-2601, and amendments
thereto, no appointee shall exercise any official duties until confirmed by
the senate.

(3) Board members may serve no more than two consecutive terms.

(4) Each board member shall serve until a successor has been
appointed and confirmed. Vacancies occurring before term expiration
shall be filled for the unexpired term through the same appointment
process.

(5) Board members shall receive 815,000 annually as compensation,
in addition to reimbursement for actual and necessary travel and related
expenses incurred in performance of such members' duties. Such payments
shall be made in accordance with regulations adopted by the secretary
and shall be paid from the employment security administration fund.

(6) (A) The board shall elect a chairperson annually from among its
members, who shall serve a one-year term and continue until a successor
is elected.

(B) Meetings shall be held on the first Monday of each month or at
the call of the chairperson or any two members.

(C) The secretary shall appoint an executive secretary to the board.
The executive secretary or the secretary's designee shall attend all board
and panel meetings.
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(7) (A) The board may, on its own motion:

(i) Affirm, modify or set aside any decision of a referee based on the
existing record;

(it) direct the taking of additional evidence;

(iti) allow further appeal from any party to a referee decision that
reverses or modifies an examiner's decision; and

(iv) remove any claim pending before a referee and conduct a
hearing pursuant to subsection (c).

(B) The board or panel shall promptly notify all parties of its findings
and decision.

(8) A majority of members shall constitute a quorum. No board
decision shall be valid without the affirmative vote of a majority of
members. A vacancy on the board shall not prevent a quorum from
conducting official business.

(g) Procedure for disputed claims. (1) Disputed claims shall be
presented, heard and resolved according to procedures established by the
employment security board of review. These procedures shall ensure a fair
determination of the rights of all parties and may deviate from formal
rules of evidence or civil procedure when appropriate for administrative
efficiency.

(2) A complete record shall be maintained for all disputed claims,
including all testimony, findings and decisions. Hearings shall be
recorded, but transcripts shall only be required if the matter proceeds to
further appeal. The board or panel shall have full access to any relevant
records held by the secretary and may request assistance from the
secretary in carrying out its official duties.

(h) Witness compensation. Any witness subpoenaed under this section
shall be entitled to receive fees and necessary travel expenses as set by the
board. These expenses shall be considered part of the administrative costs
of carrying out the employment security act.

(i) Judicial review of board actions. (1) Decisions of the employment
security board of review shall become final upon mailing, unless a petition
for review in accordance with the Kansas judicial review act is filed within
16 calendar days of the mailing date of the decision.

(2) Decisions are not subject to reconsideration once mailed. No
bond shall be required to initiate judicial review. In addition to parties
authorized pursuant to K.S.A. 77-611, and amendments thereto, the
examiner shall also have standing to seek judicial review. Review
proceedings shall be expedited and given precedence over all other civil
matters, except for workers compensation cases.

(j) Limitation on use of administrative findings. (1) Findings,
Judgments or decisions made by the board, a panel, an examiner, referee
or any authorized decision-maker under the employment security law shall
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not be admissible or binding in any separate or future legal action
between the claimant and any current or former employer.

(2) The provisions of paragraph (1) shall apply regardless of the
forum and whether the prior case involved similar facts, parties or legal
questions.

(k) Hearing participation and format. (1) Parties to any proceeding
under this section may appear in person or through a designated
representative to present evidence and state such party's case.

(2) Hearings may be conducted in person or remotely by phone or
video conference.

(A) Hearings shall be conducted remotely unless a party requests in-
person attendance with good cause. If granted, the board may require all
parties to appear in person or may allow nonrequesting parties to appear
virtually.

(B) Hearing notices shall clearly state the right to request an in-
person hearing and provide instructions on how to do so.

Sec. 12. K.S.A. 2025 Supp. 44-709b is hereby amended to read as
follows: 44-709b. (a) An individual aggrieved by a violation of K.S.A.
2025 Supp. 44-663, and amendments thereto, who has filed a claim for
benefits under the employment security law and who is otherwise eligible
for benefits under the employment security law shall not become ineligible
for benefits pursuant to K.S.A. 44-705, and amendments thereto, or be
disqualified from receiving benefits pursuant to K.S.A. 44-706, and
amendments thereto, on the grounds that the claimant:

(1) Was discharged or suspended for misconduct if the employer's
conduct in discharging or suspending such claimant was a violation of
K.S.A. 2025 Supp. 44-663, and amendments thereto; or

(2) has declined to accept work that requires compliance with a
COVID-19 vaccine requirement if the claimant has requested an
exemption from the prospective employer in accordance with—seetioen—
K.S.A. 2025 Supp. 44-663, and amendments thereto, and such request was
denied. In such case, such work for such claimant shall be deemed not to
constitute suitable work for purposes of the employment security law.

(b) (1) Notwithstanding the time limitations of K.S.A. 44-709, and
amendments thereto, the provisions of K.S.A. 44-706, and amendments
thereto, or any other provision of the employment security law to the
contrary, a claimant upon request shall be retroactively paid benefits for
any week that the claimant would otherwise have been eligible for such
benefits, if such claimant was disqualified from receiving such benefits
during the period of September 9, 2021, through-the-effeetive-date-of-this
aet November 23, 2021, on the grounds that the claimant was discharged or
suspended for misconduct as the result of the claimant's refusal to comply
with a COVID-19 vaccine requirement after the claimant requested an
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exemption or accommodation from such requirement provided by state or
federal law and such request was denied.

(2) The secretary of labor shall independently review any claims
denied during the period of September 9, 2021, through-the-effeetive-date
of—this—aet November 23, 2021, to determine if the claimant was
disqualified from receiving benefits on the grounds that the claimant was
discharged or suspended for misconduct as the result of the claimant's
refusal to comply with a COVID-19 vaccine requirement after the
claimant requested an exemption or accommodation from such
requirement provided by state or federal law and such request was denied.
If the claimant has not requested retroactive payment of such benefits as
provided by paragraph (1), the secretary shall retroactively pay benefits to
such claimant for any week that the claimant would otherwise have been
eligible for such benefits.

(3) The claimant or the employer may appeal an award or denial of
benefits made pursuant to this section as provided in K.S.A. 44-709, and
amendments thereto.

(4) The secretary of labor shall develop and implement procedures to
enable claimants to retroactively substantiate and file claims under this
subsection.

(c) Benefits awarded to a claimant who receives back pay pursuant to
K.S.A. 2025 Supp. 44-663(c), and amendments thereto, shall be subject to
the—repayment back pay or—benefit—offset—and—other settlement pay
provisions of K.S.A.—44-706(s}-and—44-9) 44-706, and amendments
thereto, if applicable.

(d) As used in this section:

(1) "COVID-19 vaccine requirement" means the same as in K.S.A.
2025 Supp. 44-663, and amendments thereto; and

(2) all other terms mean the same as in the employment security law.

(e) (1) The provisions of this section shall expire and have no further
force or effect on and after July 1, 2027.

(2) No later than January 15, 2027, the secretary of labor shall
submit a report to the legislature that identifies:

(A) The number of claims processed under this section,

(B) any pending reviews or appeals under this section; and

(C) whether continued application of this section is necessary to
resolve active matters.

(3) No new claims or requests for retroactive review shall be
accepted pursuant to this section after January 1, 2027. The secretary
shall publish guidance outlining a final submission deadline no later than
August 1, 2026, and ensure such guidance is prominently posted on the
department's website.

(4) The repeal of this section shall not affect any valid rights,
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determinations, appeals or repayments established prior to this section's
expiration date.
Sec. 13. K.S.A. 2025 Supp. 44-710 is hereby amended to read as
follows 44 710. (a) Employer contrlbutzons and payment obligations.
e ayable-by (1) Each contributing
employer shall pay unemployment insurance conmbunons to the secretary
for deposit in the employment security fund for each calendar year-that in
which the-eentributing employer is subject to the employment security law
with-respeetto. Contributions shall be calculated based on wages paid for
employment—Sueh-eontributions-shalt-beeome-due as defined in K.S.A. 44-
703, and-be amendments thereto, and paid-by-each-eontributing-employer

to-the-seeretary-for-the-employment-seeurity-fund in accordance with-sueh
rules and regulations-as adopted by the secretary-may-adoptand.

(2) Contributions shall not be withheld or deducted, in whole or in

part, from—the an employee's wages—ofindividuals—in—sueh—employer's-
employInthe paymentof.

(3) When calculating contributions due, any—eentributions;—a—
fractional-part-e£$:0+ amount less than $.005 shall be disregarded-unlessit
amotunts—to-$-005-er-mere,in-whieh—ease—it. Any fractional amount equal
to or greater than $.005 shall be-inereased—+to-$-01—Sheuld-—econtributions
for-any-ealendar-quarterbedess-than-$5re rounded up to the nearest cent.

(4) No contribution payment shall be required for any calendar
quarter in which the total calculated contribution is less than five dollars.

(b) Contribution rates and wage base-ef-contributions. (1) Except as
provided in paragraph (2), each contributing employer shall pay
contributions on wages paid—by—the—eontributing—employer for covered
employment during each calendar year—with—respeet—to—employment as

provided in K.S.A. 44-710a, and amendments thereto.

(2) (A) If the United States congress—ef—the—United—States—either
amends or repeals the Wagner-Peyser act, the federal unemployment tax
act, the-federal social security act; or subtitle C of chapter 23 of the-federat
internal revenue code of 1986, as amended, or—aﬂy—&et—er—&ets—

if any—Sﬂeh—}aw—er—aﬂy part—eﬁp&fts—t-hefee-f—afe of such laws are held
invalid-with-the-effeet such that federal grants or appropriations-ef-fands

by-econgress-and-grants-thereof to-the-state-of fo Kansas for-the-payment-of
eests—of administration of the employment security law are no longer
available-for-sueh-purposesror (B4, Kansas employers-ikansas-subjeet
to-the payment-eftaxunderthe shall receive full credit against the federal
unemployment tax act—are—granted—full—eredit—against—sueh—tax for

contributions-er—taxes paid to the-seeretary—oflaber; state, them—and—in-

ett-her—sueh—ease—begmﬁmg—wrt-h—eﬁecnve the year—t-h&t—t-he—tmava—i-l-&bth-t—y—ef
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in—tabth payH eetrs such federal
changes take eﬁ‘ect and for each year thereafter—t-he—fa%&ef—eeﬂtﬂ-btmens
of Each contributing-empleyer employer's rate shall-be equal-te the-tetal
sum of 0.5% and- plus the employer's experience-rated contribution rate-ef

eontributiens as determined—for—such—eontributing—employer—under—
pursuant to K. S A. 44- 710a and amendments thereto—"Phe—&meimt—ef—

(B) Any additional contributions collected pursuant to this subsection
shall be credited to the employment security administration fund-te—be-
disbursed and-paid-outunder-thesame-—econdittens-and shall be used solely
for the-same purposes-as-othermeneys-are-autherizedto-bepatd-fromthe

employment seeurity-administrationfund,exeept-that; provided by law.
(C) If the secretary determines that, as of-the-first-day-of January / of

any year—there—is—an—exeess—in, the employment security administration
fund-ever-the-amountrequired—te—be—disbursed balance exceeds what is
needed for disbursements during such year,—an—amount—equal—to—sueh-
exeess—as—determined—by—the—seeretary the excess amount shall be

transferred to the employment security fund.
(c) Charging of benefit payments to employer accounts. (1) The
secretary shall maintain—a—separate an individual account for each

contributing employer; and shall credit-the—eentributing—employer's that
account w1th all—t—he contrlbutlons-paid—eﬁ—the—eeﬁtﬁbtmﬁg—efmﬁeyeﬁ—e%

figh%s—te—ﬂa&&metnﬁs—pa-id remitted by—eueh—em-p-}eyeﬁnfe or on behalf of
the employer. No employer or individual in the employer’s service shall
have any vested right or claim to amounts contrzbuted to the employment

security fund-e g
individaals by that employer Beneﬁts pald to a clalmant shall be
proportionally charged—against fo the accounts of—eaek all base period

employerin employers, based on the-proportion-that-the-base-period ratio
of wages paid-te-atnreligtble-individual by each such employer-bears to the
total-wages-irthe base period—Benefits-shatt-be-eharged wages. Charges to
contributing—empleyers'—aeeounts employers and rated governmental
employers'aceeunts—upon—the—basis—of employers shall be assessed

quarterly in accordance with benefitspaid disbursed during each calendar
quarter.
(2)A) Benefits-pai

shall not be charged to—ﬂ&ehaeeetnﬁ—ef—a—eefnﬂbt&mg—emp-}eyeﬁer—fa-ted—

ﬁnds—t-h&t an employer 's account under the followzng condmons
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(A) The clalmant was separated from the—e%aim&ﬂ-t—s—mes{—feeeﬁt—

employer due to:

(i) DisehargedDischarge by the employer for misconduct or gross
misconduct-eenneeted-with-the-ndividual's related to work; or

(i) leaving-werk-voluntarily quitting without good cause attributable
to the-el-atmaﬁ{—s work or the employer—ef
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(B) the employer provided part-time employment during the benefit
period, and the claimant remained employed in the same part-time role;

(C) the benefits paid were extended benefits, including such benefits
paid after 1978 for governmental employers-and-—retmbursing, which shall
be charged in full to governmental employers only;

(D) the claimant was participating in an approved training program
as defined pursuant to K.S.A. 44-703, and amendments thereto, or

(E) the claim was determined to be fraudulent or improper, and the
employer reported it as such Employers shall be held harmless—fer—aﬁd—

seefet&ey—as—&&ud-u-}eﬁt—er—&s—&ﬂ—rﬁwmeﬁ{— and relmbursed or

credited accordingly unless the secretary determines the-elaims-are claim
was not fraudulent-er—mpreper as provided-by in K.S.A. 44-710b(b)(2)

(A) and amendments thereto —"Phe—ﬁme—hmﬁ&&eﬂ—fer—dﬁpt&rﬂg—a—e}aﬁref

begmﬂrﬂg—eﬂ There is no time szlt on reportmg fraud for clazms f led
between March 15, 2020 —t-hfeugh and December 31 2022 —eeﬂ't-ﬂ-bﬂ-t-l-ﬂ-g-

(F) For the purposes of this paragraph, "part-time employment"
means work performed for fewer hours than the employer's customary
full-time schedule, either due to employer need or claimant choice.

(3) An employer s account shall not be reheved of charges—fe}&tmg—te
. V. < s-that i
(A) The erroneous payment Was—maée—bee&use due to the—emp}eyeie

employer's or the-ag A 7Y
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employer's agent's failure to timely or adequately respond to-a—vwritten the

secretary's request-frem-theseeretary for information-—relatingte-the-elaim

forunemployment-compensation; and
(B) the employer or agent has-established demonstrated a pattern of

fathing failure within the preceding 12 months, defined as:

(i) terespendFailing to timely or adequately—te respond to a request
for information by the secretary two or more times, or

(ii)  failing to timely or adequately respond to more than 2% of the
requests for information by the secretary.

“4)

mployers shall be notzf ed by
the secretary of claim charges following the filing of a valid-new claim

the-elaim dlSpOSltzve of the matters as set forth in such notice unless the
employer responds within 10 calendar days from—t-he—dafe—t-he—neﬁee—was
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tmpessrb{e—d-ue—te recezpt of such notice wzth a written request for

reconsideration accompanied by any information requested from such
employer in the notice by the secretary. The failure to respond timely,

wzthout excusable neglect—"Fhe—e*&mmeﬁshaH—neﬁ-ﬁy—fhe—emp}eyeﬁe#&he

aﬁ&eﬁd-meﬂts—t-hefete shall result in the loss of protest rzghts agamst the

claim by such employer.

(5) -Hme—eempufaﬁﬂn—aﬁd—eﬁefmw—ln computlng—t-he—peﬂed-ef—t-rme

any deadline

pursuant to thls sectlon—frern the date of the—examrner—s—er—t-he—s-peeiﬁ-l—

rne}uded—un-}ess—rt is excluded If the deadlme falls ona Saturday, Sunday
or legal holiday,inwhieh-event the period-runs-untt-the-end-of extends ro
the next-day-thatisnota-Saturday-Sundayertegal-heliday business day.

(d) Pooled fund. (1) All contributions—and, payments in lieu of
contributions and benefit cost-payments—te reimbursements deposited into
the employment security fund shall be pooled-and-avaitable. Such pooled
resources shall be used to pay unemployment insurance benefits to—any
individual—entitted—thereto—under eligible individuals pursuant to the
employment securlty law, regardless of the speczf ic source of-sueh the
contributions or-paym d s g ayHe
reimbursements.

(2) The secretary shall administer the pooled fund in accordance with
all federal requirements for state unemployment compensation trust funds
and ensure the funds integrity, solvency and transparency through
published reports and audits as required by law.

(e) Election to become reimbursing employer—paynrent—in—tien—of-
eontributions. (1) Any governmental entity, Indian—tribes tribe or tribal
uﬂﬁs—( unit, mcludmg subd1v1510ns—subsrd-r&ﬂes or wholly owned bus1ness

t—here’ée or-any nonproﬁt organlzatlon-er—greﬂp—e-ﬁneﬂpfe—ﬁt—ergtmr-z-aﬂeﬁs
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deseribedn exempt under section 501(c)(3) of the-federal internal revenue

code-ef1986 that is-exemptfron-ineome-tax—tnder-seetton50Ha)-of sueh
eede—t-h&t—beeemes subject to the employment secur1ty law may elect to

seefet&Py—fef rezmburse the employment secur1ty fund—&ﬂ—&m@uﬁt for
benefits paid instead of paying contributions based on a contribution rate.
The reimbursement shall be equal to the full amount of regular benefits
paid and " of—the any extended benefits paid—that—are attributable to

service-n-the-employ—ef for such-reimbursing employer;-exeept-that-eaek
retmbursing—governmentalemployer;, Governmental entities and Indian

tribes—er—tribal—units shall-pay—an—amount—equal—to reimburse the full
amount of regular—benrefits and extended benefits—paid for weeks of

unemployment beginning after their respective effective dates under
federal law.

(4) To elect reimbursing status, eligible employers shall file a written
notice with the secretary within 30 days of:

(i) January 1 of any calendar year, or

(ii)  the date of the secretary’s determination of such employer's status
as subject to the employment security law, whichever is later.

(B) An election shall remain in effect for a minimum of four calendar
years and after such period shall remain in effect until a written
termination notice is filed with the secretary at least 30 days before the
start of a new calendar year.

(C) Employers that previously elected to be contributing employers
pursuant to the employment security law and have fulfilled the minimum
time requirement of such election may switch status to that of a
reimbursing employer by filing written notice with the secretary at least 30
days before the start of a new calendar year. Such election shall remain in
effect for a minimum of four calendar years.

(D) The secretary may extend filing deadlines or permit retroactive
elections if good cause is shown, but not prior to January 1 of the year
that the election is received by the secretary from the employer.

(E) The secretary shall issue written notices of election status,
effective dates and terminations. Such determinations are subject to
appeal pursuant to K.S.A. 44-710b, and amendments thereto.

(2) (A) All reimbursing employers, except the state of Kansas, shall:

(i) Submit quarterly wage reports by the last day of the month
following each calendar quarter; and

(ii) pay the full amount of regular and '/, of extended benefits paid
during each calendar quarter.

(B) Governmental entities and Indian tribes shall pay the full amount
of both regular and extended benefits after applicable federal effective
dates.
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(C) Payment shall be due within 30 days after the billing notice is
mailed or delivered, unless a redetermination is requested.

(D) Reimbursement payments shall not be deducted from employee
wages.

(E) Employers shall submit written redetermination requests within
15 days of receiving a billing notice in accordance with K.S.A. 44-710b,
and amendments thereto.

(3) (A) Past-due payments are subject to penalties and interest
pursuant to K.S.A. 44-717, and amendments thereto.

(B) The secretary may remove delinquent nonprofit or governmental
employers from reimbursement status for two years.

(C) Indian tribes failing to make timely payments may lose their right
to reimburse and their employment may be excluded from coverage.
Reinstatement shall require full payment and one year of compliance.

(D) The secretary shall notify the internal revenue service and the
United States department of labor of final delinquencies.

(E) (i) The secretary may require delinquent or newly electing
employers to post a surety bond or equivalent deposit.

(ii)  Such bond shall not exceed 5.4% of the previous four quarters’
taxable wages or, if no wages were reported, an amount determined by the
secretary.

(iii) A failure to comply by the employer may result in the loss of
reimbursing status for the current and following calendar year.

(4) (A) The state shall reimburse benefits at a fiscal year rate
determined annually by the secretary based on account balances, claims
history and wage estimates.

(B) Such rate shall apply uniformly across agencies and shall be
certified annually by the secretary to the secretary of administration.

(C) Adjustments may be made by the secretary annually to reconcile
over or underpayments.

(f) Allocation of benefit costs. (1) The secretary shall charge each
reimbursing employer as follows:

(A) The full amount of regular benefits and % of extended benefits
paid to claimants shall be charged to the account of the reimbursing
employer, except as provided by paragraph (B).

(B) Reimbursing employers shall be charged for the full amount of
both regular and extended benefits paid for weeks of unemployment
beginning after:

(i) December 31, 1978, for governmental-empleyers—and—Deeember
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(ii) December 21, 2000, for Indian tribes or tribal units.

(2) (A) If an individual's base period wages include wages from more
than one employer, the benefit charges shall be allocated proportionally
based on the share of base period wages attributable to each employer.

(B) (i) If an individual has base period wages from both reimbursing
employers and rated contributing governmental employers, the
reimbursing employer shall be liable for a portion of the benefits equal to
such employer's share of total base period wages.

(i) If all base period employers are reimbursing employers, each
reimbursing employer is liable for a proportion of the total benefits paid
based on such employer's share of the total base period wages.

(3) Reimbursing employers shall not be charged for extended benefits
reimbursed in full by the federal government.

(4) (A) Each reimbursing employer shall be entitled to an annual
reconciliation of such employer's benefit charge account. Upon written
request submitted to the secretary no later than March 1 following the
close of the preceding calendar year, the secretary shall provide the
employer with a summary of benefit charges and payments for such year.

(B) If the employer believes it was overcharged or undercharged, the
employer may submit supporting documentation and request an
adjustment from the secretary. The secretary shall conduct an audit and
issue a written determination within 60 days of receipt of the request. Any
adjustment shall be applied to the employer's account as a credit or
additional charge in the current calendar year, as appropriate.

(5) (A) A reimbursing employer may protest the allocation of benefit
charges under this subsection if the employer believes an error has
occurred in the proportional allocation or in the identification of base
period wages.

(B) A protest shall be submitted to the secretary in writing within 30
calendar days of the date that the charge statement is issued by the
secretary. The secretary shall review the protest and issue a
redetermination, which shall be subject to further appeal as provided in
K.S.A. 44-710b, and amendments thereto.

(g) Supplemental unemployment benefit plans. Employer payments
made exclusively to a qualified and approved supplemental unemployment
benefit plan pursuant to section 2, and amendments thereto, shall not be
considered unemployment insurance contributions and shall not affect the
employer's experience rating or taxable wage base pursuant to the
employment security law.

Sec. 14. K.S.A. 2025 Supp. 44-710a is hereby amended to read as
follows: 44-710a. (a)—Classifieation—of-employers—by—the—seeretary—The-
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and rate assignment. (1) The purpose of this section shall be to establish a
data-informed framework for determining employer contribution rates to
the unemployment insurance trust fund. This framework is intended to
account for economic conditions, historical claims experience and trust
fund solvency and provide employers with clear information and planning
tools to meet such employer's financial responsibilities under the
employment security law.

(2) For the purposes of this section, "employer" means any
contributing employer subject to the employment security law.

(3) The secretary shall annually classify employers based on such
employer's actual experience with contributions and benefits charged to
such employer's account to determine contribution rates that reflect
unemployment risk.

(4) The secretary shall notify employers electronically or by mail of
the respective classification, applicable rate and any deficiencies in
reporting. Employers shall correct such deficiencies within 15 days of
notice. The secretary shall base rates on estimated data, subject to upward
adjustment only.

B(b) New employers.—A)Ne (1) An employer—wil shall not be
eligible for-& an experience-rated contribution rate-eemputatien until-there
have-been the employer has completed 24 consecutive calendar months
immedtately—preeeding as an employer subject to the—eemputation—date-
threughout employment security law, during which time benefits could
have been charged-against-sueh fo the employer's account.

Br—r—a)2) Each—employer—who—is—net—echgible—for—a—rate—
eontributienThe secretary shall-pay-eentributionsequal te 1-75% ofwages
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emploeyers assign a new employer a standard contribution rate of 1.75%
of taxable wages. A new employer engaged in the construction industry

t-haﬁ—l%é—rf—s‘ueh— asszgnea’ a contrzbatzon rate 0f5 55%

#9(3) A new employer that has operated in another state for at least
three consecutive years may elect to use its out-of-state reserve ratio for
rate assignment, subject to the following conditions:

(A) The employer submits authenticated documentation of its
unemployment insurance account history from the other state to the
secretary;

(B) the employer's Kansas operations fall within the same industry
classification as the prior out-of-state operations, and

(C) the employer submits such election to the secretary in writing or
through a secure digital portal provided by the department within 30 days
of receiving official notice of employment security law liability in Kansas.

(4) If the secretary determines that the employer has—been—in—

asstgﬁed—trﬂ-}ess—a—t-rmel-y met the cona’mons pursuant to paragraph (3) and

approves the employer s election-has-been-made-
3—1tthe-eleetionis-made-timely, the employer's account-witlreeeive

fheﬁate—e{eeted—fe%&w—femmﬂdeﬁe#&m—f&te—yew_ﬁw—fafe shall be

ass1gned




O 02N N KW~

HB 2764 123

methed: for the remaznder of such rate year except that the rate asszgned
shall not be less than 1.00%. The contribution rate for the subsequent
years shall be determined by the secretary based on the employer's
account condition as of the applicable computation date.

(5) If an employer's election submitted to the secretary under
paragraph (3) is denied, incomplete or results in an incorrect rate
assignment, the employer may request administrative review by filing a
written or electronic appeal with the secretary within 30 days of the denial
or rate notification. The secretary shall establish by rules and regulations
a standardized procedure for correction or redetermination.

(6) For the purposes of this subsection, employers shall be classified
by their primary industrial activity in accordance with the standard
classification procedures established by rules and regulations adopted by
the secretary. Employers engaged in multiple lines of business shall be
classified based on their principal activity. Assigned contribution rates
shall remain in effect for the entire calendar year. If an employer acquires
or sells an establishment in a manner that results in a change to such
employer's principal industry classification, the employer shall be
promptly notified by the secretary, and the new contribution rate
applicable to the new classification shall take effect on the next January 1.

(7) The secretary shall make available a secure, accessible electronic
system for filing new employer elections and submitting supporting
documentation to streamline compliance and support interstate business
mobility.

(c) Eligible employers. (1) The secretary shall compute a reserve
ratio for each eligible employer by deducting the total benefits charged to
the employer's account for all past years—shall-be-dedueted from-alt the
total contributions paid by such employer for-all-sueh—years the same
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period. The resulting balance, whether positive or negative, shall be
divided by the employer's average annual payroll;—and. The result-—shal-
eenstitute constitutes the-employer employer's reserve ratio.

©—(2) Eligible employers, other than negative account balance
employers,~whe that do not meet the average annual payroll requirements
as—stated specified in K.S.A. 44-703¢a)}2), and amendments thereto, =i
shall be—issued assigned the maximum contribution rate—indieated—by-
under the—maximum highest rate group of standard rate sehedwle—
standard schedule G as defined in subsection{a}4HE¥E) (e)(3) until such
employer—establishes has reestablished a—new period of 24 consecutive
calendar months immediately preceding the computation date,~threughout
during which benefits could have been charged agarnst—sueh the
employer's account-byrest ? RIS ofta
effeet—we—fer—eﬂeh—ea}eﬂd-ar—yeaf Thereafter the employers contrlbutlon
rate shall be determined in accordance with subsection (e)(3), and
amendments thereto, based on the employer’s account condition as
presertbed-below of the applicable computation date.

(—3—)(d) Entermg and expandzng employer—ﬁﬁ—"l:he—seefetaﬂf,—as—a—

employer's—reserve-ratio-is-signifteantly-affected-due-to—an (1 ) Employers
experiencing a payroll increase-n-the-employer's-taxable-payrel of at least
100%—and—sueh—inerease—is—attributable due to—a business growth—in-
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employment—and, not—to—a—change—in—the—taxable wage base—from—the-
previous—year,—theseerctary—shall-asstgn—=a changes, may qualify for a
reduced rate-ef-eontributionsfor-a-period-of three-years:
O—Sueh—reducedrate—of contributions—shall-be equal to the new
employer rate-deseribed-insubseetion{a}HB)E)(a); or a rate based on-the
Ayl aczasle dan anotnta 1Q o raflaptad 10 ha anais ar'c ragara i~

ratte prior reserve history:

GH—Tobe—eligible for such-redueed-rate,the-employermust, if such
employers.

(A) Maintain a positive reserve ratio, and

(B) increase such employer's own account balance—threughott—
annually during the—redueed-rate reduced rate period-and—must-have—an

(e) Contribution schedules fund solvency management employer
rate group, groups and rate schedules. (1) For each calendar rate year,
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the applicable employer contribution schedule shall be determined by the
secretary based on the average high cost multiple of the employment
security fund. The average high cost multiple is calculated as the reserve
fund ratio divided by the average of the three highest annual benefit cost
rates over the preceding 20 years. The schedule in effect shall be
determined by referencing the fund control table.

(2) The fund control table sets the thresholds for applying either
solvency or credit adjustments to employer contribution rates, based on
the average high cost multiple value. For rate year 2025 and all ensuing
calendar years, the following thresholds and adjustments apply:

Fund Control Table A
For Rate Year 2025 and Ensuing Calendar Years

Proportional

KS SUTA Lower Upper Solvency/Credit Solvency/Credit
Tax Rate AHCM AHCM Adjustment Adjustment
Schedules ~ Threshold  Threshold

M -1,000.00000 -0.00001 2.00% 0.05128%

L 0.00000 0.24999 1.70% 0.04359%
Solvency K 0.25000 0.44999 1.40% 0.03590%
Schedules J 0.45000 0.59999 1.10% 0.02821%
(H-M) I 0.60000 0.69999 0.80% 0.02051%

H 0.70000 0.74999 0.50% 0.01282%
Standard
Schedule G 0.75000 1.24999 0.00% 0.00000%
G

F 1.25000 1.29999 -0.50% -0.01282%
Credit E 1.30000 1.39999 -0.80% -0.02051%
Schedules D 1.40000 1.54999 -1.10% -0.02821%
(A-F) C 1.55000 1.74999 -1.40% -0.03590%

B 1.75000 1.99999 -1.70% -0.04359%

A 2.00000 1,000.00000 -2.00% -0.05128%

@(3) Eligible employers shall be classified by rate group according
to the standard rate schedule - standard rate schedule G-n-this—elause—for
that for the rate year. For rate year 2025 and all ensuing calendar years, the
rate pursuant to standard rate schedule G, solvency schedules H through M
or credit schedules A through F shall apply to contributing employers.

STANDARD RATE SCHEDULE -
STANDARD RATE SCHEDULE G

RateLower ReserveUpper Reserve Standard

Group Ratio Limit Ratio Limit Rate
0 100.000 1,000,000.000 0.00%
1 18.590 99.999 0.05%
2 17.875 18.589 0.10%
3 17.160 17.874 0.15%
4 16.445 17.159 0.25%
5 15.730 16.444 0.35%
6 15.015 15.729 0.45%
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10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
N1
N2
N3
N4
N5
N6
N7
N8
N9
N10
N11

Rate
Group

= O 00NN WD —=O

M
0.05%
0.15%
0.25%
0.36%
0.51%
0.66%
0.81%
0.96%
1.16%
1.36%
1.56%

14.300
13.585
12.870
12.155
11.440
10.725
10.010
9.295
8.580
7.865
7.150
6.435
5.720
5.005
4.290
3.575
2.860
2.145
1.430
0.715
0.000
-0.714
-1.429
-2.144
-2.859
-3.574
-4.289
-5.004
-5.719
-6.434
-7.149

-1,000,000.000
SOLVENCY RATE SCHEDULES (H-M)

L
0.04%
0.14%
0.23%
0.32%
0.47%
0.61%
0.76%
0.90%
1.09%
1.29%
1.48%

K
0.04%
0.12%
0.21%
0.29%
0.43%
0.57%
0.70%
0.84%
1.02%
1.21%
1.39%

127

15.014
14.299
13.584
12.869
12.154
11.439
10.724
10.009
9.294
8.579
7.864
7.149
6.434
5.719
5.004
4.289
3.574
2.859
2.144
1.429
0.714
-0.001
-0.715
-1.430
-2.145
-2.860
-3.575
-4.290
-5.005
-5.720
-6.435
-7.150

J
0.03%
0.11%
0.18%
0.26%
0.39%
0.52%
0.65%
0.78%
0.95%
1.13%
1.31%

I
0.02%
0.09%
0.16%
0.23%
0.35%
0.47%
0.59%
0.71%
0.88%

1.06%
1.23%

0.55%
0.70%
0.85%
1.00%
1.15%
1.35%
1.55%
1.75%
1.95%
2.20%
2.45%
2.70%
2.95%
3.25%
3.55%
3.85%
4.15%
4.50%
4.85%
5.20%
5.55%
5:85%5.95%
615%6.35%
645%6.75%
675%7.15%
700%7.60%
F25%8.05%
750%8.50%
F75%8.95%
F95%9.45%
815%9.95%
835%10.45%

H
0.01%
0.08%
0.14%
0.20%
0.31%
0.43%
0.54%
0.65%
0.82%
0.98%
1.14%
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11 1.77% 1.67% 1.58% 1.49% 1.40% 1.30%
12 2.02% 1.92% 1.82% 1.72% 1.62% 1.52%
13 2.27% 2.16% 2.05% 1.94% 1.84% 1.73%
14 2.52% 2.40% 2.29% 2.17% 2.06% 1.94%
15 2.77% 2.65% 2.52% 2.40% 2.28% 2.16%
16 3.07% 2.94% 2.81% 2.68% 2.55% 2.42%
17 3.37% 3.23% 3.10% 2.96% 2.82% 2.68%
18 3.67% 3.53% 3.38% 3.24% 3.09% 2.94%
19 3.98% 3.82% 3.67% 3.51% 3.36% 3.21%
20 4.33% 4.17% 4.00% 3.84% 3.68% 3.52%
21 4.68% 4.51% 4.34% 4.17% 4.00% 3.83%
22 5.03% 4.85% 4.68% 4.50% 4.32% 4.14%
23 5.38% 5.20% 5.01% 4.83% 4.64% 4.46%
24 5.78% 5.59% 5.40% 5.21% 5.01% 4.82%
25 6.18% 5.98% 5.78% 5.58% 5.38% 5.18%
26 6.58% 6.38% 6.17% 5.96% 5.75% 5.55%
27 6.99% 6.77% 6.56% 6.34% 6.12% 5.91%
N17-34%7.44%F-H%7.21%6-89%6.99%66-67%6. 7 7%6-44%6.54%
622%6.32%

N27F69%7.89%6746%7.66%6723%7.43%6700%7.20%66-77%6.97%
6:53%6.73%

N38:64%8.34%6786%8. 10%6756%7.86%6732%7.62%67069%7.39%
685%7.15%

N48-39%8. 79%814%8. 54 %67-96%8.30%7-65%8.05 %67-41+%7.81%
F1+6%7.56%

N5&:69%9.29%844%9.04%6818%8. 78 %67:93%8.53%67-68%8.28%
F42%8.02%

N68:99%9.79%813%9.53%847%9.27%82+%9.01%6795%8.75%
F69%8.49%

N79:29%10.29%69:03%10.03%:876%9.76%:849%9.49%822%9.22%

F95%8.95%
N89-66%10.80%6932%:10.52%9-04%10.24% 877%9.97%
8:49%9.69%821%9.41%

N9985%11.35%9-56%11.06%9-28%10.78%899%10.49% &H%10.21%

8:42%9.92%
N10+0-3+6%11.90%69-8+%11.61% 954%11.31%6922%11.02%
8:93%10.73%8-64%10.44%
N114635%12.45%16:65%12.15%  975%11.85%9-45%11.55%
945%11.25%885%10.95%
CREDIT RATE SCHEDULES (A-F)

Rate

Group F E D C B A

0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1 0.02% 0.01% 0.00% 0.00% 0.00% 0.00%
2 0.06% 0.04% 0.02% 0.00% 0.00% 0.00%
3 0.10% 0.07% 0.04% 0.01% 0.00% 0.00%
4 0.19% 0.15% 0.11% 0.07% 0.03% 0.00%
5 0.27% 0.23% 0.18% 0.13% 0.09% 0.04%
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6 0.36%
7 0.45%
8 0.58%
9 0.72%
10 0.86%
11 1.00%
12 1.18%
13 1.37%
14 1.56%
15 1.74%
16 1.98%
17 2.22%
18 2.46%
19 2.69%
20 2.98%
21 3.27%
22 3.56%
23 3.84%
24 4.18%
25 4.52%
26 4.85%
27 5.19%

0.31%
0.39%
0.52%
0.64%
0.77%
0.90%
1.08%
1.26%
1.44%
1.62%
1.85%
2.08%
2.31%
2.54%
2.82%
3.10%
3.38%
3.66%
3.99%
4.32%
4.65%
4.98%

0.25%
0.32%
0.45%
0.57%
0.69%
0.81%
0.98%
1.16%
1.33%
1.50%
1.72%
1.94%
2.16%
2.39%
2.66%
2.93%
3.20%
3.47%
3.79%
4.12%
4.44%
4.76%

0.20%
0.26%
0.38%
0.49%
0.61%
0.72%
0.88%
1.05%
1.21%
1.38%
1.59%
1.80%
2.02%
2.23%
2.50%
2.76%
3.02%
3.29%
3.60%
3.92%
4.23%
4.54%

0.14%
0.20%
0.31%
0.41%
0.52%
0.63%
0.78%
0.94%
1.10%
1.25%
1.46%
1.67%
1.87%
2.08%
2.33%
2.59%
2.85%
3.10%
3.41%
3.72%
4.02%
4.33%

0.09%
0.14%
0.24%
0.34%
0.44%
0.53%
0.68%
0.83%
0.98%
1.13%
1.33%
1.53%
1.73%
1.92%
2.17%
2.42%
2.67%
2.92%
3.22%
3.52%
3.82%
4.11%

N15-48%5.58%526%5.36%5:63%5. 13%4-81%4.91 %64-59%4.69%

4:36%4.46%

N25-F7%5.97%553%5.73%530%5.50%5:07%5.27 %64-84%5.04%

4-61+%4.81%

N36:65%6.35%581%6. 11 %65-58%5.88%534%5.64%6510%5.40%

4-86%5.16%

N46-34%6.74%66-69%6.49%6585%6.25%65-60%6.00%6536%5.76%

5H%5.51%

N56-58%7.18%6-32%:6.92%6-67%6.67 %5-82%6.42%5-56%06.16%

531%5.91%

N66-8+%7.61%6-55%7.35%629%7.09%6-:03%06.83%5F7%06.57%

551+%6.31%

N7765%8.05%66-78%7.78%06-51%7.51%6624%7.24%6597%6.97%

5H%6.71%

N8F29%8.49%6701%8.21%66-73%7.93%66-46%7.66%66-18%7.38%

5:96%7.10%

N9F48%68.98%6719%8.69%6-91%8. 41 %66-62%5. 12%634%7.84%

6:05%7.55%

N10766%9.46%7F37%9. 1 7%67-08%8.88%66-79%8. 59%66-49%8.29%

6-26%68.00%

N11785%9.95%755%9.65%6725%9.35%66-95%9.05%66-65%8.75%

635%8.45%

Gi)(4) Notdess later than 30 days-prterte before January 1 of each
calendar year the secretary shall publlsh the—effeeﬁ-*v‘e—eeﬁfcﬂbuﬁeﬁ—

ar following

znformatzon ina clear tabular format on a pubhcly acces51ble website
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maintained by the department. All data summaries shall be made
available for public download and review, including:

(A) A comprehensive summary of employer contribution rate
schedules for the four most recent rate years and the upcoming rate year.
For each year, the summary shall include the:

(i) Applicable rate year;

(ii)  contribution schedule in effect,

(iii)  taxable wage base;

(iv)  standard new employer contribution rate;

(v) new employer contribution rate for the construction industry,

(vi) rate group classifications;

(vii) reserve ratio ranges applicable to each rate group, and

(viii) contribution rate assigned to each rate group under the
applicable schedule; and

(B) a comprehensive summary of employer tax liability per employee
for the four most recent rate years and the upcoming rate year. For each
year, the summary shall include the:

(i) Applicable rate year;

(ii)  contribution schedule in effect,

(iii)  taxable wage base;

(iv) standard new employer contribution rate;

(v) new employer contribution rate for the construction industry,

(vi) rate group classifications;

(vii) reserve ratio ranges applicable to each rate group, and

(viii) maximum annual unemployment insurance tax liability per
employee for each rate group, based on the applicable schedule and wage
base.

(5) Commencing in 2027, and each year thereafter, the secretary
shall make available downloadable rate calculators or secure online
planning tools to assist employers in estimating unemployment insurance
contribution rates and projected liabilities. Such tools shall be designed to
promote  transparency, support financial planning and improve
compliance, especially for small and emerging businesses. The calculators
shall incorporate current reserve ratios, rate groups and wage bases, and
shall be updated annually in conjunction with the publication of
contribution schedules pursuant to subsection (a)(3).

@) Successor-etassification employer classification and experience
transfer. (1) (A) For the purposes of this subsection,—whenever if an
employing unit;—whether—or—not—it—is—an—employing—unit"—within—the-
meaning—of K-S-A—44-703(g),—and—amendments—therete; becomes an
employer-pussaant-te as defined in K.S.A. 44-703@)4), and amendments
thereto, or is already an employer at the time of acquisition and meets the
definition of a "successor employer"-as-defined-by pursuant to K.S.A. 44-
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703¢dd), and amendments thereto, and thereafter transfers all or part of its

trade or business;-er-anyportion—thereef; to another employer-and;—at-the
time-of the-transferthereissubstantially with whom it shares substantial
common ownership, management or control-ef-the-two—employers;—then,

the unemployment experience attributable to the transferred trade or
business shall be transferred to the aquiring employer—te—whem—sueh-
bﬂs-rness—ts—se iy he transferred—"Phese unemployment experlence—f&etefs—

contrlbutzons pald benef t charges and annual payrolls related to the
transferred operations. A transfer of employees shall be deemed a transfer

of trade or bumness—w%rera—as—t-he—res&l-t—e#s‘ueh—tf&ﬂs-fef zf the transferrmg
employer A s

emp-leyer—te—ad&em—the—weﬂeferee—is—t—r&ﬁsfeﬁed ceases operating that
trade or business and the receiving employer continues such trade or
business.

B) If v ? H DBAEEERP > the
secretary determines that a primary or substantial purpose of the transfer
er—business was to obtain a reduced—tabilityfor—eentributions,—then
unemployment insurance contribution rate, the secretary may:

(i) Combine the experience rating accounts of—the—employers all
involved-shall- be-eembined employers into a single account-and;

(i) assign a single contribution rate—assigned to-sueh the combined
account:
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(iii)  deny the transfer of experience or impose corrective adjustments
as necessary to preserve the integrity of the unemployment insurance
system.

(C) In determining intent, the secretary shall consider objective
criteria, including, but not limited to:

(i) The cost of acquisition and financing terms;

(i) whether and for how long business operations continued,

(iii)  continuity of management, location or branding;

(iv)  the hiring of new employees to perform unrelated duties; and

(v) any other—previsien factors indicating an intent to manipulate
contribution rates.

(2) A successor employer as defined in K.S.A. 44-703, and
amendments thereto, may apply in writing for the transfer of the
predecessor's experience rating factors. The application shall be
submitted to the secretary or the secretary's designee within 120 days of
the date of the transfer.

(3) When an employing unit acquires less than 100% of the
predecessor's annual taxable payroll and intends to operate the acquired
portion as an ongoing business, the employing unit may apply to acquire a
proportional share of the predecessor's experience rating factors, provided
that the:

(A) Predecessor and successor submit a joint application on the form
prescribed by the secretary;,

(B) application is submitted within 120 days of the acquisition date;

(C) successor is or becomes an employer subject to the employment
security law immediately following the transfer;

(D) transferred experience shall be excluded from future rate
calculations for the predecessor employer, and

(E) secretary finds that the transfer is not structured to defeat or
circumvent the objectzves and intent of the employment securlty law—&ﬁy

(4) Percentage of experience rating factors transferred under this
subsection shall match the percentage of annual taxable payroll acquired,
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as determined using payroll records for the most recently completed
calendar year. The secretary shall establish by rules and regulations a

standardzzed process zncludmg requlred—&ﬂéeﬁt-his—seeﬁeﬂ—Sﬁeh—

documentatlon to verlfy payroll percentages and to support approval of
partial transfers.

(5) (A) For any full or partial successorship pursuant to paragraph
(1), the contribution rates of both the predecessor and successor
employers shall be recalculated, effective on January 1 of the calendar
year immediately following the date of-maiting the transfer.

(B) If a successor is approved under paragraph (2) or (3) for an
experience transfer, the contribution rate for the remainder of the
calendar year in which the transfer occurred shall be, for an acquiring
employer that is:

(i) Already subject to the employment security law, the existing
contribution rate; and

(i) not previously subject to the employment security law, a new
contribution rate computed using the transferred experience rating-netiees
foraecalendaryear-Adl-sueh factors as of the most recent computation date
preceding the acquisition.

(6) If an employer's account is terminated pursuant to K.S.A. 44-
711(d) or (e), and amendments thereto, but the employer continues
employment for the sole purpose of liquidating its operations, the
employer shall remain a subject employer pursuant to K.S.A. 44-703, and
amendments thereto. The contribution rate in effect prior to termination
shall apply through the end of the calendar year, after which the new
employer rate under subsection (b)(2) shall apply.

(7) No employing unit shall receive an experience-based contribution
rate for any period following a transfer except as permitted by this
subsection and in accordance with rules and regulations adopted by the
secretary. Such rules shall comply with section 3303 of the internal
revenue code and be consistent with the provisions and purposes of the
employment security law.

(g) Voluntary contributions. Any employer may make voluntary

contributions, in addition to required contributions, for the purpose of
reducing or maintaining a reduced contribution rate, subject to the
following conditions:

(1) A voluntary contribution may be made within 90 days of the
employer s receipt of the annual rate notice issued by the secretary;

(2) all voluntary contributions shall be received not later than 120
days after the beginning of the calendar year for which-saeh—rates—are-
effeetive—The-amount-of the rate applies;
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(3) voluntary contributions shall be credited to the employer's account
as of the-next-preeeding most recent computatlon date—a-ﬁd precedmg the
employer's rate—sha p ¢ 3
shall year and used solely for the purpose of recalculatlng the employers
contribution rate; and

(4) voluntary-payments-berefundedin-whele-oerinpart contributions

shall be zrrevocable and nonrefundable

)(h) Regulatory authority. The secretary—eftaber shall-annually-
prepare adopt rules and—submit—a—eertifieation regulations as—te—the-
necessary to administer this section, consistent with federal conformity

requirements and the goals of equity, solvency and-adequaey-ofthe-amount

Sec. 15. K.S.A. 2025 Supp. 44-710b is hereby amended to read as
follows: 44-710b. (a)—By—the—seeretary—of—tabor Notice of rates and
employer rights. (1) The secretary—efJaber shall-premptly notify each
contributing employer of its annual contribution rate—ef-eentributions,
each rated governmental employer of its benefit cost rate and each
reimbursing employer of its benefit liability as determined—for—any—
eatendar—year pursuant to K.S.A. 44-710 and 44-710a, and amendments
thereto;—en—er—before. Notices shall be issued by November 30 of the
calendar year-tmmediately preceding the-ealendar year in which-sueh the
rate-takes-effeet becomes effective.

(2) Such notice shall be delivered electronically unless the employer
has elected in writing to receive notices by mail. The secretary's
determmatlon of the applzcable rate or lzabtlzty shall become—eeﬂe}uswe
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Hles final and binding unless the employer submits an application for
review and redetermination;—setting—forth—the—reasens—therefor—H—the-
seeretary-of-laborgrantssuehreview within 15 calendar days of the notice

being sent or delivered. The application shall state the basis for review.
(3) If a timely application for review and redetermination is made, the

employer shall be—premptynotified—thereof—andshall -be—pranted—an-
eppeﬁuﬂrt-y—fﬁ aﬁ"orded a fair hearlng—bﬂ-t—ﬂe—em-p}eyeﬁsh&l-l—hﬁ’v‘e—

in person, by telephone or
virtually. The hearing officer shall—render issue a written decision
eonecerning on all matters—at—isswe—in—the—hearing within 90 days of the
hearing. Employers may not contest the chargeability of benefits already
determined pursuant to K.S.A. 44-710(c), and amendments thereto, unless
the employer was not a party to the proceeding and the underlying
services did not constitute covered employment.

(b))  Employer relief for improper or fraudulent benefit charges.
(1) The secretary shall, without the necessity of a formal request-by—an
employer or-a hearing,tmmediately-and-fully promptly credit the account
of any contributing-empleyer's, rated, governmental-rated—employer's or
relmbursmg—emp-}eyeﬁs—&eee&n-t employer for any—beﬂeﬁfs—pa-td—upeﬂ—a—
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but not limited to:

(A) Payments made as a result of fraud, including claimant
misrepresentation or concealment of material facts as defined in K.S.A.
44-703, and amendments thereto; or

(B) improper payments as defined in K.S.A. 44-703, and amendments
thereto, made in error due to the claimants failure to meet eligibility
criteria, failure to fulfill conditions for continued benefits or
disqualification under this act.

(2) The secretary shall maintain a standardized reporting and dispute
resolution system that allows employers to:

(A) Electronically report suspected fraudulent or improper benefit
charges;

(B) submit supporting documentation; and

(C) receive updates on the status of investigations, findings and
resolutions.

(3) Upon completing a review of any reported improper charge, the
secretary shall issue a written determination explaining:

(A) Whether the claim was deemed improper or valid;
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(B) the basis for such finding, including relevant statutes, evidence
and claimant eligibility status, and

(C) any changes to the employer's chargeable account resulting from
the determination.

(4) Employers shall have the right to appeal any such determination
through the established administrative appeals process in accordance with
K.S.A. 44-709, and amendments thereto. The appeal shall include the right
to a full evidentiary hearing and final agency review.

(5) Employers shall be held harmless and not liable for the
reimbursement of any benefit payments that the secretary determines:

(A) Were made fraudulently or improperly; and

(B) were reported by the employer using the department's
standardized reporting process, unless it is later determined that the
payments were in fact valid.

(6) For benefit payments issued between March 15, 2020, and
December 31, 2022, there shall be no statutory time limit on the
employer's ability to report or dispute fraudulent or improper claims
pursuant to this subsection.

(7) The secretary shall periodically review the accounts of
reimbursing employers and apply credits for any improperly charged
benefits not yet recovered through the department’s overpayment recovery
efforts.

(8) All records, communications and determinations related to
improper payment or fraud charge disputes shall be maintained in the
employer's secure online portal, with continuous access for authorized
employer representatives.

(c) Judicial review of secretary's determinations. (1) Any final
determination or redetermination issued by the secretary under this
section may be reviewed pursuant to the Kansas judicial review act,
K.S.A. 77-601 et seq., and amendments thereto.

(2) Any such action for-saeh judicial review shall:

(A) Be filed in the district court of the county in which the employer
maintains its principal place of business; and

(B) be heard in a summary manner—and with the goal of final
disposition within 90 calendar days of filing, unless extended by the court
for good cause.

(3) Proceedings under this section shall-be—giver take precedence
over all other civil-eases matters on the court's docket, except-eases-arisiig
under for actions brought pursuant to K.S.A. 44-709(i), and amendments
thereto, and cases arising under the-werkmen's workers compensation act,
K.S.A. 44-501 et seq., and amendments thereto.

(d) PertodicEmployer notification of-benefits-charged benefit charges
and account access. (1) The secretary—efltaber—smay shall, by rule and
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regulation, provide-by—rules—and—regulations for periodic notification to
employers—e-f regara’zng beneﬁts—pa-td—a-ﬁd—ehafgeab}e chargea’ to thelr

eonelustve, znclua’zng regular benef t charge statements and status
summaries.

(2) Each benefit charge statement shall be deemed final and binding
upon the employer—fer—all-purpeses—Sueh unless the employer files a
timely request for redetermination in the manner and within the time
period prescribed by the secretary.

(3) The secretarys f ndzngs of fact and redetermmatlons—made—a-&ef

eeﬁﬂeeﬁeﬁ—t-hefewrt-h made pursuant to this subsectzon may be 1ntroduced
in any subsequent administrative or judicial proceedings—invelving—
concerning the—determinationr—of—the employer's contribution rate—ef-
eontributions-of-any-employerfor-any-ealendar—year and shall-be-entitled
to carry the same—finality evidentiary weight as—is—provided—in—this-
subseetion—with—respeetto—the findings—effaet made-by in contribution

disputes.

(4) Employers shall be granted secure digital access to their
unemployment tax and benefit charge accounts at all times, including the
ability to:

(A) Review real-time benefit charges;

(B) monitor account activity and status; and

(C) submit timely disputes or redetermination requests regarding any
charges believed to be improper.

(5) The secretary shall develop and maintain an online system that
enables employers to monitor, report and respond to account activity
promptly and efficiently, ensuring transparency and administrative due
process.

(e) Review of i zmproper payment data and correctlve measures. (I )
The secretary oftabe 0 50 et

(e)—”Phe—seefetafy—shaH—feﬁew—the—m-fefma&eﬂ shall conduct a

comprehenive review and analysis of improper payment data reported by
the United States department of labor pursuant to the payment integrity
1nf0rmat10n act of 2019 pubhc law 116 117 and any other—fe}ev&ﬁt—
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fedeml data sources for the perrod—begrﬁﬁmg—eﬂ of March 15, 2020
through December 31, 2022.

BH(2) AnyfederalThis review shall be supplemented by internal
audits of the state's unemployment insurance—benefit system and may
include third-party validation to assess the accuracy and causes of
improper payments, including, but not limited to, fraud, administrative
error or eligibility misclassification.

(3) Based on the findings of such review, the secretary shall:

(A) Identify the root causes and contributing factors of improper
payments,

(B) recommend and implement corrective administrative procedures
or system upgrades;

(C) report aggregate findings and proposed corrective actions to the
appropriate legislative oversight committees, and

(D) ensure public transparency by publishing a summary report of
findings and planned actions on the department's website, subject to the
protection of confidential claimant or employer information.

(4)  Such review by the secretary and any resulting corrective actions
shall be completed within 180 days of the enactment of this subsection and
updated annually thereafter until the improper payment rate is within
acceptable federal thresholds.

(f) Prohibition on use of state funds for expired federal programs. No
federal unemployment insurance program established—as—a—restult—of in
response to COVID-19 or any other declared pandemic shall-net be
extended, renewed or continued—after—the—ending beyond its federally
authorized expiration date-efthefederal-programthrough-theuse-of using

contributions paid by Kansas employers into the state employment security
fund—eentributions—made—byKansas—employers. State unemployment
insurance trust fund monies shall not be used to supplement, backfill or
extend any federally funded unemployment compensation program unless
expressly authorized by statute enacted by the Kansas legislature.

(g) Coordmatzon of federal and state benef ts. (1 ) The secretary shall

ﬁmel—y—deteﬂﬁ-x-ﬁe whether—&ﬂy—e}atmaﬁ-t—ts clazmants are elrgrble for

unemployment-benefits pursuant—te—any federal unemployment—pregram-
programs. To the extent-autherized—under permitted by federal law;—+f-an

o dividual.

(4) If a claimant is eligible for-an—egual-or—greater—weeldybenefit-
ameunt—under—a federal unemployment—pregram benefits in an amount
equal to or greater than the state Weekly beneﬁt—a—mﬂﬂﬁt—fer—wh-leh—stte-h
. L etary, the
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unemployment-benefits—Sueh by suspended for that week;

(B) suspension of state benefits shall terminate-upen—theindividual's
exhaustionrof once federal benefits-avatlableunderthe are exhausted,

(C) nothmg in the Sectlon prohlblts concurrent recelpl of federal

b is—paid supplements in

addmon to—t-he state weekly—beﬁeﬁt—&metm{ benef s, zf permitted by law.

Sec. 16. K.S.A. 44-710d is hereby amended to read as follows: 44-
710d. (a) Election of financing method. Any governmental—entittes—
deseribed entity defined in—subseetten—h)3)r—ef K.S.A. 44-703, and
amendments thereto, may elect to finance unemployment benefit payments
as using the method of a:

(1) aContributing employer;;

(2) a—reimbursing employer pursuant to K.S.A. 44-710(e), and
amendments thereto, or

(3) arated governmental employer in accordance with this section.

(b) AmnyElection to become a rated governmental employer. (1) A
governmental entity-identifiedin-thisseetion may elect to become a rated
governmental employer by filing a notice of such election with the

secretary. Such election shall be for a-pertod-eneompassingnotiess-than

minimum of four complete calendar years—+f and shall not be terminated
during such-employer{iles—with-theseeretarya—written period, except as
provided by subsection (c).

(2) A governmental entity shall submit such notice of-saeh clection to
the secretary in writing or through a secure electronic portal provided by
the secretary.

(3) Such notice shall be filed within-the-thirty-day-pertod-immediately
30 calendar days following either January 1 of any calendar year or-within
atike-pertedimmediately following the date-en—whieh that the secretary
issues a determination—ef-subjeetivity—to—this—aet that the governmental

entity is-issted subject to the employment security law, whichever occurs
later.

(4) The effective date of the election shall be the beginning of the
calendar quarter following receipt and confirmation of the election by the
secretary.

(c) Any—empleyer—eleetingTermination of election. (1) A rated
governmental employer may terminate its election to finance
unemployment benefit payments using the method of a rated governmental
employer by filing a written or electronic notice with the secretary as
provided in subsection (b)(2).
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(2) The notice of termination shall be filed not later than 30 calendar
days prior to the beginning of the calendar year in which the termination
is to become effective.

(3) Once terminated, the employer shall not be eligible to re-elect
rated governmental status for a minimum of four calendar years.

(d) Reporting and payments. Rated governmental employers shall
report total wages paid and remit benefit cost rate payments on a
quarterly basis on such wages in accordance with this section and rules
and regulations adopted by the secretary.

(e) Elzglbtltty for rate computatzon A rated govemmental employer
shall—e e a8 Rmenta yet not be
eligible for a computed benef t cost rate pursuant to subsectton (b) until

such employer—ﬁ%es—w%h—ﬂae—seefefaiey—a—Wﬁ&efhﬁeﬁee—tefﬁnﬂ&Hﬁg—&s—

mamtamed 24 consecutlve calendar months—r—mmed-ra-tel—y—pfeeed-rﬁg—ﬂ&e-
eomputation-date-threughout-whieh of employment as an employer subject

to the employment security law during which unemployment benefits could
have been charged-against fo such employer's account.
(f) Interim rate for ineligible employers. (1) Each rated governmental

employer—whethas not-been—subjeet-te-thisaet yer eligible for asuffietent

period—of time—to—have—a—rate computed—under—this benefit cost rate
pursuant to subsection (e) shall make quarterly payments at a—ealendar

yeaf unzform interim rate, expressed as a percentage of total Wages—&nd-

(2) The interim rate shall be based on the actual benefit cost
experience—{, defined as total benefits paid divided by total wages), of all
rated governmental employers—during—the—ptiotr for the preceding fiscal
year ending on March 31.

(g) Benefit cost rate computation for eligible employers. Each

eligible rated govemmental—emp-}eyers—ehgﬂﬂe—fer—a—rafe—eempu’c&&eﬂ—

zndzvzdually computed benef t cost rate for the upcoming calendar year
based on both individual-empleyer's and group experience—Fherateshall

(1) AnThe secretary shall annually compute an adjustment factor
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geyefnmeﬁ-ta-l—emp-}eyefs by d1V1d1ng total beneﬁts pald by total beneﬁts
charged;—reperted—by for all rated governmental employers for the
preeeding most recent fiscal year ending on March 31z

(2) Tl he secretary shall annually compule an experlence factor—st—ated

el-rgrb-le for each rated governmental employer by d1V1d1ng the beneﬁts
charged to such employer's account for—the—preeeding such fiscal year
ending—Mareh—31; by the average of—suehk the employer's total wages
reported-for durmg the two precedlng ﬁscal years—end-mg—M&reh—Ev—l—

3) ; v HTE yvear The
secretary shall—be—eem-puted annually compute the benef t cost rate for
each rated governmental employer by multiplying the employer's

experience factor—determined—in—paragraph{2)-ofthissubseetion; by the
statewide adjustment factor-determined-in-paragraph-(1H-of thissubseetion;

reunding rounded to the nearest—04%s—exeept—that 0.0/% with standard
rounding applied.

(4) No rated governmental employer's benefit cost rate—fer—any—
ealendar-year-wil shall be less than—1+% 0.1%.

(5) The secretary shall annually publish, in a clear tabular format on
the department's website, a summary of the average experience factor,
total wages, total benefits charged and the statewide adjustment factor
used in the calculation of each year's benefit cost rates.

(h) Whenever—anySuccessor Employers. (1) When a governmental
entity-whieh acquires or+r-any-manner otherwise succeeds to all or part of
the employment of another governmental entity, and both-the-predeeesser
and—sueeesser governmental entities have—seleeted elected the same
payment—option;,—the——sueeesser—shall—aequire method of financing

unemployment benefit payments, the experience rating account factors of
the predecessor-employer—Contributing—employer's shall transfer to the
successor.

(2) If the acquisition includes all employment, the successor shall
receive the full experience history of the predecessor.

(3) In the case of a partial acquisition, experience rating—aeeoust
factors—eensist—of shall transfer proportionally based on payroll or
employee headcount as determmed by the—&etua-l—eeﬁ-tﬁbttt-teﬁ—aﬁd—beﬁeﬁ-t-

aﬂd-&nnu-al—pa-y-fe-l-lssecretary.
(4) 1If the successor—employing—unit was—an—empleyer previously
subject to—this—aet the employment security law prior to the—date—of

acquisition,—the-eentribution—rate-or-benefiteostrate—for-theperiodfrom
such-date-to-the-end-of-the-then successor shall retain its current-ecalendar
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pfeeed-mg—t-hehd&te—ef—aequ-is*&eﬂ rate for the remaznder of the calendar
vear.

(5) If the successor was not—aﬂ—emp}eyeihpﬁer—te—t-he—da-te—e-f—

eﬂa-p-}eyer—er—efn-p-}eyefs—wtth—fespeet prevzoasly sub]ect to the—peﬂed—

: A employment
securzly law its rate for the remamder of the calendar year shall:

(A) Match the predecessor's rate, if there was only one predecessor or
t-hefe—wefe—eﬁ-}y all predecessors—w-rt-h had identical rates—}ﬂ—t-l‘re—eveﬁt—t-h&t

(B) be newly computed—fafe by the secretary based—trpeﬁ on the

combined experience of-the all predecessors-as—of-the—eomputation—date
immediately precedingthe-date-ofaequisition, if such predecessors rates
differed.

(1) Benefit charges. Benefit payments shall be charged to-the-aeeeunt
of each rated governmental-empleyer employer's account in accordance
with-subseetton{e)yof K.S.A. 44-710(c), and amendments thereto.

(j) Rage notification and appeals. (1) The secretary shall promptly

notlfy each rated governmental employer of—sueh—emp}eyefs—f&te—fer—t-he

44-7—1-9—aﬂd—&meﬁdmeﬁts—t-hefefe its benef t cost rate for the upcoming
calendar year.

(2) The rate shall be final unless the employer files a written or
electronic appeal within 30 calendar days of such notification.

(3) Appeals may be submitted through the department's secure online
system or by written notice in accordance with K.S.A. 44-710(H)(5), and
amendments thereto.

(k) Quarterly payment requirements. (1) Rated governmental
employers shall-make permit benefit cost rate payments to the secretary
each calendar quarter. Such payments shall be—eemputed calculated by
multiplying total wages by the assigned benefit cost rate. Payment-of

(2) No payment shall be required for any quarter in which the total
calculated liability is less than $1.

() Planning and accessibility tools. The secretary shall make
available a secure online benefit cost-payments—for-anyealendarquarter
which—amounts—to—tess—than—$1—shall rate estimator tool to assist
governmental employers in forecasting their quarterly and annual
unemployment insurance costs under each financing model as described
in subsection (a).

(m) Sunset review and oversight. (1) The benefit cost rate
computation methodology established in subsection (g) shall be subject to
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a performance review by the secretary during calendar year 2028 and at
least once every eight years thereafter. Such review shall include an
actuarial evaluation and legislative oversight.

(2) The secretary shall complete and submit the review report, along
with any recommended adjustments, not-be—required later than December
1 of the applicable review year to the standing committees of the senate
and the house of representatives to which legislation pertaining to the
employment security law is customarily referred.

Sec. 17. K.S.A. 44-710e is hereby amended to read as follows: 44-
710e. Purpose. (a) The purpose of this section shall be to provide
governmental entities with flexible, transparent and sustainable
mechanisms for financing the costs associated with unemployment
insurance benefits for public employees.

(b) Authority to budget and pay unemployment insurance costs. Any
city, county, school district or other governmental entity subject to the
employment security law is-hereby authorized to budget for and pay the
cost of providing unemployment insurance benefits for its employees—as-
provided—by—this—aet from the—vartens same fund or funds from which
employee compensation is paid-te-itsemployees;-and, in accordance with
the employment security law.

(c) Additional tax levy authority. (1) If otherwise authorized by law to
levy taxes, any-suehk city, county or other governmental entity, except a
school district,—may—tevy that is authorized by law to levy taxes may
annually /evy an additional tax-therefor,—whieh for the purpose of funding
unemployment insurance benefit obligations.

(2) The amount levied, together with any other-fands available funds,
shall be sufficient to-previde:

(4) Cover the full cost—thereof—and;—in—the—ease of required
unemployment insurance benefit payments; and

(B) for cities and counties,—te pay a portion of the principal and
interest on bonds issued under the authority of K.S.A. 12-1774, and
amendments thereto, by—etties when such bonds are related to qualifying
economic development projects located-in within the-eeunty jurisdiction.

(d) Alternative use of employee benefits contribution fund. Any taxing
subdivision authorized to levy a tax under this section may, in lieu of
levying—sueh the tax;—may authorized in subsection (b), pay—sueh—
unemployment insurance benefit costs from—any an employee benefits
contribution fund established pursuant to K.S.A. 12-16,102, and
amendments thereto.

(e) Reporting and oversight. (1) All expenditures made pursuant to
this section for unemployment insurance benefits shall be:

(A) Identified as a separate line item in the governmental entity's
annual budget,; and
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(B) subject to applicable accounting, reporting and audit procedures
established by the secretary of administration.

(2) The secretary may establish standardized forms and secure
electronic systems for the submission of unemployment insurance-related
data to promote consistency, transparency and compliance.

(f) Periodic review and coordination. (1) The secretary shall
periodically assess and publish guidance on funding adequacy and fiscal
practices related to unemployment insurance costs for governmental
entities operating under this section.

(2) During calendar year 2028, and every six years thereafter, the
legislative post audit committee and the secretary shall jointly review the
financial impact and utilization trends of unemployment insurance
pursuant to this section to ensure compliance with trust fund sustainability
goals and local government budget transparency.

(3) The secretary shall coordinate with the director of accounts and
reports and organizations representing local governments and promoting
local governmental interests to ensure consistent application, provide
technical assistance and share best practices regarding funding
approaches permitted under this section.

(g) Definitions. As used in this section:

(1) "Employee benefits contribution fund" means a fund established
by a governmental entity to finance employee benefits as defined in K.S.A.
12-16,102, and amendments thereto.

(2) "Unemployment insurance benefits" means payments required
under the employment security law.

(h) Construction. Nothing in this section shall be construed to limit
or otherwise affect the authority of a school district or other governmental
entity to budget for unemployment insurance obligations using available
general fund resources or employee benefits funds in accordance with
other applicable law.

Sec. 18. K.S.A. 44-710f is hereby amended to read as follows: 44-
710f. Any tirty—phphestant—to—the—emplovmientseenrtty—taw—sha
salary—is—payable—by—eounties:(a) Coverage requirement. Each county
subject to the employment security law shall provide unemployment
insurance coverage for all officers and employees of the district court
whose total compensation is paid exclusively from county funds.

(b) Definition of coverage. For the purposes of this section,
"coverage" means inclusion under the county's elected financing method
in accordance with K.S.A. 44-710d, and amendments thereto, including all
applicable wage reporting and contribution or reimbursement obligations.

(¢c) Shared funding arrangements. In cases where the compensation
of a district court officer or employee is partially funded by a county and
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partially by the state or other noncounty sources, such individuals shall be
eligible for coverage under the county's unemployment insurance plan if
50% or more of such individuals' total compensation is paid from county
funds. The secretary may adopt rules and regulations to further define and
administer such thresholds.

(d) Exemptions. This section shall not apply to individuals serving as
district judges, magistrate judges or other judicial officers compensated
exclusively by the state or to independent contractors or individuals whose
employment does not meet the definition of "employment" pursuant to
K.S.A. 44-703, and amendments thereto.

(e) Reporting and compliance. Counties shall:

(1) Include all eligible district court personnel in quarterly wage
reports and unemployment insurance filings submitted to the department;
and

(2) annually certify to the department, in a form prescribed by the
secretary, that all officers and employees of the district court who are
eligible under this section are appropriately covered for unemployment
insurance purposes.

(f) Regulations. The secretary is authorized to adopt rules and
regulations necessary to implement this section, including, but not limited
to, clarifying eligibility standards, compliance requirements and reporting
procedures.

(g) Review and oversight. The provisions of this section shall be
subject to a sunset review in December 2028 and every eight years
thereafter. As part of the review process, the department shall evaluate the
fiscal, administrative and legal impacts of this section and submit a
written report with findings and recommendations to the standing
committees of the senate and the house of representatives to which
legislation pertaining to employment security law is customarily referred.
Such report shall be submitted on or before January 15, 2029, and
January 15 of every eight years thereafter.

Sec. 19. K.S.A. 44-710i is hereby amended to read as follows: 44-
710i. (a) For all purposes-unider pursuant to the employment security law,
whenever when two or more employers—whieh that are related
corporations;—whteh concurrently employ the same individual—n—
employment and-whiek pay wages—te—sueh—individual through a common
paymaster, and such common paymaster is one of-steh-empleyers;—each
sueh the employing entities:

(1) Each employer shall be considered to have paid wages to-sueh the
individual only in the amount—ef—wages actually disbursed by such
employerto-suehindividual, and-suek

(2) no employer shall-net be considered to have paid any-ameunt
portion of the wages—to—such-individualwhieh—was actually disbursed to
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steh the individual by another—ef—sueh—employers—which—eoneurrently-
employ-suehindividual employer.

(b) For the purposes of this section, "related corporations,” "common
paymaster” and "concurrent employment"” shall-be—eenstraed means the
same as-part-of-the-employmentseeuritydaw defined under federal law,
including 26 U.S.C. § 3121(s) and applicable United States treasury
regulations.

(c) Employers electing to utilize a common paymaster arrangement
shall notify the secretary in the manner prescribed by rules and
regulations adopted by the secretary and  maintain documentation
substantiating the allocation and disbursement of wages under such
arrangement.

(d) The secretary may adopt rules and regulations to administer and
enforce the provisions of this section, including procedures for
registration, audit and correction of misreported wage information.

Sec. 20. K.S.A. 44-711 is hereby amended to read as follows: 44-711.
(a) Period of liability for contributions. Except as provided by subsection
(d), any employing unit-whieh—is-er that becomes an employer subject to
this—aet the employment security law within-any a calendar year shall be
subjeet liable for contributions on all wages paid during-the-whele-of such
entire calendar year.

(b) Termination of liability. (1) Except as—etherwise provided in
subsection (c)—ef-this—seetionr, an employing unit shall cease to be-an-
employer subject to-this—aet-enly the employment security law as of-the
first-day-of January / of any calendar year; if-t:

(4) Such employing unit files-with-the-seeretary-oflaber,prierto-the
first-day-of Mayof suchealendar—ear; a written or electronic application

for termination of coverage-and with the secretary not later than May 1 of
such year, and

(B) the secretary—eftaber—finds—that—within—the—preeeding—ealendar-
year determines that the employing unit would not have been subject to
this—aet the employment security law during the preceding calendar year,

except-for-paragraph(6)-of-subseetion(hy-of pursuant to K.S.A. 44-703(v)
(6), and amendments thereto, and-has-been-eovered-by-this-aet-throughout
the-mostreeently—ecompleted that the employing unit was subject to the

employment security law pursuant to K.S.4.44-703(v)(6), and amendments
thereto, for the entirety of the preceding calendar year.
(2) The secretary-efdaber may release, at any time-entheseeretary's

own—inttiative—terminate—the—status—ofany, an employing unit—as—an-
emploeyer from being subject to—this the employment security law—when

satisfied—that if such-empleyer employing unit has had no individuals in
employment—at—any—time—during—the and no wages reported for three

consecutive calendar years. The secretary shall issue written or electronic
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notice of such pending release to the employer. The secretary shall
conduct an annual review of all employer accounts with no reported
employment or wages for the three preceding calendar years and may
initiate termination proceedings in accordance with this paragraph.

(c) Voluntary election of coverage and termination. (1)—An Any
employing unit; not otherwise subject to—this—aet—which—files the
employment security law may file a written or electronic election with the
secretary—ef—l&ber—rts—vwrt—teﬂ—e}ee&eﬁ to become—&n—emp}eyef subject

R ss—than—two—calends 7 Sadt to the

the-date-stated shall continue m—s’cteh—a-ppfeva-l- force and—s-ha-l-l—eease—te not
be subjectherete fo change by the employing unit for a period of two
complete calendar years.

(4) Upon approval by the secretary, the employing unit shall become
subject to the employment security law as of the effective date indicated by
the secretary. Unless otherwise specified, this date shall be the first day of
the calendar quarter following the date of approval by the secretary.

(B) An employing unit that has made such election pursuant to
paragraph (1) may terminate such employing unit's voluntary
participation in the employment security law as of January 1 of any

calendar year-subsequent-to—sueh—two—ealendar—years—only affer fulfilling
the required two-year participation period, if-prior-to-the-first-day-of- May
of such-yearit-hasfiled-with-the seeretaryefdabor employing unit files a

written or electronic application for termination with the secretary not
later than May 1 of such year.

(2) AnyAn employing unit; for which services-that-de not-eenstitute
employment—as otherwise defined—n—this—aet as employment under the

employment security law are performed;—may—fte—with—the—seeretary—of
l-aber—a—w&&eﬂ—e}eet-teﬂ—t-h&t—a-l-} may elect to include such seerces

emp%eymen-t—feraﬁ—ﬂ&e—ptrfpeses—e{l&nﬁ—&ef as employment pursuant to the

employment security law for a period of not less than two calendar years.
Upon approval-ef-sueh—eleettonr by the secretary—eftaber, such services
shall be deemed-te-eenstitute covered employment-subjeetto-this-act-frem
and-after as of the effective date stated in—sueh the secretary's approval.
Suehk

(3) Termination of voluntary coverage for such services shall-eeasete

be—deemed—emp-}eﬁﬂeﬁt—s&bjeet—hefete eﬂecttve as of January 1 of any
calendar year-subseqtes stieh A SRS

first-day-of after the requzred two-year perzod provzded that the employmg
unit files a written or electronic application for termination not later than
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May-of-suehy A ith
a—wrﬂ%eﬂ—apphe&ﬁeﬁ—fer—tefmrﬂ&&eﬁ 1 of that year.

(4) All notices, applications and elections under this subsection shall
be submitted in writing or through a secure electronic portal provided by
the department.

(d) Termination upon total transfer of experience rating.

Notwithstanding the provisions of subsection (a)—efthis—seetion,—upon-
transfer—ef when an experience rating account—in—aeeordanee—with—

subseetions—(b)YD—erb)2)—of is transferred pursuant to K.S.A. 44-
710a(b)(1) or (b)(2), and amendments thereto, the predecessor employer

shall-autematieally cease to be—am—employer—subject to—this—aet the
employment security law as of the effective date of transfer to the
successor. The successor shall become liable for contributions on and
after the date of acquisition unless otherwise provided by law.

(e) Termination ef-aceconnt due to-snecessorshipbusiness acquisition.

employer's—aeeount-shall-be—terminated—when—the (/) When a business is
acquired by a successor employer or a nonemploying unit, as—previded-
described in-subseetion4)of K.S.A. 44-703, and amendments thereto,

or—by—a—nonempleying—unit: the predecessors account—will shall be
terminated as of the date ofthe acquisition.

(2) In cases of partial acquisition, the secretary may authorize a
proportional transfer of the predecessor s experience rating account based
on payroll, employee count or other relevant factors in accordance with
the provisions of K.S.A. 44-710a, and amendments thereto, or pursuant to
rules, regulations or internal guidance established by the secretary.

(3) If the successor elects not to assume the predecessor's account or
is not otherwise subject to the employment security law, the secretary shall
determine whether a new account shall be established and whether a new
liability determination shall be required.

(f) Filing and delivery of notices. (1) All notices, applications and
elections required under this section may be submitted by certified mail,
personal delivery or through a secure electronic portal established and
maintained by the secretary.

(2) The secretary shall adopt rules and regulations governing
submission procedures and shall issue written or electronic confirmations
of receipt.

Sec. 21. K.S.A. 44-712 is hereby amended to read as follows: 44-712.
(a) Establishment and-eontrol purpose. (1) There is hereby established, as
a special fund in the state treasury, separate and apart from all public
moneys or funds of this state,~an the employment security fund;—whieh.
Such fund shall be administered by the secretary and used solely for the
payment of unemployment insurance benefits and administrative expenses
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as provided-in-this-aet—Thisfund-shall under the employment security law.
No funds credited to this state's account in the federal unemployment trust
fund shall be expended, except for the payment of unemployment
compensation in accordance with the federal social security act as
amended, section 303(a)(5), unless otherwise permitted by federal law.
The fund shall consist of: (-

(4) All contributions collected—under—this—aet:—<2) pursuant to the
employment  security law, including mandatory and voluntary
contributions, interest and penalties, unless otherwise excluded or
provided by law;

(B) all interest earned upon-any moneys in the fund;3y

(C) all moneys credited to this state's account in the federal
unemployment trust fund, pursuant to section 903 of the social security act
as amended, 4254 U.S.C. § 1103-asamended:4);

(D) any property or securities acquired through the use of moneys
belonging to-the such fund; and all other moneys received—fer—the—fund-
from any other source:+5} for deposit into such fund,; and

(E) all earnings-ef from such property or securities: acquired through
the use of such moneys belonging to such fund.

(2)  All such moneys in-this such fund pursuant to paragraph (1) shall
be-mingled-andundivided comingled for accounting purposes, including
for purposes of the accounts described in subsection (b), but shall be used
solely for the purposes described herein.

(b) Fund accounts and deposits. The state treasurer shall-be serve as

the ex ofﬁcm custodlan of the—fuﬂd—llayﬁef&s—ffem—fhe—fuﬂd—aﬁd—fer—t-he

fllhef&sha-l-l—be—m&rnf&rﬂed—wrthm employment securzty fund

(1) The fund shall include three-separate distinct accounts: -

(4) A clearing account:—2y for temporary holding of remittances
prior to transfer pursuant to paragraph (4);

(B) an unemployment trust fund account;-and~3) maintained at the
United States treasury for long-term trust management,; and

(C) a benefit account for direct disbursement of unemployment
insurance benefits.

(2) All-meneyemployer contibutions shall be remitted electronically
unless otherwise approved by the secretary.

(3) All moneys payable to the fund shall, upon receipt-thereef by the
secretary,—shalt be remitted to the state treasurer in accordance with—the-

provistens—ef K.S.A. 75-4215, and amendments thereto.Upen—reeeipt-of
each-sueh-remittanee; The state treasurer shall deposit-the-entire-ameuntin

the—state—treasuryto—the—eredit-of all such remittances into the clearing
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account—ef—the—fund. Refunds—payable pursuant to K.S.A. 44-717, and
amendments thereto, may be paid from the clearing account wupon
warrants of the-fand-by director of accounts and report issued pursuant to
vouchers approved by the secretary or the secretary's designee. Such

warrants may be disbursed wusing any eommeretally-aceepted—

commercially accepted means approved by the secretary.-After

(4) Following clearance—thereef, all other—meneys—in—the—elearing-
aceount—of the—fund funds shall be immediately deposited by the state
treasurer with the secretary of the treasury of the United States-efAmeriea
to the credit of—the this state's account—ef—this—state in the federal

unemployment trust fund—established—and—maintained—purswant—to, as
required under section 904 of the social security act, 42-5-S-:EA: U.S.C. §

1104, as amended—aﬁy—pfeﬂs*eﬁs—ef—}aw—m—ﬂms—sfafe—fehﬁﬁg—te—fhe

(5) The beneﬁt account—ef—t-he—fuﬁd shall con51st of all moneys
requisitioned—fromthisstate's-aceeuntin by the secretary pursuant to law
from the federal unemployment trust fund. Moneys in the clearing and
benefit accounts may be deposited in accordance with law but shall not be
commingled with other state funds. No public deposit insurance charge or
premium shall be paid from the fund.

(c) Withdrawals for benefit payments. (1) Withdrawals from this
state's account in the federal unemployment trust fund shall be used solely
for the payment of unemployment insurance benefits and in accordance
with the employment security law and rules and regulations adopted by
the secretary. The secretary shall requisition amounts necessary for
anticipated benefit payments. Upon receipt, the state treasurer shall
deposit such moneys in the benefit account.

(2) Unclaimed or unused balances in the unemployment trust fund
shall be, at the secretary's discretion:

(4) Used to pay benefits during subsequent periods; or

(B) returned to the federal unemployment trust fund. Exeept-ashereinr
Any such unclaimed funds shall be redeposited or returned within 90 days

of initial requisition unless otherwise-provided,—meneys—in approved by
the secretary.

(3) Refunds from the clearing account and payments from the benefit
aeeeunts—ofthe account, including all benefit disbursements pursuant to
this subsection, shall be exempt from legislative appropriation in
accordance with federal conformity requirements. All unpaid or canceled
warrants shall remain in the benefit account.

(d) Administrative use of section 903 funds. (1) All administrative
expenditures made from the employment security administration fund shall
be consistent with the federal uniform administrative requirements, cost
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principles and audit requirements for federal awards, 2 C.F.R. part 200,
and applicable United States department of labor guidance, including ETA
handbook 401.

(2) Moneys credited to the state's account pursuant to section 903 of
the social security act may be used for administrative expenses if:

(A) Appropriated by the legislature;

(B) the appropriation specifies the purpose, amount and period of the
obligation, not to exceed two years from the enactment date; and

(C) the obligation does not exceed the credited balance after
subtraction of previously obligated or expended funds.

(3) Such funds shall not be withdrawn or obligated for any purpose
other than benefit payments and administration of the employment
security law and public employment offices.

(4) Such approprzated admzmstratzve funds shall be dep051ted—by—t-he

e into the employment

securlly admzmstmtzon ﬁJnd—Meﬁeys—rn—th&e{e&ﬂﬁg—afﬁseﬂeﬁt—aeee&ﬁt-s
mﬁﬂf&ﬂed—m—sepﬁﬁe—bﬁHGW and expendltures made in

accordance with this subsection. Any unexpended balances shall be
promptly returned to the federal unemployment trust fund.
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(5) The secretary shall include a summary of section 903 fund
expenditures in the annual fund performance and solvency certification
required pursuant to subsection (g).

(e) Contingency management if federal trust fund is discontinued. (1)
Upon official notification from the United States department of labor or
federal legislative action discontinuing state trust fund accounts in the
federal unemployment trust fund or, as determined by the secretary, a
substantially similar successor fund, should the federal unemployment
trust fund or such a substantially similar successor fund cease to exist or
this state’s separate account within a federal fund no longer be
maintained, all moneys, properties and securities credited to the Kansas
account of such federal fund shall be transferred by and to the state
treasurer and administered by the secretary as a trust fund, separate and
apart from all public moneys or funds of this state.

(2) The director of investments, upon direction from the secretary,
shall manage such funds, including investment, sale, deposit and
disbursement, consistent with the purposes of the employment security
law.

(3) The secretary may adopt temporary rules and regulations and
procedures to ensure continuity of benefit payments and fund operations
under such contingency. Such temporary rules and regulations and
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procedures shall remain in effect until permanent rules and regulations
are adopted by the secretary or the federal unemployment trust fund or
substantially similar fund is otherwise reestablished by federal or state
action.

(f) Loans from the pooled money investment board—when-atthorized.
(1) Pursuant to K.S.A. 75-4209(d), and amendments thereto, upon request
by the secretary, the pooled money investment board shall extend loans to
the state for the purpose of repaying debt obligations owed to the federal
government by the employment security fund.

(2) The interest rate of any such loans shall not exceed 2%,

(3) Such loans or line of credit shall remain available for three years
from the first loan date and may be reauthorized by mutual agreement of

the secretmy and the pooled money investment board—ls—hefeby—aﬂ{-hoﬁ-zeé

(4) Repayment shall begm within 12 months of the initial
disbursement, unless extended-shal-be-at-an-interestrate-notto-exeeed2%:

e-)(5) Such loans shall be dzsbursed to the secretary—ef—}&bor—ls—

hereby—authorized—to—request—and—reeetvetoans from the pooled money

investment fund-ferthepurposes-deseribed-herein:
B)y—TFhe. Upon initiating a loan, the secretary shall notify the

governor and all recipients listed in subsection (g)(1)(4) through (E)
within 30 days.

(6) Total outstanding balances of any such loans—s shall not exceed
the-aggregate limitations of K.S.A. 75-4209(d), and amendments thereto.
All such loan terms shall-net-exeeed-the-timit-tmposed-by be consistent
with K.S.A. 75-4209(d), and amendments thereto.

(7)) Any—sueh-oan Such loans shall not be—deemed—to—be—an-
indebtedness—or considered a debt of the state—efJKansas within the
meaning of section 6-ef, article 11 of the-eenstitution-ofthe-state-of Kansas
constitution.

&)(8) The pooled money investment board, secretary of labor; and
state treasurer shall coordinate—as—sneeded—to—make—the—appropriate all
necessary transfers, repayments and reporting obligations.

(g) Annual fund performance and solvency certification. (1) Not later
than December 1 of each year, the secretary shall submit a certification
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evaluating the solvency and adequacy of the employment security fund.
The certification shall be delivered to the:

(A) Chairpersons, vice chairpersons and ranking minority members
of the standing committees of the senate and the house of representatives
to which legislation pertaining to the employment security law is
customarily referred;

(B) president of the senate;

(C) speaker of the house of representatives,

(D) governor, and

(E) legislative coordinating council.

(2) Such annual certification shall include, at a minimum:

(A) The fund balance as of the most recent computation date;

(B) a five-year summary of the contribution receipts and benefit
disbursements;

(C) loan activity, if any, including balance and repayment schedule;

(D) the current average high cost multiple for the trust fund as of the
most recent computation date;

(E) a five-year historical analysis of the average high cost multiple
and related solvency indicators, showing year-over-year changes and
trends;

(F) a statement of whether the trust fund meets the United States
department of labor's recommended solvency standard, defined as an
average high cost multiple of 1.0 or greater, and an explanation of any
shortfall. If the average high cost multiple is below 1.0, the certification
shall include recommended policy considerations and actions to restore
the fund to solvency within a reasonable timeframe based on projected
economic conditions and contribution levels,

(G) forecasted trust fund performance under the following three
economic scenarios to include assumptions regarding unemployment
rates, benefit payment—ef—meneys levels and expected employer
contributions:

(i) Baseline, assuming steady employment and average benefit usage,

(ii) moderate recession, assuming temporary increases in
unemployment and claim volume; and

(iii) severe recession, assuming prolonged high unemployment and
elevated claim levels;

(H) an impact analysis estimating how anticipated—hereunder shifts
projected in employer contribution rate schedules, reserve ratios and
taxable wage bases will affect various classes of employers by size,
industry or experience rating group;

(I) any material changes to federal unemployment insurance policies,
trust fund borrowing requirements or repayment obligations that may
affect trust fund sustainability or require state legislative action, and
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(J) a summary of social security act section 903 fund expenditures, as
required by subsection (d).

(3) The secretary shall make the certification and all supporting data
publicly accessible through the department's website, including
downloadable data sets or dashboards, if relevant, not later than
December 31 following the December 1 deadline for such certification
pursuant to paragraph (1).

(4) Not later than January 31 following such certification, the
secretary shall provide a summary briefing to the standing committees of
the senate and the house of representatives to which legislation pertaining
to the employment security law is customarily referred.

(5) The purpose of such certification shall be to provide state
policymakers and stakeholders with timely, data-driven insights to support
the evaluation of proposed legislation or reforms affecting the state's
unemployment insurance program and ensure that Kansas maintains a
solvent, responsive and economically sound trust fund.

(h) The secretary may adopt rules and regulations as necessary to
carry out the provisions of this section.

Sec. 22.  K.S.A. 44-713 is hereby amended to read as follows: 44-713.
(a) Authorization. The secretary-eflaberinreeognitienof is authorized to
recognize meritorious service by individual employees who—serve are
engaged in the administration of the employment security law—and—whe-

reeetve—a—preponderant-share if more than 50% of-thetr such employee's
total compensation—threugh is paid from the employment security

administration fund;is-hereby-authorized-to-malke.

(b) Eligibility and recognition schedule. In recognition of meritorious
service-avwardsinehading, the secretary may authorize the presentation of

a service award pm and certlﬁcate to—eaeh—ef—saeh—em-p%@*ees—wheﬁ—weh-
i ptmam eligible employees

upon:

(1) Completion of318 five years—TFhe—seeretary—may—also—present—to-

eaeh of continuous or cumulative satisfactory service in the administration
of the employment security law;

(2) completion of-sueh-empte 5
each additional-five-year five-year perlod of satlsfactory service thereafter
and

(3) retirement or reaching major career milestones, including, but not
limited to, achieving 25, 30, 35 or 40 years of service.

(c) Additional nonmonetary awards. The secretary may authorize
additional forms of modest, noncash recognition for such meritorious
service, such as plaques, framed commendations or formal
acknowledgments at department events, if such awards:

(1) Are reasonable in cost,
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(2) conform to federal grant and conformity requirements, including
20 C.ER. part 601 and related guidance issued by the United States
department of labor, including, but not limited to, ETA handbook 401, and

(3) are paid exclusively from the employment security administration
of the law—The-costof eachsuchpinrand-eertifieate fund.

(d) Funding and limitations. All costs associated with awards issued
under this section shall:

(1) Be paid from the employment security administration fund;

(2) not exceed the allowable per-employee cost limits as set forth in
K.S.A. 44-703, and amendments thereto;

(3) not require legislative appropriation, and

(4) be processed in the same manner as other administrative expenses
of administering under the employment security law-are-paid.

(e) Procedures and reporting. The secretary may adopt internal
procedures for determining eligibility, verifying service milestones,
approving awards and maintaining appropriate documentation. A
summary of meritorious service recognition activities may be included in
the secretary’s annual administrative reporting or workforce development
plan, at the discretion of the secretary.

(f) For the purposes of this section, "meritorious service award"
means the same as defined in K.S.A. 44-703, and amendments thereto.

Sec. 23. K.S.A. 44-713a is hereby amended to read as follows: 44-

Ka-nsas—em-p}eymeﬁt—seeuﬂt-y—pfegf&ms—(a) Authorzty to accept assistance.

Pursuant to applicable federal workforce training and unemployment
insurance administration provisions, including, but not limited to, the
workforce innovation and opportunity act, 29 U.S.C. § 3101 et seq., and
any successor statutes, the secretary may accept and expend assistance
from the United States secretary of labor or other authorized federal
agency to conduct in-service training for individuals engaged in or
preparing for service in the administration of the employment security law.

(b) Delivery methods and contracting authority. Such training may be
provided directly by the secretary or through contracts, grants or
cooperative agreements with:

(1) Institutions of higher education;

(2) state or local workforce agencies,

(3) local workforce development boards,

(4) private sector entities with demonstrated expertise in
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unemployment insurance administration, information technology or
workforce development,; or

(5) other qualified agencies, organizations or institutions.

(c) Scope of training. Programs and courses conducted under this
section may include, but are not limited to:

(1) Unemployment insurance program  administration  and
operations,

(2) fraud detection, prevention and investigation techniques;

(3) information technology, cybersecurity and system modernization;

(4) customer service, accessibility and claimant or employer support;

(5) compliance with applicable state and federal laws, regulations
and guidance; and

(6) program evaluation, performance metrics and process
improvement.

(d) Review and reporting. The secretary shall:

(1) Periodically review training programs to ensure alignment with
federal and state priorities, technological advancements and program
integrity requirements, and

(2) submit an annual report to the appropriate standing committees
of the legislature summarizing:

(A) The amount and source of federal assistance received,

(B) the number and types of training programs conducted,

(C) the number of individuals trained; and

(D) measurable program  outcomes, including operational
improvements attributable to training.

Sec. 24. K.S.A. 44-714 is hereby amended to read as follows: 44-714.

airad—o v arys arm—o auty—©
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Authority and datles of the secretary. (1 ) The secretary shall admzmster

the employment security law and is authorized to—appeint—fix—the-

(A) Adopt, amend or revoke rules and—preseribe regulations,
following a public hearing or opportunity to be heard,

(B) employ staff and agents, make expenditures, conduct
investigations, require reports and take other actions necessary to
administer the law;

(C) determine organizational structure and procedures consistent
with this act;

(D) use an official seal that shall be judicially noticed; and

(E) submit administrative reports in accordance with K.S.A. 75-3044
through 75-3048, and amendments thereto.

(2) If the secretary determines a change in contribution or benefit
rates is necessary to maintain fund solvency, the secretary shall promptly
notify the governor and legislature with recommendations for such
change.

(b) Publication of information. The secretary shall make available to
the public, including by electronic distribution on the department's
website, the text of this act, related rules and regulations and any other
materials deemed relevant and helpful to the public by the secretary.

(c) Personnel management. The secretary may appoint and assign
duties—and—pewers—efsueh fo officers,—aeeeuntants; deputies, attorneys,

experts and other—persens—as—may—be—neeessary—in—earrying—out—the-
provistons—of-this—aet—The-seeretary personnel and may delegate—te—&ﬂy

it appropriate authority to such persons. Staff who aa’mzmster fands or
authorize payments may be bondea’ at the secretarys dlscretlon—beﬂd—a-n-y-

(d) Employment stabilization and reemployment activities. In
collaboratzon wzth other workforce stakeholders the secretary—wrt-h—t-he—

shall
(1) Take-sall-appropriatestepsPromote efforts to reduce and prevent

unemployment, including engagement in statewide and regional economic
resilience planning;
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(2) eneeuragesupport workforce development initiatives and-assisti
the-adoption-of practical-methods-of-veeational partnerships in alignment

with the federal workforce innovation and opportunity act, including
programs for training, retraining and—veeational—guidanee career
advancement

(3) investien . L .
aﬁd—epefa-t-teﬂ—bycollaborate wzth local workforce boards, educatlonal
institutions and employers to address evolving labor market needs;

(4) encourage municipalities;—eounties;—scheol-distriets-and-thestate;
e—f—feseﬁ‘es—fef and pubhc entmes to maintain pubhc works—te—be—used—rﬂ
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] itar el ‘
do—Records—avaitable: or emergency employment reserves for

economic downturns; and

(5) publish research, forecasts and evaluations related to employment
trends, labor force development and future workforce needs.

(e) Records, audits and confidentiality. (1) Employers shall retain
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accurate work records for five years from the due date of contributions.

(2) Such records shall be open for inspection and copying by the
secretary or the secretary's authorized agents during business hours.

(3) The secretary shall limit audits by the secretary to one audit per
period per employer, except for targeted special inquiries.

(4) The secretary shall provide copies of audit reports or summaries
of an audit of an employer at the request of such employer.

(5) The secretary may require reports from employers with respect to
employment, including sworn or unsworn submissions. Such reports shall
be provided by an employer upon the secretary's request.

(6) All individual and employer information obtained pursuant to the
employment security law shall be confidential, except as otherwise
specified, and the confidentiality, disclosure and use of any information
obtained or maintained under this act shall comply with section 303(a)(1),
(7), and (11) of the federal social security act, and 20 C.F.R. part 603,
including the safeguarding of claimant and employer data, interagency
agreements and any requirements for use of information in the
performance of official duties. Confidential information may be subject to
disclosure to the extent necessary for:

(A) Proper claim determination;

(B) provision to public officials or their agents or contractors in the
performance of official duties as defined in K.S.A. 44-703, and
amendments thereto. Any disclosure of confidential information to a public
official’'s agent or contractor shall require a written agreement. Such
agreement shall specify the agent or contractor's obligation to maintain
confidentiality, restrict use of the information solely to the performance of
official duties and acknowledge the penalties applicable under subsection
(e)(8) and 20 C.FR. part 603.9 for any unauthorized disclosure or misuse.

(C) inclusion as appropriately redacted in records of coverage
determinations and appeals;

(D) evidence in criminal cases or other authorized legal proceedings;

(E) other state or federal unemployment insurance programs for
benefit adjudication, provided that all disclosures comply with the
confidentiality provisions of any applicable federal law, including 20
C.FR. part 603, and

(F) provision of original records, including confidential records, to
other states or the federal government for law enforcement purposes or
prosecution of unemployment insurance law violations. Copies of such
records shall be provided when feasible.

(7) Hearing transcripts of any proceedings pursuant to the
employment security law involving the discussion or disclosure of
confidential information shall not be deemed public records and shall be
sealed for purposes of any appeals.
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(8) Any person who violates the confidentiality provisions of this
section shall be guilty of a unclassified nonperson misdemeanor and
subject to a fine of not less than 320 nor more than $200, imprisonment
for up to 90 days or both such fine and imprisonment.

(9) This subsection shall be interpreted consistently with 20 C.F.R.
part 603 to maintain compliance with federal law.

(f) Oaths, subpoenas and witnesses. (1) The secretary, appeals
referees and designees of the secretary may administer oaths, issue
subpoenas and compel the production of evidence.

(2) Subpoenas may be served by sheriffs, qualified persons or
designees of the secretary who are 18 years of age or older.

(3) Subpoena service shall follow applicable Kansas civil procedure
rules and require proof of service within 10 days or explanation of failure
of service within 30 days.

(4) Refusal to comply with service may be enforced by district courts
and punished as contempt or a fine of at least 3200 or up to 60 days
imprisonment. Each day such noncompliance continues shall constitute a
separate offense.

(g) Cooperation with federal agencies. (1) The secretary shall fully
cooperate with federal agencies administering employment programs,
submit required reports and comply with federal rules for title Il of the
social security act.

(2) Such cooperation shall include the use of modern interstate data
systems, such as the interstate connection network, for secure exchange of
unemployment insurance data. The secretary shall ensure that all requests
for confidential information by federal entities are verified for authorized
purpose and that appropriate safeguards are in place to monitor
compliance in accordance with 20 C.F.R. part 603.

(h) Reciprocal arrangements. The secretary may—furnishenter into
agreements with other states or federal agencies for:

(1) Coordinating unemployment insurance coverage across multiple
states based on residence, work location or employer location;

(2) recognizing benefit rights and contributions across jurisdictions;

(3) facilitating combined wage claims and transfers of benefits and
contributions;

(4) enabling benefit payments based on interstate or federal wages;,

(5) ensuring fair reimbursement of benefits and contributions; and

(6) cooperating with foreign governments where permissible
pursuant to applicable federal and state law.

(i) Records for federal use. The secretary may furnish unemployment
insurance records to the railroad retirement board; at—the such board's
eXpense SHEo04a 3'-"‘96"3 e-tTecotrasastnc . 0ad etremen

board-deemsneeessaryfortts-purposes.
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management. (1 ) The secretary may—pfewde—fef authorize the destruction;

fepfe&ue&eﬁ—tempefafy—er—peiﬁeneﬁt or dzgztal retentlon—&nd—&ts-peﬂ&eﬂ

with of unemployment insurance records pursuant to KS A 75- 3501
through 75-3514, and amendments thereto, 2 C.F.R. § 200.334 and other
applicable federal grant retention requirements and relevant guidance
from the United States department of labor.

(2) All records retained or maintained by the secretary pursuant to
this subsection shall be stored securely in accordance with modern
information security standards, including access controls, encryption
where appropriate and safeguards against unauthorized disclosure or
alteration.

(k) Fees for public records. When fees are otherwise permitted by
law, the secretary may charge reasonable fees for copies of public
documents— as defined by K S.A. 45- 217(0) and amendments thereto —by

credited to th
employment security administration fund pursuant to K.S.A. 75-4215, and

amendments thereto. —U-pen—reeetpt—e#eaeh—saeh—fem&taﬂee—t-he—s{-af&

()  Transparency and public accessibility. (1) The secretary shall:
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(A) Publish a plain-language guide in paper format for public
distribution and on the department's website summarizing the
responsibilities and powers described in this section, including
confidentiality protections, audit practices and federal cooperation
activities, and

(B) provide digital access on the department's website to current
rules, guidance documents and intergovernmental agreements executed
pursuant to this section, to the extent such documents are not protected by
confidentiality law; and

(2) The secretary may include a summary of activities carried out
pursuant to this section in the departments annual workforce or
administrative report.

(m) Rulemaking authority. (1) The secretary may adopt such rules
and regulations as necessary to carry out the provisions of this section,
consistent with applicable state and federal law.

(2) The secretary shall adopt rules and regulations to administer and
oversee the registration, compliance and audit of employer-sponsored
supplemental unemployment benefit plans pursuant to section 2, and
amendments thereto. Such rules and regulations shall include procedures
for plan submission, approval, revocation and periodic reporting.

Sec. 25. K.S.A. 44-715 is hereby amended to read as follows: 44-715.

tl np
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aeeeunt(a) Kansas state employment service. The secretary shall establish
and maintain a statewide system of free public employment offices in such
number and in such locations as may be necessary for the effective
administration of the employment security law and for purposes consistent
with the Wagner-Peyser act of 1933, as amended, 29 U.S.C. § 49 et seq.
Such offices shall function as part of a national employment system and
provide employment services to job seekers and employers.

(1) The department shall serve as the designated state agency for
purposes of carrying out the provisions of the Wagner-Peyser act and the
secretary shall cooperate with the United States department of labor and
any other federal agency authorized to administer employment or
workforce development programs under such act, including its
amendments and related federal guidance.

(2) This state accepts the provisions and requirements of the Wagner-
Peyser act, as amended. The secretary shall comply with all terms of such
act necessary to receive and retain federal funding and participate in the
national public employment service system.

(3) The secretary may appoint such officers and employees as are
necessary for the administration of the Kansas state employment service.
In making such appointments, the secretary shall comply with personnel
standards and procedures prescribed by the United States employment
service, as required by the applicable federal regulations, to maintain
federal funding and eligibility for participation in the national public
employment service system.

(4) (4) The secretary is authorized to collaborate or enter into
agreements with:

(i) The railroad retirement board;
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(ii) any agency of the federal government responsible for
unemployment compensation, reemployment services or workforce
development;

(iii)  local workforce development boards as defined by the workforce
innovation and opportunity act, 29 U.S.C. § 3102;

(iv) political subdivisions of this state; or

(v) any nonprofit organization that supports workforce development.

(B) Such agreements may address the establishment, maintenance
and operation of employment offices or services, including colocation,
joint programming or resource sharing.

(b) Financing and contributions. (1) The secretary shall remit federal
moneys received by the state of Kansas pursuant to the Wagner-Peyser
act, as amended, to the state treasurer in accordance with the provisions
of K.S.A. 75-4215, and amendments thereto. Upon receipt of each such
remittance, the state treasurer shall deposit the entire amount in the state
treasury to the credit of the employment security administration fund
pursuant to K.S.A. 44-712, and amendments thereto. Such fund shall be
available to the secretary for expenditures in accordance with the
purposes of this section and applicable federal law. All expenditures from
such fund shall be made upon warrants of the director of accounts and
reports issued pursuant to vouchers approved by the secretary or by a
person or persons designated by the secretary.

(2) To establish, operate and enhance the public employment service,
the secretary is authorized to:

(A) Accept federal funds, property or services,

(B) accept moneys, in-kind contributions or facilities from political
subdivisions of this state as contributions to the employment service
account;

(C) accept services, space or operational support from nonprofit
organizations or partners, and

(D) allocate or match funds, subject to federal or state grant
requirements, for the purpose of service expansion, modernization or
regional workforce planning.

(3) Political subdivisions of this state are hereby authorized to raise
and expend moneys or contribute facilities, equipment or personnel in
support of the Kansas state employment service and such service's
coordination with local economic and workforce development initiatives.

(c) Accountability and integration. The secretary shall:

(1) Promote coordination of the state employment service with other
labor exchange systems, including electronic labor market information
systems, unemployment insurance claimant services and reemployment
assistance programs;

(2) ensure that services delivered under this section are aligned with
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the Kansas state workforce development plan and the requirements of the
federal workforce innovation and opportunity act;

(3) monitor the performance of employment offices based on federal
and state outcome measures, including placement rates, customer
satisfaction and service equity, and

(4) annually report to the governor and legislature a summary of
employment service activities, partnerships, funding and performance
benchmarks. Such summary may be integrated into the department's
workforce or administrative report.

(d) Rulemaking authority. The secretary may adopt such rules and
regulations as necessary to carry out the provisions of this section and
remain in conformity with federal statutes, regulations and grant
conditions applicable to the public employment service.

Sec. 26. K.S.A. 44-716 is hereby amended to read as follows: 44-716.

pecta Hid: C v, P
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this-paragraph-shall- be-nall-and-vetd-(a) Establishment and purpose. There
is hereby established in the state treasury a special fund to be known as
the employment security administration fund. The fund shall be used
exclusively for the proper and efficient administration of the employment
security law and in conformity with title Il of the federal social security
act, 42 U.S.C. § 501 et seq., the Wagner-Peyser act, 29 U.S.C. § 49 et seq.,
and any other applicable federal or state law.

(1) The fund shall consist of:

(A) Moneys appropriated by the state legislature;

(B) moneys received from the United States government or any
federal agency, including, but not limited to, the United States department
of labor and the railroad retirement board,
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(C) proceeds from the sale, lease or disposal of equipment, property
or supplies no longer necessary for administration;

(D) payments received as reimbursement from other states or federal
agencies for services, facilities or staff provided by the department for
unemployment insurance or workforce programs,; and

(E) any other funds received from public or private sources for the
purpose of administering the employment security law.

(2) Except as provided in K.S.A. 44-712(d), and amendments thereto,
all moneys deposited into this fund shall be used solely for purposes and
in amounts determined necessary by the United States secretary of labor
and shall not be transferred, diverted or used for any other purpose.

(3) All moneys in this fund shall be deposited, administered and
disbursed in accordance with the provisions applicable to other special
funds in the state treasury, including the provisions of K.S.A. 75-4215, and
amendments thereto.

(4) Any balance from unpaid or canceled warrants issued under this
section shall remain in the employment security administration fund and
be used for purposes consistent with this section.

(5) Moneys requisitioned and deposited pursuant to K.S.A. 44-
712(d), and amendments thereto, shall remain within the employment
security administration fund and be used exclusively for the purposes
specified in that subsection.

(b) Appropriations and fund transfers. (1) Subject to appropriation
acts, moneys shall be appropriated to the employment security
administration fund in such amounts as necessary to match federal grants
received by the state for the administration of public employment services
and unemployment insurance under the social security act and the
Wagner-Peyser act.

(2) The secretary shall submit quarterly estimates of required funding
and additional estimates, as needed, to the director of accounts and
reports. Based on such estimates, the director shall draw warrants on the
state treasurer for transfer of moneys to the administration fund. All such
transfers shall be based on vouchers approved by the secretary of labor or
the secretary's designee.

(c) Loss or misuse of federal funds, reimbursement obligation. (1)
The state of Kansas pledges to replace any moneys received after July 1,
1941, from the United States government pursuant to title Il of the social
security act that are lost or expended for purposes other than those
approved by the United States secretary of labor.

(2) In such event, the secretary shall report the amount necessary for
replacement to the governor and the legislature. Subject to appropriation
acts, replacement of such moneys shall be made from the state general
fund to the employment security administration fund.
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(3) The provisions of this subsection shall remain operative only
while required by federal law. If the federal requirement for
reimbursement is repealed or otherwise becomes inapplicable, the
secretary shall report such event to the governor and the legislature and
no replacement of moneys pursuant to this subsection shall be made.

(d) Oversight and transparency. (1) The secretary shall ensure that
all expenditures from the employment security administration fund comply
with federal cost principles and administrative requirements, including
those set forth in 2 C.F.R. part 200 and 20 C.F.R. part 601.

(2) The department shall maintain records and internal controls
sufficient to demonstrate that all disbursements support permissible
administrative activities, and shall comply with all audit and reporting
requirements imposed by state and federal authorities.

(3) The secretary shall include in the department's annual report to
the governor and the legislature a summary of:

(A) Fund balances and sources of revenue;

(B) expenditures by category;

(C) federal grant compliance status; and

(D) any corrective actions required by state or federal audits.

(4) The secretary may adopt rules and regulations necessary to carry
out the provisions of this section, ensure financial compliance and
facilitate reporting and oversight.

Sec. 27. K.S.A. 44-716a is hereby amended to read as follows: 44-
716a. (a) Establishment and purpose. There is hereby-ereated established
in the state treasury a special fund to be known as the special employment
security fund. All interest and penalties collected under the-previstons—of
the-kansas employment security law shall be-paid deposited into-thisfund:
Ne such-meneys fund.

(1) Moneys in such fund shall not be—expended—or—available—for-
expenditare used in any manner-whteh that would-permit-their-substitution
foror-a-—ecorresponding result in a reductions; of federal funds—whieh—n

the-absenee-of sueh-meneys that would otherwise be available-te—finanee
expeﬂd-rtufes for the administration of the employment security law.

admzmstratlve costs that are properly chargeable to federal funds that

have been—duly requested but not yet received,—subjeet—to—the—charging-

provided that such expenditures are reconciled upon receipt of such

expenditures-againstsueh federal funds-whenreeetved.
(3) Except as otherwise-autherized-by provided in this section or by

appropriations-aet—the acts, moneys in this fund-may shall be used-by-the
seeretary-oflabor-only solely forthepaymenteof:
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(4) Costs of administration—whieh—are—fetund not—te—have—been—
properly—aﬂd—va-l-td-l-y chargeable—&ga-rﬁsf to federal grants- or other—f-uﬂds—

admzmstratlve fundmg sources;

(B) activities—as deemed necessary by the secretary—eftaber—for to
support the efficient administration of the employment security law;

(C) investments in digital modernization or cybersecurity
infrastructure related to the secure operation—ef-aetivities—under—or—the,
maintenance or modernization of employment security benefit or tax
systems, including, but not limited to, system upgrades, threat mitigation
and digital access improvements, and

(D) establishment and use of a limited emergency reserve for
responding to emergent or federally unfunded mandates necessary to
ensure compliance, continuity or system integrity in the administration of
the employment security lawsexeept-that-(Hne-meneys.

(4) No expenditures shall be-usedfersueh-purpeses authorized under
paragraph (3)(4), (B), (C) or (D) unless.

(4) The secretary-has—determined-that determines no other—fands—are
funding source is available or-ean-be-property-used-to-finanee appropriate;
and

(B) total expenditures for such—purpeses;—and—(2)—expenditares—
activities during any fiscal year-for-purpeses-authoerized-under-this-seetion
shal do not exceed $110,000-exeept-upen—approvalof unless otherwise
approved by the state ﬁnance councﬂ—aet—mg—eﬁ—t-h-ts—maﬁe%w%neh—ls—hefeby

guiéel-mes—pfeseﬂbed—bywbseet-teﬁ—(e)—efpursuant to K S A. 75 3711c(c)

and amendments thereto. Ne

(5) All expenditures-of pursuant to this-fand subsection shall-be-made
exeept-on require written authorization by the governor and the secretary
oftaber.

(b) Theddministration, oversight and reporting. (1) The director of
accounts and reports-its—hereby—direeted—to shall draw warrants upon the
state treasurer against the-meney-in-the special employment security fund
for the use and purposes authorized under this section upon vouchers;
approved by the secretary—ef—}&bef and accompanled by the written

authorlzatlons requlred by subsectton (a)(5)
(2) Moneys in-this the special employment security fund-arehereby

speetfieally—made—avatlable shall also be used to replace, within a
reasonable—time period, any—eneys federal funds received by—this the
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state pursuant to-seetioen302-of the federal social security act,-as-amended;

which, beeause—of anyaetionor—eontingeney; 42 U.S.C § 502, that have
been lost or-have-been expended for purposes—et-heiht-haﬂ—er—rﬂ—&me’cmts—m

see-uﬂty nol permltted under federal law.

(3) The-meneys—in—this fund shall be continuously available to the
secretary—efJaber for-expenditure—in—aceerdanece—with the—provistens—of
purposes authorized by this section and fund moneys shall not lapse-at-any
#ime or be transferred to any other fund; except as—etherwise-authorized
provided in-sabseetion (c)-or-subseetion, (d), (e) or (f).

te)(4) In—addition—to—expenditares—anthorized—by—this—seetion; The
secretary shall annually report to the governor and the legislature a
summary of the fund's activity, including the:

(A) Total receipts by source and expenditure by category;

(B) timeliness of reimbursement for any revolving expenditures;

(C) status of any digital modernization, cybersecurity or emergency
reserve activities conducted during the reporting period; and

(D) findings or corrective actions from audits or reviews conducted
under state or federal oversight.

(c) Authorized transfers — accounting services recovery fund. The
director of accounts and reports—may is authorized to transfer—funds-
moneys from the special employment security fund to the accounting
services recovery fund-as—previded in accordance with K.S.A. 75-3728b
and K.S.4. 75-6210, and amendments thereto.

(d) Iradditten—toexpenditures—authorized-bythisseetionduthorized
transfers — federal indirect cost offset fund. On July 1 of each year, the
director of accounts and reports-s-direeted-and-authoerized-te shall transfer
funds from the special employment security fund to the department of

labor federal 1nd1reet cost offset fund—eﬂflul-y—l—e{leaeh—}fe&r—m—fhehafneuﬂt

eest—effset—fuﬁd in the amount speczf ed by approprzatlons for that ﬁscal
year.

(e) Inadditionto-expenditures-authorized-by—this—seettom;Authorized
transfers — employer interest refunds. The director of accounts and reports
is—direeted—and authorized to transfer—funds momneys from the special
employment security fund to the clearing account of the employment

security fund to-be-expendedinthepayment-of pay interest-due owed to

employers—frem due fo erroneously collected contributions or benefit cost

payments-as—providedinsubseetion{h)-of pursuant to K.S.A. 44-717(h),

and amendments thereto.

(f) Ineaddittento—expenditures—autherized-bythisseettem;Authorized

transfers — electronic payment fees. the director of accounts and reports is
direeted—and authorized to transfer—fands moneys from the special
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employment security fund to the clearing account of the employment
security fund to-be-expendedin-thepayment-of cover fees assessed for-the
electronicpayments or credit card payments of contributions, benefit-eest
payments costs or reimbursing payments made by employers in lieu of
contributions-frem-employers.

Sec. 28. K.S.A. 2025 Supp 44-717 is hereby amended to read as
follows 44 717 4 SH-Pesitre SH H
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(a) Penalties and interest on past-due reports and payments. (1) Any
employer or officer or agent of an employer who fails to file a required
wage report or contribution return by the last day of the month following
the close of each calendar quarter shall be subject to a penalty of 0.05%
of total wages paid by such employer during such quarter, with a minimum
of $25 and a maximum of $200 for each such report or return for each
such month or partial month of delinquency.

(2)  Unpaid contributions, benefit cost payments or payments in lieu
of contributions shall accrue interest at a rate of 1% per month or fraction
thereof until paid.

(3) New employers and employers with no prior delinquencies shall
not be liable for penalties or interest if all required reports or payments
are submitted within 10 days of notice to such employers of such required
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reports or payments by the secretary.

(4) The secretary may abate penalties or interest upon written request
and a showing of good cause by the employer.

(5) The secretary shall waive amounts of interest less than $5. The
secretary may recommend periodic review by the legislature of such
waiver of interest threshold for the purpose of maintaining equity for small
employers and alignment with inflationary changes.

(6) The secretary shall remit all penalties and interest collected by
the secretary pursuant to this section to the state treasurer in accordance
with the provisions of K.S.A. 75-4215, and amendments. Upon receipt of
each such remittance, the state treasurer shall deposit the entire amount in
the state treasury to the credit of the special employment security fund
created by K.S.A. 44-716a, and amendments thereto.

(7) For the purposes of this section, surcharges pursuant to
subsection (i) or K.S.A. 44-710a, and amendments thereto, shall be treated
as contributions.

(8) Wage reports, returns, contributions, payments in lieu of
contribution and benefit cost payments are deemed filed or paid on the
date postmarked or submitted electronically.

(b) Notices to Indian tribes. The secretary shall include with
delinquency notices to Indian tribes or tribal units a notification that
continued failure to pay may:

(1) Subject the tribe to federal unemployment tax act liability;

(2) disqualify the tribe from electing reimbursement status; or

(3) exclude the tribe from the definition of employer or employment
pursuant to K.S.A. 44-703, and amendments thereto.

(c) Collection authority. (1) If any employer defaults in whole or in
part in payment of any penalty, contribution, payment in lieu of
contributions, benefit cost payment or accrued interest following notice of
such payment due, the amount due may be collected by civil action in the
name of the secretary. An employer adjudged in default shall be
responsible for the costs of such action.

(A) Proceedings under this subsection shall take precedence over all
other civil matters on the court's docket, except for actions brought
pursuant to K.S.A. 44-709(i), and amendments thereto, and cases arising
under the workers compensation act, K.S.A. 44-501 et seq., and
amendments thereto.

(B) (i) Except as provided by clause (ii), the secretary shall only
commence an action against a defendant employer pursuant to this
subsection within five years from the due date of such employer's unpaid
or partially unpaid contribution, payment in lieu of contribution or benefit
cost payment.

(i) the secretary may commence an action pursuant to this
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subsection at any time against a defendant employer that has filed a
fraudulent report with intent to evade liability for an unpaid or partially
unpaid contribution, payment in lieu of contribution, benefit cost payment
or penalties or interest thereon.

(2) (A) Any employing unit that is not a resident of Kansas and
employs individuals to perform services within this state and any resident
employing unit that leaves this state after employing individuals to
perform services within this state shall be deemed to have appointed the
secretary of state as such employing unit's agent for service of process in
any civil action pursuant to this subsection.

(B) Personal service may be made upon such an employing unit by
filing process or notice with the secretary of state. Such filing shall
constitute valid and binding service as though such employing unit was
personally served within the state.

(C) The secretary of labor shall immediately send a copy of the
service and notice filed with the secretary of state through certified or
registered mail, return receipt requested, to the employing unit's last
known address on record with the department.

(3) (A) Proof of service by the secretary to resident employers shall
include:

(i) For mail service, the return receipt, the secretary's affidavit of
compliance with this subsection and a copy of the notice of service
appended to the original process filed with the court; and

(i) for electronic service, confirmation of receipt may include a
delivery confirmation, read receipt, recipient acknowledgment or secure
system transmission log, unless the employer provides evidence of failure
that materially impaired such employer's opportunity to respond.

(B) Service by certified or registered mail to the employing unit's last
known address of record with the secretary of labor shall be deemed
sufficient notice and valid service, regardless of actual receipt, unless the
employer demonstrates a material error in the address or delivery process
that prejudiced such employer's ability to respond.

(4) Kansas district courts shall have jurisdiction to enforce liabilities
accrued under the employment security law and may also enforce
contributions, payments in lieu of contributions, benefit cost payments,
penalties and interest due under comparable laws of other states or the
federal government pursuant to this subsection.

(d) Priority in dissolution or distribution proceedings. (1) In any
court-ordered distribution of an employer's assets under the laws of this
state, including probate, receivership, interpleader, assignment for the
benefit of creditors, adjudicated insolvency, composition or similar
proceedings, any unpaid contributions, payments in lieu of contributions
or benefit cost payments that are due or become due, shall be paid in full
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from the first available funds in the estate. Such obligations shall have
priority over all other claims, except for wage claims of not more than
8250 per individual for wages earned within six months prior to the
commencement of the proceeding.

(2) In the event of an employer's adjudication in bankruptcy or in a
Judicially confirmed extension, proposal or composition proceeding under
federal bankruptcy law, contributions due under this act shall receive the
priority afforded to state taxes under applicable federal bankruptcy law.

(e) Assessments. (1) If an employer fails to file a report or return
required to determine contributions, payments in lieu of contributions or
benefit cost payments, the secretary may prepare the necessary reports
using available information and assess the resulting amounts due,
including applicable penalties or interest.

(2) The secretary shall send a copy of the assessment to the employer
by certified or registered mail to the address on record with the
department. The assessment shall become final unless the employer
protests and submits a corrected report or return for the period in question
within 15 days after the mailing date.

(3) The employer's failure to receive the notice shall not invalidate
the assessment. Written notice is presumed given by the secretary when
deposited in the United States mail, properly addressed to the employer
and sent by certified or registered mail.

(4) (A) When assessment notices or related communications are
delivered electronically, confirmation of receipt may include:

(i) An automated delivery confirmation or read receipt from the
recipient's email or secure account;

(it)  a direct response from the recipient acknowledging receipt, or

(iii) a system-generated log verifying successful transmission to the
employer's designated electronic address.

(B) If no confirmation is returned, proof of successful system delivery
shall constitute presumptive notice unless the employer demonstrates a
transmission failure that impaired such employer's ability to respond.

(f) Liens and levies. (1) If an employer or liable person neglects or
refuses to pay assessed amounts after demand, the total amount due,
including interest, penalties or expenses, may be imposed by the secretary
as a lien established in favor of the secretary on all real and personal
property and rights to property belonging to such employer or liable
person.

(A) Such lien shall become valid upon filing of such lien by the
secretary with the register of deeds in any county where such property is
located.

(B) The register of deeds shall record and index such lien without
requiring prepayment of fees by the secretary. Any such fees shall be
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added to the lien total and collected upon satisfaction of the lien.

(C) Such lien shall remain in full force and effect until released by the
secretary by a certificate of discharge.

(2) (4) If payment is not made to the secretary by the employer or
liable person within 10 days after notice and demand, the secretary or the
secretary's authorized representative may levy upon any property or rights
to property of the employer or liable person, including any accrued wages
and salaries, to satisfy the total amount due, including interest, penalties
or costs.

(B) The levy shall not include property exempt pursuant to K.S.4. 60-
2301 et seq., and amendments thereto.

(C) If the secretary determines that immediate collection is necessary
to prevent loss of funds, the 10-day waiting period to levy pursuant to
subparagraph (4) shall not apply.

(3) The authority to levy includes seizure and sale of property by any
lawful means. A levy shall only apply to property possessed or obligations
existing at the time of the levy.

(4) If the initial levy does not fully satisfy the liability of the total
amount due, the secretary or the secretary's authorized representative may
continue to levy on additional property until the total amount due,
including any interest, penalties or costs, is recovered.

(g) Warrants and service of notice. (1) If no appeal or review is
pending and the statutory period for appeal has expired, the secretary or
the secretary's authorized representative may issue a warrant certifying
the total liability amount due, including contributions, payments in lieu of
contributions, benefit cost payments, interest, penalties or costs. At least
15 days' notice shall be given before issuance of such warrant.

(2) (4) Notices may be served by:

(i) A county sheriff or deputy;

(i) a person appointed by the secretary; or

(iii)  a designee of the secretary.

(B) Such appointed person or designee of the secretary may serve
notices anywhere within this state.

(3) Service upon individuals shall be made by:

(A) Delivering a copy to the individual;

(B) leaving a copy at the individual's dwelling with an adult resident
of such dwelling;

(C) leaving a copy at the place of business of the individual or the
individual's employer with an officer or employee of such business or
employer, or

(D) delivering a copy to an authorized agent of the individual.

(4) Service on corporations, partnerships or unincorporated
associations may be made by:
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(4) Delivering a copy to an officer, partner or managing agent;

(B) leaving a copy at the business office with an office manager or an
employee whose duties include receiving hand-delivered mail or courier
deliveries; or

(C) delivering a copy to a legally authorized agent;

(5) If required by law, a copy shall also be mailed in addition to
hand-delivery as described in paragraphs (3) and (4).

(6) If the recipient or authorized agent refuses delivery, the attempt
and refusal shall constitute valid service.

(7) (A) Officers shall submit a written return with time, place and
manner of service.

(B) Appointees or designees of the secretary shall provide an
affidavit in a form prescribed by the secretary.

(8) (A) Returns or affidavits of service shall be submitted to the
secretary within 10 days after the service has been completed.

(B) If service is unsuccessful, the notice shall be returned within 30
days with a statement explaining the failure.

(C) The original return shall be attached to any subsequent warrant.

(9) When directed by the secretary, service may be completed by
registered or certified mail to the employer's address of record. A copy of
the return receipt must be attached to the filed warrant.

(10)  Any electronic service or notification under this section shall be
consistent with the requirements of the Kansas administrative procedure
act, including, but not limited to, due process standards set forth in K.S.A.
77-621, and amendments thereto. Proof of service shall include
documentation of transmission and confirmation of receipt where
applicable.

(A) For the purposes of electronic service or notification,
“confirmation of receipt” may include, but is not limited to:

(i) An automated delivery confirmation or read receipt generated by
the recipient's email or secure portal system,

(i) a response or reply from the recipient acknowledging receipt; or

(iii) a system-generated log or transmission record verifying
successful delivery to the recipient's designated electronic address.

(B) In the absence of actual confirmation, transmission logs or
secure system indicators of completed delivery shall constitute
presumptive evidence of receipt, unless the employer demonstrates a
material error or failure in transmission that prejudiced the opportunity to
respond.

(11) The secretary may file the warrant with the clerk of the district
court in any county where the employer has business property. The
warrant shall state the amount due and the employer's name.

(4) The clerk shall record the warrant as a judgment, entering the
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case on the appearance docket with the amount and time of filing.

(B) The liability shall become a judgment of the district court upon
such filing and remain enforceable until satisfied.

(12) (A) Execution shall be issued at the secretary's request pursuant
to law as applicable to other civil judgments.

(B) The Kansas code of civil procedure shall govern post judgment
procedures.

(13) Warrants may be satisfied by:

(A) Payment of all amounts due and court costs to the district court
clerk; or

(B) filing a certificate from the secretary confirming full payment.

(h) Refunds and adjustments. (1) If an individual, governmental
entity or organization applies for a refund or adjustment of contributions,
benefit cost payments or interest and the secretary determines the amount
was erroneously collected, the secretary shall authorize:

(A) An adjustment against future contribution payments; or

(B) a refund, except that, subject to subsection (a)(5), the secretary
shall not issue a refund for amounts less than $5.

(2) Contributions paid as a result of a surcharge under subsection (i)
or KS.A. 44-710a, and amendments thereto, shall not be eligible for
refund or adjustment unless the surcharge was improperly assessed or the
employer demonstrates the overpayment resulted from administrative
error, rate miscalculation or other error not attributable to the employer.

(3) The secretary shall issue refunds from the:

(A) Employment security fund, if for contributions and benefit cost
payments,; or

(B) special employment security fund, if for erroneously collected
interest deposited therein.

(4) The secretary shall not make an adjustment or issue a refund
unless:

(4) The application for such adjustment or refund is made by the
latest date that is:

(i) One year from the payment date, or

(ii) three years from the end of the period to which the payment
applies; or

(B) the secretary initiates such adjustment or refund within such
timeframe.

(5) The secretary shall not refund any amounts based on wages
already applied as base-period wages for a claimant who received
Justifiable and accurate benefit payments.

(6) Interest shall be paid on any refunded contributions or benefit
cost payments at the rate set forth in K.S.A. 79-2968, and amendments
thereto.
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(i)  Security for delinquent employers. (1) If a contributing employer
is delinquent in two of the most recent four quarters, the secretary of labor
may require the employer to submit a cash deposit or file a surety bond to
guarantee future compliance.

(2) The amount of such deposit or bond shall be equal to the
employer's two highest quarters of reported liability in the preceding four
quarters.

(3) Such requirement shall remain in effect until the employer
demonstrates timely report filing and payment for four consecutive
quarters.

(4) An employer that fails to comply shall be subject to a 2%
surcharge, in addition to the employer's assigned contribution rate. This
surcharge shall:

(A) Not be credited to such employer's experience rating account,

(B) take effect the next following calendar year,; and

(C) remain in effect until such employer demonstrates compliance for
four consecutive quarters.

(j) Personal liability of responsible parties. (1) Any officer, major
stockholder, member, manager or responsible party of a corporate
employer, limited liability company, nonprofit organization under 501(c)
(3) or public entity who willfully fails to remit required contributions,
benefit cost payments or reimbursements when due may be held personally
liable for all unpaid amounts, including interest and penalties.

(2) The secretary may assess such liabilities and pursue collection
using any remedies authorized by this section.

(3) (A) No officer, member, manager or public official shall be held
personally liable under this section if the secretary determines that such
individual:

(i) Acted in good faith;

(ii)  did not engage in gross negligence or willful misconduct;

(iii) did not directly control or approve the decision leading to the
delinquency, and

(iv) did not knowingly certify, authorize or submit any materially
false wage reports, contribution returns or related filings.

(B) The burden of establishing a safe harbor defense with the
secretary pursuant to paragraph (A) shall rest with the individual
asserting such defense.

(k) Electronic filing and payment requirements. (1) Employers and
third-party administrators with 25 or more employees or client employees
shall electronically file all wage reports and contribution returns and
electronically submit all required payments.

(2) The secretary may waive this requirement upon a showing of
undue hardship.
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(1)  Cumulative remedies. All remedies available to the secretary
pursuant to this section shall be nonexclusive and may be cumulative.
Sec. 29. K.S.A. 44-718 is hereby amended to read as follows: 44-718.
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pay ofuncoleeted-overissuanees he-state-food-stamp-ageney-(a)
Waiver of rights prohibited. (1) Any agreement by an individual to waive,
release or commute rights to unemployment compensation or any other
entitlement under the employment security law shall be null and void.

(2) Any agreement requiring an individual to pay all or any portion
of an employer's contributions or payments in lieu of contributions
pursuant to the employment security law shall be null and void.

(3) Employers shall not directly or indirectly take deductions from
employee wages with the intent of funding employer obligations pursuant
to the employment security law, or require or accept any waiver of rights
granted by the employment security law to an employee or claimant by
such employee or claimant.

(4) Any employer or officer or agent of an employer who violates this
subsection shall be guilty of an unclassified nonperson misdemeanor and:

(4) If a first offense, shall be subject to a fine of not less than $100
nor more than 31,000, imprisonment for up to six months or both such fine
and imprisonment, or

(B) if a second or subsequent offense, shall be subject to a fine of not
less than 8500 nor more than $5000, imprisonment for up to one year or
both such fine and imprisonment.

(b) Limitation on fees. (1) No individual claiming benefits shall be
charged a fee in any proceeding pursuant to the employment security law
by the secretary, the secretary's representatives or a court.

(2) Claimants may be represented by legal counsel or an authorized
agent, but no such counsel or agent shall charge or accept compensation
for such services in an amount greater than that approved in writing by
the secretary. The secretary shall adopt rules and regulations for the
purpose of establishing a schedule of acceptable compensation for such
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representation and publish such schedule on the official website of the
department.

(3) Any person who violates any provision of this subsection shall be
guilty of an unclassified nonperson misdemeanor and subject to a fine of
not less than $50 nor more than 3500, imprisonment for up to six months
or both such fine and imprisonment.

(4) Nothing in this section shall prohibit representation by a
nonprofit legal aid organization or pro bono counsel authorized under
applicable law.

(5) Legal counsel and authorized agents representing a claimant
shall adhere to rules and regulations governing such representation that
may be adopted by the secretary. With respect to legal counsel, any such
rules and regulations shall be in addition to and, in the event of any
conflict, subordinate to any rule of professional conduct or rule of the
Kansas supreme court governing the conduct of attorneys.

(c) Assignment and exemptions. (1) Rights to unemployment benefits
are not assignable and shall not be pledged or encumbered.

(2) Such rights are exempt from levy, execution, attachment or debt
collection remedies, except for federal taxes as authorized by 26 U.S.C. §
6331.

(3) Benefits that are not comingled with other funds shall be exempt
from collection, except for debts incurred for necessities provided to a
claimant or such claimant's dependents during periods of unemployment.

(4) No waiver of rights or exemptions pursuant to this subsection
shall be valid.

(5) For the purposes of this subsection, "necessities" shall include
essential medical, housing or subsistence expenses and be construed in
accordance with relevant Kansas law.

(d) Child support withholding. (1) At the time of filing a new claim,
claimants shall disclose whether they owe child support obligations as
defined in paragraph (7).

(2) If the secretary determines such claimant is eligible for
unemployment benefits, the secretary shall notify the appropriate state or
local child support enforcement agency.

(3) The secretary shall withhold from unemployment benefits the
amount:

(A) Required pursuant to legal process, as defined in 42 US.C. §
659(i)(5), that is properly served upon the secretary;

(B) if subparagraph (A) is not applicable, as specified in an
agreement submitted under 42 U.S.C. § 654(20)(B)(i) that is properly
served upon the secretary; or

(C) if subparagraphs (4) and (B) are not applicable, as specified by
the claimant.
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(4) The secretary shall pay the amounts withheld to the appropriate
agency administering or enforcing such child support obligations. Such
payments shall be treated as if paid directly by the claimant in satisfaction
of the claimant's obligations.

(5) The secretary shall adopt rules and regulations for the purpose of
establishing procedures to ensure timely notification to enforcement
agencies and consistent application of withholding obligations in
accordance with applicable federal and state law, including deadlines for
notice and remittance.

(6) The agency administering or enforcing child support obligations
shall reimburse the secretary for administrative costs incurred by the
secretary in implementing this subsection. The secretary and such agency
may enter into a memorandum of understanding for the purpose of
governing implementation of this section and reimbursement to the
secretary of such administrative costs.

(7) As used in this subsection:

(4) "Support obligations" means obligations enforced under a state
plan approved under title IV-D of the federal social security act; and

(B) '"unemployment compensation” includes all payments under the
employment security law and federal unemployment programs, after
recoupment pursuant to K.S.A. 44-719(d), and amendments thereto.

(e) Income tax withholding. (1) The secretary shall advise claimants
that:

(A) Unemployment benefits are subject to federal, state and local
income taxes;

(B) estimated tax payment requirements may apply,

(C) claimants may elect federal withholding at the rate specified by
the internal revenue service;

(D) claimants may elect Kansas state income tax withholding at
3.5%; and

(E) claimants may change withholding elections at any time, in
accordance with procedures as established by the secretary.

(2) The secretary shall:

(A) Adopt rules and regulations for the purpose of establishing
procedures for withholding of federal, state and local income taxes as
requested by claimants;

(B) document withholding elections by claimants and the withholding
of unemployment benefits utilizing methods consistent with guidance by
the internal revenue service and the United States department of labor;

(C) retain withheld taxes in the employment security fund until
remitted to the appropriate taxing authority and ensure proper remittance
of such taxes; and

(D) comply with internal revenue service and United States
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department of labor procedures regarding tax withholding.

(3) As permitted by federal law, tax withholding by the secretary
pursuant to this section shall occur after any withholding of
unemployment benefits for child support, overpayments of unemployment
benefits, overissuances of supplemental nutrition assistance program
benefits or other required deductions.

(f) Supplemental nutrition assistance program overissuance recovery.
(1) Claimants shall disclose any uncollected overissuances of
supplemental nutrition assistance program benefits, as defined in 7 U.S.C.
$2022(c)(1), at the time of filing a new claim.

(2) If the secretary determines that such claimant is eligible for
unemployment compensation, the secretary shall notify the state food
assistance agency.

(3) The secretary shall deduct and withhold from unemployment
benefits the amount of supplemental nutrition assistance program
overissuance:

(A) Required by legal process pursuant to 7 U.S.C. § 2022(c)(3)(B)
that has been properly served upon the secretary;

(B) if subparagraph (A) is not applicable, as specified pursuant to a
written agreement submitted pursuant to 7 U.S.C. § 2022(c)(3)(A4), or

(C) if subparagraph (4) and (B) are not applicable, as specified by
the claimant.

(4) The secretary shall submit benefits withheld pursuant to this
subsection to the state food assistance agency. Such payments shall be
considered as paid directly by the claimant.

(5) The state food assistance agency shall reimburse the secretary for
administrative costs incurred by the secretary in implementing this
subsection. The secretary and such agency may enter into a memorandum
of understanding for the purpose of governing implementation of this
section and reimbursement to the secretary of such administrative costs.

(6) The secretary shall administer withholding for overissuance
recovery pursuant to this subsection in a manner that avoids undue

financial hardship to claimants, including by, when permitted by law,

withholding amounts less than the maximum withholding limitations
established under federal law.

(7) As used in this subsection:

(A) "State food assistance agency” means the state agency
responsible for overissuance recovery of supplemental nutrition assistance
program benefits pursuant to 7 U.S.C. § 2022; and

(B) '"unemployment compensation" includes all benefits under this
act and related federal programs.

Sec. 30. K.S.A. 44-719 is hereby amended to read as follo

ws: 44-719.
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egttatton—ssy by—the—Untte ates—depa abot:(a)
37  Fraudulent claims for benefits. (1) Any individual who, with intent to
38  obtain or increase unemployment benefits pursuant to the employment
39 security law for themself or another, knowingly makes a false statement,
40  misrepresents a fact or fails to disclose a material fact shall be guilty of
41  theft and penalized in accordance with K.S.4. 21-5801, and amendments
42 thereto.

43 (2)  Such violation shall constitute a severity level 5, nonperson felony
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if the individual:

(A) Had no employment as defined in KSA 44-703, and
amendments thereto, during the claim period, and performed no services
for wages;

(B) Knowingly impersonated or falsely represented another person,
real or fictitious, without authorization; and

(C) Transmitted three or more false claims within a 30-day period,
each purporting to originate from a different person as described in
subparagraph (B).

(b) Employer fraud or misrepresentation. (1) Any employer, officer,
agent or individual who knowingly makes a false statement, fails to
disclose a material fact or misrepresents a material fact to avoid benefit
charges, contributions or employer status pursuant to the employment
security law shall be guilty of a class B misdemeanor, subject to a fine of
up to 31,000 or imprisonment for not more than six months, or both.

(2) Each false statement, material omission or day of continued
violation shall constitute a separate offense. The secretary may adopt
rules and regulations to establish a graduated penalty schedule for repeat
or egregious violations.

(c¢) General violations without specific penalty. (1) Any person
willfully violating the provisions of the employment security law or the
rules and regulations adopted by the secretary, if no penalty is otherwise
specified, shall be guilty of a misdemeanor and subject to:

(4) A fine not less than 320 nor more than $200;

(B) imprisonment for up to 60 days; or

(C) both such fine and imprisonment.

(2) Each day of a continuing violation shall constitute a separate
offense.

(d) Recovery and repayment of improper benefits. (1) If a person
received benefits under the employment security law when disqualified for
such benefits or when eligibility requirements for such benefits were not
met, the secretary may:

(A) Deduct the overpaid amount from such person's future benefits;
or

(B) require repayment of the overpaid amount by such person to the
employment security fund.

(2) The secretary may waive such repayment or a portion of such
repayment if:

(A) Five years have passed since the final determination of such
overpayment;

(B) no fraud, misrepresentation or willful nondisclosure by such
person has occurred; and

(C) recovery would cause undue hardship or offend equity principles.
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(3) The secretary may authorize repayment through an installment
plan for overpayments not due to fraud if such an arrangement would
mitigate financial hardship and facilitate recovery. The secretary shall
adopt rules and regulations to establish the terms of such repayment
agreements.

(4) The secretary may waive overpayments not due to fraud at any
time if the claimant met all eligibility criteria during the affected weeks.

(5) (A) Interest on overpayments shall:

(i) Be 1.5% per month or portion thereof;

(ii) for overpayments due to fraud, begin to accrue on the date of the
final determination;

(iii)  for overpayment due to fraud, begin to accrue two years after the
date of the final determination; and

(iv) for overpayments not due to fraud, total accrued interest shall
not exceed 50% of the original overpaid amount, unless an exception for
extraordinary circumstances is authorized pursuant to rules and
regulations adopted by the secretary, and

(B) accrued interest shall not be deducted from future benefits.

(6) The secretary may abate accrued interest upon written request for
good cause shown.

(7) The secretary may recover umpaid benefits pursuant to the
provisions of K.S.A. 44-717, and amendments thereto.

(8) The secretary may bring an action in any Kansas court of
competent jurisdiction to enforce recovery of benefits improperly obtained
pursuant to the employment security law or improperly obtained benefits
owed to other states or the federal government.

(9) Treasury offset program collections shall be applied to a
claimant's overpayment balance. Federal processing fees shall be the
responsibility of such claimant.

(10) (A) If a claimant or employer voluntarily self-reports an
overpayment, erroneous claim or misclassification prior to audit or
enforcement action, the secretary may reduce or waive applicable
penalties or interest, subject to the provisions of subparagraph (B).

(B) If the secretary subsequently establishes fraud or willful
misrepresentation has occurred with respect to such overpayment,
erroneous claim or misclassification, the secretary shall reimpose such
applicable penalties or interest.

(11) For the purposes of this subsection, "final determination” means
the date on which a written notice of overpayment is issued by the
secretary and becomes final, either through exhaustion or expiration of all
administrative appeals.

(e) Employer failure to pay or evade contributions. Any employer or
individual who willfully fails to pay or attempts to evade required
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contributions, payments in lieu of contributions or benefit cost payments
shall be:

(1) Liable for full payment of the amount owed; and

(2) assessed a penalty equal to such amount.

(f) Employer rate manipulation and fraudulent transfers. (1) It shall
be unlawful for any employing unit to knowingly manipulate its workforce,
acquire a business or fail to report the acquisition, transfer or merger of a
business, including the workforce of such business, with the intent or effect
of obtaining a reduced contribution rate pursuant to K.S.A. 44-710a, and
amendments thereto.

(2) It shall be unlawful for any person to knowingly advise, assist or
facilitate such conduct.

(g) Penalties. (1) An employing unit that violates the provisions of
subparagraph (1)(A4) shall be assigned.:

(A) The maximum contribution rate for the current and subsequent
three rate years, or

(B) a flat 2% penalty rate, if such employing unit is already at the
maximum contribution rate or an increase from such employer's
contribution rate to the maximum contribution rate would be less than 2%.

(2) A person who is not an employing unit who violates the provisions
of subparagraph (1)(B) shall be subject to a civil penalty of up to $5000.

(3) Penalty payments shall be credited to the special employment
security fund.

(h) Definitions. For the purposes of this subsection:

(1) "Employing unit" means the same as defined in K.S.A. 44-703,
and amendments thereto,

(2)  "knowingly" means having actual knowledge or acting with
deliberate ignorance or reckless disregard;

(3) "person" means an individual, trust, estate, partnership,
association, company or corporation; and

(4) "business" includes the employing unit's workforce.

(i) Prosecution. (1) If the director of employment security or the
special assistant attorney general assigned to the department of labor
determines that there is probable cause that a violation of this subsection
has occurred, the director or special assistant attorney general may refer
the case to the county prosecutor with jurisdiction.

(2) If such county prosecutor does not initiate prosecution of such
case within 90 days, the case shall be returned to the director of
employment security or the special assistant attorney general and shall be
referred to the attorney general for prosecution. Upon such referral, the
attorney general or the attorney general's designee shall prosecute the
case.

(3) A violation of this subsection shall constitute a level 9, nonperson
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felony.

(4) The secretary shall adopt rules and regulations for the purpose of
establishing procedures to identify and investigate contribution rate
manipulation.

(5) KS.A. 21-5211 and 21-5212, and amendments thereto, pertaining
to criminal liability of corporations and individuals, shall apply to
violations of this section.

(6) This section shall be interpreted in conformity with guidance and
regulations issued by the United States department of labor to ensure
federal compliance of the employment security law.

Sec. 31. K.S.A. 44-720 is hereby amended to read as follows: 44-720.
(a)7## Civil actions. (1) In any civil-aetten—nvelving proceeding arising
pursuant to the provisions of-this—aet the employment security law, the
secretary-efdaber and the state.

(4) May be represented by—aﬂy—qu&h-ﬁed an attorney employed by the
secretary who is—amn—e he Aty 3 S
authorized in writing by the secretary—fer—t—h-ls—ptrepeee to represent the
secretary and the state in accordance with K.S.A. 75-704, and—eat—the-
seeretary's amendments thereto; or

(B) upon request by the secretary and as provided by law, shall be
represented by the attorney generals; or the attorney general's designee.

(2) If the action is-breught filed in another state, representation may
be by any attorney outhorlzed to practtce in the courts of—aﬁ-y—et-heﬁsf&te

state such

]urlsdtctton

(b) ##-Criminal actions. (1) The attorney general shall prosecute all
criminal actions for any criminal violation of-anyprevistenoefthisaet; the
employment securzty law or—ef any rules or regulatlons—rssued—pﬁfsu&ﬁt—

seeret&r—y—s adopted thereunder or

(2) upon request-and-underthe by the secretary and pursuant to the
secretary's direction,b¥ the district attorney or county attorney-ef-any in
the county-in—which—the—offense—was—eommitted in which such criminal
violation occurred shall prosecute such criminal action.

(c) Interstate and federal enforcement. The secretary may cooperate
with out-of-state and federal prosecutors in pursuing a violation of the
employment security law that involves fraud in multiple jurisdictions,
overpayments or employer misconduct, subject to applicable state and
federal law.

Sec. 32. K.S.A. 44- 721 is hereby amended to read as follows 44-721.
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sums:(a) Limitation on benefit obligations. Unemployment benefits shall
be considered due and payable under the employment security law only as
expressly authorized by such law and to the extent that funds are available
to the credit of the employment security fund established pursuant to
K.S.A. 44-712, and amendments thereto.

(b) No general fund liability. Neither the state of Kansas nor the
secretary shall be liable for the payment of any benefits in excess of the
moneys available in the employment security fund.

(c) No vested right beyond available funds. Claimants shall not have
a vested right or legal claim to any amount of benefits beyond the amounts
payable from available funds credited to the employment security fund at
the time such benefits become due.

(d) Federal and state law conformity. This section shall be
interpreted and applied in conformity with K.S.A. 44-712 and 44-714, and
amendments thereto, 42 US.C. § 503(a)(5) and any regulations
promulgated by the United States department of labor to ensure continued
federal certification of the state's unemployment insurance program.

Sec. 33.  K.S.A. 44-722 is hereby amended to read as follows: 44-722.

' ststaty z 4 4 ime-(a) No
individual, entity or organization shall acquire a vested private right,
entitlement or interest that limits or restricts the legislature's authority to
amend or repeal the employment security law, in whole or in part.

(b) All rights, benefits, privileges or immunities pursuant to the
employment security law or arising from actions taken pursuant to such
law shall remain subject to the legislature's continuing authority to amend
or repeal such law.

(c) This section shall be construed in accordance with the Kansas
constitution and applicable judicial precedent recognizing the legislature's
authority over statutory entitlements.
hereby amended to read as follows: 44-723.

o doral caeialcae 1 qo Dol lio No
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fe—eemﬂbt&efs—rﬂ—pfepef&eﬂ—te—t-heﬂheeﬂ&ﬂauﬂeﬁs—(a) F ederal tax

dependency. The operation of the employment security law shall be
contingent upon the existence of a federal unemployment tax, including,
but not limited to, the tax imposed under title IX of the federal social
security act, 42 U.S.C. § 1101 et seq., as amended, or any other federal
tax against which contributions made pursuant to the employment security
law may be credited.

(b) Termination of state program. If such federal tax is repealed by
the United States congress or declared unconstitutional by the United
States supreme court, the obligation to pay unemployment insurance
contributions and benefits pursuant to the employment security law shall
be suspended immediately.

(c) Disposition of unobligated funds. In the event of such federal
repeal or invalidation as described in subsection (b) and to the extent that
unobligated funds from the employment security fund or amounts returned
from the federal unemployment trust fund are made available to the state:

(1) Such funds shall be refunded to contributing employers in
proportion to such employers' prior contributions, and

(2) the secretary shall establish by rules and regulations the
procedures and timeline for issuing refunds, consistent with federal
guidance.

(d) Preservation of state authority. Nothing in this section shall be
construed to prohibit the Kansas legislature from establishing an
alternative unemployment benefit program or financing mechanism if the
federal-state system, including, but not limited to, the existence of a
federal unemployment tax, is modified or discontinued.

(e) Conformity and implementation. This section shall be interpreted
and applied by the secretary in conformity with federal law and
regulations issued by the United States department of labor, including any
applicable guidance under the social security act or the federal
unemployment tax act, to ensure proper administration of refunds and
continued eligibility for federal unemployment program certification.

Sec. 35. K.S.A. 44-724 is hereby amended to read as follows: 44-724.
(a) Severability. If any provision of-this—aet—er the employment security
law or its application-thereef to any person or circumstance; is-held found
to be invalid;—the—remainder by a court of—this—aet—and competent
Jurisdiction, such invalidity shall not affect the validity of the remaining
provisions or their apphcatlon—e-f—s’deh—pfeﬂmﬂ to other persons or
circumstances-shat-n 0 y
setofseetions.

(b) Captions not controlling. Section headings and captions used in
the employment security law are for reference and organizational
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purposes only and shall4n-any-way not be construed to affect the meaning,
interpretation-efthis-aeteranypartthereof or application of any provision
of the employment security law.

Sec. 36. K.S.A. 44-725 is hereby amended to read as follows: 44-725.
(a) Any contributions and payments in lieu of contributions paid by-the an
employer pursuant to the employment security law shall be deductible in
arriving—at computing the employer's taxable income—ef-sueh—empleyer
under pursuant to the Kansas income taxtavws-of thestate-efIansas; act.

(b) Such deductions shall apply to the same extent as taxes are
deductible during any taxable year by any such employer.

(c) This section shall be construed in accordance with the Kansas
income tax act.

Sec. 37. K.S.A. 44-727 is hereby amended to read as follows: 44-727.

(a) Authority to acquire title. The state of Kansas-is-hereby-authorizedto
reeetve may acquire and accept title to real property—whieh—may—be-
acquired—under—rental—purehase obtained through rental-purchase

agreements executed or to be executed by the secretary—s of labor for
purposes related to the administration of the employment security law.

(b) Funding source and appropriations. Such property—shalt may be
acquired without appropriation by the-state-efiansas-and legislature if the
purchase cost—thereefshall-be-defrayed is fully funded by federal funds
m&ée—ava-r}ab-}e allocated for-the administration of the employment securzty
law.—Su q

(c) Title review and conveyance. Prior to such acquisition of such
property and conveyance fo the state by general warranty deed-te, the-state
attorney general shall review and approve the sufficiency of-Kansas—Any
title.

(d) Use and occupancy. Property acquired—ander—authority—hereof
pursuant to this section shall be—utiized used primarily for the
administration of the employment security law by the secretary-efdaber-

After-aequisition. Once acquired, such property may be-eeeupied used for
administration—of-the-—employment-seeurity taw—atno such administrative

purposes without cost to the state other than routine maintenance.

(e) Federal and state compliance. All acquisitions, use and
disposition of property pursuant to this section shall comply with
applicable:

(1) Federal funding and property management requirements,
including requirements set forth in 2 C.FE.R. part 200 or, upon review by
the secretary, any successor requirements;

(2) state procurement and real property management laws, and

(3) federal property disposition requirements in effect at the time of
any disposition, upon review of such requirements by the secretary.
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Sec. 38. K.S.A. 2025 Supp 44-757 is hereby amended to read as
follows: 44-757. Shared—-wo te 2 : -
Definitions. As used in thls section:

(1) "Affected unit" means a-speeified department, shift or other-unit
group of two or more employees—that—+is designated by an employer to
participate in a shared work plan.

(2) '"Fringe benefit"-means includes employer-provided benefits, such
as health insurance,-a—retirement-benefit reeetvedundera pension-plan, =
contributions, pard Vacatron-d-ay—a—pard—hel-rday holzdays sick leave;and

S v 5 yer and

szmzlar benef zs.

(3) "Fund"-has—the-meaningasertbed-theretoby means the same as
defined in K.S.A. 44-703d¢), and amendments thereto.

(4) "Normal weekly hours of work" means the lesser of 40 hours or
the average obtained by dividing the total number of hours worked per
week during the preceding-twelve-week 12-week period-by-thenumber12.

(5) '"Participating employee" means an employee whe—werks—a—
working reduced—number—of hours under-a an employer-initiated shared
work plan-inttiated-by-their-employer-and approved by the secretary.

(6) '"Participating employer" means an employer—whe-has-applied—to-
and-been with an approved-bytheseeretaryfora shared work plan-thatis

in effect.

(7) "Secretary" means the secretary of labor or the secretary's
designee.

(8) "Shared work benefit" means—an a prorated unemployment
eompensatien benefit-thatispayable paid to an-ndividual employee in an
affected unit-beeause—the—individual-works with reduced hours under an
approved shared work plan.

(9) "Shared work plan" means a written proposal submitted by an
employer and approved by the secretary pursuant to this section outlining
a temporary reduction in work hours as part of the state's short-term
compensation program established in subsection (b).

(10) "Short-term compensation program" means a shared work-plan-

program des1gned to—preﬁde—&ﬂ—a-l-temﬁm‘e—te avozd layoffs—feieemp-}eyers

d-trrmg—t—rmes—ef—}ewefed—eeeﬂemte—aeﬁﬂt-y by allowmg—a—n—emp}eyeﬁ
employers to reduce employee hours—ef—werr}efer whzle employees—r&t-her

eﬂa-p}eyee-s—}est—w&ges receive pamal unemployment benef 1s.
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(b) Program establishment. The secretary shall-establish administer a
voluntary short-term compensation program as provided by this section.
The secretary may adopt rules and regulations and establish procedures as

necessary to-administer implement the-shert-term—eompensation—progratr

provisions of this section.

(c) Program promotion. The secretary shall—ereate—and—manage-
implement an annual-premetienal outreach campaign—fer—theshort-term-

compensation—program to—eneetrage—and—improve—business increase
employer awareness and participation. The-premetional At a minimum, the
campaign shall include-the-foHewing-elements:

(1) Engagement————in————proaective——————edueattonal————
eommunteationsCollaboration with etherstateagenetes—and stakeholders;
ineluding—the—poverners—office,legislators such as state agencies,
workforce—nvestment boards,taber unions and-leeal,—+regtenal business
associations;

(2) a designated liaison or-state-chambers-efecommeree support team
for employer mqulrles

and employers
619}(4) proactive engagement with employers—experieneing facing

program hardship,and
B)5) en automated processes for apphca'mon clalms and—weekl—y—

certification—pre

partieipation; fo reduce—aﬁ—em-p-}eyefs admlmstratlve burden—aﬁd—pfefnefe
the-use-of theshort-termeompensationprogram.

(d) An—employer—who——wishesEmployer  application  and
responsibilities. To participate in the—short-term—eompensation—program-

must program, an employer shall meet the requirements of paragraphs (1)
through (5), as determined by the secretary, and submit a written shared

work plan to the secretary—’fbr—ﬂ&e—seefet&f}*&ppfe\%ﬂ*s—a—eeﬁdmeﬂ—fef

t—he—ﬁnd-tﬂgs—te—t-h&seefet-&fy- that meets the requzrements of subsectton (e)
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The secretary shall determine whether the employer:

H(l) theemployerhasfiedls current on all-reperts required reports
and payments pursuant to—be—ﬁ-}ed—&ﬁdef the employment securlty law—fef

8YA)(2) if a contributing employer-must-be, is eligible for a rate

computatlon—uﬁéef pursuant to K.S.A. 44- 710a€a)€23(c) and amendm
thereto;—and—the—een o e d—by
éees—net—ada%rse%y—rm-paet—&te—sf&te—s—ehgfbr}&y—tmder In addition, lf
section 2108 of the—federal coronavirus aid, relief and economic security
(CARES) act, public law 116-136, is in effect, the employer will not
adversely impact the state's conformity or eligibility for federal funds
under such act by participating in the program;

B)3) if a contributing employer with a negative account balance as
defined in K.S.A. 44-703, and amendments thereto, and section 2108 of the

federal CARES act;—publieJaw—H6-136; is no longer in effect,—a-

ents

a
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has lmproved the employers most recent calculated reserve ratlo—has—
mpreved-frem as compared to the previous reporting year's reserve ratio;

€©)(4) if a—rated governmental employer—must—be subject to
experience rating, is eligible for a rate computation—ander pursuant to
K.S.A. 44-710d¢g), and amendments thereto; and

©)(5) has agreed to:

(A) Provide reports on plan operation as required by the secretary;
and

(B) monitor, evaluate and report on program effectiveness as directed
by the secretary.

(e) Plan approval requirements. A shared work plan submitted to the
secretary by an employer who meets the requirements of subsection (d)
may be approved by the secretary if the plan:

(1) Identifies a specific affected unit;

(2) lists participating employees by name and social security
number;

(3) reduces normal weekly hours by 10% to 50% for each employee,
including any part-time employee;

(4) covers at least 10% of the affected unit;

(5) maintains health and retirement benefits at prereduction levels or
provides benefits that are equal to those offered to similarly situated full-
time employees not participating in the shared work plan;

(6) is in lieu of layoffs that would affect at least 10% of such unit;

(7) complies with all applicable contribution, rating and federal
conformity provisions;

(8) provides that eligible employees may participate;-as-appropriate;
in training programs that enhance job skills, including-witheuttimitation,

but not limited to, employer-sponsored training—er—werker—training and
workforce development programs funded under the workforce—investment

aetof1998to-enhaneejob-skils—if innovation and opportunity act, public
law 113-128, or any successor legislation upon review of such-pregramr

has—been—a-ppfeved legzslatzon by the—stafe—ef—lé&ﬂsas—

Partzczpatzon in such trazmng shall be con51stent w1th—em-p-}eyer—
obligations—ander the requirments of this section and subsection (1) and
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approved by the secretary or the designated workforce development
authority of this state. Training may occur during periods of reduced
hours under the shared work plan without affecting the individual's
eligibility for shared work benefits;
(9) includes a plan to provide notice to affected employees and an
estimate of layoffs avoided; and
(10) complies with all applicable federal and-¥eansas state labor laws.
(f) Collectzve bargammg units. If any—e-Pt-he partzczpanng employees
he—pa a ettorr are covered by a
collectrve bargamlng agreement the shared work plan—mast shall be
approved in writing by the—eeHeetive—bargaining—agent wunion
representative and such approval provided to the secretary by the union
representative.
(g) AProhibited use. Shared work—plan—may plans shall not be

implemented used to subsidize seasonal-employers employment during the
offseasen off-season periods. This—previsien prohibition shall not—be-

eenstraed—to apply to—a—shared—werk—plan—implemented—for school bus

drivers pursuant to K. S A. 44- 706619} and amendments thereto.

seeret&ryPlan review tzmelme The secretary shall approve or deny a
shared work plan-i-writing—1-the-seeretary-dentes-a-shared-workplan;-the
seeretary—shall within 30 days of submission and notify the employer in
writing of the decision and any reasons for-the denial.

(i) Effective and expiration dates. A shared work plan-is shall become
effective on the date—t such plan is approved by the secretary,exeeptfor

good—eause—ashared—workplanmaybe. The secretary may designate a
retroactive effective-at-any-time-withinaperiod date of not more than 14

days prior to the actual date-saek of completed review and approval of the
plan—ts—appfeved by the secretary—"Phe—sh-ared—wefk A shared work plan

" shall expire 12 full calendar-moenth-
months after the effective date of the shared work plan.

(G) Plan modifications. (1) An employer may modify-a an approved
shared work plan—ereated—under—this—seetion to—meet address changed
operational conditions—, provided the modification-eenforms—te remains
consistent with the-baste-provistens fundamental terms of theshared-work
original plan as approved by the secretary. The employer-sust shall report
t-h&ehanges—mad&te—th&shared—weﬂep}aﬂ all modzf catzons in wrltlng to
the secretary-be o
planis prior to the lmplementatlon of such modlf cations.

(2) If the secretary determines that such modifications are
substantial, the shared work plan shall be subject to reevaluation and
approval by the secretary pusuant to the criteria of subsection (e). A
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substantially modified;-the-seeretary-shall-reevaluate-the sharedworkplan
and-may-appreve-the shared work plan may be approved by the secretary

if it continues to meet all applicable requirements for approval pursuant to
thzs secnon Approval 0f a modlﬁed shared work plan—n—Prt—meets—t-he

medtﬁeé&h&fed—weﬂep}aﬁ—dees—net—&ffeet—ﬂ&e by the secretary shall not
extend or alter such plan's original expiration date-eriginallysetfer. If the

secretary determines that—shared—work—plan—If——substantial the
modifications cause-the-shared-werk such plan to-fail-te no longer meet-the
statutory requirements-fer-approval, the secretary shall deny approval-te of
the modifications-as—provided-by in accordance with the procedures set
forth in subsection<g) (h).

(k) Eligibility for shared work benefits. (1) Notwithstanding any other
provisions of the employment security law, an individual—s shall be
considered unemployed and-is eligiblefer to receive shared work benefits
i for any week in which the individual, as-an a participating employee in
an affected unit, works—ferdess fewer hours than the individual's normal
weekly hours of work in accordance with an approved shared work plan
that is in effect for-that such week.

(2) The secretary—may shall not deny shared work benefits—forany
week to an otherwise eligible individual-byreasen-ofthe-applieation-of for
any-proviston such week based on provisions of the employment security
law-thatrelates related to:

(4) Availability for work;,

(B) active search for work; or

(C) refusal to apply for or accept work with an employer other than
the participating employer.

() Eligibility criteria. An—indtvidual employee is eligible to receive
shared work benefits-with-respeet-te for any week in which the-seeretary
finds-that employee:

(1) Theemployeeisdetermined-to-be-—eligtbleMeets requirements of
elzglbzllty for unemployment compensatlon—exeept—t-ha-t—m-}e—feeewrﬁg-

mn—effeetfor-thatis covered by an approved shared work plan during the
week claimed,

(3) the-individualisabletoworlcand-is available for additional-heurs
efwerk or full-time work with the-partietpating employer;

(4) the-individual'snermal-weekdy has had hours-ef-wetk-have-been
reduced by-atdeast 10%-butnet-mere-than fo 50%, with-a corresponding
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reduetioninwages wage loss; and

benefitshas served a one-week waiting period during the plan's active
period.

(m) Benefit amounts. (1) The seeretary-shall payanindividual-wheis
eligiblefor shared-worlk benefits under thisseetiona weekly shared work
benefit-amotntequal-to-the-individual's shall be calculated by multiplying
the individual's regular weekly benefit amount—fer—a—pertod—of—total-

unemployment—multiplied—by—thenearest—full by the percentage—ef-
reduction-ef-the-individual's in hours-as—setferth-in under the-empleyer's

shared work plan-¥thke, rounded down to the nearest whole dollar.
(2)  Weekly shared benefitameuntisnotamtiple-of-$itheseeretary

work benefits shall fedﬂee—the—ametm{—te—t-he—ne*t—lewes{—mu&rp}e—e%l—
payable be paid from

the employment security trust fund

(n) An—individual-maynet—reeerveCombined benefit limit. Shared

work—benrefits and regular—uremployment—compensation benefits—n—an-
amount-that-exeeeds combined shall not exceed the maximum total amount

of unemployment insurance benefits payable to-that an individual allowed

in a benefit year—as—provided—by pursuant to K.S.A. 44-704(g), and
amendments thereto.

(0) Extended benefits eligibility. An individual who-has—reeetved—all-
ofthe exhausts both regular and shared work benefits—and—regular-

unemployment-ecompensation may qualify for extended benefits—available

n-a-benefit-yearis-an-exhausteeunder pursuant to K.S.A. 44-704a and 44-
704b, and amendments thereto,—and-is-entitledtoreeetveextended-benefits

under—sueh—statates—ifthe—individual4s if otherwise eligible—ander—sueh
statutes.
(p) Plan termination. (1) The secretary may terminate a shared work

plan for good cause%%&seeﬁmrréefe%ﬂﬂﬁes—ﬂ&af&m—shafedﬂﬁeﬁep}an—ts

eempeﬂs&&eﬂ—pfegf&m mcludmg but not lzmzted to:
(A) Failure to comply with the approved plan;

(B) failure to maintain required fringe benefits;

(C) misrepresentation of facts;

(D) fraud; or

(E) failure to submit reports required by the secretary.

(2) The secretary may adopt rules and regulations to further define
good cause for plan termmatzon

(@
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limit. No individual shall-netbe-eligiblete receive shared work benefits for
more than 52—ea-}eﬂdaf weeks—éuﬁﬁg—ﬂae—l—Z—meﬁt-h—peﬁed—eP&xﬁshafed—

plan.

Sec. 39. K.S.A. 44-758 is hereby amended to read as follows: 44-758.
(a) Liability for contributions. (I) Any employer or—any individual,
organtzation; partnership, corporation, organization or other legal entity
that is a lessor employing unit; as defined-by in K.S.A. 44-703, and
amendments thereto, shall be liable for all unemployment insurance
contributions, interest and penalties on wages paid—by—the—lesser—
employingunit to individuals performing services for client lessees.Any

(2) Each client lessee shall be jointly and severally liable for any
unpaid contributions, interest-and or penalties—dte owed under—this the
employment security law—from—any—lesser—employing—unit that are
attributable to—wages—for services performed for the client lessee by
employees leased-te through the-elientdessee lessor employing unit.

(3) To ensure transparency and accountability, the lessor employing
unit shall-keep:

(A) Maintain separate payroll and employment records-and for each
client lessee; and

(B) submit separate quarterly—eentributions—and wage and
contribution reports for each client lessee in accordance with reporting
requirements established pursuant to rules and regulations that may be
adopted by the secretary of labor. Such rules and regulations may include
mandatory electromc f lmg provzszons

(b)

provisions-of subseetion{a)priorto-Oetober1,1990-
tey—The—provistens—eflemporary staffing firms excluded. (1) This

section shall not-be-applieable apply to private employment agencies or

staffing firms that providetempetary workers-te-emptoyets on a temporary

help basis,previded-theprivate-employment-ageneies if such entities are
liable as—empleyers the employer of record for the payment of all

unemployment insurance contributions on wages paid to such temporary
employees,

(2) For the purposes of this subsection, a "temporary help basis"
means the assignment of workers-se—empleyed to a client to meet short-
term workload demands, seasonal needs or to fill in for absent regular
employees.
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faw-

(c) Enforcement and dispute resolution. The secretary of labor may
adopt rules and regulations as necessary to enforce this section and
resolve disputes regarding liability between lessor employing units and
client lessees. Such rules may include procedures for determining liability,
allocating  responsibility  for unpaid contributions, establishing
documentation and audit standards and setting timelines and procedures

for notice, appeal and resolution of disputes in accordance with the

employment security law.

Sec. 40. K.S.A. 44-759 is hereby amended to read as follows: 44-759.
On—and—afterJanuvary—1,1998;(a) Definition. As used in this section,
"administrative ruling" means any written interpretation, guidance
document or determination issued by the secretary that explains or
clarifies the application of statutes, regulations or policies under the
employment security law. "Administrative ruling” does not include
decisions ofdaber the employment security board of review or district
court rulings in individual adjudicated cases.

(b) Availability. The secretary shall make available—n, through a
medinmreadily publicly accessible—te—eentributingemployers electronic
archive maintained on the department's official website, all administrative
rulings—ef—the—department—ofJaber—whieh that affect the duties—and,
responsibilities—ef—eontributing—employers—Stueh—rualings or compliance

obligations of employers, claimants or other parties subject to the
employment security law.

(c) Confidentiality. Each administrative ruling shall be—previded—in
sueha-manner-as-to-eoneeal published in a format that redacts or omits all
personally identifiable information, including the identity of the-speeifie-
employer—fer or individual to whom the-raling-eoneerned administrative
ruling originally applied, in compliance with applicable confidentiality
law and data protection standards.

(d) Publication. Within 30 days of issuing an administrative ruling
subject to subsection (b), the secretary shall-eause—to—be—published—n-
publish a summary descrlptzon of the admzmstranve rulmg m the Kansas
register-a mintstra e s
Sﬂeh—l‘tl'l-l-ﬁ-g together w1th—s~pee1—ﬁe clear mstructlons—as—te—hevv—t-he—

el rtthrety atned for accessing
the full text through the departments electromc archive on the
department's official website. The secretary may satisfy this requirement
through periodic bulletins, summaries or compilations pursuant to rules
and regulations that may be adopted by the secretary, provided that such
bulletins or compilations are published at regular intervals not to exceed
one calendar quarter.
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(e) Appeal and legal status. (1) An administrative ruling published
under this section shall not constitute a final agency order or the issuance
of such an order subject to judicial review under the Kansas
administrative procedure act, unless explicitly designated as such.

(2) Administrative rulings from adjudicative proceedings that are
intended to govern and be binding on the future conduct of private parties
shall comply with the requirements of K.S.A. 77-415, and amendments
thereto. The secretary may issue guidance identifying which rulings are
binding versus advisory and may establish procedures for requesting
clarification or review.

(f) Rules and regulations. The secretary may adopt rules and
regulations to implement this section, including, but not limited to:

(1) Criteria for determining which rulings are subject to publication,

(2) formatting and redaction requirements;

(3) retention and archival timelines for administrative rulings;

(4) summary publication procedures; or

(5) stakeholder input or feedback procedures, including, but not
limited to, opportunities for public comment, advisory committee
consultation or formal requests for clarification or review.

Sec. 41. K.S.A. 44-760 is hereby amended to read as follows: 44-760.
This—aet(a) Title and purpose. The provisions of this section shall be
known-and-may—be—eited as the employment security insurance act for
domestic violence survivors. The purpose of this section is to establish
definitions, procedures, training requirements and benefit protections for
individuals who voluntarily separate from employment or are otherwise
affected by circumstances related to domestic violence.

(b) Definitions. As used in this section:

(1) "Abuse" means:

(4) Causing or attempting to cause physical harm to another person,

(B) placing another person in fear of imminent physical harm;

(C) causing or attempting to cause another person to engage
involuntarily in sexual relations by force, threats or duress,

(D) engaging in mental abuse of another person, including threats,
intimidation or acts intended to induce terror;

(E) depriving or threatening to deprive another person of healthcare,
housing, food or other necessities of life; or

(F) unlawfully restraining or threatening to unlawfully restrain the
liberty of another person.

(2) "Domestic violence" means abuse committed against an employee
or the employee's spouse or dependent child by a:

(4) Current or former spouse of the employee;

(B) person with whom the employee shares a child in common;

(C) person who is cohabitating with or has cohabitated with the
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employee;

(D) person related to the employee by blood or marriage; or

(E) person with whom the employee has or had a dating or
engagement relationship, irrespective of the length of such relationship.

(c¢) Training and implementation. The secretary of labor shall
develop and implement a domestic violence training curriculum for all
employees who interact with claimants pursuant to K.S.A. 44-706, and
amendments thereto, this section or other provisions of the employment
security law. The training program shall be approved by the state domestic
violence and sexual assault coalition designated by the centers for disease
control and prevention or the United States department of health and
human services. The curriculum shall ensure that claimants affected by
domestic violence are treated with sensitivity and confidentiality and
informed about available protections. The secretary shall update the
curriculum periodically.

(d) Employer account protections. Notwithstanding any other
provisions of the employment security law, the secretary shall not charge
the employment security insurance account of any contributing employer
or rated governmental employer for benefits paid to a claimant who is
determined to be eligible for benefits pursuant to K.S.A. 44-706, and
amendments thereto, due to circumstances related to domestic violence.

(e) Rules and regulations. The secretary may adopt rules and
regulations for the purpose of implementing the provisions of this section.

Sec. 42. K.S.A. 44-765 is hereby amended to read as follows: 44-765.
(a)Asasedn Definitions. For the purposes of this section:

(1) "Driver" means an individual who operates a motor vehicle-whiek
that is leased to a licensed motor carrier pursuant to a lease agreement.

(2) "Lease agreement" means a written contract by which an owner
grants the use of one or more motor vehicles to a licensed motor carrier
and agrees to furnish-a-driverfer or operate each such-meter vehicle with
a driver, which may include the owner.

(3) '"Licensed motor carrier" means any person that:

(A) Holds a certificate of convenience and necessity, a certificate of
public service, private carrier permit or an interstate license as an interstate
exempt carrier from the state corporation commissions, or

(B) is required to register motor carrier equipment pursuant to 49
U.S.C. § 14504a.

(4) "Motor vehicle" means any automobile, truck-trailer, semitrailer,
tractor or any other self-propelled or-meter—driver motor-driven vehicle
used—upon—any—of-the operated on public highways of Kansas for the
purpose of transporting property.

(5) "Owner" means a person to whom Jegal title to a motor vehicle
has been issued.
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(6) "Owner-operator" means any owner—whiek who leases one or
more motor vehicles to a licensed motor carrier pursuant to a lease
agreement and may operate or provide a driver for such vehicle.

(7) "Person" means—any an individual, trust, estate, partnership,

association, company or corporation,—hmited—tabilityeempanyor—any
otherbusinessentity.

(b) Determination of employment relationship. (1) For the purposes
of the employment security law, it is-therebydeelared-te-be the policy of

this state that-eensistent-with-requirements-of49-C-ER$376-12(e)1); an
independent contractor relationship may exist between-anewnet-operator

and a licensed motor carrler—may—e*tst—vvm and an owner-operator,
provided that the licensed motor carrier complies with-the all applicable
federal and state statutory and regulatory requirements governing—a—
heensed—motor—earrier's the use of leased motor vehicles in the
transportation of property—Fe-that-end;,—in-determining, including, but not
limited to, 49 C.FR. § 376.12(c)(1).

(2) In evaluating whether an employment relationship exists between
a hcensed motor carrier and a driver, the-faet requzrement that-the-Heensed
M A s—the a driver—te-
comply Wlth—apphe-&b}e—lafeﬂﬁeﬂs—e%t-he safety, equlpment or operational
regulations-ef established by the state corporation commission, the federal
motor carrier safety administration or any other federal or state agency
having with jurisdiction—ef over motor carriers shall not, by ifself, be
eonstdered construed as-the-lieensed-motor-eartier's—exereise evidence of
control-everthe-driver sufficient to establish an employment relationship.

(3) Nothing in this section shall be construed to preclude the
secretary of labor from considering the totality of circumstances and
applying the definition of employment at K.S.A. 44-703, and amendments
thereto, in a manner consistent with the provisions of paragraphs (1) and
(2) in determining employment status for the purposes of this section.

Sec. 43. K.S.A. 44-766 is hereby amended to read as follows: 44-766.
(a) (1) Prohibited conduct. No person shall knowingly and intentionally
misclassify an employee as an independent contractor for the—sele—or

primary purpose of-avetding-either evading state income tax withholding
and, reporting-requirements obligations or-state unemployment insurance

eontributiens—reporting contribution requirements under the employment
security law.

(2) For the purposes of this section, "misclassify” means to
knowingly report or treat a worker as an independent contractor when the
worker meets the statutory definition of an employee pursuant to K.S.A.
44-703, and amendments thereto.

(b)-H Penalties. (1) (4) Any person—vielating—subseetion—(a)—shal-

who, having previously violated the provisions of subsection (a) and been
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subject to a civil penalty pursuant to paragraph (2), violates such
provisions for a second time shall be guilty of a class C nonperson
misdemeanor.

(B) Any person who violates the provisions of subsection (a) for a
third or subsequent time shall be guilty of a class A nonperson
misdemeanor.

(2) In addition to or in lieu of any other civil or criminal penalty as
provided by law, the secretary, upon-first-ielationbe-subjeetto a finding
that a person has violated the provisions of subsection (a), shall impose on
such person a civil penalty in an amount—eemputed calculated in

accordance with the-manner—presetibed methodology set forth in K.S.A.
79-3228, and amendments thereto.

nenpersenmisdemeanotr:

(c) Enforcement authority. Criminal—vielatiens—ef—subseetion—{a)-
prosecutions under this section may be-proseeuted brought by the attorney
general or the district or county attorney—for of the county in which the
vielatieneeeurred alleged violation occurred. The secretary of labor may
refer suspected violations for prosecution. Criminal prosecutions and
enforcement of civil penalties shall be subject to the provisions of
subsection 0‘)(2)(8)

(d) Any SeRa o
seefet-&fy—aﬁd—depesﬁed—rﬂ—t-he—st-afeﬁeasufyClwl penalty dlSpOSttzon szzl
penalties assessed pursuant to this section shall be remitted by the
secretary of labor to the state treasurer in accordance with the provisions
of K.S.A. 75-4215, and amendments thereto. Upon receipt of each such
remittance, the state treasurer shall deposit the entire amount in the state
treasury to the credit of the employment misclassification enforcement,
education and claimant support fund, which is hereby created in the state
treasury and shall be administered by the secretary of labor. All
expenditures from the employment misclassification enforcement,
education and claimant support fund shall be made for the purpose of
employment misclassification enforcement, education or claimant support
in accordance with appropriation acts upon warrants of the director of
accounts and reports issued pursuant to vouchers approved by the
secretary of labor or the secretary's designee.

(e) Any—rpenalty—provided—nAddditional remedies. The penalties
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imposed under thls section shall be in addltlon to and not exclusive of any

petraty—s edby—tha oS sed remedies or
penalties avazlable under the employment seeurlty—ae{—&ﬁd—&ueh law or
other applzcable laws All remedles shall be construed as cumulatlve
seeﬂf&yLLaWEmployer outreach voluntary complzance and safe harbor (] )
The secretary of labor is authorized to develop and disseminate
educational materials, conduct outreach and provide technical assistance
to employers regarding proper worker classification under the
employment security law. The secretary may issue interpretive guidance,
advisory opinions or rules and regulations to clarify factors relevant to
employment status determinations by the secretary as provided by law.
Such guidance shall not limit the secretary's authority to make case-by-
case determinations based on the totality of circumstances.

(2) (A) The secretary may adopt rules and regulations to establish a
voluntary compliance and safe harbor program for employers that, prior
to audit or investigation, voluntarily:

(i) Disclose potential worker misclassification;

(i) submit supporting documentation and a proposed corrective
action plan; and

(iii)  pay all required back unemployment insurance contributions and
applicable taxes.

(B) Employers who comply in good faith with the requirements of the
program may be eligible for partial or full waiver of civil penalties and
protection from criminal prosecution under this section, subject to
conditions and timelines pursuant to rules and regulations that shall be
adopted by the secretary.

Sec 44. K. S A. 44- 767 is hereby amended to read as follows 44 767
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employment-seeurity taw:(a) It is the intent of the legislature to improve
the accuracy, efficiency and coordination of worker classification
enforcement under the employment security law by establishing a
framework for interagency cooperation, shared data access and
streamlined determination procedures between the department of labor
and the department of revenue.

(b) Classification authority. The secretary of labor or the secretary's
designee shall be the sole authority for determining the proper
classification of a worker as an employee or independent contractor for
purposes of the employment security law. In making such determination,
the secretary shall apply the relevant definition of employment set forth in
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K.S.A. 44-703, and amendments thereto. The secretary may consider
relevant facts, information from other agencies and applicable federal and
state law when making such determination.

(c) Referrals by department of revenue. (1) If the secretary of revenue
or the secretary's designee has reason to believe that a business has
misclassified a worker as an employee or independent contractor for the
purposes of the employment security law, the secretary of revenue shall
submit a written request for classification review to the secretary of labor.
The secretary of revenue shall include with the request all relevant
information in the possession of the secretary, including withholding tax
data, payroll records and supporting documentation necessary to facilitate
the classification determination by the secretary of labor.

(2) If the secretary of labor requires additional information to
complete the classification determination or to calculate unemployment
insurance contributions due from such business, the secretary shall notify
the secretary of revenue. The secretary of revenue shall provide such
information within 30 days or within such reasonable time as determined
by the secretary of revenue. If the secretary of revenue fails to provide
such information within such time period, the secretary of labor may close
the request for classification review or extend the time for the receipt of
such information from the secretary of revenue. Extensions of time shall be
based upon rules and regulations to be adopted by the secretary of labor
and may include, but not be limited to, such circumstances as
administrative constraints experienced by the secretary of revenue,
unresolved taxpayer correspondence or the necessity to validate complex
payroll data.

(3) Upon receiving necessary information from the secretary of
revenue and making the required determination under subsection (b), the
secretary of labor shall notify the referring business of any unemployment
insurance contributions due pursuant to the employment security law.

(4) The secretary of labor shall not initiate a separate investigation
of the same matter referred by the secretary of revenue once a
determination has been issued by the secretary of labor, unless the
secretary of labor determines that new and material information has
become available.

(5) The secretary of revenue shall accept and rely upon the secretary
of labor's classification determination when conducting the secretary of
revenue's own examination or assessment regarding income withholding
or payroll tax obligations related to the same worker.

(6) Any information shared with the secretary of labor by the
secretary of revenue pursuant to this section shall be maintained by the
secretary of labor, subject to the same confidentiality requirements
mandated by law governing the secretary of revenue.
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(d) Reciprocal notification and enforcement. (1) Upon determining
that a worker has been misclassified, the secretary of labor shall notify the
secretary of revenue of the finding for the purposes of enforcing applicable
income tax withholding obligations.

(2) Upon request of the secretary of revenue, the secretary of labor
shall make available any documentation relied upon by the secretary of
labor in making the classification determination. In making such
documentation available, the secretary of labor shall comply with all
applicable laws pertaining to confidentiality.

(3) The secretary of revenue shall safeguard any information received
from the secretary of labor pursuant to this section according to the
confidentiality requirements of law applicable to the secretary of labor.

(e) Rulemaking authority. The secretary of labor and the secretary of
revenue may each adopt rules and regulations necessary to implement and
administer the provisions of this section, including interagency
cooperation procedures, data-sharing protocols, joint audit coordination
and confidentiality standards.

(f) Interagency collaboration and outreach. The secretary of labor
and the secretary of revenue are authorized to adopt joint rules and
regulations or enter into a memorandum of understanding to:

(1) Establish coordinated audit procedures and data-sharing
protocols, including the use of joint audit triggers based on shared tax and
wage reporting data;

(2) develop and maintain secure, interoperable digital systems or
platforms for the transmission, verification and analysis of payroll, tax
and classification information; and

(3) conduct coordinated outreach and educational efforts to promote
compliance with worker classification laws, including public guidance
materials, online resources and industry-specific advisories.

Sec. 45. K.S.A. 44-768 is hereby amended to read as follows: 44-768.
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employment—seeuritydaw: (a) Legislative intent. It is the intent of the
legislature to promote compliance with worker standards under the
employment security law by providing a fair, transparent framework for
determining employee status, allowing for good-faith reliance protections
and encouraging voluntary education and corrective action by employers.

(b) Classification determination. (1) Pursuant to K.S.A. 44-703, and
amendments thereto, the term employment includes services for
remuneration under a contract of hire where the employer retains control
over both the result and the manner of performance.

(2) Subject to such standard and the requirements below, the
secretary of labor or the secretary's designee shall determine whether an
individual is properly classified as an employee or an independent
contractor.

(3) Such determination shall be made by examining the totality of the
circumstances in which the individual performs services and conducted
with strict impartiality and consideration of relevant facts and law.

(c) Safe harbor: reasonable basis determination. (1) The secretary
shall first determine whether the business had a reasonable basis for
classifying the worker as an independent contractor. If a reasonable basis
is found, the classification shall be deemed valid for the purposes of
unemployment insurance liability.

(2) A business shall be deemed to have a reasonable basis if:

(A) One or more of the following conditions apply:

(i) The business reasonably relied on a judicial decision addressing
employment classification rendered by a federal or Kansas state court of
competent jurisdiction;

(ii) the business received a written classification ruling from the
internal revenue service, department of revenue or department of labor
supporting the business's classification;

(iii) the business was previously audited by the internal revenue
service, department of revenue or department of labor, during which
similarly situated workers were found to be classified in the same manner
and not reclassified pursuant to such audit; or

(iv) the business reasonably relied on classification practices
customary among a significant segment of the business's industry,
supported by published industry data, guidance or documented standards;
and

(B) the business demonstrated consistency by:
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(i) Classifying the worker in question and all similarly situated
workers in the same manner, and

(i) accurately and consistently reporting payments or wages for such
workers to the appropriate state or federal taxing authorities.

(d) Totality of circumstances factors. (1) If the secretary determines
that no reasonable basis exists, the classification shall then be evaluated
based on the totality of the circumstances, including, but not limited to, the
following factors. Whether:

(A) The business controls when, where or how the individual
performs the work;

(B) the individual's services are integrated into the core operations of
the business;

(C) the individual is responsible for hiring, supervising or paying
assistants;

(D) the individual is required to work exclusively for the business;

(E) compensation is tied to completion of defined tasks or
benchmarks;

(F) the individual supplies significant tools, equipment or materials;

(G) the individual bears unreimbursed business expenses, and

(H) the individual has the opportunity for financial loss in
performing services.

(2) The list provided by paragraph (1) shall not be construed as
exhaustive and no single factor shall be dispositive. The secretary shall
weigh all relevant facts and circumstances in making a final
determination.

(e) Business education and classification assistance. The secretary
shall provide educational guidance and may assist businesses in
identifying facts or factors relevant to proper worker classification,
including by providing interpretive materials, model scenarios or advisory
opinions under conditions established by rules and regulations of the
secretary. Guidance issued under this subsection shall not bind the
secretary in future classification determinations based on different facts.

(f) Penalty and interest considerations. If the secretary determines
that a business has misclassified a worker and such misclassification
would otherwise give rise to penalties, interest or back unemployment
insurance contributions, the secretary shall consider the totality of the
circumstances before imposing any such amounts.

(1) If the secretary finds that the business acted with a reasonable
basis as set forth in subsection (b), the secretary shall not assess penalties,
interest or recover back taxes for the period prior to such determination.

(2) If the secretary finds that no reasonable basis exists, the secretary
shall determine whether the misclassification was due to negligence,
willful disregard or fraud, and may impose penalties or interest
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proportionate to the degree of culpability in accordance with rules and
regulations adopted under this act.

(g) The secretary may adopt rules and regulations to:

(1) Define penalty waiver criteria, mitigating factors and procedures
for voluntary correction; and

(2) clarify documentation or evidentiary requirements  for
establishing a reasonable basis under subsection (c).

(h) This section shall not be construed to limit the secretary's
classification authority pursuant to the definition of employment in K.S.A.
44-703, and amendments thereto.

Sec. 46. K.S.A. 44-769 is hereby amended to read as follows: 44-769.
(a) Annual reporting requirement. (1) On or before January 31 of each
calendar year, the secretary of labor shall-+transmit-annually to the standing
submit a report committee on commerce of the senate and the standing
committee on commerce and economic development of the house of
representatlves or any successor—eemﬂﬂﬁee—a—fepeft—based—eﬂ—mfefmaﬁeﬁ
v : s committees.
(2) T he report shall summarize worker misclassification—ef—

employees—and-any investigations and related—therete—Sueh—repert—shall-
eontatr—thefellowinginfermation—or enforcement activities conducted

during the preceding calendar year: pursuant to the employment security
law.

(3) The secretary shall publish each such annual report on the
official website of the department of labor within 30 days of the
transmittal of the report to the legislature.

)(b) Report contents. The report shall include, at a minimum, the
following information for the preceding calendar year:

(1) The number of worker misclassification investigations initiated by
the department of labor;

b)(2) the number of investigations—whieh—were closed during the
reporting period, disaggregated as follows:

(A) The number of investigations closed with no assessment-being
made: issued; and

2)(B) the number of investigations closed with—assessment—being-
made—whieh—ineludes assessments issued, including the following
nfermatten for each such assessment:

€A(i) An estimate of the amount of unreported payroll;

B)(ii) an estimate of the unpaid state payroll taxes or withholding
taxes—whieh—have—net—been—withheld—en—sueh associated with the
unreported payroll-ameunt;

€)(iii) the amount of unpaid unemployment insurance contributions
or other amounts-required—te-be—patd due under the employment security
aetrelated-to-suchunreported payrell-amount law;
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1 B)(iv) the total amount of interest assessed;

2 E)(v) the total amount of penalties assessed; and

3 @(vi) the number of employers—feund—to—be—employing—

4  undeecumented—werkers: defermined, through the course of investigation,

5 to have employed individuals not legally authorized to work in the United

6  States; and

7 )(C) the total amounts collected for each-eftheeategeriestistedinr

8  subseetion{b) category listed in paragraph (2)(B).

9 (c) Optional contextual and supplemental information. The secretary
10 may include narrative explanations, data limitations, enforcement trends,
11 recommendations for policy or statutory changes and any relevant cross-
12 agency activities conducted in coordination with the department of
13 revenue or other state or federal entities.

14 (d) Industry and employer characteristics. To the extent feasible
15  without compromising confidentiality, the report may categorize
16  investigations by:

17 (1) Industry sector description;

18 (2) size of the business investigated, and

19 (3) whether the employer was a repeat offender under prior worker
20  classification determinations.

21 Sec. 47. K.S.A. 44-770 is hereby amended to read as follows: 44-770.
22 (a) Employer reporting requirement. Each employer shall-submit-a report
23 to the secretary-eentatning: of labor any refusal to hire a job applicant
24 based on qualifying misconduct as described in K.S.A. 44-706, and
25  amendments thereto. The report shall include:

26 (1) The name and last known address of—each—eb—applieant the
27  individual whohasbeer was refused employment-byreasenof;

28 (2) the basis for the refusal, including a concise descripion of the
29  conduct or circumstances that constituted misconduct—as—suaeh—term—is-
30  defiredHinS-A44-706(b)D)-and-amendments-therete; and

31 &)(3) sueh—eotherany additional information—whieh as may be
32 required by the secretary by rule or regulation.

33 (b) Definition of job applicant. For the purposes of this section, "job
34 applicant” means an individual who:

35 (1) Has applied for employment with an employer subject to this act;
36 and

37 (2) was referred to the employer by the department of labor, a local
38  workforce center or another recognized public employment service.

39 (c) Reporting format and timeline. The report required—by under
40  subsection (a) shall be submitted:

41 (1) On a form prescribed by the secretary—Sueh—repert—shall—be-
42  submitted-in-a-mannerpreseribed-by-theseeretary,

43 (2) in a manner approved by the secretary, including through secure
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electronic submission platforms; and

(3) within seven business days, excluding weekends and legal
holidays, of the date the refusal of employment occurred.

(d) Notification and right to respond. (1) Within five business days of
receiving a report, the secretary shall notify the reported individual in
writing that such a report has been filed and may be considered in
evaluating such individual's eligibility for unemployment insurance
benefits.

(2) The individual shall be afforded an opportunity to provide a
written response or explanation within 10 business days of receiving
notice.

(3) The secretary shall consider the individual's response, if timely
submitted, in determining benefit eligibility.

(4) Reports and responses shall be treated as confidential and subject
to disclosure only as authorized under applicable law.

€e)(e) Rules and regulations. The secretary may adopt rules and
regulations—as—are necessary to—eatry—out implement and administer the
provisions of this section.

employmentseeutitytaw: Such rules and regulations may include:

(1) Requirements to ensure the accuracy and confidentiality or
feported information;

(2) documentation standards for employer attestations regarding
misconduct;

(3) procedures for handling disputes and evaluating credibility of
reports and responses; and

(4) guidelines for batch reporting by employers, where applicable.

(f) Use of reported information. Reports received under this section
may be used by the secretary to:

(1) Determine the eligibility of individuals for the unemployment
benefits;

(2) investigate potential fraud or abuse of the unemployment
insurance system,; and

(3) coordinate with workforce development or other state agencies,
consistent with applicable confidentiality laws.

(g) Publication and outreach. The secretary shall make the reporting
form and submission procedures publicly available on the department's
official website and may publish explanatory materials to assist employers
with compliance.

Sec. 48. K.S.A. 2025 Supp. 44-772 is hereby amended to read as
follows: 44-772. (a) (1) It is the intent of the legislature that, in order to
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accomplish the mission of collecting state employment security taxes,
processing unemployment insurance benefit claims and paying benefits,
the department of labor's information technology system shall be
continually developed, customized, enhanced and upgraded. The purpose
of this section is to ensure the state's unemployment insurance:

(4) Program is utilizing current technology and features to protect the
sensitive data required in the unemployment insurance benefit and tax
systems relating to program integrity, system efficiency and customer
service experience-

by-thissubseetion, and

(B) system infrastructure remains modern, secure and capable of
withstanding both increased demand and evolving threats, while
maintaining transparency, program integrity and responsiveness to
stakeholders.

(2) In furtherance of such purpose, the secretary shall cause and
maintain the unemployment insurance information technology system to
be:
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(A) Scalable to accommodate significant fluctuations in claims
volume, including during declared emergencies, disasters or economic
downturns; and

(B) equipped with system redundancy, continuity of operations and
disaster recovery features designed to ensure operational resilience.

(3) The secretary of labor shall review and assess the unemployment
insurance information technology system for necessary upgrades, security
enhancements and system improvements at least every 18 months as
required pursuant to this section. Each such review shall assess system
capacity, security posture, service performance and compliance with
federal and state guidance.

€e))(b) The information technology system, technology and platform
shall include, but not be limited to, any components as specified and
defined by the unemployment compensation modernization and
improvement council established by K.S.A. 44-771, and amendments
thereto, in consultation with the secretary.

t(c) The new system shall include, but not be limited to, any
features and benefits as specified and defined by the unemployment
compensation modernization and improvement council established by
K.S.A. 44-771, and amendments thereto, in consultation with the secretary.

€e)(d) The secretary shall implement and utilize all program integrity
elements, as specified and defined by the unemployment compensation
modernization and improvement council established by K.S.A. 44-771,
and amendments thereto, in consultation with the secretary, including, but
not limited to:

(1) Social security administration cross-matching for the purpose of
validating social security numbers supplied by a claimant;

(2) checking of new hire records against the national directorate of
new hires to verify eligibility;

(3) verification of immigration status or citizenship and confirmation
of benefit applicant information through the systematic alien verification
for entitlement program;

(4) comparison of applicant information to local, state and federal
prison databases through incarceration cross-matches;

(5) detection of duplicate claims by applicants filed in other states or
other unemployment insurance programs through utilization of the
interstate connection network, interstate benefits cross-match, the state
identification inquiry state claims and overpayment file and the interstate
benefits 8606 application for overpayment recoveries for Kansas claims
filed from a state other than Kansas;

(6) identification of internet protocol addresses linked to multiple
claims or to claims filed outside of the United States; and

(7) use of data mining and data analytics to detect and prevent fraud
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when a claim is filed, and on an ongoing basis throughout the lifecycle of a
claim, by using current and future functionalities to include suspicious
actor repository, suspicious email domains, foreign internet protocol
addresses, multi-state cross-match, identity verification, fraud alert
systems and other assets provided by the unemployment insurance
integrity center.

(e) (1) The secretary of labor shall conduct an audit at least every 24
months of the fraud prevention, identity verification and cross-matching
tools listed under subsection (d). Such audit shall evaluate such tools':

(A) Effectiveness in detecting and preventing fraud;

(B) accuracy in eligibility determinations, and

(C) effectiveness in maintaining system integrity and eliminating or
minimizing vulnerabilities.

(2) The department shall annually publish anonymized, aggregate
metrics for the:

(A) Number and types of fraudulent or ineligible claims identified;

(B) methods used to detect such claims; and

(C) denial rates associated with each specific program integrity
element.

(1) Review any program integrity guidance issued by the United
States department of labor or the national association of state workforce
agencies, including the data integrity hub, within 15 business days of
issuance;

(2) publish on the department of labor's website a summary within 45
calendar days of such issuance of such guidance indicating whether the
secretary will adopt, partially adopt or decline such guidance. If declined,
the summary shall include an explanation of such decision. Such summary
shall also promptly be submitted to the chairpersons, vice chairpersons
and ranking minority members of the standing committees of the senate
and the house of representatives to which legislation pertaining to the
employment security law is customarily referred, the president of the
senate, the speaker of the house of representatives, the governor and the
legislative coordinating council; and

(3) if such guidance is adopted or partially adopted, implement and
utilize-alt such new program integrity elements and guidance-issted-by-the

workforeeageneies,ineluding theintegrity-datahub; within 60 days of the
issuance of-any such guidance.
(g) (1) The secretary, on a scheduled basis as provided by paragraph
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(2), shall cross check new and active unemployment insurance claims
against the cross-check programs described in subsection—€} (d). If the
secretary receives information concerning an individual approved for
benefits that indicates a change in circumstances that may affect eligibility,
the secretary shall review the individual's case and act in accordance with
the law.

(2) The cross-checks described under paragraph (1) shall be
performed at least:

(A) Weekly for incarceration and out-of-state claims databases;

(B) biweekly for social security administration and new hire
directories; and

(C) monthly for systematic alien verification and suspicious actor
repositories.

(h) The secretary shall establish a written protocol for resolving
discrepancies identified through cross-checks, including:

(1) Employer-reported discrepancies;

(2) multiple state claims; and

(3) conflicting identity or employment status information.

(i) (1) The department of labor shall have the authority to execute a
memorandum of understanding with any department, agency or agency
division for information required to be shared between agencies pursuant
to the provisions of this section.

(2) Any memorandum of understanding executed under paragraph
(1) shall:

(A) Be reviewed by the secretary at least once every two years for
accuracy, security and necessity; and

(B) include specific provisions addressing data sharing limits,
confidentiality, secure transmission and breach notification requirements.

@) (1) The secretary of labor shall adopt rules and regulations
necessary for the purposes of carrying out this section.—Sueh—rales—and-
regulationsshall- be-adepted-by May13;2022;

(2) The secretary shall annually review and update such rules and
regulations to reflect operational changes and program enhancements and
submit any such necessary changes to the secretary of administration for
the purpose of initiating the rules and regulations filing process pursuant
to K.S.A. 77-415 et seq., and amendments thereto, not later than July I,
2027, and July 1 of each year thereafter.

(3) The secretary shall consult with stakeholders prior to adopting or
revising such rules and regulations, including:

(4) Employers and employer associations;

(B) worker advocacy groups,

(C) claimants and user representatives, and

(D) information technology and cybersecurity professionals.
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(4) In addition to any public hearing required pursuant to K.S.A. 77-
415 et seq., and amendments thereto, the department shall conduct at least
one public hearing on any proposed regulations and provide a public
comment period of not less than 30 calendar days prior to the submission
of proposed rules and regulations to the secretary of administration.

(k) The secretary of labor shall provide an annual status update and
progress report regarding the requirements of this section. Such report
shall:

(1) Be provided to the unemployment compensation modernization
and improvement council, if such council is active and has not been
dissolved, and the legislative coordinating council,

(2) be published in a publicly accessible format on the department's
website;

(3) include metrics for claim processing times, system downtime or
outages, user support response times and claimant and employer
satisfaction survey results; and

(4) prominently present any substantial system upgrades, detected
vulnerabilities and steps taken to address audit findings or integrity
concerns.

() Beginning on January 1, 2027, if the secretary fails to meet a
statutory deadline relating to system implementation, administrative
rulemaking or required reporting pursuant to this section, the secretary
shall, within 30 days of such missed deadline, submit to the legislative
coordinating council and the chairpersons of the standing committees of
the senate and the house of representatives to which legislation pertaining
to the employment security law is customarily referred.:

(1) A written explanation regarding why such deadline was missed;
and

(2) a revised implementation plan and estimated completion date.

Sec. 49. K.S.A. 44-773 is hereby amended to read as follows: 44-773.
(a) Required tax information disclosure. The secretary of labor shall
include-informationonanunemployment-insuranee-beneftt, as part of a
claimant's initial notice of monetary determination—that—inferms—the—
elaimant—ef—the of unemployment insurance eligibility, information
regarding the federal and state income tax consequences of any
unemployment compensation benefits that the claimant may receive.—Fhis
Such information shall include-an, but not be limited to:

(1) A clear explanation—regarding—the—department—ofiaber of the
claimant's right to elect or decline income tax withholding from
unemployment compensation payments;

(2) the process for making such an election, including access to the
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department's tax withholding agreement form, designated as form K-BEN
233 or-a its successor form;;

(3) clear instructions for initiating or modifying a tax withholding
eleettens-and election at any time during the-tax—withholdingproeess-and
estimated benefit year,

(4) an estimate of the weekly and maximum claim year withholding
amounts for federal and state—tax—withholding—-ameunts income taxes,
based on current rates and typical benefit levels; and

(5) contact information or links to federal and state tax authorities
for addmonal clalmant guldance

(b) Fhis—se S
emp-}eyﬁeﬁ-t—seewﬁ-t-y—l-awAccesnblllly and delzvery reqmrements The tax
information described in subsection (a) shall:

(1) Be presented in plain language and provide in printed and
electronic formats;

(2) be made available in the primary languages most commonly
spoken by Kansas claimants as determined by the department of labor;

(3) be published on the department's official website alongside other
benefit eligibility resources; and

(4) include access to an online tax withholding estimator tool or
illustrative exmples based on common benefit scenarios.

(c¢) Annual review and update. The secretary shall annually review
and update the information and materials required under this section
reflect changes in applicable federal or state income tax laws, withholding
rates or benefit structures. Updated withholding amount estimates shall be
published by January 15 of each calendar year.

Sec. 50. K.S.A. 2025 Supp. 44-774 is hereby amended to read as

follows: 44-774. (ay—The—seerctary—of Jaber—shall—pest—trust—fund—
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employment—seeuritydaw:(a) Public posting of trust fund data. (1) The
secretary of labor shall post and maintain certified trust fund
computations and employer experience data on a publicly accessible
website maintained by the department of labor. Such data shall be made
available in both human-readable and machine-readable formats and
include visual summaries or dashboards where practicable.

(2) The secretary shall:

(A) Maintain the data specified in subsection (b) for the 20 preceding
state fiscal years; and

(B) beginning with the fiscal year ending on June 30, 2025, certify
and post such data not later than December 1 following the close of each
fiscal year.

(b) Required content of trust fund and employer experience data. The
data posted pursuant to subsection (a) shall include the following:

(1) Taxable wage distributions by experience factor, including:

(A) Rate group designation;

(B) reserve ratio lower limit;

(C) number of employer accounts;

(D) taxable wages by fiscal year,

(E) summary of active positive eligible accounts, with account counts
and taxable wages;

(F) summary of active ineligible accounts, with account counts and
taxable wages;

(G) summary of active negative-rated accounts, with account counts
and taxable wages; and

(H) summary of terminated and inactive accounts, with:
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(i) Terminated accounts with account counts and taxable wages, and

(ii) inactive accounts, categorized by regular-rated, industry-rated
and negative-rated, with account counts and taxable wages,

(2) average high-cost benefit rate summary, including:

(A) The average high-cost benefit rate in effect for the current year;
and

(B) the benefit cost rates for each year used in the three-year
calculation of the average high benefit cost rate; and

(3) statewide wage data, including:

(A) The statewide average annual wage; and

(B) the statewide average weekly wage, for the applicable fiscal year.

(¢) Annual certification report for contributing negative-rated
employers. (1) The secretary shall prepare and submit an annual
certification report providing data for contributing employers assigned to
negative rate groups N1 through NEI1.

(2) Beginning in 2025 and annually thereafter, the secretary shall
submit such report not later than January 15. Such report shall cover the
12-month period ending on June 30 of the preceding year. The secretary
shall consider in such report any contributions received by July 31 that
apply to the covered period.

(3) The secretary shall submit such report to the:

(A) Chairpersons, vice chairpersons and ranking minority members
of the senate and the house of representatives standing committees to
which employment security law matters are customarily referred,

(B) president of the senate and the speaker of the house of
representatives;

(C) governor; and

(D) legislative coordinating council.

(4) The report shall include, for the current and preceding three
calculated years, the following employer-specific data:

(A) An employer identification number assigned by the secretary,
which shall not be the same as the federal employer identification number
or the Kansas unemployment insurance account number, also known as
the SUTA account number;

(B) north American industry classification system code;

(C) fiscal year account balances;

(D) fiscal year taxable wages;

(E) calculated reserve ratios by fiscal year,

(F) taxable wage bases by fiscal year;

(G) benefits charged to the account by fiscal year,

(H) whether the employer requested workshare, and

(I)  whether workshare was approved.

(5) Beginning in 2028 and annually thereafter, the report shall also
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include the following, if applicable, for each employer:

(4) Total temporary unemployment weeks requested by the employer;

(B) total temporary unemployment weeks approved;

(C) the number of claimants independently filing temporary
unemployment claims against the employer's account; and

(D) the number of weeks charged to the employer's account from
such independently filed claims.

(d) Data access and publication requirements. The department shall
ensure that all data posted or submitted pursuant to this section:

(1) Is available in downloadable, commonly used open-data formats;

(2) includes visual summaries or dashboards where feasible;

(3) respects data privacy standards and anonymization practices
where employer-level data may present confidentiality concerns; and

(4) is accompanied by explanatory context, trends analysis and a
glossary of key terms and definitions used in posted data and reporting
methodologies.

Sec. 51. K.S.A. 2025 Supp. 44-775 is hereby amended to read as
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employment—seeuritydaws(a) Establishment and applicability. (1) The
secretary of labor and the secretary of commerce shall jointly establish
and implement a program designed to provide enhanced reemployment
services to unemployment insurance claimants, including access to
Kansasworks and other workforce services offered by the department of
commerce. Such program shall be known as the my reemployment plan.

(2) Participation in the my reemployment plan shall be required for
all claimants except those who are:

(A) Participating in the shared work program;

(B) receiving trade adjustment assistance or trade readjustment
assistance;

(C) on temporary unemployment as defined in K.S.A. 44-703, and
amendments thereto;

(D) currently employed;

(E) enrolled in the reemployment services and eligibility assessment
program;

(F) active members in good standing of a placement union, or

(G) actively engaged in a qualified training program.

(3) Temporary unemployment extensions. (A) The following
conditions shall apply to any request to the secretary for an extension of
additional weeks of temporary unemployment, as defined by K.S.A. 44-
703, and amendments thereto, if permitted by subparagraph (C):

(i) The request shall be made in writing by a rated contributing
employer on behalf of an identified individual or individuals;

(ii)  the request shall be submitted, with respect to each individual, for
an increment of eight weeks of additional temporary unemployment
allowed for the individual, if permitted by subparagraph (C),; and

(iii) the rated contributing employer shall agree to provide the
secretary with reports relating to the temporary unemployment extension
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request as the secretary may require.

(B) The secretary may approve one temporary unemployment
extension request for an individual of eight weeks up to the maximum total
number of weeks permitted, if permitted by subparagraph (C), if the
secretary determines that the requesting employer has:

(i) Agreed to provide the secretary with all reports required as
provided by subparagraph (4)(iii);

(ii) filed all reports required to be filed under the employment
security law for all past and current periods, and

(iii)  paid all contributions required to be paid under the employment
security law.

(C) (i) Additional temporary unemployment benefits of eight weeks
for an individual in a benefit year may be granted by the secretary if the
requests for additional temporary unemployment are made by a requesting
employer determined by the secretary to be primarily engaged in:

(a) Ready-mixed concrete production and distribution; or

(b) the construction of highways or elevated highways, streets, roads,
airport runways, public sidewalks or bridges.

(i) The total maximum amount of temporary unemployment for an
individual in a benefit year, including any extension of additional
temporary unemployment granted by the secretary, shall be limited to 16
weeks.

(b) Claimant engagement and interagency coordination. (1) Upon a
claimant filing for a third week of benefits, the secretary of labor shall:

(A) Notify the claimant of my reemployment plan requirements;,

(B) direct the claimant to complete a resume in the Kansasworks
system and submit a job search plan that includes a skills assessment; and

(C) provide the claimant's name and contact information to the
secretary of commerce.

(2) The secretary of commerce shall offer assistance to claimants in
completing the my reemployment plan documentation. The secretary may
require participation by claimants in available reemployment services.

(3) Claimants shall respond to my reemployment plan
communications from the secretary of commerce within 14 calendar days.
If a claimant fails to respond within 14 calendar days, the secretary of
commerce shall report the nonresponse to the secretary of labor.

(4) The secretary of labor shall share labor market data, job
openings and employment trends with the secretary of commerce. The
secretary of labor may also collaborate with Kansasworks or other
agencies in gathering or sharing such information.

(c) Job matching, referrals, and training. (1) The secretary of
commerce shall:

(A) Match claimants with open positions based on skills, work history
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and commuting distances that are reasonable based on location and labor
market factors;

(B) notify both claimant and employer of suitable matches, and

(C) monitor available skills training or retraining programs,
periodically review eligibility of claimants for such programs and refer
eligible claimants to such programs when deemed beneficial for a
claimant.

(2) Claimants who fail to respond within 14 calendar days of contact
regarding job matches or referrals shall be reported to the secretary of
labor for benefit eligibility review.

(3) The secretary of labor and secretary of commerce shall jointly
monitor job match results and determine whether claimants failed to
accept or attend interviews for reasonable matches of employment.

(d) Participation in training programs. (1) The secretary of
commerce may refer claimants to work skills training or retraining
programs and shall obtain and use federal funds to support such programs
to the extent possible.

(2) Claimants referred to training by the secretary of commerce shall
be reported to the secretary of labor. The secretary of labor may
temporarily exempt such claimants from job search and my reemployment
plan participation requirements.

(3) Training program participants shall:

(A) Participate for no fewer than 25 hours per week; and

(B) be monitored for compliance and progress by the secretary of
commerce.

(e) Compliance and disqualification procedures. (1) Claimants shall
meet all my reemployment plan and training program attendance and
progress requirements to remain eligible for benefits.

(2) The secretary of commerce shall report noncompliant claimants
to the secretary of labor, who shall disqualify such claimants for benefits
within five business days unless the claimant demonstrates compliance or
provides good cause for the noncompliance to the secretary of labor.

(3) The secretary of commerce shall notify the secretary of labor of
claimants who resume compliance. Upon such notification of restored
compliance by the secretary of commerce, the secretary of labor may
resume or reinstate benefits for such claimants.

() Supplemental unemployment benefit plan recipients. Claimants
receiving benefits under an approved supplemental unemployment benefit
plan in accordance with section 1, and amendments thereto, shall remain
subject to participation in reemployment services, unless otherwise
exempted by the secretary of labor pursuant to this section.

(g) Legislative reporting. The secretary of labor and the secretary of
commerce shall provide a joint annual report on the implementation and
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outcomes of the my reemployment plan to the house of representatives
committee on commerce, labor and economic development and the senate
committee on commerce during the first month of each regular legislative
session. The report shall include performance indicators, such as claimant
participation rates, resume submissions, job match results, reemployment
outcomes and other metrics as jointly determined by the secretary of labor
and secretary of commerce.

Sec. 52.  K.S.A. 44-777 is hereby amended to read as follows: 44-777.
(a) Identity verification form. The secretary of labor shall develop a
standardized form—fer—use—by to assist claimants—te—establish in
establishing their identity before a—law—enforeementoffieer-ofa Kansas
law enforcement-ageney officer for the purpose of facilitating the receipt
of unemployment insurance benefits—Fhe—form—may—be in—eleetronte-
situations mvolvzng potem‘zal zdentzly theft admlmstratlve holds or—papef

sa-fegu-afds—&fe—m&ée Other instances where addltlonal verzf cation is
necessary to protect-any-eonfidential-information-of the-elaimant: program
integrity. Use of the form-by—a—elaimant shall be optional and not be a
requirementtereeetve condition of eligibility for unemployment insurance
benefits.

(1) The form shall—be—dﬁmbﬂfed—te—pafﬁeﬂa&&ﬁg—}aw—eﬁ-fewemeﬂt—

(A) Not exceed one page in length;;

(B) include—spaee fields for the claimant's full name, residential
address, phone number, if-any available, email address, if-any available,
date of birth and social security number-and-inehade;

(C) provide instructions for—ﬂ&e—use—e—f—t-he—feﬂﬁ—fer—t-he—e{aﬁﬁaﬁt—aﬁd

establish—identity-or—documents—to—establish both the clatmant and law
enforcement officer, including a list of acceptable identity verification
documents, and

(D) specify the acceptable documents sufficient to establish identity,
or identity and employment authorization-aeeeptable—fer as recognized by
federal form I-9, employment eligibility verification, pursuant to 8§ C.F.R.
gS 274a 2, as in effect on—t-h&effeeﬂ-ve—d&te—ef—t-}ns—&et—"Phe—fﬁm—s-h&H—be
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the—provistons—efthis—seetionn July 1, 2025. The form shall state that

acceptable documents include documents listed under List A or a
combination of List B and List C of the federal from I-9.

(2) The form may be issued in either paper or electronic format and
may be submitted electronically provided that the department implements
safeguards to protect all claimant information in accordance with K.S.A.
44-714(e), and amendments thereto, and all other applicable state and
federal privacy laws.

(3) The form shall be made available on the department of labor's
official website in a human-readable, commonly used and readily
available format that may be downloaded, saved to a local computer and
printed. If possible and in a reasonably secure manner, the secretary shall
make the format capable of being completed and submitted online. The
form shall be provided, in electronic format or paper copy, to any:

(A) Claimant upon submission of an unemployment insurance claim;
and

(B) law enforcement agency that agrees to participate.

(4) The secretary shall develop and publish the form not later than
July 10, 2026, and maintain a publicly accessible list of participating law
enforcement agencies, updated at least quarterly.

(b) Presentation to law enforcement. Upon receipt of the form, a
claimant may present the form and required documentation to a
participating Kansas law enforcement agency—with that has jurisdiction
over the—leeaﬁeﬁ—ef—t-he clalmant's remdence or last known place of
employment inJansa e 5 as-required-by theform
fer—veﬂﬁe&&eﬁ—by—t-he—}aw—enfefeemeﬂt state. If no such agency: agrees to
participate, the secretary may authorize the claimant-ay fo present the
form to a participating law enforcement agency-that-deesnethave outside
of the def ned Jurlsdlctlon-eveﬁfhe—}eeﬁﬁefref—th&e{&&n&m—s—fes&deﬂee—ef

(1) Upon validating the claimant's documentation and confirming its
sufficiency to establish identity, the law enforcement officer shall complete
or verify the form as instructed and transmit thetavw-—enfereementageney
shallsubmit-the verified form to the department of labor-asprevided in the
manner prescrzbed by the—rﬁs-tﬂieﬁeﬁs secretary

(C) e

su-bfmsmﬁPresumpnon of ldennty Upon recezpt of a properly completed
verification form-te-the-seeretaryby-the from a law enforcement agency-en
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behalf, the secretary shall presume that the claimant's identity has been
established for purposes of administering the—elatmant—The employment
security law. This presumption may be-evereeme rebutted by direct and
credible-infermation evidence to the contrary.

(d) TheConfidentiality and legal immunity. All information collected
or transmitted under this section shall be confidential and subject to the
protections of K.S.A. 44-714(e), and amendments thereto.

(1) Any law enforcement officer, law enforcement agency, the state or
any political subdivision—ef—the—state—that-employs—alaw——enforeement
offteer—providing thereof that participates in the identity verification—as-
provided-by process in accordance with this section-fer-the-department-of

{abor—shall-have—mmunity shall be immune from—any civil or criminal
liability for such verification—aetten—f activities, provided the—taw—

enforeement officer or agency acts in good faith and exercises due care.
(2) Participation—and by law enforcement in the verification—ef—a-

elaimant'stdentity-as-previded process established by this section-by-ataw
enforeement—ageney—or—taw—enforeement—offteer shall constitute a

discretionary function-er—duty for purposes of the Kansas tort claims act,
K.S.A. 75-6101 et seq., and amendments thereto.

(e) This—seetion—shallbe—a—part—ef—and——supplemental to—the—
employment—seeuritylawRulemaking authority. The secretary of labor
may adopt rules and regulations as necessary to implement, administer
and ensure compliance with the provisions of this section, including
procedures for electronic submission, data security and interagency
coordination.

Sec. 53. K.S.A. 2025 Supp. 79-3234 is hereby amended to read as
follows: 79-3234. (a) All reports and returns required by this act shall be
preserved for three years and thereafter until the director orders them to be
destroyed.

(b) Except in accordance with proper judicial order; or as provided in
subsection (c) or K.S.A. 46-1106(e), 46-1114 or 79-32,153a, and
amendments thereto, it shall be unlawful for the secretary, the director, any
deputy, agent, clerk or other officer, employee or former employee of the
department of revenue or any other state officer or employee or former
state officer or employee to divulge; or-te make known in any way; the
amount of income or any particulars set forth or disclosed in any report,
return, federal return or federal return information required under this acts,
and it shall be unlawful for the secretary, the director, any deputy, agent,
clerk or other officer or employee engaged in the administration of this act
to engage in the business or profession of tax accounting or to accept
employment, with or without consideration, from any person, firm or
corporation for the purpose, directly or indirectly, of preparing tax returns
or reports required by the laws of the state of Kansas,b¥ any other state or
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by the United States government; or to accept any employment for the
purpose of advising, preparing material or data; or the auditing of books or
records to be used in an effort to defeat or cancel any tax or part thereof
that has been assessed by the state of Kansas, any other state or by the
United States government.

(c) The secretary or the secretary's designee may:

(1) Publish statistics, so classified as to prevent the identification of
particular reports or returns and the items thereof;

(2) allow the inspection of returns by the attorney general or other
legal representatives of the state;

(3) provide the post auditor access to all income tax reports or returns
in accordance with and subject to the provisions of K.S.A. 46-1106(e) or
46-1114, and amendments thereto;

(4) disclose taxpayer information from income tax returns to persons
or entities contracting with the secretary of revenue where the secretary
has determined disclosure of such information is essential for completion
of the contract and has taken appropriate steps to preserve confidentiality;

(5) disclose to the secretary of commerce the following:

(A) Specific taxpayer information related to financial information
previously submitted by the taxpayer to the secretary of commerce
concerning or relevant to any income tax credits; for the purposes of
verification of such information or evaluating the effectiveness of any tax
credit or economic incentive program administered by the secretary of
commerce;

(B) the amount of payroll withholding taxes an employer is retaining
pursuant to K.S.A. 74-50,212, and amendments thereto;

(C) information received from businesses completing the form
required by K.S.A. 74-50,217, and amendments thereto; and

(D) findings related to a compliance audit conducted by the
department of revenue upon the request of the secretary of commerce
pursuant to K.S.A. 74-50,215, and amendments thereto;

(6) disclose income tax returns to the state gaming agency to be used
solely for the purpose of determining qualifications of licensees of and
applicants for licensure in tribal gaming. Any information received by the
state gaming agency shall be confidential and shall not be disclosed except
to the executive director, employees of the state gaming agency and
members and employees of the tribal gaming commission;

(7) disclose the taxpayer's name, last known address and residency
status to the Kansas department of wildlife and parks to be used solely in
its license fraud investigations;

(8) disclose the name,—restdenee residential address, employer or
Kansas adjusted gross income of a taxpayer who may have a duty of
support in a title IV-D case to the secretary of the Kansas department for
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children and families for use solely in administrative or judicial
proceedings to establish, modify or enforce such support obligation in a
title IV-D case. In addition to any other limits on use, such use shall be
allowed only-swhere when subject to a protective order-whiek that prohibits
disclosure outside of the title IV-D proceeding. As used in this section,
"title IV-D case" means a case being administered pursuant to part D of
title IV of the federal social security act, 42 U.S.C. § 651 et seq., and
amendments thereto. Any person receiving any information under the
provisions of this subsection shall be subject to the confidentiality
provisions of subsection (b) and to the penalty provisions of subsection
(e);

(9) permit the commissioner of internal revenue of the United States,
or the proper official of any state imposing an income tax; or the
authorized representative of either; to inspect the income tax returns made
under this act-and. The secretary of revenue may make available or furnish
to the taxing officials of any other state-ex, the commissioner of internal
revenue of the United States or other taxing officials of the federal
government; or their authorized representatives; information contained in
income tax reports or returns or any audit thereof or the report of any
investigation made with respect thereto, filed pursuant to the income tax
laws, as the secretary may consider proper, but such information shall not
be used for any other purpose than that of the administration of tax laws of
such state, the state of Kansas or-of the United States;

(10) communicate to the executive director of the Kansas lottery
information as to whether a person, partnership or corporation is current in
the filing of all applicable tax returns and in the payment of all taxes,
interest and penalties to the state of Kansas, excluding items under formal
appeal, for the purpose of determining whether such person, partnership or
corporation is eligible to be selected as a lottery retailer;

(11) communicate to the executive director of the Kansas racing
commission as to whether a person, partnership or corporation has failed
to meet any tax obligation to the state of Kansas for the purpose of
determining whether such person, partnership or corporation is eligible for
a facility owner license or facility manager license pursuant to the Kansas
parimutuel racing act;

(12) provide such information to the executive director of the Kansas
public employees retirement system for the purpose of determining that
certain individuals' reported compensation is in compliance with the
Kansas public employees retirement act, K.S.A. 74-4901 et seq., and
amendments thereto;

(13) (A) provide taxpayer information of persons suspected of
violating K.S.A. 44-766, and amendments thereto, to the secretary of labor
or such secretary's designee for the purpose of determining compliance by
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any person with the provisions of K.S.A.44-7033yPB)-and-44-766 and
44-768, and amendments thereto. The information to be provided shall

include all relevant information in the possession of the department of
revenue necessary for the secretary of labor to make a proper
determination of compliance with the provisions of K.S.A. 447033y
and 44-766 and 44-768, and amendments thereto, and to calculate any
unemployment contribution taxes due. Such information to be provided by
the department of revenue shall include, but not be limited to, withholding
tax and payroll information, the identity of any person that has been or is
currently being audited or investigated in connection with the
administration and enforcement of the withholding and declaration of
estimated tax act, K.S.A. 79-3294 et seq., and amendments thereto, and the
results or status of such audit or investigation;

(B) any person receiving tax information under the provisions of this
paragraph shall be subject to the same duty of confidentiality imposed by
law upon the personnel of the department of revenue and shall be subject
to any civil or criminal penalties imposed by law for violations of such
duty of confidentiality; and

(C) each of the secretary of labor and the secretary of revenue may
adopt rules and regulations necessary to effect the provisions of this
paragraph;

(14) provide such information to the state treasurer for the sole
purpose of carrying out the provisions of K.S.A. 58-3934, and
amendments thereto. Such information shall be limited to current and prior
addresses of taxpayers or associated persons who may have knowledge as
to the location of an owner of unclaimed property. For the purposes of this
paragraph, "associated persons" includes spouses or dependents listed on
income tax returns;

(15) after receipt of information pursuant to subsection (f), forward
such information and provide the following reported Kansas individual
income tax information for each listed defendant, if available, to the state
board of indigents' defense services in an electronic format and in the
manner determined by the secretary: (A) The defendant's name; (B) social
security number; (C) Kansas adjusted gross income; (D) number of
exemptions claimed; and (E) the relevant tax year of such records. Any
social security number provided to the secretary and the state board of
indigents' defense services pursuant to this section shall remain
confidential; and

(16) disclose taxpayer information that is received from income tax
returns to the department of commerce that may be disclosed pursuant to
the provisions of K.S.A. 2025 Supp. 74-50,227, and amendments thereto,
for the purpose of including such information in the database required by
K.S.A. 2025 Supp. 74-50,227, and amendments thereto.
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(d) Any person receiving information under the provisions of
subsection (c) shall be subject to the confidentiality provisions of
subsection (b) and to the penalty provisions of subsection (e).

(e) Any violation of subsection (b) or (c) is a class A nonperson
misdemeanor and, if the offender is an officer or employee of the state,
such officer or employee shall be dismissed from office.

(f) For the purpose of determining whether a defendant is financially
able to employ legal counsel under the provisions of K.S.A. 22-4504, and
amendments thereto, in all felony cases with appointed counsel where the
defendant's social security number is accessible from the records of the
district court, the court shall electronically provide the defendant's name,
social security number, district court case number and county to the
secretary of revenue in the manner and format agreed to by the office of
judicial administration and the secretary.

(g) Nothing in this section shall be construed to allow disclosure of
the amount of income or any particulars set forth or disclosed in any
report, return, federal return or federal return information, where such
disclosure is prohibited by the federal internal revenue code as in effect on
September 1, 1996, and amendments thereto, related federal internal
revenue rules or regulations, or other federal law.

New Sec. 54. The provisions of this act shall be known and may be
cited as the Kansas unemployment insurance modernization and
conformity act.

Sec. 55. K.S.A. 44-701, 44-702, 44-704a, 44-704b, 44-706a, 44-
710d, 44-710e, 44-710f, 44-710i, 44-711, 44-712, 44-713, 44-713a, 44-
714, 44-715, 44-716, 44-716a, 44-718, 44-719, 44-720, 44-721, 44-722,
44-723, 44-724, 44-725, 44-727, 44-758, 44-759, 44-760, 44-761, 44-762,
44-763, 44-764, 44-765, 44-766, 44-767, 44-768, 44-769, 44-770, 44-773
and 44-777 and K.S.A. 2025 Supp. 44-703, 44-704, 44-705, 44-706, 44-
709, 44-709b, 44-710, 44-710a, 44-710b, 44-717, 44-757, 44-772, 44-774,
44-775 and 79-3234 are hereby repealed.

Sec. 56. This act shall take effect and be in force from and after its
publication in the statute book.



