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DB plan is reamortized in 2030 to limit the impact ol the contribution lag. Employver contributions to the DC Plan are 4% of payrol!
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Employer Contribution Amounts through the year 2035 (When UAL is Paid)
HB2194 with an assumed 8% rate of return........................$19.2 bilion

New DC Plan with an 8% rate of return..........ceeovveveenenns....$20.8 billion

Employer Contribution Amounts between 2035 and 2060 (After UAL is Paid)
HB2194 with an assumed 8% rate of return........................$3.7 billion

New DC Plan with an 8% rate of return.........veeveveeveenvnns....$17.0 billion

_ Kansas Public Employees’ Retiremen
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Based on December. 010 Valiation Results.
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Data from Cavanaugh Mcdonald the independent consulting firm hired to provide
modeling and data for the commission.



