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75-2925. Purpose of act. The general purpose of this act is to establish a system of personnel

administration that meets the social, economic and program needs of the people of the state of Kansas as these
needs now or in the future may be established.  This system shall provide means to recruit, select, develop and
maintain an effective and responsible work force and shall include policies and procedures for employee hiring and
advancement, training and career development, job classification, salary administration, retirement, fringe
benefits, discipline, discharge and other related activities.  All personnel administration actions regarding
employees in the state classified service shall be made without regard to race, national origin or ancestry, religion,
political affiliation, or other nonmerit factors.  Personnel administration actions shall be based on merit principles
and fitness to perform the work required and shall provide fair and equal opportunity for public service.

History: L. 1941, ch. 358, § 1; L. 1978, ch. 332, § 1; L. 1995, ch. 213, § 2; Dec. 17.


